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[bookmark: _Toc501641274]Introduction 
Employability skills are one of the most important criteria that are to be maintained and adapted by the employers who recruit new employees in any industry and the graduates looking for employment opportunity. Considering the academic skills and employability skills have become essential in order to ensure that the employees that are being recruited in the companies are sufficiently knowledgeable regarding the different aspects of employment in any industry. In this report, a detailed description on the employability skills and academic skills has been described. The paper describes the theories and tools and their importance in the professional practice. 
[bookmark: _Toc501641275]Research and informed literature 
[bookmark: _Toc501641276]Previous research on academic and employability skills 
As opined by Sin and Amaral, (2017) it has been renowned that the involvement of academic skills and employability skills are the most important part that is to be maintained and achieved by the graduates in order to get employment in any industry. It is one of the key criteria that are to be looked into by the employers so that they can recruit the best employee for their company. The graduates should indulge themselves in academic skills in order to gather knowledge regarding various problem solving techniques, knowledge about the building proper oral communication, collaboration and benefits of teamwork. It is important for the companies to recruit employees based on the employability skills that have been acquired by the candidates applying for different positions to get recruited in the companies. 
It is important to note that various researchers have stated that the use of proper employability skills is important in order to gain success in the workplace. It has been identified that the presence of employability skills in the employees and the employees who will be further recruited will be able to conduct proper critical thinking, adaptability and will help them to gain success in their career. 
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Concept of academic and employability skills 
As defined by different authors it can be gathered that academic skills has been defined to be basic skills that involves the better understanding of the knowledge regarding different units of employment. This is one of the most important criteria that is be attained by the graduates in this competitive world. With proper information gained regarding the different aspects of employment knowledge like the skills to attain success in the company, the skills to maintain proper teamwork in the workplace and various other skills like having proficiency in reading, quantitative skills written and oral skills in the specified subjects that the graduate has been undertaking in their academic career. There are certain other skills like having proper mathematical skills, maintaining public recognition and speaking skills, ability to hold a project and execute it in the appropriate manner is one of the most important criteria that is to be attained by the graduates before they look for employment (Riebe and Jackson, 2014). On the other hand, employability skills can be defined as the method to analyse the different aspects of employment that the graduate has to undergo when they get recruited as an employee of any company. Employability skills can be defined as the hose skills that are to be present in an individual or a graduate so that the individual get qualified to be an employable personal in any industry. When an employer is appointing an employee in their company it is important for the employee to consider these skills in the candidate for the successful production of the company once they start working in the company. These skills may include skills that are technical skills, having proper understanding of the subjects, well-developed communication and teamwork skills.
[bookmark: _Toc501641278]Knowledge and understanding of the subject
[bookmark: _Toc501641279]Importance of academic and employability skills 
In the recent times it has been noted that the companies in different sector are recruiting employees who have developed proper academic skills and employability skills. It is important to note that the academic skills that are to be acquired by the student or graduates while they are studying gives a high value to their career and their selection procedure for any company. It is seen that with improvement and achievement of these skills will be helping the candidates and graduates to give a positive impression to the employers. It is important for the individuals to gather basic academic skills in their field of specialisation. This will make the graduates employable for the employers, while the attainment of employability skills will be helping the employers to select the appropriate candidate for the company. This is because it is important for the employers to give importance to the presence of employability skills in the candidates because, it will give them the assurance that the selected employees will be appropriate for given job role. It has been noted that the increase in the complexity in the work practices, the need for the increase in the interaction with the consumers, effective teamwork and improved production of the company requires the need for employability skills in the graduates (Jackson, 2014).    
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There are different characteristics of employability skills that are essential to be present in any new candidate to be selected in the company by the employer. Some of them has been given below.
· [bookmark: _GoBack]Proper communication skill is essential to be present in order to attain employability skills in an individual. This is because communication plays a basic role in maintaining workplace decorum and environment. Communication forms the base for maintaining employee customer relationship and employee organisation relationship
· Working in a team is another important skill that is to be present in a n employee to be selected for a particular job role. It will ensure that the selected employee will be able to work effectively in the organisation by maintaining cooperation with the other employees who are working as team 
· Problem solving skill is another important skill that is to be checked by the employer in an individual. It will ensure that the individual has the ability to find solution for difficult situations and challenges that might come up in the workplace
· Planning and organising skill like identifying the methods that are to be adapted in order to get a job or project completed by the employee to be selected (Benson et al, 2014)
Some of the characteristics of academic skills are given below.
· A graduate must have the skill of critical reading that will involve the determination of the meaning of the words that is being read
· To have proper knowledge on the oral communication and written communication
· To have a developed knowledge on the specialised subjects which has been the base of graduation for the graduates
· Having effective technical skills developed in theoretical base so that the graduate can apply those skills while getting training for getting employment in any reputed company (Rabiner et al, 2016)
[bookmark: _Toc501641281]Analysis
[bookmark: _Toc501641282]Types of employability skill theories and models 
In order to attain proper employability skill it is important to get a brief knowledge on the theories that are present which will be helping the graduates or an individual to gather these skills effectively. There are various theories present in terms of employability skills that be used in order to develop these skills in an employee by the employers or in an individual so that there is proper development in their career. Some of these models have been given below.
USEM model 
This model is based on the academic skill development. This model has four elements- understanding, skills, efficacy beliefs and metacognition. The first element is the understanding that shows the appropriate understanding of the subject knowledge, its applicability and apprehension. The second element is the skills that define the different set of skills which is specific to the subjects and the abilities of the individuals. The third element is the efficacy beliefs that shows having awareness and the understanding of the abilities of one’s own self and their abilities to perform a task. The final element is the metacognition which defines the ability of an individual so that they can reflect and regulate their own learning capacity and their behaviour (Amayo et al, 2014). 
[bookmark: _Toc501641283]Practical application and deployment
[bookmark: _Toc501641284]Implementation of employability skills and academic skills 
In order to attain the employability skills and academic skills in an individual, there is the necessity to maintain proper training and development in the individual during their course of education. It is important for the educators in colleges and universities to give proper training to the graduates so that they attain these skills. With the application of proper theories of employability and maintenance of academic skills in the graduates, the educators will be able to develop them so that they can attain their career in the long run. It is important for the employers to give proper training to the newly recruited candidates so that the employees who are being recruited based on the skills of academic knowledge can adapt to the company terms and condition and develops essential skills to sustain in the industry (Kane, 2015). 
[bookmark: _Toc501641285]Effect of employability skills and academic skills 
The necessity of employability skills and academic skills is important as they will give better production to the companies and efficient performance by the employees. It is seen that with proper development of employability skills in the employees and the graduates, the individuals will be able to gather better understanding of working procedures in an organisation. It will help them to attain better skill development and will give them the opportunity to boost their career. Employability skill will further help them in improving their performance.
On the other hand, the proper maintenance of employability and academic skills in an individual will be affecting the selection procedure of the employers in an organisation. With the increase in the competition in the employment sector, the employers will get the option to choose an employee for the organisation that will be best suitable for the company. The involvement of the employability skill and their presence in an individual will allow an employer to effectively select an employee for the respective organisation who will be giving their efficient hard work and smart work and raise the production of the company. 
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[bookmark: _Toc501641287]Effective implementation of employability skills and academic skills for further improvement in the professional practice 
In order to ensure that there is the presence of employability and academic skills in the employee's or the graduate to be employed; there are various methods and techniques that can be applied. Implementation the employability skills and academic skills in the students or graduates will ensure that the employer will be able to select the appropriate candidate for the organisation. Conduction of trainings, workshops and skill development events will be effective in improving the performance of the employees. It is to be checked that the use and implementation of employability skills will be possible if there is enough education given to the educators regarding the improvement in the training and development of employability skills in the individuals (Cottrell, 2015). 
[bookmark: _Toc501641288]More skills required 
In order to ensure that employability skill is effectively present in the individuals, there are certain other skills like the skills of effective teamwork, skills of communication, learning skills and many others are present that will help the individuals to attain proper employability skills. The presence of these skills will allow the individual to develop their own self, thus giving rise to personal developmental skills. It has been seen that with the induction of employability skills in an individual, there will be the presence of other personal development skills. This will make sure that the employers are aware of the individuals who will be recruited to the company. It will also make the employer aware of the further training and workshop that is to be provided to the new employees based on their capabilities.  
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Thus, it can be concluded that with the help of employability and academic skills, an individual will be able to gather knowledge about different aspects of employment and will also help them in their personal development. It is also important for the graduates to undergo such skills so that they can attain a better career and will allow the employers to select the appropriate candidate for the company. 
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