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In the embarking journey also in the collaborative journey with my colleagues, I found myself very innovative. I have learnt different things from them also our mutual learning level has been enhanced and personal growth level has been issued. Initially, the group consisted of five members but as we delved into our project, a conflict emerged. Conflict arises when one party believes that another party has had or is about to have an adverse impact on something that matters for the first party. (Buchanan, D. A. 2016). 
Through constructive dialogue and compromise, we eventually, with the help of our lecturer, decided that the group will be formed by four members.
Reflecting on this journey will be elaborated on by the usage of Gibbs's reflective model (Gibbs, Brigden and Hellenberg, 2020). I have identified myself as very comfortable with this team as they are enough capable to learn several things and to engage me in an interaction journey.  
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Our collaboration in the team was dependent on trust and friendship. We have improved the journey with learning enthusiasm.. We have learned about the individual strands and also about an individual by which collective effort has been written up (Wikström, 2021). Our group project was tasked with investigating and developing a company presentation for a chocolate company. Initially, we had a team of five members, but later, due to various reasons, we went down to just four members. To ensure fairness and equal distribution of responsibilities, we decided to allocate our roles through a random draw, allowing each member to contribute their unique skills to the project. This approach ensured that each team member had a specific part to play in the investigation and presentation of the company, fostering a collaborative and balanced effort.
Top of Form
This is how, that collaborative journey with my colleagues was successful enough and I believe that if we work more collaborative, our working pattern and working success level will be increased (Gibbs, Brigden and Hellenberg, 2020).      
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Working with my friends is an indicator of encouragement and support. For example, one of my team members was unwell but we tried our best to give a better group work without taking help from my sick friend for one of the meetings we had (Shaw, 2013). Adequate support and encouragement played a pivotal role in the success of our group work, which was made achievable through our collective mental fortitude. Different challenges were faced but we had enough power to celebrate the victory. So, the confidence level, as well as the innovation level within ourselves, was unique enough to be creative and to be innovative in the group. Apart from that, honest discussion also constructive feedback were given to us to embrace the support to embrace the encouragement (Finlayson, 2020).
Having a supportive system among us was the key to finish our project in time. So, to be creative and to work in a creative environment, the innovation level must be increased and by that system support and a learning mentality must be there within the team members to make the journey colourful and successful.      
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In the journey of our collaboration, I have understood that mutual respect and understanding is the most useful thing in friendship and to ensure collaboration. Our ability to learn about the ideas also to learn about the creativity journey, work collaboratively and be creative in the market can increase the strength of the relationship (Ellison, 2018). First and foremost, I focused on conducting in-depth research on the company`s organizational structure which provided valuable data for our presentation. Additionally, I actively participated in discussions, offering my insights and perspectives to shape our overall approach. However, I recognise that I could have been more proactive in seeking feedback and incorporating diverse viewpoints to enrich our analysis further. In future projects, I aim to improve my collaborative skills to contribute even more effectively to the team`s success.
Also, no egoistic mentality is necessary to make the friendship a better one and to be a collaborative one that was presented as that is why we have attained success (Black and Plowright, 2020). 
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Reflecting on our collaborative efforts, I have gleaned valuable insights about our team`s potential to achieve our goals and our capacity to foster effective communication, which, in turn, nurtures stronger interpersonal relationships.
Also, regular updates and regular task was done by us in a collaborative minute and our strength was stronger and we were capable of removing the weakness from ourselves. Apart from that, we had an optimistic view about learning so we worked together to enjoy the productivity level also to allocate the tasks effectively and learn about the development of skills. There may be different types of promanaging a team, but the proper collaborative learning willingness can enhance the power of a team to work collaboratively and to join in a successful journey (Dressler et al., 2018). 
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The collaborative experience with my friends has given me a journey of transformation where I have enriched my level of collaborative behaviour with my friends and we have attained knowledge about mutual support, respect and learning about effective communication skills creating a strong bond (Dressler et al., 2018). Also, the significance of trust, empathy encouragement has given us a piece of knowledge about making relationships with each other. As well, the transformative, supporting and respectful journey, have increased our professional capability.
Collaborative efforts have enriched our relationship, fostered a shared sense of achievement, and bolstered our ability to learn and succeed in diverse academic and professional settings, highlighting their universal significance for any student as well as for us (Shaw, 2013).
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During the reflection process I have identified some gaps in my learning which need to be improved in my future. The time management skill that I need to work on. I plan to develop a comprehensive project schedule that includes clear milestones and deadlines, allowing me to allocate my time wisely and ensure timely progress. Additionally, I will prioritize tasks based on their significance and urgency, which will help me make efficient use of my resources.
I will work on it in the next 3 month. However, I will try my best to work on and improve my capability for this skill which will help me in both my academic and professional career. 
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