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[bookmark: _Toc69657740]Introduction 
Professional Career Development is important and it is the method that entails careful self-evaluation, job discovery, preparation, and implementation of tentative work techniques. The aim of this process is to gather relevant insights and feedback and to develop a philosophical interpretation of that as well and the method of concentrating educational experiences like relevant work experience, against desired employment goals is known as career growth (Brown, 2012). The acquisition of professional development is another aspect of career growth. This report contains the aspects of professional career development of the students by merging them with the students’ skills and knowledge. 

[bookmark: _Toc69657741]1. Personal reflection on role play 
The role-play that I’ve performed with my peer was a great experience for me as this was very much structured, educative and for presenting the role-play I had to practice and take preparation for both the part of the interviewer and the interviewee. I had to do some research and study before performing the role-play (Bateman, 2014). As HR is my desired industry I have a little knowledge regarding this sector which I could use in the role play. While playing the role of interviewer, it was educative and I got to know how the interview or the recruitment and selection session works, although our role-play was an act still the responsibility is huge and from the role play I came to know that there are a lot more to learn and gain about this industry and on the other hand while I was playing the role or interviewee, it seemed like practice and I had to prepare my answers before so that I make to blunder in the interview session (Zayapragassarazan, 2016). The answers I have given must be improved which is known by me right after I have finished the role-play. The overall reflections on the role-play were very much informative and make me learn about various factors and aspect by following them I can do better in the real-life scenario. 

[bookmark: _Toc69657742]2. Personal reflection Career development planning
My reflection on career development planning is a three-step process where first of all I must reflect on my experiences regarding the training, sessions and workshops I have experienced and as I am keen eager to join the HR industry so I found it a little easier for me to act or taking part in the activities as many theories and approaches are known by me. hence some of the sectors I found very much educative and informative such as the team leading activities and the role-play activity (Cottrell, 2010).  The second reflection is on the learning I got to learn by participating in the practices and other exercises. Real-life practices are very much crucial for a person like me who are a little more enthusiastic regarding the field activity. The methods, techniques and approaches are known and learnt by me will help me in my future activities. Hence I can work on more experience gathering tasks to learn even more and be a smooth participant in the HR industry (Lizardo, 2013). The role-play I have practised with my peer was a successful practice as per my instructor and other students which is a positive reflection on my career development planning. Since having very much positive vibes, I think there are a lot more unknown and unseen things that I will have to know and experience for better career growth.   

[bookmark: _Toc69657743]3. Recruitment and selection
The reflective writing will be on the role-play of both interviewer and the interviewee. The reflection will follow the reflective model of Kolb where 4 stages of a cycle will be discussed critically below: 
[image: ]
Figure 1: Kolb’s reflective cycle
Source: (Bassot, 2020)
Concrete experience:
The role-play of both the interviewer and the interviewee were very much informative and educative. When I was in the seat of the interviewer my peer who was in the role of the interviewee talked in a very standard way and I instantly found out my areas of improvement. The experience was very much materialistic and from the point of view of an interviewee, I have come to know that my knowledge regarding the HR industry needs to be expanded and there are a lot more aspects where I can invest my time to learn and gather knowledge and skills (Bateman, 2014). Though it was a role-play I was very much nervous hence my focus and attention were very much static and tangible. Moreover, the experience will hopefully help me in improving my career development.
Reflective observation:
After the role-play, I instantly found out some of the answers regarding the reflective observation such as the preparation I took for both the role worked moderately well and I could act well as both the interviewer and the interviewee. I didn’t do a blunder according to my preparation but comparing to my peer I think I failed as an interviewee in a sense as his way of approach was very professional and educative (Bassot, 2020). The situation may arise because my peer was a very much socially active person than me. He participates in various public and social work where he gets to meet and talk with various kind of people and thus he knows how to and what to talk in what situation. Although I believe that with proper practice and learning I can gain that capability too.
Abstract conceptualization:
Although I took my act very well performed but as my peer acted very professionally I could talk with him before the act and know some related aspects of the interview session to implement them when the play was ongoing (Lizardo, 2013). However, more practice could help me and it is my goal that before the actual interview session comes I make myself a proficient and effective interviewee so that the job interview goes well. Various skills regarding the HR industry should be learnt by me to show efficiency. I will take further ideas and knowledge from my peer as well as from my mentor regarding my areas of development. 
Active experimentation:
I am planning to do better in my next play-role session and so I am acquiring various knowledge and skills so that I don’t disappoint myself and I believe that this will help the actual job interview in many ways and thus improve my career development (Bateman, 2014). After the session, I will again reflect on my role play and improve the further lacking in me to be more self-enhanced and effective for the HR industry. 

[bookmark: _Toc69657744]4. Illustrating an awareness of the skills and expertise that are essential for successful working along with the readiness for employment
There are some skills and knowledge required in the HR industry for effective contribution by the HR manager or assistant. As I want to join as an HR assistant I have quite a little understanding about this section and how it works such as a trained or non-trained specialist who performs a firm's regular managerial and Human resources tasks is known as a Human Resources (HR) Associate (Clark, 2013). Those who assist HR supervisors with recruiting, maintaining records, and handling salaries, as well as providing administrative assistance to all staff are capable of joining this industry and they can contribute effectively. Some of the mentionable skills and knowledge that must be possessed by an HR assistant is the good communication skill, monitoring and supervising skill, leadership knowledge, having great focus and attention so that they have the vast idea about what is happening in the HR department into the organization (Zayapragassarazan, 2016). Apart from these, he must be good at presentation skill so that he can bring the issues and other files and documents in front of the HR manager along with other superior management. I believe I am now ready and capable of joining the HR industry and it’s high time for showing my skills and expertise in this sector. I have proved myself good at communication, presentation, leadership skills in my academic practices and other workshops along with that I have an action plan for improving my lacking so it can be hoped that my contribution can bring change in the HR department of an organization. 

[bookmark: _Toc69657745]5. Own abilities and opportunities for improvement
One of my most important and core skills is time management, which enables people to schedule their hours and as per the value of the job and aids in the timely completion of tasks. Time management will benefit me through both my educational and occupational lives because it allows me to make better use of my time, become more efficient yet competitive as well as release tension to some degree (WalkMe Blog., 2021). A schedule has many resources for job advancement as well as spare time for my relaxation activities. One of my central abilities is concentration and focus, which entails constantly focusing and paying enough attention through one particular path. This fundamental ability is critical in studying every new subject or tutorial since it is the doorway to all thought. This can help me in rendering HR activities in recruiting and selection process and I can find the best person for the vacant position. Leadership is the quality I have been practising from my school days with my peers and be able to guide and lead a group of people in a specific direction. Leadership strength can help in HR activities for thoroughly monitoring and supervising the manpower in the organization (The Globe and Mail., 2021). Along with the mentioned areas I am quite capable of resilience and oral communication which can help me in finding my career goal easily. The employment goal of my career is ultimately being the HR advisor on the HR industry for various organizations at a time. Forgoing this far I’ll have to improve some of the weaknesses in me and become the best HR assistant manager and then HR manager for the organization for quite several years.
Some of the areas that need to be developed in me are Teamwork, presentation skills, negotiation and written communication. I have been practising the presentation skill for a while but it is one of my major downsides. Negotiation and written communication need to be developed for flourishing in the HR industry. The following section will demonstrate the action plan for developing the areas. 

[bookmark: _Toc69657746]6. Developing a personal action plan/development plan and setting job targets
Teamwork, negotiation and written writing are my big downsides. The table below contains a self-growth and career agenda that will assist me in minimizing my shortcomings by using SMART.
	It is necessary to improve the areas
	The tasks I have to complete
	Guidance and services are needed
	The performance criteria and the deadline for the analysis

	Team working 
	I'll have to deal with increasing numbers to move outside of the normal routine (Clark, 2013).
	It requires some community of people and input from friends and instructors.
	Specific: I'd want this so that I can feel more helpful to the whole team in whom I'm operating. 
Measurable: my colleagues would be able to accurately assess my behaviour. 
Achievable: This expertise is simple to master with the right amount of preparation and workout (Cottrell, 2010). 
Relevant: Teamwork is really important to the career plans because I intend to operate in the private industry 
Timeframe: By the end of May 2021, I want to have acquired the ability.

	Written communication
	I need to write more papers, documents, and correspondence on a daily basis.
	Nearly every day, I can read competent prose, magazines, and other similar journals.
	Specific: For the institution where I serve, I want to publish technical articles. 
Measurable: both managers and outsiders have the ability to calculate. 
Achievable: I believe I would be able to accomplish this in the near future. 
Relevant: Yes, this ability applies to my profession, and it is among the very important (Bassot, 2020). 
Time: By the end of April 2021, I'd like to have acquired the ability.

	Negotiation
	I'll have to work with other individuals to understand how to compromise and persuade them (Zayapragassarazan, 2016).
	I may pick up negotiating skills from a variety of explanations. 
	Specific: For the organisation, I choose to enter, I would like to become a strong delegate. 
Measurable: both managers and stakeholders have the ability to calculate. 
Achievable: This is a difficult art to master, however it is doable. 
Relevant: The expertise applies to my desired field, which seems to be the HR services sector Merriam-(webster.com., 2021).
Timeframe: By the 10th of April 2021, I hope to have acquired the ability.




[bookmark: _Toc69657747]Conclusion 
The preferable field or the industry is HR and a demo but very realistic and relevant interview session had acted by me and my peer. A reflection provided keeping in mind the role play and career development planning by showing the knowledge and understanding that will eventually contribute to the industry in some ways, the personal area od strengths and weaknesses were shown along with the readiness of my employment and action plan for the professional and personal development plan. This report illustrates a reflection regarding the interviewer and interviewee with applying the Gibbs reflective cycle. 
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[bookmark: _Toc69657749]Appendices 
The questions asked as the interviewer are given below:
Question 1: What are your aspirations regarding this job and industry? 
Question 2: Why do you think you are fit for this job? 
Question 3: Why this is your preferable job and industry? 
Question 4: What are the possibilities and difficulties this job and industry possess in your opinion? 
Question 5: Do you think these qualifications contribute to career growth and industry? 
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