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Abstract

Gender equality and feminism remain central to societal discourse, yet persistent inequalities underscore the need to understand attitudes toward feminism. This study explores gender disparities in attitudes toward feminism among undergraduate students using the Social Roles Questionnaire (SRQ; Baber & Jenkins Tucker, 2006). An independent sample t-test results reveal no significant difference in attitudes between male and female participants (t (25) = .958, p > .05). However, limitations of the SRQ may suggest the need for alternative measures like the Feminist Identity Development Scale (Bargad & Hyde, 1991) for nuanced exploration of feminist attitudes. Additionally, geographic biases in existing research and participant sample size may limit generalisability. Future studies should employ diverse samples to understand gender attitudes towards feminism comprehensively. While this study did not find significant differences, further research with refined measures and diverse cohorts is crucial for advancing a more significant global understanding. 






























Introduction

Gender equality and women's rights have long been central topics in societal discussions, with feminism playing a pivotal role in advocating equality (Srivastava et al., 2017). Despite notable progress towards gender parity, inequalities remain evident (Lwamba et al., 2022; Srivastava et al., 2017). According to The World Health Organisation (2021), about one out of every three women across the globe faces physical or sexual violence from partners or non-partners at some point in their lives, a rate of gender-based violence that has not changed in over a decade. To fully grasp ongoing efforts for fair treatment and opportunities, it is essential to understand attitudes towards feminism, which reflect societal perceptions of gender equality (Cislaghi & Heise, 2020; Weis et al., 2018). This understanding is essential for advancing inclusive policies and encouraging a culture of equality and respect for all genders (Belingheri et al., 2011; Weis et al., 2018).

Feminism is a movement dedicated to achieving equality between women and men in various spheres, such as politics, economics, and social status (Bettencourt et al., 2011). It challenges structural inequalities and gender-based stereotypes perpetuating gender disparities (Cislaghi & Heise, 2020; Stewart et al., 2021). Feminism also emphasises the significance of confronting intersecting forms of oppression and discrimination, including race, class, sexuality, and disability (Crenshaw, 2006; Díez-Bedmar, 2022). Feminism has also become a focal point in academic discussions and broader societal debates surrounding civil rights movements, economic equality initiatives, and social justice advocacy (Fitzpatrick Bettencourt et al., 2011). 

Martin and Smith (2020) highlighted increased hostility and intolerance within some classrooms towards discussions about social justice, underscoring the importance of addressing issues related to gender equality and social justice within academic settings. Fitzpatrick Bettencourt et al. (2011) found that younger adults, regardless of gender, tend to hold more progressive views on politics, religion, and women's issues. Notably, however, both younger and older women exhibited significantly more favourable attitudes toward feminism compared to men. Attitudes toward feminism vary among individuals and are influenced by many factors, including gender, cultural background, education, and personal experiences (Davis & Greenstein, 2009). 

Research suggests that women are more likely to perceive gender inequality as a significant issue despite developing advancements, especially in education (Belingheri, 2021). Personal experiences with gender discrimination and oppression significantly influence attitudes towards feminism and promote a greater alignment with feminist goals and identity (DeFelice & Diller, 2019; Leaper & Arias, 2011). Leaper and Arias (2011) suggest that women who have experienced gender-based discrimination or harassment, such as sexism, are more likely to identify with feminist ideologies, sometimes as a form of support. These experiences, often painful and challenging, can shape individuals’ perceptions of gender inequality and their engagement with feminist activism (DeFelice & Diller, 2019; Leaper & Arias, 2011).

 Some individuals may hold negative perceptions or misconceptions about feminism, often fuelled by misinformation or negative information from the media, stereotypes, or a lack of understanding about its principles and goals (Hopkins-Doyl et al., 2024; Santoniccolo, 2023). A prevalent misconception is the belief that feminism is anti-men and aims to elevate women above men (Hopkins-Doyl et al., 2024). These negative connotations associated with the term feminism deter individuals, particularly men, from identifying as feminists (Hopkins-Doyl et al., 2024). Rivera-Rodriguez et al. (2020) found that men's opposition to feminist movements can be motivated by feelings of threat, such as the perceived erosion of traditional masculinity's significance. Men may also perceive feminism as a threat to traditional gender roles and societal power structures, with studies such as (Chen et al., 2009) indicating that men who strongly identify with traditional gender roles are more likely to express hostility towards feminism. 

The Social Roles Questionnaire (SRQ; Baber & Jenkins Tucker, 2006) measures individuals' perceptions of gender role attitudes (Baber & Jenkins Tucker, 2006). Studies such as Naz et al. (2022) and Grigoropoulos (2024) have corroborated the utility and reliability of the SRQ in assessing and evaluating individuals' perceptions and attitudes toward social and gender roles. The SRQ items are crafted to detect attitudes or behaviours that may indirectly contribute to maintaining or supporting gender disparities rather than overtly endorsing them (Grigoropoulos, 2024). The SRQ has demonstrated its effectiveness in capturing diverse aspects of social attitudes and behaviour, supporting its suitability for measuring attitudes towards gender roles (Baber & Jenkins Tucker, 2006; Grigoropoulos, 2024; Naz et al., 2022). Therefore, the SRQ will be utilised in this study to measure male and female attitudes towards feminism. 

This study aims to explore the differences between male and female attitudes towards feminism. Drawing from the literature presented, it is hypothesised that females will have stronger attitudes towards feminism than males. 

Method

Participants

There were twenty-seven participants in total, all undergraduate students: 18 females and nine males. The participants' ages ranged between 18 and 58 (M = 26.46, SD = 10.79).  Participants were recruited via the Experimental Management System (EMS). 

Design

The design was a between-subjects design. Gender was the categorical independent variable (IV) and was put into two groups: female (group 1) and male (group 2). Attitudes towards feminism scores were the continuous dependent variable (DV) and were measured using the SRQ.

The analysis conducted to compare the difference in attitudes towards feminism between males and females was an independent sample t-test appropriate for comparing the means of the two independent groups.

Materials
Age and gender were collected using a demographic provided on Qualtrics. The SRQ was used to collect participant data in the laboratory and online. The questionnaire was put onto Qualtrics for administration. The questionnaire contained 13 items (e.g. “Tasks around the house should not be assigned by sex.”) and were all used. Each item was scored on a 5-point Likert scale between 1 = Strongly Disagree to 5 = Strongly Agree. Total scores on the scale ranged between 13 and 65, with higher scores indicating stronger attitudes towards feminism. Participants were categorised into male and female for analysis. Eight items required reverse scoring prior to analysis. The internal reliability was indicated to be Cronbach’s alpha at .77, like the internal reliability reported by Baber and Jenkins Tucker (2006) at .72 and .77 for study one and .73 for study two. Data collection occurred in a controlled laboratory and an online database environment using Qualtrics.
Procedure

Participants in the study were recruited through the Experiment Management System (EMS). A computer with a pre-loaded Qualtrics link was ready within the laboratory. A link was provided to direct participants who signed up online to the study. Upon accessing this, participants were provided with an information sheet (see Appendix A) detailing the study's purpose and procedures. The information sheet was also provided as a downloadable version for online participants. This was followed by a consent procedure (see Appendix B) in which they were asked to agree to participate. Once consent had been provided, demographic data (age and gender) was collected before participants completed The SRQ (see Appendix D). After completing the questionnaire, participants received a debrief (see Appendix C) about the study's aims and objectives. A downloadable debrief was also available for those who participated online. Participants were reminded about their right to withdraw, were thanked for participating, and were credited 1 EMS credit. 

Results

An independent sample t-test was employed to investigate potential disparities in attitudes toward feminism between male and female participants. Group statistics for attitudes toward feminism were calculated for male and female participants, with the female group (N = 18) scoring M = 53.06, SD = 7.02, and the male group (N = 9) scoring M = 50.4, SD = 5.85. The findings reveal no significant difference in attitudes between the two genders (t (25) = .958, p > .05).

Given that the p-value (.17) exceeds the conventional significance threshold (α = .05), the hypothesis that females will have stronger attitudes towards feminism than males must be rejected.

Discussion

This result suggests that the hypothesis, which posited that females would have stronger attitudes toward feminism than males, must be rejected based on the observed data. The evidence does not support the idea that females, on average, hold stronger attitudes toward feminism compared to males. The observed findings could result from a combination of factors. Firstly, it is essential to consider the limitations of the study. The sample size, particularly the relatively small number of male participants, affected the statistical power of the analysis. A larger and more balanced sample size could provide more robust results and reveal subtle differences in gender attitudes. 

It is also worth considering that the sample used in the study needed to fully represent the broader population, which could have influenced the observed lack of significance between genders. Research suggests that women of colour may offer unique perspectives on feminism compared to their white counterparts, stemming from diverse experiences and cultural contexts, perspectives that may often go unrecognised in contemporary research (Crenshaw, 2006; DeFelice & Diller, 2019; Simien, 2004). Similarly, men from different racial or socioeconomic backgrounds may hold distinct attitudes toward feminist movements (Robnett & Anderson, 2017). Given the diverse views on economics, social status, and politics across various cultures, it is imperative to cultivate a comprehensive understanding by conducting studies that encompass diverse cohorts (Reohr et al., 2022). Therefore, a broader sampling across different demographics could have altered the overall outcome of the study.

Common misconceptions about feminism are becoming less common as attitudes change (Hopkins-Doyle et al., 2024). Fitzpatrick Bettencourt et al. (2011) discovered that younger adults, regardless of gender, tend to espouse more progressive viewpoints on politics, religion, and women's issues. This suggests a shift towards more inclusive and egalitarian perspectives among younger generations regarding feminism and related topics. Hopkins-Doyl et al.'s (2024) study challenges the misconception that feminism is anti-men. It highlights the nuanced focus of feminism on gender equality and the dismantling of oppressive systems affecting individuals of all genders. Anderson (2014) found that feminists generally hold more positive attitudes toward men than non-feminists. This challenges the misconception that feminists harbour resentment or hostility towards men. Instead, it highlights the complexity of gender dynamics and the impact of traditional gender roles on perceptions of feminism.

Valsechhi et al. (2023) show that masculinity is changing, with less adherence to traditional norms correlating to lower support for gender discrimination and exposure to evolving norms or lack of information, further reducing backing for gender hierarchy. This shift may stem from greater exposure to diverse perspectives through social media, education, and feminist activism (Borah et al., 2023; Jackson, 2018). Individuals raised in an era of readily accessible information encounter a broad spectrum of feminist ideas and discussions on platforms like Twitter and YouTube (Borah et al., 2023; Majumdar et al., 2022). These platforms serve as forums for learning, sharing personal experiences, and global connections, contributing to a greater embrace of feminist values and ideologies among young people of all genders (Cortés-Ramos et al., 2021; Jackson, 2018). This may highlight the evolving nature of gender perceptions alongside contemporary attitudes towards feminism. Considering the study's participant average age (M = 26.46), these factors might have influenced the outcomes.

 There seems to be a geographic bias in research that undermines the comprehensive understanding of feminist attitudes and experiences across different societies and demographic groups. For example, Fitzpatrick Bettencourt et al. (2011) suggested that younger and older women exhibited significantly more favourable attitudes toward feminism than men. However, this research was conducted over a decade ago in the Westernised regions of the United States. Its findings may not comprehensively reflect attitudes toward feminism, thereby constraining the applicability of findings to diverse cultural contexts and regions globally. Similarly, Martin and Smith's (2020) and Leaper and Arias's (2011) research have both been based on American participants, adding to the limitations in the generalisability of findings to broader populations. Therefore, while the study found no significant difference in attitudes towards feminism between male and female participants, this conclusion may not apply universally due to the limited diversity in your sample and the geographic focus of existing research. Future research should aim to incorporate more diverse samples from various cultural backgrounds to provide a more comprehensive understanding of gender attitudes towards feminism on a global scale.

When examining male and female attitudes toward feminism, the SRQ has limitations due to its reliance on self-reporting, which is potentially influenced by demand characteristics (McCambridge et al., 2012). This could impact the accuracy of responses, especially in the online version. While adhering to a controlled laboratory-only setting might mitigate some concerns (Gross, 2020), the SRQ's lack of specificity in capturing nuanced attitudes related to feminism could lead to inconclusive results. The Feminist Identity Development Scale (Bargad & Hyde, 1991) may offer a more practical alternative for exploring gender disparities in attitudes toward feminism, as it measures identification with feminist values, activism, and awareness of gender inequality, providing potential for nuanced understanding in future research.

In conclusion, while this study's findings did not support the hypothesis that females would exhibit stronger attitudes towards feminism than males, several factors may have contributed to this outcome. Further research with larger, more diverse samples and refined measurement tools is needed to understand better the complexities of gender attitudes towards feminism and their implications. 
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Consent form.
[image: A paper with text on it

Description automatically generated]








Appendix C

Debrief Sheet
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Appendix D 

The Social Roles Questionnaire (Baber & Jenkins Tucker, 2006).
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Full SPSS output. 

[image: A screenshot of a spreadsheet

Description automatically generated]

[image: A screenshot of a computer

Description automatically generated]
image1.png
Prifysgol Cymru

Centre for Psychology and Counselling Y Drindod Dewi Sant
a1 Campus University of Wales
Swansea Trinity Saint David

Study Information Sheet

This document provides key information regarding the study and details about what will be
expected of you as a participant. Therefore, please read this information carefully before
providing consent to take part.

The purpose of this study is to explore attitudes towards Feminism.
During this study, you will be required to do the following:

e Fill out an online demographic questionnaire asking you for basic demographic
information.

e Completing the social role questionnaire

e This will involve responding to 13 questions using a scale of 1 (strongly disagree) to 5
(strongly agree).

At the end of the study, you will be provided with the study debrief.

If you have any questions or concerns about this study, please contact the research supervisor,

Judith Marshall, at Judith.marshall@uwtsd.ac.uk

If you are happy to take part in this study, please sign the consent form provided.

If you feel you want to leave the study, you can do so at any time by closing the browser on
your computer or notifying the researcher. Once the study has ended, you will be asked if you
want your data to be saved as part of the study. If you agree, your data will be anonymised
and therefore untraceable to later delete. If you do not wish for your data to be used, please
ensure you inform the researcher.
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Study Consent Form
I understand that this research study is being carried out by a group of 22 year Psychology
Students for the purpose of a module assessment and that taking part in this study will
involve completing a social role questionnaire.

1 understand that this study will take approximately 20 minutes to complete.

T understand that participation in this study is voluntary, and I am free to withdraw
participation at any time during or before the end of the study without giving a reason.

I understand that once I complete the study, my data will remain confidential and will not be
traced back to me, as a code will be assigned in place of my name and unique EMS
identification number. The data collected will be stored in accordance with the Data
Protection Act, and all data will be anonymised.

1 am aware that if I have concerns about the study, I can contact the researchers at any time

during or after the study on Angharad Kissick (2204898@student.uwtsd.ac.uk), Rebecca
Suter (0252227 @student.uwtsd.ac.uk), Alisha Syaid (2210323 @student.uwtsd.ac.uk) Ember

Smith (2206923 @student.uwtsd.ac.uk). Or the module lead, Judith Marshall, at
judith.marshall@uwtsd.ac.uk (should I have any concerns).

1 also understand that I will be provided with a debrief form at the end of the study.
Please tick the boxes below to confirm:

"1 am aged 18 years of age or over

“T understand I can withdraw at any time without penalty

"I understand my data will be held confidentially with a code assigned in place of my
name

"I understand all the above information on this consent form

"1 consent to take part in this study
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Study Debrief Sheet
Exploring the differences in attitudes towards feminism between Males and Females

Thank you for taking part in this study.

The aim of this study was to explore attitudes towards Feminism. We specifically wanted to
explore whether there was a difference in attitudes and responses between males and females
towards social roles. Feminism, defined as a movement advocating for equal rights for
women alongside men in various domains such as politics and economics, was explored
within the context of gender differences. Previous research has suggested that societies with
greater gender equality tend to exhibit better social and economic well-being, with women
who hold feminist views being more likely to engage in political affairs. Research has
revealed that men are often less supportive of feminism, associating it more with females. At
the same time, younger adults tend to hold more liberal views on feminism compared to older
generations, with women generally expressing more positive attitudes. It's important to note
that cultural differences may influence these attitudes, underscoring the significance of
diverse study samples in understanding gender differences in attitudes toward feminism.

If you wish to withdraw your data from the study, you must tell the researcher
now. After this point, all your data will remain confidential, and we will not trace it back to
you.

If taking part in this study has raised any questions, please speak to the researchers or contact
the academic supervisor lead , Judith Marshall, Judith.marshall@uwtsd.ac.uk

Thank you once again for taking the time to participate in this study.

Level Five Students

Alisha Syaid (2210323 @student.uwtsd.ac.uk
Angharad Kissick (2204898@Student.uwtsd.ac.uk)
Rebecca Smith (2206923 @student.uwtsd.ac.uk)
Rebecca Suter (0252227 @student.uwtsd.ac.uk)

BSc Psychology
BSc Psychology and Counselling

University of Wales Trinity Saint David, Swansea
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Table2 Varimax-Rotated Factor Pattern Matrix From Principal Com-
ponents Analysis of the Social Roles Questionnaire

Gender
transcen-  Gender
Items dent linked
1. People can be both aggressive and .68
nurturing regardless of sex.”
2. People should be treated the same .70
regardless of their sex.?
3. The freedom that children are given 61
should be determined by their age and
maturity level and not by their sex.”
4. Tasks around the house should not be 59

assigned by sex.”

5. We should stop thinking about whether .59
people are male or female and focus
on other characteristics.”

6. A father’s major responsibility is to .64
provide financially for his children.
7. Men are more sexual than women. A7

8. Some types of work are just not
appropriate for women.

9. Mothers should make most decisions
about how children are brought up.

10. Mothers should work only if necessary. 54

11. Girls should be protected and watched .64
over more than boys.

12. Only some types of work are 67
appropriate for both men and women.

13. For many important jobs, it is better to 55
choose men instead of women.

Percent of variance 31 10

Note. Loadings under .40 are not shown. Items 1-5 form the Gender
Transcendent subscale, and items 6-13 form the Gender-Linked sub-
scale. A scale from 0 to 100% is anchored by “strongly disagree” and
“strongly agree.”

“Items should be reverse coded.
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Descriptive Statistics

N Minimum Maximum  Mean  Std. Deviation
Please state your age 26 18 58  26.46 10.790
below
Valid N (listwise) 26
% T-Test

[DataSetd] /Users/angharadkissick/Downloads/Feminism+Project_April+22%2C+2024_14.39.REVERSED SCORES.sav

Group Statistics

std. Error
Please state your gender N Mean  Std. Deviation Mean
TOTAL Female 18 53.0556 7.02493 1.65579
Male 9 50.4444 5.85472 1.95157

Independent Samples Test
Levene's Test for Equality of

Variances t-test for Equality of Means
95% Confidence Interval of the
Significance Mean Std. Error Difference
F Sig. t df  One-Sided p_Two-Sided p Difference Difference Lower Upper
TOTAL _Equal variances assumed 411 .527 .958 25 173 347 2.61111 2.72417 -2.99943 8.22165
Equal variances not 1.020  19.024 .160 320 261111 2.55935 -2.74522 7.96744
assumed
Independent Samples Effect Sizes
95% Confidence Interval
Standardizer® Point Estimate _Lower Upper

TOTAL Cohen's d 6.67283 391 -.420 1.195
Hedges' correction 6.88172 379 -.407 1.159
Glass's delta 5.85472 .446 -395 1.262

a. The denominator used in estimating the effect sizes.
Cohen's d uses the pooled standard deviation.
Hedges' correction uses the pooled standard d
factor.

Glass's delta uses the sample standard deviation of the control (i.e., the ...

iation, plus a correction
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Scale: ALL VARIABLES

Case Processing Summary

N %
Cases Valid 27 100.0
Excluded?® 0 .0
Total 27 100.0

a. Listwise deletion based on all
variables in the procedure.

Reliability Statistics

Cronbach's
Alpha Based
on
Cronbach's Standardized
Alpha Items N of Items

.769 .782 13





