Mark Sheet – Understanding the Contemporary HR Function
Name: 

Learning outcomes:
1 Understand the role and key objectives of the human resources (HR) function in contemporary organisations
2 Understand different models of delivering HR services
3 Understand the role of ethics in HR management and development
4 Understand how HR’s contribution to the organisation can be evaluated

Evidence to be produced/required 

[bookmark: OLE_LINK1][bookmark: OLE_LINK2]A set of slides, with related notes pages which amplify and develop the key content on each slide equating to approximately 3000 words in total (allowing around 2,500 words for the notes pages)

All reference sources should be acknowledged correctly and a bibliography provided where appropriate (these should be excluded from the word count).

	Activity
	Assessment Criteria
	Pass/Refer
	Comments

	In preparation for your presentation, you should develop slides with related notes pages, which cover the following:

· a synopsis of views on the function of HR and how this is evolving
· examples of how HR can contribute to effective change management, with reference to at least one model of change


	1.1 Identify major organisational objectives that the HR function are responsible for delivering.

1.2 Explain how these objectives are evolving in the contemporary environment. 
 
1.3 Explain how HR contributes to effective change management.
	

















	

	· a summary of different ways that HR services can be delivered, comparing and contrasting the different models
· examples how HR can work with line managers to provide HR services

	2.1 Compare different ways in which HR objectives can be delivered in organisations. 
 
2.2 Explain how HR can work with line managers to provide HR services.
	








	

	· [bookmark: _GoBack]a justification of why HR should be managed in an ethical manner with examples of ethical practice contrasted with examples of non-ethical practice
	3. 1 Explain the business case for managing human resources in an ethical and just manner
	







	

	· an explanation of how HR’s contribution to the organisation can be evaluated.
· an evaluation of two examples of published research that demonstrates the link between HR and positive organisational outcomes.
	4.1 Describe how the contribution of the HR function to the organisation can be evaluated. 
 
4.2 Evaluate research that links HR with positive organisational outcomes.
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