








































Abstract 

The conclusion of this research is how important work ethics is in companies. Ethic is an integral part of work.
It also mentioned the unethical organizations that were exposed in the world of business, they are still mentioned until now. It clarifies the connection of morals and behaviours with humans and society because the individual is responsible for his actions on a personal or practical level, as well as his actions inside and outside the company. This individual is part of society, whether a manager, employee, or stakeholder. This is a social responsibility and moral values that must be instilled in the person. 
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Introduction 

Global ethics is a domain of inquiry into ethical questions and problems arising from the global interconnectedness among the world’s people, there are many fields that are entitled applied ethics and are usually clear from the reality and nature in the field of application, the professional ethics and medical ethics which are under the heading of global ethics . Also, consider ethics as a way of dealing with cases and problems that result from something global such as global interconnections or interactions, universal values apply to all people. The international obligations and responsibilities in their scope that bind all people together, as helping with people when they are in distress are considered ideas related to ethics. Moral values are based on members of civil society, mainly related to globalization, which is an image of the world order and global civil society, according to Roland Robertson, is a network of international relations and culture, social and economic exchange global Gesellschaft .
The ethics associated with work are called work ethics including right and wrong or fairness and justice these ethics are behaviour whose basis is generally from society and in particular from business and resulting from organization, professions and society, the other opinion is that morals are from the individual and his behaviour determines the individuals personality whether it is right or wrong, these business  ethics are important and companies care about these qualities of right, wrong justice and applying the procedures, policies, decisions and practices that take place within the company, for example of the ethics industry and interest of this aspect is after the scandal of the American company Enron, which is more famous and created a crisis of fraudulent energy, embezzlement and the collapse of the company which affected many organization such as the accounting firm Arthur Andersen, the extent of greed were unparalleled in the business world, so America did not realize the difficulty of un ethics and it was not dissolved until after the global crisis in 2008 on Wall Street. 
We have a general idea of ethics to understand in-depth ethics in the world of business, I will subtract three objectives the importance morals, business ethics and social responsibility.
The importance of morals 
In other words, some finance organizations have focused on the concept of moral strength, which is about competencies in decision – making and interest in developing commitment to moral values based on the organization’s rules of conduct and must be adhered to and applied. Companies issued calls to action talking about codes of conduct and published comprehensive documents containing information about ethical and organizational values aimed at guiding employee behavior and urging a culture of doing the right thing or ethically, as Barclays Bank did by issuing a booklet that talks about a culture of value – based decision – making and challenges any inappropriate behaviour.
Ethical leadership highlights concern for others, the personal integrity of the leader and the importance of serving as a role model. Leadership is the actions of character and interpersonal relationships that depend on mutual communication reinforcement and decision making in which the leader relies on social norms and includes trust and honesty. I mentioned the unethical corporate scandals, Enron because its managers chased profits, power influence and greed. Which led to collapse and caused an organizational crisis due to lying, violating the rules, mocking employees, punishing them, and cheating. This is considered a leader who cannot be a role model
 Leadership is one of the most positive and influential foundations in predicting the creative behaviour of workers. Research has also shown that leadership has a major role and importance in ethics. When leadership has a sense of responsibility and creativity, this brings success to the organization and its employees, because ethical leadership is linked to employee creativity in the Chinese context. Organizational factors must affect a person’s behaviour and help him bear responsibility and not conflict with external influences on the individual’s decision-making. Moral responsibility is based on the company's collective actions, that is the cooperation of individuals and bearing duty in any form. 
Collective action can be evaluated from a moral perspective. Collective work contributes to human nature, whether good or evil, right or wrong from the perspective of moral principles. Employees are influenced by leaders in moral or unethical ways because the leader must combine virtues and values linked to ethical behaviour. So, organizational results are strongly determined through the cognitive foundations of mangers and their valuable commitments so they become role models in companies.
Business ethics 
some believe that the field of work ethics has an important place to achieve in the field of work and others believe that practical ethics is linked to business, so the idea of ethics is not taken seriously because it is considered a restriction on business behaviour and there is no professional ethics. 
Business is an institution that influences the lives of young people in society, including employees in the fields of philosophers, and physicians, so they are allocated according to the field or the status of the institution. ethical issues are difficult and interests are not taken into account like: 
The conflict of personal interests with the interests of others.
including cooperation, manipulation, mistrust, deception, etc. 
Business ethics is used in a variety of different ways and forms of thinking in many other areas of applied ethics . 
 Business ethics remains a very important topic for companies and organizations, whether governmental or private, because the theory of ethics faces organizations in any work and must be applied, the case of supporting the employment of people with disabilities in the dynamic Indian technology industry. However, the difficulties faced in changing culture and establishing ethical practices in companies, business also has a major role in society and is linked to it in all aspects of an individual’s life, so it has an influence on the government through the dramatic process. some members of the population in the United States believe that politicians and pressure groups do not have credibility in ethics. 
 There is a connection between moral values and work ethics, clearly the organization has a strategy and moral values individuals, companies have ethical rules of conduct that workers must comply with as a decision and part of the job Facebook, workers are not allowed to accept large gifts from partners so the idea of the code becomes right or wrong in Facebook Company, so corporate governance. social responsibility and work ethics are related to each other and have common characteristics. Social responsibility is important in companies, it is applied according to basic societal rules embodied by law or moral custom. 
Work ethics does not necessarily involve moral immorality, although work is work and everything is permissible in the business world, most organization’ goal is to increase profits, sales, or market share. This means that the company’s goals are commercial, not ethical and it relentlessly seeks to achieve its goals through the foundations it has set for itself, maximizing profits and guarantees, but there are unfair practices as dismissing excess employees, industrial espionage, and selling goods not conform to specifications.
Businesses that have no ethics or principles and lack honesty have been criticized, as well as bias in companies in which consultants exploit clients and use exaggeration methods, arousing certain feelings for clients, and distortion to treat clients without mercy, in addition to their manipulation of numbers in regression analysis, there is also dishonesty among consultants, as they charge excessive fees and do not adhere to the terms of the contract, Redekopp, also mentioned that consultants have greed but they benefit more from it by exploiting clients, however, the authors considered that consultants practice unethical methods in terms of increasing bills, overcharging and high demand for consulting services, in an exaggerated manner, they use the name of selling in matters of contracts in terms of renewal or extension, regardless of the clients so these are unethical methods. 
 Not all companies have ethics at work, and the reason for their unethical actions is due to customers or managers through mechanisms of ethical disengagement, individuals and organizations can commit aggressive acts, the company’s wicked action can be justified by saying that it is linked to values or a social goal, then companies hide their shortcomings through palliative methods it is acceptable sometimes compared to other companies that are scandalous, also organizations and managers replace their responsibility by considered their actions as a result of social pressures, companies ignore and avoid confronting the harm they cause or try to reduce it through misrepresentation, however, some companies strip their stakeholders of their humanity and they have the right to treat employees in a wrong way such as American companies Nestle Baby and a case of BE .
Illegal business does not apply any of the work ethics and mismanagement in the industrial environment, governments are under pressure to impose restrictions on organizations without taking responsibility, scientists believe that work ethics in business are unethical, in addition to companies that distribute marijuana, impose taxes on loans, etc.  
Companies that carry out actions that are harmful to society and the individual are responsible for that and are subjected to ethical discussion and criticism. Still, exist pharmaceutical companies because they influence the prescriptions and effectiveness of medications and their excessive use has health consequences for people. The distribution and manufacture of weapons in some areas and illegal drug production that are considered legal. It is controversial from the corporate social aspect and industries sector.
Social responsibility 
Social responsibility is the commitment of organizations to behave ethically and contribute to sustainable economic development by working with all stakeholders to improve lives in ways that are beneficial to business and society as a whole and to the sustainable development agenda. When companies invest in production technologies in the business, they create value for the benefit of the company’s stakeholders. There is a link between corporate social responsibility activities with the organization’s success in social progress and forming a profit centre while creating value for society at the same time by meeting the needs of company owners and employees, safety in the work environment, the environment protection and reducing pollution and using environmentally friendly technology.
Social responsibility has factors affecting the company and has strategic motives and self–interest, but sometimes the moral motive is the driving force for corporate social responsibility, the social responsibility behaviour of organizations is linked to legal restrictions, the Economic Commission in Latin America found that order, company image, worker satisfaction, competition and community commitment are motives for corporate social responsibility and have a relationship with institutional changes in terms of work motives equality, benevolence and the rule of law and this is an important dominant factor in the economic aspect an organization. 
Demand for business ethics has increased due to business scandals such as the fall of Lehman Brothers Holdings and the manipulation of lending between London banks, which has led to the creation of new demands for ethics, as interest in environmental issues such as global warming and social ethical problems linked to globalization this has led to an increase in the number of businessmen to appreciate ethical behaviour as a tool to enhance trust and good reputation, the most important elements of institutions and trade, interest in corporate social responsibility social issues and the emergence of business related to ethics, work which is sustainability, aims to care for future generations and the company cooperates with society as part of it and there is no again because company that cooperates with community members, governments and social organizations to build a good society around the world. 
As well as, social responsibility has a major role in companies, institutions work to develop standards of work ethics and think about how to implement them because all behaviours, values and ethics are based on society and individuals, whether employees, consumers or managers, especially in commercial organizations because they are concerned with all behaviours whether positive or negative. The company satisfy customers if they are exposed to bad service, you give them compensation, and you listen to complaints to fix the issue, there are unethical behaviours in the United Kingdom and Germany they rank highly in ethical business behaviour .

Conclusion 
In the end, I want to mention Aristotle’s theory of ethics, which explains man's fixed and chronic nature, and that human behaviour is affected by the environment surrounding him. The theory of ethics is considered a standard ethics that governs feelings and actions as ethical. We conclude and repeat that morality is linked to words that express responsibility, trust, justice, commitment, care and citizenship. These principles must be implemented in companies, monitoring employees, and auditing processes inside and outside organizations, especially in this era when things have become clearer and this is more awareness of ethical issues at work, whether employees, people or society. Now people can freely expressly write a comment or file a complaint about anything annoying or unethical to companies through websites across the Internet. Everything is connected in organizations in terms of the system, law and ethics are built on each other. If the work environment is ethical and has supportive leaders who present their work with integrity and honesty, this image will reflect positively on the company and its reputation. As well as the importance of social responsibility, moral values, and ethical problems that have become famous in the corporate world, especially in unethical actions and actions that are still mentioned in research and the business world, which has led many companies to focus on this aspect and change the system, behaviour, support of employees. It engaged behaviours with communities and the environment and helped improve the companies’ performance of behaviours and changed their systems and attention to the environment in cooperation with people society. There are still companies that do not care about ethics and consider their interest in making a profit more important than that even if it is at the expense of their reputation and their work methods are poor and continue. The greed of some unethical mangers will remain present in this world and will not disappear in the field of management and business, but it can be reduced by disseminating and teaching models of morals and values and introducing them into educational systems and instilling them in society. The business world of institutions, companies and organizations is full of rules, theories foundations and applied ethics, according to the organization’s desire to improve its image, maintain it and make the company continue for a long time with a good reputation through these ethical foundations.
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