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[bookmark: _sgv468js73ut] Introduction 
In this paper I will write about models and theories that will help me in the future to identify career goals. 
 A variety of theoretical models have presented learning styles and their psychometric aspects








[bookmark: _z9zmtzk56hm2]1. Skills evaluating 
[bookmark: _mtuyfyswbxv9]1.1 Personal Development Plans (PDP)
A Personal development plan (PDP) is a tool, a guideline that helps to make better decisions or to organize your personal future actions in career, study or personal life. According to Cameron (2013) PDP represents a creative process, PDP it is about you, your studies, your life, your career and future. 
Below I also created a short-term and long-term PDP.  

	Objective
	Time
	Activities
	Success Criteria
	Resources

	Short - term
Obtaining a driver's license
	Start in April 2022 and finish by December 2022:
1.During April-May, studying theory and taking the theory exam; 
2.May - December - Establishing practical driving lessons and the final exam
	Study the theory every day and take online tests to memorize more easily
	Having a driver's license, I can drive alone, I can go to work, shopping, etc.
	Phone application, books to learn theory
Salary savings for practical hours.

	Long - term
Accountancy course
	Start in September 2022 and finish by may 2024
	Weekly college or university lessons; study of UK legislation.
	I want to run a business myself, and my knowledge of accounting will help me manage my business.
	I intend to apply for Student Finance; Salary;


[bookmark: _s220kvl4qdxn]1.2 Personality test
There are a few tools for improving self-awareness and one of them is the Personality Test. In the 1920s, Katharine Cook Briggs and her daughter, Isabel Briggs Myers, developed a personality indicator, the Myers-Briggs Type Indicator. The Myers-Briggs Type Indicator (MBTI) is used globally to identify personality preferences of different professions and to classify occupations based on these tendencies, creating professional profiles (Devries and Beck, 2020, p.243). MBTI is widely used in career planning and counseling due to the ability to classify occupations by personality tendencies (McCauley, 1981; Salter et al., 2006). 
I also took this test to get to know myself better, to understand my personality characteristics, in order to improve my teamwork, to learn to express myself differently, my ideas and perceptions (Appendix 1). The results show that I am a Logistician. 
[bookmark: _g4qm3jb6rfb]2. Theories and methods for learning
In the literature we find several theories regarding the learning style. It is important to know your personal style to allow you to develop professionally, inside or outside the organization, in the short term. Everyone is individual in the way they learn something new and has an individual learning style. Knowing your learning style can help you build a successful career more easily but also find the right position in a company. Also, learning styles are not only important for understanding how we develop, but they also give good clues to how we may be perceived in the workplace. 
[bookmark: _h6nerpu321zr]2.1 Honey and Mumford Model
 
Honey and Mumford Model developed an alternative instrument known as the Learning Style Questionnaire (LSQ). This model describes 4 distinct types of learners: 
· activists (learn primarily by experience), 
· reflectors (learn from reflective observation), 
· theorists (learn from exploring associations and interrelationships), 
· pragmatics (learn from doing or trying things with practical outcomes). 
The LSQ has been more widely used and studied in management and business settings and its applicability to academia has been questioned (Romanelli, Bird and Melody, 2009). 
According to this model, in my opinion my learning style is Activist; when I have to learn something new, I am very focused, I ask questions, I see how those around me act and come up with new ideas to improve the work process. For example, in my professional career development, I learn best from my own experience and practice.  Even if you don't know the learning style, it is important when you start a professional career to take all the help that is offered to you and to use any relationships, that is, to use any possibilities that are offered to you in the sense of professional development.
[bookmark: _96zpwwfopvzg]2.2  Kolb's Model
This model of learning styles is one of the most used, influential and researched. Kolb's model characterizes individuals in one of four main learning styles: converging, diverging, assimilating, and accommodating. 
· Convergers have a strong ability to practically apply ideas; they are good at problem-solving and decision-making, and perform well when there is one answer to a problem, through their ability of deductive reasoning.
· Divergers have a strong imagination, are aware of meanings and values, and have a good ability to generate ideas and view concrete situations from different perspectives.  
· Assimilators have a strong ability to create theoretical ideas and like to reason inductively. 
· Accommodators have a capacity to get things done, actively engaging in new experiences; they carry out plans, and perform well when required to quickly adapt to changing circumstances.
[bookmark: _axlxf8asddv]2.3 My learning style 
According to activity 2.5 from this module, my learning style is: Visual learner, and my score is:
Auditory: 30%
Visual: 40%
Tactile: 30%
I agree with the visual style, because I have a very good visual memory. 
I have a well-developed imagination, and when I hear something in me, an image immediately comes to me. Also, when I read or listen to a song in my mind, an image is created. When I learn from pictures I am more focused, and I can easily memorize. I can easily memorize places, faces of people, etc. I learn very quickly by following the actions of other people. 
Example: when I go somewhere on a new road, I try to pay more attention to memorizing those places. With auditory style, I also agree, because I'm a very good listener, I just need to get my attention or be an interesting subject. If it's a noisy world, it's harder to concentrate, or often when I listen to something parallel I do other activities that also distract me. Example: in online classes when the teacher has to be listened to, I am distracted by people in the house, by phone, etc. 

[bookmark: _cow8x5n7lyhj]3. Reflection on my own learning 
Being already at the end of this year of studies, I can say with certainty that out of all the six modules studied, "Professional and Career development" was the most interesting for me. The accumulated knowledge (theories, models) and experience (mock interview) will be useful both in personal and professional life. What I have learned and the experience I have gained will help me in the future to develop my professional career. For example, in the Labor Law session, I learned what to look for in an Employment Contract. I learned new terms like Dismissals and redundancies.
	


I will use Gibbs' Reflective Cycle Theory to evaluate and reflect on my learning in terms of mock interviews I have learned from this module.  
The Gibbs reflective cycle is a complex model of reflection related to an experience; the model contains six stages.
	[image: ]






	Description
(What happened?)
	In the seventh week of this module, Via Microsoft Teams I had the Mock Interview. For this interview I had to prepare my CV, cover letter and job advertisement based on the job/role of my choice. The purpose of those simulations was to participate in the interview as an opportunity in real life. 

	Feelings
(What were you thinking and feeling at the time?)

	During the interview I had emotions, my voice trembled, I did not speak clearly and at a reasonable volume; I did not have eye contact in the interview; Because of the emotions, but maybe also because I wasn't better prepared, I didn't have clear answers to the questions, but I didn't ask any questions to show interest in that job.

	Evaluation
(What was good and bad about the experience?) 
	It was a very good experience for me; After the mock interview, I realized that I was not prepared enough; The interview was online, which caused a lack of gestures and the body position was not formal; I had no questions about the job I applied for, and that implies a lack of interest or knowledge about company; I wasn't late for the interview. I didn't say anything about my strengths and my skill. I did not give good answers to show that I have the ability and potential to do what is necessary for the job. 

	Analysis
(What sense can you make out of the situation?)
	From this experience I have learned that for an interview I need to: review my application and the job specification; dress appropriately; consider the questions I might be asked; role-play the interview with a friend/family; find out about the company and to have questions ready. 

	Conclusion
(What else could you have done? Or what could you have improved?) 
	I am sure that in the future the experience and the information learned from this module will help me in the future to develop my professional career; I certainly still have work to do to improve my interview skills, from voice and visual contact to company knowledge and future plans. It is important to always ask questions from the interviewer, questions related to the job and the company. This will demonstrate my interest in the job and also give me an opportunity to know if it is a good place to work.

	Action Plan 
(If you did another presentation, what would you do differently? What skills do you need to develop?) 
	What I need to improve: I spoke clearly and at a reasonable volume; to maintain eye contact; use gestures; to be more confident; focus on strengths and avoid weaknesses; to show enthusiasm; understood the needs and position of the company; demonstrated knowledge of the company; also I need to practice how to handle stress and emotions; 
How to develop/improve: Get information from available sources (books, internet, articles, magazines, youtube, etc.) to develop a strong understanding of the role requirements. To formalize myself with the "STAR" method (situation, task, action, result) to answer the interview questions.
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I'd be more frightened by not using whatever abilities I'd been given. I'd be more
frightened by procrastination and laziness.

DENZEL WASHINGTON

Logisticians pride themselves on their integrity. People with this personality
type mean what they say, and when they commit to doing something, they

make sure to follow through.

This personality type makes up a good portion of the overall population, and
while Logisticians may not be particularly flashy or attention-seeking, they do
more than their share to keep society on a sturdy, stable foundation. In their
families and their communities, Logisticians often earn respect for their
reliability, their practicality, and their ability to stay grounded and logical, even

in the most stressful situations.
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P What's Your Learning Style?
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If you are a visual learner, you learn by reading or seeing pictures. You understand and remember things by sight. You can
Which Study Habits Can You picture what you are learning in your head, and you learn best by using methods that are primarily visual. You like to see
Improve? what you are learning.

As a visual learner, you are usually neat and clean. You often close your eyes to visualize or remember something, and
you will find something to watch if you become bored. You may have difficulty with spoken directions and may be easily
distracted by sounds. You are attracted to color and to spoken language (like stories) that is rich in imagery.

How Strong Is Your Character?

Questions From Students > . . )
Here are some things that visual learners like you can do to learn better:

My Smart Borrowing > Sit near the front of the classroom. (It won't mean you're the teacher's pet!)

« Have your eyesight checked on a regular basis.

« Use flashcards to learn new words.

Try to visualize things that you hear or things that are read to you.
« Write down key words, ideas, or instructions.

« Draw pictures to help explain new concepts and then explain the pictures.

Color code things.

Avoid distractions during study times.

Remember that you need to see things, not just hear things, to learn well.
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Mock Interview Grading Rubric

Date: 07/03/22

STUDENT: Diana Macovei

INTERVIEWER: Olubukola Adegbite

SCORE: 5= Excellent, 4=Very Good, 3= Good/Average, 2=Poor, 1= Very Poor

FIRST IMPRESSION

Showed up on time

Firmly shook hands of interviewer, smiled and greeted

Had resume/references and offered professional
copies

Greeted and maintained eye contact ﬂﬂ

Dressed appropriately

Posture (sat up straight, etc.)/Hand and facial
movements were natural

Comments

You appeared well dressed, greeted with a smile. Try to maintain eye
contact in your future interview

VERBAL BEHAVIORS
Demonstrated knowledge about the company

[ vl uesions e e biely [ o {005 0]

Utilized STAR/BAR format for Behavioral Questions

Understood company needs/Emphasized
qualifications

Understood position/Pointed out work related skills ﬂﬂ
Displayed enthusiasm ﬂﬂ

Focused on strengths; avoided weaknesses

Acted in a polite manner

You showed up on time and acted politely. However, you need to use
STAR approach in answering behavioral interview questions. This
will help you to come up with strong answers to the questions.
Likewise, in answering questions on your ‘weaknesses’ try to identify
weakness(es) that still communicates strength(s). This will show the
interviewer you are self-analyzing enough to know your area of
opportunity In your subsequent interview It is important to always
ask questions from the interviewer, questions related to the job and
the company this will demonstrate your interest in the job and also
give you an opportunity to know if it is a good place to work.
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Referenced specific items on resume o|lo|o
Responded to questions promptly, but not hurriedly

Asked appropriate questions of the interviewer

Spokc clearly and at a reasonable volume
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OVERALL PREPARATIO. HHH
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POINTS AVAILABLE 100
POINTS EARNED 55 %

GRADE 8/15

INTERVIEWER: PLEASE SIGN AND DATE IN THIS BOX TO
1 CONFIRM COMPLETION OF INTERVIEW., 1

ADE 07/03/22

HOW YOU DID:

TOTAL SCORE RANGE

YOU’RE HIRED!!

® Resume was printed and presented in a professional manner

® Showed up on time in appropriate attire

® Demonstrates confidence through voice, body language, and eye
contact.

® Provides detailed and specific answers to questions

e Sells skills and references previous experience

WE’RE CONSIDERING YOU...

Resume was printed and presented in a professional manner
Showed up on time and in attire that was mostly appropriate
Decent poise, body language and eye contact

Somewhat confident

Provides specific answers to questions

Sells some skills

WE MIGHT HAVE HIRED YOU, BUT... 40 - 59

70 - 100

Clearly explains how skills and qualities match the job description
Asks thoughtful questions and demonstrates preparedness
Maintains a professional attitude and demeanor

Very clear and concise manner of speaking; avoids use of filler
words

e Demonstrates above-average maturity (professional, articulate,
manners).

60 - 69

® Displays some skills and qualities that match the job description

® Asks some thoughtful questions and shows some signs of having
done research on the company and position

® Interviewee is usually professional when responding

® Clear manner of speaking; used some filler words (um, uh, like,
etc.)

e Noticeable maturity (pr()fcssi()nnl, articulate, manners).

® Resume was not presented or needed work
® Showed up late and/or dressed semi-professionally

® Attempts to be professional when responding;

® Appears to have some communication problems
® Skills do not match job description; lacks preparedness in research
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® Not enough poise, body language indicated lack of interest, some ® Manner of speaking is comprehensible, but sometimes a bit
eye contact made unclear; frequent use of filler words (um, uh, like, etc.)

e Confidence is not C()nVinCi.ﬂg e Some maturity 1s evident (pmfessi(mzl, articulate, manners).

® Specific answers to some questions, others too general

® Comes off as too inexperienced; vague in selling skills

00 - 39

® Resume was not presented ® Does not display skills and abilities that are relevant to the position
® Showed up late and/or dressed unprofessionally ® Does not appear to have done any company research and is

® No poise, poor body language and little to no eye contact generally unprepared

® TLack of confidence ® Comes off as undependable and unprofessional

® Answers to questions are not sufficient, relevant or convincing ® Manner of speaking is unclear, jumbled or poorly worded

® Inexperience is obvious ® Interviewee needs more experience and maturity

ADDITIONAL COMMENTS:





