
In this assignment I will be talking about what equality and diversity is and why it’s important. As well as present a timeline between the Equal Pay Act 1970 and Equality Act 2010 and how these have affected the society and the changes it has brought. 

Equality is about providing the same equal opportunities for everyone and protecting them from being discriminated.
Diversity is about having a variety of individuals from different racial, ethnic, cultural backgrounds and lifestyles. 

Social inequality relates to the differences between groups in society. Not everyone experiences inequality in the same way, for some, individuals are discriminated by gender, race, age, income, and other factors. Child marriage ends childhood, it is one of the results of gender inequality, poverty, discrimination, and social norms. It is a global issue and happens to millions of girls each year. It takes away a child’s right to education, health, and protection, this does not just affect the girls but also their family and community. 
Over a few years, many organisations have helped tackle the problem of child marriage, however, it is an ingrained practice which occurs due to social and cultural rules. 
Women are at higher risk of unemployment as women have less access to education to men, faced with sexism as well as lack of support from families or the community. In some societies it is believed that men are better than women at certain jobs. In many countries women are not allowed to work, jobs in the construction or night shifts are only available for men as these areas conform to gender stereotype. Even today, in the Middle East where religion can be a boundary, many women are not permitted to work night shifts which makes employees reluctant on hiring them. This discrimination results in lower jobs for women and lesser income, yet a few countries prohibit women from even starting a carer and never working. 

‘Legislation is a law or a set of laws that have been passed by Parliament. The word is also used to describe the act of making a new law.’ UK Parliament (2021).
The following will present a timeline between 1979 Equal Pay Act and 2010 Equality Act. 
The Equal Pay Act 1970 provides a person the right to an equal pay and benefits as the person of the opposite gender in the workplace. It was set out so everybody can get equal pay when he or she is compared to an oppositive gender.
In 1929 a Ford factory opened and provided jobs to 30,000 workers for both men and women. Few years later they decided that sewing machinists were categorized as unqualified labours. Most of those labours were 187 females who left because of this unfair pay, men who were doing similar jobs had gotten higher pay. After 4 weeks of strike the machinists returned to work given a 92% of pay rate. 
In 1969, National Joint Action Campaign Committee for Women’s Equal Rights organised an Equal Pay demonstration where 1,000 protestors took part in. This with the sewing machinists strike brought the Equal Act 1970, both men and women were treated equally who were doing the same job. 

The 1975 Sex Discrimination Act protects individuals from being discriminated in the workplace based on their sex and marital status. It protects them against discrimination in the workforce regarding a job, training, promotion, discharge of any other unfair treatment for instance inappropriate behaviour due to the individual’s sex or marital status.
In the 19th century women didn’t have the right to vote, the suffragettes were a movement for women to have the right to vote in UK. Suffragette is a term used to name a woman looking for the right to vote through organised protest. The movement was led by Mrs Emmeline Pankhurst and her daughters Christabel and Sylvia. There were over 100,000 members in the suffragette’s campaign including support from men. To fight for their rights women protested using speeches, marches, debate, and letters. These peaceful protests were ignored and to make progress they applied different tactics. They became more violent which led them to vandalise and damage people’s vehicles and properties and even chained themselves to railings. As the campaign become more aggressive, they had received prison sentences for their actions. Due to the outbreak of war, most of the men had left. The suffragettes ended their campaign and had started to work in factories, farms, banks, and nursing. This had a massive impact towards women and resulted the right to vote. They gave the right to vote to women aged 30 and over. 

Race Relations Act 1976 protects individuals from being discriminated based on individuals race, colour, nationality, and other ethnic origin. It protects them from discrimination in the workplace, education, training, housing and other facilities and services. 
After The Second World War African, Asian, and Caribbean people were motivated to come to England by the government to help rebuild the country but were experiencing racism and discrimination. In 1981 there were a large scale of attacks in the UK. The fights took place between the police and black protestors for 3 days. This was known as the Brixton uprising. This occurred as the black community felt they weren’t being treated equally. They weren’t given a fair chance for employability, and many felt they were being targeted for stop and search mainly because of their colour. They rioted by attacking buildings and setting cars on fire and an investigation took place as to why the riots occurred after. 

Disability Discrimination Act 1995 protects individuals from being discriminated based on their disability. It protects them from discrimination in the workplace, education, training, housing and other facilities and services. 
In the 1990s over a hundred disabled individuals protested onto the streets due to the unfairness they experienced from being different. Individuals with disabilities would be asked to leave public facilities such as cinemas as the manager decided that there were too many wheelchair users.
Another incident happened where a visually impaired individual who had a guide dog used to go to her favourite restaurant was denied access as a new manager requested her to leave as she wasn’t allowed into the restaurant with her dog. This had resulted in a protest. 
They protested by chaining themselves to public transport and using their wheelchairs to block the roads. Police had to stop them by lifting them from their wheelchairs. The protests helped bring the Disability Discrimination Act. 

Employment Equality (sexual orientation) 2003 protects individuals from being discriminated on the grounds of sexual orientation. Heterosexuals, gay men, lesbians, and bisexuals will be protected against discrimination. This protects them from indirect discrimination, direct discrimination, and harassment based on sexual orientation. 

Employment Equality (religion and belief) 2003 protects individuals from being discriminated based on religion or belief in the workplace and training. In 1929 there was an economic downfall, which is known as The Great Depression. It had a massive impact on everyone but mostly black Muslim Americans, by 1932 half of these black Americans were out of work, they had faced racial discrimination and violence was a common thing which had resulted in homelessness and hunger for millions of people. 

Employment Equality Act (age) 2006 protects individuals from discrimination based on the grounds of age. Not just discrimination against older workers but younger too. This applies in all aspect of work and training. 

The Equality Act 2007 protects individuals from being discriminated based on certain characteristics such as age, sex or sexual orientation, race, disability, religion and belief, marriage or civil partnership and pregnancy and maternity. This is now part of the equality act 2010. 
Gov.uk states that ‘Equality Act provisions came into force on 1 October 2010, which legally protects people from discrimination in the workplace and in wider society.’ 
The Equality Act includes 116 pieces of legislation in one sole act making it easier for everyone to understand their rights. The Equality Act 2010 replaced previous laws and brings together 9 legislations which include the Sex Discrimination Act, The Race Relations Act, Disability Discrimination Act, Employment Equality-Sexual Orientation, Employment Equality-Religion and Belief, Employment Equality-Age and Equality Act 2007. The Equality Act covers a range of different places and organisations such as health services like doctors’ surgery and hospitals, workplaces, shops, and public facilities including transport and housing associations. The Equality Act protects you, your family members and friends who have been treated unfairly based on certain characteristics, this is called discrimination by association. For instance, an individual is being discriminated due to their daughter being a lesbian. 

Abraham Maslow was a behavioural theorist and psychologist.  
Castalia Media (2007) states that ‘The hierarchy of needs is part of Maslow’s theory of motivation, what he proposed was that every living thing has a hierarchy of needs. According to Maslow on the hierarchy the most urgent needs are at the bottom of the hierarchy.’ 
Maslow’s 5 needs are psychology needs which are food and clothing, safety needs which can be job security, love and belonging needs, esteem needs such as respect, self-esteem, recognition, and strength. The last need is self-actualisation.

Equality in society can be improved by educating children, they should understand and know their rights, know how they should be treated and to treat others. Learning these issues can help them explore their opinions and values. This can help them address prejudice and help respect the differences in others. They can take these learnings outside of the school and into their homes and communities. 
Everyone should be treated equally, most adults face inequality and discrimination in the workplace even though there are many policies in place to protect them from this discrimination. From the hiring process equality can be improved, workplace can create a safe environment where they can discuss their concerns on these issues and how to solve them. They can help employees to educate themselves by giving them the right educational resources, which can help bring awareness and change. This can help many employees become more aware as they may have not acknowledged as discrimination before. 
Promoting equality in the community can help individuals with a self of belonging and individuals’ differences and respecting them.
Councils have a role in helping get rid of discrimination in the community by bringing the community together despite the differences. The council can help promote equality by providing community meeting and discussing issues concerning equality and discrimination. They can run a workshop for refugees to offer support on tasks such as filling out forms and visiting health services. As well as supporting local organisations to ensure that every individual has the same equal opportunities that can prevent hate crimes and exclusion. 
Discussing inequalities can be difficult as it compels us to look at our differences and welcomes diversity and eradicates discrimination and teaches children and adults to view the world around them differently. 
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