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Poster Competition Speaker Notes.
Today I am going to cover the R.E.D analysis of our poster.
[bookmark: _GoBack]R- One of Morrisons values include ‘Fair day’s pay for a fair day’s work’. But what is a fair day’s work? Back in 2013 they won The Grocer Gold Award for Employer of the Year. Thegrocer.co.uk (2013) stated ‘Morrison’s dominance of this award continues after being crowned Employer of the Year for the fourth consecutive year’, which suggests Morrisons is a good place to work, which pays and treats their staff fairly. 
 After researching I found that Morrisons have done very little to support this claim. The information suggests that not all employees agree as they have given mixed reviews. 
E- Staff have said that the benefits of working in Morrisons are:
· Good pay
· Good working conditions
· Good hours
· Helpful staff members
· Flexible hours
· Good products
And the issues of working there are:
· Long hours
· Poor management
· Small staff discount
· Have to book holidays a year ahead
· Short staffed
· Demanding
· Poor work/life balance                                        (glassdoor.co.uk, 2019).
The evidence is posted an Morrisons review page on glassdoor.co.uk, run by Glass Door Inc. The site was created in 2008 and regularly posted on by Morrisons employees and it is up to date. There is lots of information on the site regarding pay and working conditions which is relevant to my question. These are the words from the employees themselves which make it biased. I believe that the evidence is not reliable as it has conflicting opinions. The purpose of this site is to inform people of the working conditions at Morrisons, but it has no actual facts only the words and opinions of the employees.
 Indeed.co.uk (2019) also has reviews, for example:
‘At times its okay but the management is not so goo, the way the store runs is on the edge with colleagues leaving and managers not hiring enough new staff leaving staff to cover everything’.
‘Management frustrations and communication issues’.
But again these are not actual facts just conflicting options which can be biased.
D- To conclude I found that there is no factual evidence to support Morrisons theory that they pay their staff fairly for a fair day’s work. Although I did find that there were staff who believed that Morrisons is a great place to work with many benefits there are also staff that found that it was not such a great place to work and that their pay did not reflect the work they do. Identifying clearly that even though they won the Grocer Gold Award for Employer of the Year for four years in a row, with the last one being won back in 2013, there are gaps or issues which need to be addressed within the organisation, such as managerial issues.
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