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1. Section 1 - Presentation Skills

1.1 Overview - In regards on the authors beliefs on how they performed in the Presentation Task, they believe that overall, the Presentation went well. This is evident with both the peer feedback and the lecturers feedback, with both marking the author over 70% marks for the presentation. The feedback the author received was generally positive, with a high interaction with the audience but still had room for improvement, with in parts of the presentation, being almost mumbled. 

1.2  Key Points that have been learned throughout this:

1.2.1 Preparation is key - This includes practicing and makings sure you have met the criteria and are confident with your Presentation

1.2.2 Confidence is important - Being confident leads someone to presenting a generally better presentation as it leads to the use of better language (not constantly using words like ‘Um’ and ‘Yeah’ throughout) additionally, being confident can make the presentation more entertaining for the audience. 

1.2.3 Making sure the PowerPoint itself, is key catching and nice to look at -This is important as, sometimes people don’t pay attention to this, but it can make the audience pay more attention to the PowerPoint. Additionally, it shows attention to detail. However, be sure not to go too deep into this, as it shouldn’t distract or take away from the PowerPoints Material / Contents.

1.2.4 There is no need to include lots of writing on a PowerPoint - This is a difficult one, as most people include their entire script on their PowerPoint, however, if someone presenting does this, there is no need to listen to them as the audience can just read their script on the board. That’s why I included key information, and didn’t include everything I said on the PowerPoint.










1.3 My 4 PowerPoint Screenshots
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1.4  Which aspects could have improved?

1.4.1 Mumbling – At some points in the presentation, the author did forget a few small points on the presentation when presenting, this led to a few words in this being mumbled. Or said quietly, with some small pause. This was combatted successfully, with quick recoveries. None the less, it was still an issue highlighted. 

1.4.2 Use of Words – Most of the wording of the presentation wasn’t complex or extremely professional, very similar, to a conversation which might be had rather than a presentation. This wasn’t an issue highlighted, however the author thought that this should be highlighted as an issue.




















2. Section 2 - Personal Research on Required Skill sets

2.1 Skill sets Needed for University – Attending University requires various skills, both personal and academic. The academic skills are needed as the quality of the work produces needs to be at a high standard. And Personal skills (Non-Academic) skills are needed, as for many people when they attend university is when they first move out or become independent and therefore don’t have a lot of experience in this. [1] The skills that are typically needed may include:

2.1.1 Time Management – Making sure that the student is not just on time with lectures and assignments for good grades, but also for extracurricular activities too. [2]
2.1.2 Research – Research is needed for most degrees and will be expected in pieces of work (For example a 3rd Year major Project). Therefore, being able to research is vital for university. Additionally, it can help with grades as certain grading criteria have marks for research. [2]
2.1.3 Professional Writing – Writing Professionally and to a high standard is expected at university and will determine a student’s grade. Which is why it is paramount for a student to be adept at writing professionally. [2]
2.1.4 Study – Being able to study is important at university, as students will have to sit exams at some point, which can be difficult which is why it is important to study. To do this in a constructive way, it’s important for a student to understand how they study the best. For some individuals, this may mean playing music and others it may be in silence. What a student choose will vary. [2]
2.1.5 Self-Motivation – Self Motivation is important at university, as generally in education before university, e.g. School, 6th Form and College, students generally are coddled more, where as in university it is all independent. Therefore, as a student, you will need to motivate yourself to complete assignments on time, study and attend lectures, even if you don’t want to. [2]
2.1.6 Cultural Competence – Cultural Competence is expected at university, as university if full of different people for various different backgrounds and cultures. Most likely, as a student you will be in classes and working with people that have cultural differences to yourself. Which is why it is vital to respect other cultures and to not let cultural differences affect anything at university. [2]




2.2 Skill sets Needed for Employment in Engineering – Employment in Engineering will require several skills, they may include:

2.2.1 Communication – Communication is important in any job, in Engineering it’s important for several reasons, for example if working on a project, as an engineer you will not be Woking alone and therefore, will need to be able to communicate affectively to work together to finish the project. [3]

2.2.2 Attention to detail – This skill is necessary for any engineer, as engineering is very precise, as any error can cause massive failures in cost and health and safety. [3]

2.2.3 Creativity – As an engineer, you can create something out of nothing, taking your ideas and making them into a product. Which is why, being creative is important and a good skill to have. [3]

2.2.4 Innovation – This skill is a good skill to have as an engineer, as being innovative, drives industries forward, as its constantly finding ways to do things more affectively, more cost effective and, in some cases, creating completely new ideas. [3]













3 Section 3 - Self Evaluation and Action Planning 

3.1  The Authors Test Results – The Authors Test Results prove to the author that their beliefs about themselves were correct and not unfounded. As they stated in their PowerPoint that they were an extroverted Person and in the ‘Big 5 Personality Test’, the author scored 96% in Factor 1 (Extroversion). Additionally, from the results of the various Tests, both from academic sources and non-academic sources that, the results are all similar, leading the author to believe that the results are accurate. From these results it indicates that the author is a social person, being very extroverted as shown through the tests, however the author is also pragmatic and realistic in their views. Additionally, from the results the author is also quite intellectual, which can be against the norm for extroverted people as several stereotypes for an extroverted person is that they are less intellectual than introverted people. 

3.2 Thoughts before the Test – Before the author conducted the Personality Tests, they thought, that they were a social person (an extrovert), with few introverted tendencies. They also believed that they were more concentrated in the partial application rather than they theory/academic side of things. As stated in Paragraph 3.1, this is partially true regarding the extroversion (being an extroverted person). However, regarding the academic side, this is false as the test suggest that the author is also an intellectual. But this isn’t entirely true as looking at 7.5, the ‘Jung Personality Test’ Suggests that the author is a realistic Person. Which does suggest the author is somewhat a practical Person.

3.3 What has the Author Learned? - From the Tests the author undertook, they have learned that they are adept at self-analysis, as they have demonstrated through being correct about their overall personality type. The author has also learned areas where they can improve and change. For example, while being extroverted can be a good trait, it also has its drawbacks, as being too extroverted can be a bad thing. With a score of 96% in Extroversion this suggests that the author is extremely extroverted, possibly too extroverted. Therefore, an area where the author could improve, is the level of extroversion that they are.




3.4  Main Goals

3.4.1 Short Term Goals
· Completing this University Course
· Career Development (Higher position in the company I work at)
· Development of my own Academic Knowledge
· Build up my watch Collection
· Saving up money

3.4.2 Long Term Goals
· Becoming a director of a company in my field of work
· Owning a property
· Personal Development (Wife and Kids)

3.5  Action Plans

3.5.1 Action Plan 1 – Complete the University Course

Specific – To complete the University degree that I have undertaken
Measurable – I will track my grades and how I am doing on all of my units I undertake. Making sure to at the very least pass everything.
Achievable – This goal is achievable, as I have the required skills to undertake and complete the degree, as if I didn’t the company I work for, wouldn’t have put me through the apprenticeship to complete this.
Realistic – The Goal is realistic, as its something I am set on doing. It will be very hard (as it is a degree) however, not out of the realm of possibility.
Timely – The Goal is Timely, as I have 4 years to do the degree part time, as I am an Apprentice.












3.5.2 Action Plan 2 – Career Development

Specific – To further develop my career
Measurable – I will track this by seeing over what period of time my position increases with the company I am at. To measure this, I won’t just look at Job Title, but, salary and responsibilities I have within the organisation.
Achievable – This is achievable, and something that I would like to happen, as like most people I would like to develop my career further.
Realistic – This Goal is realistic, as even now I am having more responsibilities within the organisation I work for. And as my responsibilities increase, so does my career development. Additionally with this degree I am undertaking, it will become a lot easier to develop my career.
Timely – This Goal is Timely, as I am only 18, and have many years to develop my career.

3.5.3 Action Plan 3 – Saving up Money

Specific – To Save up Money
Measurable – I will measure this by, over the period of every 6 months, look into my bank balance and see how much I have saved. I will set myself a goal of savings, based off my salary and current circumstances, then see if I achieve this.
Achievable – This is achievable, as currently, I don’t have massive bills, other than Car insurance, Car Tax, Rent and Car Fuel.
Realistic – This is Realistic, as over last Year I was able to save a large amount of money, and I was only making half what I make now. 
Timely – This Goal is Timely, as I have plenty of time to save up, additionally over the period of time I have to save, I should be able to save up quite a lot of money.

3.5.4 Action Plan 4 – Owning a Property

Specific – To Own a property over the next 10 Years
Measurable – I will measure this by tracking how much money I have saved up over the decade. And if within that time I have bought a house. Similar to 3.5.3, I will check how much I have saved up every 6 months.
Achievable – This Goal is achievable, as many people I know in similar circumstances to me have bought a property. These have all been through various methods, e.g. Mortgage.
Realistic – This goal is realistic, as there are several ways to achieve this goal, many people have been able to own a property, and I hope to be able to join them.
Timely – This goal is timely, as over the next 10 Years I should be able to save up a large amount of money for a form of down payment on a house.
4 Section 4 – Application

4.1 Looking After Your Data – Looking after your data is very important, especially in the era of technology which we live in, where things like ransomware and viruses are very common. Which is why the author follows the ‘in 3 different places’ rule, which was outlines in class by his lecturer. This rule means that you should have your data backed up or placed in 3 separate locations, not just for Viruses, but also as hard drives can get damaged.

4.1.1 What is a Computer Virus? – Simply put a computer virus is a form of harmful software that can corrupt your data, causing your data to not work, or to have restricted access. [4]
4.1.2 How does the Author combat Computer Viruses? – The author mediates the risk of computer viruses by installing anti-virus software MacAfee on all of his devices and making sure to have various places where his data is stored in case of a data breach. 
4.1.3 How does the Author back up his data? – The author backs up his data by having his work on a hard drive, they are also saved onto his two computers desktop, making sure to update them regularly with the updated version. He also sends them to himself via email too. However, this does come with some issues, as everything needs to be updated manually and can take some time.
4.1.4 How Robust is the Authors Data Protection System? – Due to the methods of data protection that author uses, it means that if the worst case happened and he lost his work on one of these methods, he would be able to replace it with minimal loss of time, showing how robust the system he implements is.

4.2 Time Management and Self-Organisation – Time management and self-organisation is very important, especially in university. This is because, as a student you will have various different exams and assignments, therefore to keep up with everything, it is the opinion of the author that this requires good time management and self-organisation. Additionally, it is also good for employment, as an engineer might work on various different projects and will also have deadlines to meet, therefore to meet this, it is the opinion of the author that they must have good Time management and self-organisation skills.  






4.2.1 Steps the author plans on taking to Enhance Productivity – 

· Create an e-Calendar, making sure to update it regularly. The author currently uses outlook for their work, using their work email and therefore, as they are proficient in this method, they will use this in their everyday life. They will do this by setting adding to the calendar, using the ‘New Appointment’ tool. Using this method will also give the author a notification to remind them before the allotted time, you can set this time to be reminded to be anywhere from 15 Minutes before, to a week before. The author has already started to use this and implement this into both their personal life and into education. This can be shown below in Figure 1.
[image: ]

Figure 1 – Screen Grab of Outlook Calander

· Set deadlines for goals, giving specific dates for them to be done by, this can be done using an e-Calendar.
· Set time aside for the completion of tasks or revision that need doing, with rules to avoid distraction.

4.2.2 The Authors e-Portfolio – Having an e-Portfolio is vital for any person, especially those in any form of education or employment. These can also be used for personal documents, images etc too. Having one is important, but they key element is the organisation of it, as if it has good organisation, then in theory nothing will get lost and will be in an appropriate location. Which can save time looking for the documents when needed. However, this can also lead people into heavily organising their files, where it can take a while to get through them and if someone isn’t familiar with the system used can be confusing. It is the opinion of the author that they have over organised their files into too many subsections.


· Within the authors e-Portfolio / Filing system, they have a master folder, this contains their 3 Separate Sections which they have their content on. Which include; ‘Personal’. ‘University Degree’ and ‘Work’. Due to Privacy the author will not disclose the contents of the ‘Personal’ and ‘Work’ Files. This can be show below in Figure 2.


[image: ]



Figure 2 – Master Folders 3 Main Sections


· Inside of the ‘University Degree Folder’, mentioned above, is 3 independent sections ‘L4’, ‘L5’ and ‘L6’. These sections refer to the different levels that the author is undertaking at university. This is to split them up and identify what is for each different Level.  ‘L5’ and ‘L6’ currently are empty as no work for them has been undertaken by the author. This is shown below in Figure 3.
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Figure 3 – Folders within the ‘University Degree’ Section







· Within the ‘L4’ Folder, mentioned above, is currently 3 different Folders. These are the 3 different modules that the author is currently studying at university. They contain all of the Information and data from each module, and all follow the same structure. The author divided them this way to not mix up the different units and their contents. This is shown in Figure 4.
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Figure 4 – Folders Within ‘L4’ Folder

· The ‘Study Skills 24-25’ Folder is all work produced in the module in class or away from the class. Which includes deleted or obsolete documents. This is to separate them form documents that will be used for the assignment. This is shown in Figure 5.
[image: ]

Figure 5 – Contents of the ‘Study Skills 24-25’ Folder

· [image: ]Within the ‘Assignment – Study Skills 24-25’ Folder, contains all of the work specifically for the assignment, as well as the assignment itself. This is shown in figure 6.




Figure 6 – Contents of the ‘Assignment - Study Skills 24-25’ Folder


5 Section 5 - Conclusion and Evaluation:

5.1 Areas which the author has learned – In conclusion, the author found that throughout the tasks they had to undertake to complete this coursework, they learned a number of things for example:

· Skills needed for University and Employment, shown in Section 2.

· In Paragraph 3.3, the author learned skills that they are good at, as well as areas they can improve.

· The author also learned how to achieve the goals that they want to achieve, by following the ‘SMART’ action plans, shown in 3.5.1 to 3.5.4.

· From the tasks completed in the lectures the author learned about the ‘3 Different places rule’ in regards to data protection and was able to implement it in their work, as shown in paragraph 4.1.

5.2 Recommended areas of interest for Further Study – Throughout the undertaking of this task the author had to do some research. However, could not place all of the research on this document, as not all of it was relevant to the topic at hand. 

· First, the author would recommend researching further into Paragraphs 7.1, 7.2 and 7.3. These are all about the phycology behind the personality tests as well as further research and theories that have occurred, as a result of this.

· The author would also recommend the further research into Ransomware and viruses, this is to give further in-depth knowledge of Section 4. The author, has also completed a task on this topic and has created a Report on the explanation of what Ransomware is, preventative measures against this, with evidence through references. Refer to 7.7 for the screenshots of that full report, refer to the refences for further information.
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7 Section 7 – Appendices

7.1 Carl Jung – Carl Gustav Jung (1875-1961) was a Swiss Psychiatrist, who came up with ‘Analytical Psychology’ who’s work was fundamental in how we think about psychology today. With his work skill being used [5]. He is most famous for creating his own Psychology, which is also called ‘Jungian Psychology’, he also coined the phrase ‘Introverts’ and ‘Extroverts’ [6] Terms which throughout this report the author uses. Two of the tests taken by the author was based off his work, they were the ‘Big Five Personality Test’ and the ‘Jung Personality Test’

7.2 Maslow’s Hierarchy of needs – Maslow’s Hierarchy of needs is a theory that Abraham Harold Maslow (1908-1970) Came up with. In this theory he states that humans have needs with the Fundamental / ‘Survival’ needs being at the bottom and the ‘Intellectual’ being at the top. As the survival needs are easier to achieve then the intellectual However the Fundamental needs must be met before the Intellectual needs can be met. [7]

7.3 The EGR Theory – Maslow’s Hierarchy of needs, was further expanded by Clayton Alderfer (1940-2015) in his own theory called the ‘EGR Theory’:
· E = Existence Needs
· G = Growth Needs
· R = Relatedness Needs
The EGR Theory simplifies Maslow’s hierarchy into these 3 sections, allowing greater flexibility and combining certain ideas which Maslow had separate. [8]
This Theory has evidence to back it up as in 1977 Wanous and Zany preformed research to prove this and the conclusion was that Alderfer was correct in his findings. However other critiqued this from other standpoints, for example Wilcove (1978) when regarding a Military Point of view. [5]








7.4 Screenshots for the ‘Big Five Personality Test
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7.5 Screenshots for the ‘Jung Personality Test’
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7.7 Screenshots from the Ransomware Report
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well as their level of enthusiasm and assertiveness in social situations. Individuals who score high on this
dimension tend to be outgoing, sociable, and talkative. They enjoy being around others and seek out social
situations. They are often described as having a high level of energy, enthusiasm, and assertiveness. They may also
be more likely to engage in risk-taking behaviors, such as partying, drinking, or other forms of excitement-seeking

In contrast, individuals who score low on extraversion are more introverted and reserved. They may prefer to spend
time alone or in small groups, and may feel uncomfortable in large social gatherings. They may also be less
assertive and more cautious in their interactions with others.

Research has shown that extraversion is linked to a range of outcomes, including job performance, social support,
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involve social interaction and communication. They may also have more social support networks and experience
higher levels of subjective well-being
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Factor Il was labeled as Emotional Stability by the developers of the IPIP-BFFM. Factor Il is often referred to by its
low end, Neuroticism.

Individuals who score high on emotional stability are characterized as being emotionally resilient, calm, and even-
tempered. They tend to experience fewer negative emotions and are better able to cope with stress and adversity.
‘They are also more likely to exhibit positive emotions, such as happiness, contentment, and enthusiasm

In contrast, individuals who score low on emotional stability tend to be more prone to negative emotions, such as
anxiety, depression, and anger. They may be more reactive to stress and may find it difficult to cope with
challenging situations. They may also exhibit a range of maladaptive behaviors, such as substance abuse or self-
harm.

Research has shown that emotional stability is linked to a range of outcomes, including mental health, physical
health, and interpersonal relationships. For example, individuals who score high on emotional stability tend to have
better mental health outcomes, such as lower rates of depression and anxiety. They may also have better physical
health outcomes, such as lower rates of cardiovascular disease. Additionally, they tend to have more stable and
supportive relationships with others
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Factor Il

labeled as Agreeableness.

Individuals who score high on agreeableness are characterized as being warm, kind, and considerate. They tend to
be cooperative and are motivated to maintain harmonious social relationships. They may also have a strong sense
of empathy and concern for the welfare of others.

In contrast, individuals who score low on agreeableness tend to be more competitive and skeptical. They may be
less motivated to maintain social harmony and may be more likely to express their opinions forcefully, even if they
may conflict with others.

Research has shown that agreeableness is linked to a range of outcomes, including interpersonal relationships, job
performance, and mental health. For example, individuals who score high on agreeableness tend to have more.
positive and supportive relationships with others. They may also be more successful in careers that require
teamwork and collaboration. Additionally, they tend to have better mental health outcomes, such as lower rates of
depression and anxiety. However, it is important to note that excessively high levels of agreeableness can also have
negative consequences, such as being overly compliant or lacking assertiveness.
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Factor IV is labeled as Conscientiousness.

Individuals who score high on conscientiousness are characterized as being reliable, hardworking, and efficient
‘They tend to be well-organized and responsible, and are motivated to achieve their goals. They may also exhibit a
strong sense of self-discipline and perseverance.

In contrast, individuals who score low on conscientiousness tend to be more impulsive and disorganized. They may
have difficulty setting and achieving goals, and may be more likely to engage in behaviors that are not in their best
interest.

Research has shown that conscientiousness s linked to a range of outcomes, including academic and job
performance, health behaviors, and longevity. For example, individuals who score high on conscientiousness tend
to have better academic and job performance, as well as lower rates of absenteeism and turnover. They may also
be more likely to engage in health-promoting behaviors, such as exercising regularly and maintaining a healthy diet.
‘Additionally, they tend to live longer than individuals who score low on conscientiousness.

However, it is important to note that excessively high levels of conscientiousness can also have negative
consequences, such as being overly perfectionistic or rigid.
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Factor V was labeled as Intellect/lmagination by the developers of the IPIP-BFFM but it is also most commonly
known in the literature as Openness to Experience.

Individuals who score high on openness to experience are characterized as being imaginative, curious, and open to
new ideas and experiences. They tend to be intellectually curious and enjoy exploring new concepts and ideas.
‘They may also exhibit a preference for creativity and aesthetics.

In contrast, individuals who score low on openness to experience tend to be more traditional and conservative.
‘They may have a preference for familiar and predictable experiences, and may be less likely to seek out novel
experiences.

Research has shown that openness to experience is linked to a range of outcomes, including creativity, innovation,
and cultural competence. For example, individuals who score high on openness to experience tend to be more
creative and innovative, and may be more successful in careers that require these skills. Additionally, they tend to
be more open-minded and accepting of diverse cultures and perspectives.

However, it is important to note that excessively high levels of openness to experience can also have negative
consequences, such as being overly impulsive or having difficulty with routine tasks.
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Report information

Gender: Male
Age: 18

Your Jung personality report

What makes you different?

This free report describes how you prefer to: deal with and relate to people, process information, make decisions and
organize your life. It gives you a good overview of your personality and behavior. You can use this information to assess
how well your personality might fit a potential employer o type of job.

Your Jung personality type

The descriptions you chose about your behavior indicate that the Personality Type that most accurately
describes you is: Extravert-iNtuitive-Feeler-Judger

- Extraverts are outgoing, energetic and action-oriented. They are enthusiastic and expressive

- iNtutives pay more attention to information that is imaginative and original. iNtuitives focus on the future.

- Feelers let their feelings and emotions play a leading role because of their concern for other people.

- Judgers prefer a lifestyle that is decisive, planned and orderly. They like a life that is organized and
controlled
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Gender: Male
Age: 18

Career test result

In this test you had to choose between pictures showing specific work activities. Each picture depicted work associated
with a specific type of personality. These types are derived from Dr. John Holland's theory of careers and vocational
choice, known as Holland Codes.

There are six personality types in Holland's model

- Realistic: practical, physical, concrete, hands-on, machine, and tool-oriented
« Investigative: analytical. intellectual, scientific, explorative, thinker

- Artistic: creative, original, independent, chaotic, inventive, media, graphics, and text
- Social: cooperative, supporting, helping, healing/urturing, teaching

- Enterprising: competitive environments, leadership, persuading, status

- Conventional: detail-oriented, organizing, clerical
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Your personality type

You preferred 'Enterprising’ the most, followed by 'Realistic’ and "Artistic'. Your six letter personality type is 'ERACSI"
‘Your personal preference is also shown in a graph below.

PERSONAL SCORES

GENDER: MALE
AGE: 18

@_‘

ENTERPRISING REALISTIC
27% 2%

ARTISTIC CONVENTIONAL
18% 15%

SOCIAL INVESTIGATIVE
10% 8%
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4. How can you avoid Viruses on the Internet?

41 Whatis CFS?

GFS stands fo Conten i S this mansge the connt you
Lcom o havsscosss t. Whichcan hlp poopl aveid dangorous and
Rarulinformstcn goingont thehardwaro systoms. s can bo
‘ccessad by snyone and can b usad o ll ardwaro's. [6]

42 Whatis McAfee?

Accoring o Moaioa MeAfoa Ssourty i  privacy, securi and onity
Monitoing procuctfor mobitadevces. e offrs sys-onand uo-to-cate
protostion foryour dmice” [7]Tis s usetl o koopng our e
‘ot lossaf. Thaauthor f i aport sos i, on al o
‘computars and il foquontyrun e il datails sarch.Tis vl
slsohlp cloa any seless and unused las on our computar o0
Ayt sthor ik on letht could e dangeros, they g6t
noscstionrom Mo, Seforeit ot them ick on the i I coms.
ighty rocommendad by ho sutnor. Mios has severlofers cnline o
uso, dopandingon thenumoorof dvices hat he ndicust o colstive,
mightuse

5. How to Avoid Viruses on shared files or removable
medi

Removabls modia, for sxamplanerd drves s sso havo iuses, s theydon's
Ravethapotaston st Rrdwars has i ogads oprtecton againt visos.
‘e les. It can aa o averything o your ramoveble macia being
ffecta s, 6. Tis can b v b utingnt practics some
provntativa moasures, for axampl, instlling ns-Viussofoware, estic the
use o theramovsble mecie, Emplo iing for swsrenes nragards o
omorsbla modiaand creating acooss contols, o protet thedats on fes. 5]




image25.png
6. Conclusion

I conclusio, Viueessre s huga thast o nyons using hardvrein the macem
v Constanly hciars rsupdstingand inovating o breach ur st Thsis
for monetarygain, snd veryoneshould bs awro an tke tho ncassary
procauions againtic s t could cause piate ndicuels,publicndiicuals,
‘ndbusiness aies o spen s somo's o mony, depencing o the dta
O S ————————————
‘ndcomactaiing for tffmambrs, witin usinessanctos.

7. References

11]Gisen, “Virses e, Rensomuars & Matvsre: Typas end Explanstion” Cioo
{Onin) [accassed 11 Novembar 2024

12]NstonstOyoar Security G, " guide o ransomaro - NCSO.GOVUK NOSC:
{Onin] [Accassed 11 Nowomber 2024

51D, Goodin, Yourainactad—fyou want o seeyour daa again, pay s $300
Biccing; 170612013 [Ontine. Accessod 11112024]

18] Proofpoin, "Whats CypeoMall Ransormars?-\ihst s & How  Works?
Proofpoin. [Oniire].{Accassad 11 Noverrior 2024

{5]Soniciel,“Tis o protect aginst Crptoliel and CryptoLockes” Sorical.
{Onin] [Accassed 11 Novombar 2024

{61 FORTINET, "Whatis Gontont Fitaring? FORTINET.Onkine. [Accsscod 11
Novambr 2026)

71MeAto, “nodtucion to MeAfee Socuiy Meafos (Onin] [Accessed 11
Nowamsr 2026

18]S, "The best scorty pracice o emovabie dvicasand i otz 16

February 2022. Ontine. [Acosssed 13112024]

{61 Tron,"Security BastPractoasfr emousbla Medis snd Davioss Haclaroan,
25 Octasor 2021, [Ontne] Acesssed 13 11 2024




image1.png
My Traits (In my own Opinion)

©

GOAL AND EMPATHETIC (AT CAN BE ARROGANT
ACHIEVEMENT TIMES AND ONLY IF | (AT TIMES)
ORIENTATED LIKE THEM)




image2.png
@

COMMUNICATION WORK ETHIC MYABILTYTOMAKE  CRITICALTHINKING
CONNECTIONS WITH
PEOPLE




