LEARNING MENTORS FINAL REPORT 
The University would like to remind the Learning Mentor of the importance of their role in the assessment of the student.  This role is fundamental in ensuring standards of practice of those working with young people in communities and cannot be taken lightly.  
To ensure the desired results are achieved, all those involved in the placement are required to understand and remain committed to the process of supervised practice.  Issues of competence which might jeopardize a student’s ability to complete workplace/work-based practice successfully should be identified and communicated to the visiting tutor or fieldwork coordinator as soon as possible.
After the student’s induction to the placement, the student will have drawn up a professional development plan balancing the needs of the student and the requirements of the program.  As Learning Mentor, you will have carried out managerial supervision and an interim review of the placement.  This document is the final report and will include your final assessment of the standards achieved by the student on placement and an assessment of an observed piece of youth work practice.

Key areas of competence
When considering the level of competence of a student please refer to the marking criteria outlined below:
	Percentage marks towards qualification
	Description
	Requirements

	70% <
	An exceptional trainee Youth worker who is a reflective practitioner; shows initiative and an ability to work independently for a sustained period; demonstrates thoroughness and commitment to all aspects of professional practice.
	

	60 – 69%
	An effective trainee youth worker who displays a degree of independence and commitment to further professional development.
	

	50 – 59%
	A satisfactory trainee youth worker who has met the requirements appropriately for a professionally qualified Youth Worker and with further experience should develop into an effective youth worker.	
	

	40 – 49%
	A rather weak trainee youth worker with a basic level of knowledge or skill.  May be very poorly organized with very limited understanding of important concepts
	

	< 40%
	A weak trainee youth worker who has been unable or unwilling to meet the required standard, may demonstrate inappropriate values or lack understanding or attention to detail.
	





	[bookmark: _Hlk183017468]
	Please tick the appropriate box. 

	[bookmark: _Hlk164868834]Work in accordance with the pillars of Youth Work in Wales: Principles and Purposes
	Exceptional
	Effective
	Satisfactory
	Rather Weak
	Weak

	
	
	
	☑️
	
	

	
	Comments:
Chelsey has demonstrated an understanding of the core principles and purposes of Youth Work in Wales. While there have been occasions where she has engaged positively with young people, her practice has not consistently reflected professional values, around boundaries, role clarity and responsibility.




	Facilitate the personal, social and educational development of young people
	Exceptional
	Effective
	Satisfactory
	Rather Weak
	Weak

	
	
	
	☑️

	
	

	
	Comments:
Chelsey has struggled to actively facilitate the personal, social, and educational development of young people. She has shown motivation to plan or lead sessions and has largely participated alongside young people rather than taking a youth worker role. As a result, learning opportunities and developmental outcomes for young people have been limited, however this is sometimes difficult in a drop-in setting for young people 16+.


	Promote inclusion, equality and young people’s interests and wellbeing
	Exceptional
	Effective
	Satisfactory
	Rather Weak
	Weak

	
	
	
	☑️

	
	

	
	Comments:
Chelsey’s practice has demonstrated an appropriate focus on young people’s wellbeing. For Level 6 Chelsey will need to develop her undertaking of positive role modelling, and professional boundaries, to support her development and understanding to promote inclusive, safe and nurturing environments for young people.


	Work with young people and others
	Exceptional
	Effective
	Satisfactory
	Rather Weak
	Weak

	
	
	
	☑️

	
	

	
	Comments:


	How has the student developed during the placement?

	Chelsey has been able to relate to theories in placement and was able to recognize group dynamics related to the ‘storming’ stage of the theory. 
This can be improved further while Chelsey has more experience to reflect on within practice.
Chelsey’s future practice needs to demonstrate an appropriate focus on young people’s wellbeing and needs, if she was to focus on 16-25 cohort. 

	What are your suggestions for further development?  What would be your recommendations for the students’ development during the Level 5 placement?

	Chelsey needs further development in the following areas:
· Understanding and maintaining professional boundaries between a youth worker and young person
· Increased motivation and confidence to plan, lead, and evaluate sessions
· Reflective practice and openness to feedback
· Focused supervision and clearer expectations would be essential for Chelsey at Level 6

	What is your feedback on observing the students’ practice?

	Chelsey demonstrated sufficient planning, delivery and reflection skills expected at this level of training. Professional judgement and role clarity were areas of concern throughout observations.

	Has the student passed the placement?  Please take into account your view of the students’ performance in each of the Key Aspects of Youth Work (Please highlight/mark clearly).

	Yes, Pass
( < 41 % )
	Provisional Grade:  Yes
59%

	No, Fail
( < 40% )
	

	Final Comments:
To take on board areas for development at Level 6 to develop her skills/knowledge in preparation for the world of work 


	Signed Learning Mentor 
	Hefin Lloyd

	Date
	22nd April 2026



