This assignment is a personal and professional skills audit that evaluates my current strengths, weaknesses, qualifications, and experiences, and how they relate to my future career goals. I am mainly interested in pharmaceutical sales or working as an events manager for Helly Hansen. Both fields require strong communication, organization, confidence, and self-awareness. This audit helps me identify where I stand now and what I need to develop to increase my employability.
 
To start this audit, I reflected on my personal strengths and weaknesses. One of my key strengths is my strong-minded nature. I am determined and resilient, especially under pressure or when facing challenges. This trait is vital in both pharmaceutical sales and events management, as both areas often involve problem-solving and meeting targets. I am also a creative person, which enables me to come up with new ideas, approach problems in different ways, and contribute positively to event planning, marketing strategies, or promotional activities.
 
However, I know I have weaknesses too. At times, I can have a short temper, especially when I feel stressed or when things do not go as planned. In a professional setting, this could impact teamwork and communication if I don’t manage it well. Another weakness is my poor geographical knowledge, which could disadvantage me in roles involving travel, logistics, or working across various locations. Acknowledging these weaknesses allows me to work on improving my emotional control and boosting my geographical awareness through preparation and practice.
 
Confidence is a vital skill for being employable in my chosen careers. In pharmaceutical sales, confidence is essential when presenting products, talking to healthcare professionals, and negotiating. In events management, I need confidence when dealing with clients, contractors, and staff. My placements and work experience, especially with Helly Hansen and Swansea Arena, have significantly improved my confidence. Being trusted with responsibilities and interacting with professionals has made me feel more capable in workplace settings.
 
Organization and time management are also crucial for my future career. Events management specifically requires strong planning skills, the ability to meet deadlines, and an aptitude for coordinating multiple tasks at once. I have developed these skills by balancing academic work with placements, volunteering, and training courses. Planning and prioritizing tasks has helped me manage my workload more effectively, though this is still an area I want to improve further.
 
Motivation and self-awareness are two skills that closely connect. I am driven by careers that are dynamic and people-focused, which is why I am drawn to pharmaceutical sales and events management. Self-awareness has helped me recognize the environments where I work best and the skills I need to develop. This has led me to seek placements, volunteering opportunities, and relevant qualifications instead of relying solely on academic study.
 
As part of my skills audit, I reviewed my qualifications. I currently hold GCSEs and A levels, which provide a strong academic foundation. I also have diplomas in health and coaching, which are particularly relevant to pharmaceutical sales because of the health-oriented nature of the industry. Additionally, I have completed training with the British Heart Foundation and first aid training. These qualifications show responsibility, professionalism, and an understanding of health and safety, which are valuable in both career paths.
 
Looking ahead, I know I will need further training in sales, marketing, or business for pharmaceutical sales. For events management, qualifications in event planning, logistics, or project management would improve my employability. Ongoing professional development will be essential in both areas.
 
Work placements have played a significant role in enhancing my employability. My placement with Helly Hansen has been especially valuable. Working with the brand and its contractors has given me insight into the operations of a global company, event organization, and team dynamics. This experience has confirmed my interest in pursuing a career in events management within the company.
 
I have also completed placements at Swansea Arena, where I worked behind the scenes and learned how large-scale events are planned and executed. Collaborating with James provided me with practical knowledge about staging, scheduling, and event operations. I found this experience enjoyable and motivating, as it allowed me to see the reality of working in the events industry rather than just learning the theory.
 
Volunteering and field trips have further supported my skills development. These experiences have enhanced my communication, teamwork, and adaptability. They have also helped me build a professional network and understand workplace expectations. Social media skills are another crucial area, especially for events management. I feel confident using social media platforms for promotion, communication, and engagement, which are essential for modern events and brand awareness.
 
Academically, I have assessed my writing and creative skills. My writing skills have improved through assignments, reflections, and reports. I can organize my work clearly and reflect critically on my experiences. My creative skills support event planning, marketing ideas, and problem-solving, making me a strong candidate for creative roles.
 
The personal training and coaching skills I gained from my health and coaching diploma have also enhanced my employability. These skills reflect leadership, communication, and the ability to motivate others, which are transferable across both career paths.
 
Overall, this skills audit has helped me understand what I need to gain from my courses and experiences. My future plans involve continuing to build my confidence, organization, and emotional control, while gaining more qualifications and placements. By leveraging my strengths and addressing my weaknesses, I aim to become a strong and employable candidate in pharmaceutical sales or events management with Helly Hansen.
 
In examining my academic skills, I have learned how to research effectively, use evidence to support my points, and reflect on feedback to improve my work. These skills are crucial in pharmaceutical sales for understanding products, regulations, and market needs. They are also important in events management when evaluating event success and planning improvements. I can work independently and meet academic deadlines, demonstrating my ability to work professionally.
 
My social media skills provide clear evidence of my digital awareness, which is increasingly important in all fields. I understand how various platforms target different audiences and how content must adapt based on its purpose. For example, promotional content for events needs to be engaging and visually appealing, while pharmaceutical content must be professional and compliant. This awareness increases my value as an employee.
 
Teamwork is another important skill identified in this audit. Through placements, volunteering, and group projects, I have learned how to collaborate, communicate clearly, and respect different roles within a team. Teamwork is crucial in event management to ensure everything runs smoothly, and in pharmaceutical sales, it supports shared goals and company objectives.
 
My problem-solving skills have also developed through real-world experience. At Swansea Arena and with Helly Hansen, unexpected issues required quick thinking and calm decision-making. These experiences have helped me manage my short temper by focusing on solutions rather than frustration. This illustrates personal growth and improved emotional intelligence.
 
My future plan is to continue gaining industry experience through placements, part-time work, and volunteering. I aim to create a strong CV that highlights both academic success and practical experience. Networking in the events industry and health sector will also support my career objectives.
 
In conclusion, this skills audit has been valuable in identifying my current abilities and future development needs. With continued effort, training, and experience, I am confident I can build a successful career in pharmaceutical sales or events management with Helly Hansen.
 
This audit has also emphasized the importance of lifelong learning and adaptability. Industries like pharmaceutical sales and events management are constantly changing due to technology and consumer expectations. Being adaptable and open to learning new skills will help me stay employable and competitive. I welcome feedback as a chance for growth rather than criticism.
 
Evidence of my adaptability includes adjusting to different placement environments, quickly learning new processes, and collaborating with a variety of people. These experiences have strengthened my professional attitude and work ethic. Employers value individuals who are reliable, flexible, and proactive, all of which I strive to demonstrate consistently.
 
By continuously reflecting on my progress and setting realistic goals, I can take charge of my career development. This skills audit has provided clarity and direction, helping me understand what I want to achieve and how to reach those goals.
 
Ultimately, this assignment shows my commitment to personal and professional growth. I understand the expectations of my chosen fields, and I am actively working towards meeting them. With the right experience, qualifications, and mindset, I believe I can succeed and advance within my chosen career path.
 
This confidence stems from real-world experience, reflection, and ambition, which will continue to guide my future decisions and career journey positively and purposefully. These skills together create a solid foundation for long-term professional success and growth.
Reference list:
York, M. (2004). Reflecting for Employability. [online] The University of Edinburgh. Available at: https://reflection.ed.ac.uk/reflectors-toolkit/employability?utm.
McGann, S. (2025). The Open University. [online] Open.ac.uk. Available at: https://help.open.ac.uk/index.php/employability-skills? [Accessed 5 Feb. 2026].
Belfast , Q. (2025). Personal Skills Audit. [online] Available at: https://www.qub.ac.uk/sites/graduate-support/FileStore/Filetoupload%2C971825%2Cen.pdf? [Accessed 5 Feb. 2026].
London, imperial collage (2025). Know Your Skills. [online] Imperial College London. Available at: https://www.imperial.ac.uk/careers/plan-your-career/self-reflection/skills/?utmAsiri, A. (2021). Development of Key Employability Skills for Business Students in Higher education. Evaluation of a Business Simulation Game as a Method to Enhance Employability. [online] Available at: https://publications.aston.ac.uk/id/eprint/43042/6/ASIRI_ARWA_2021.pdf?utm [Accessed 5 Feb. 2026].
University of Exeter (2024). Assessments and Employability | Career Zone | University of Exeter. [online] University of Exeter. Available at: https://www.exeter.ac.uk/students/careers/about/assessments/?utm[Accessed 5 Feb. 2026].
scouts , org (2025). Scouts - Work out What Skills You’ve Developed. [online] Scouts.org.uk. Available at: https://www.scouts.org.uk/scouts-and-employability/applying-for-a-job/work-out-what-skills-you-ve-developed/?utm [Accessed 5 Feb. 2026].
Gaynor, J. (2017). Search Our Resources - Centre for Innovation in Education - University of Liverpool. [online] Liverpool.ac.uk. Available at: https://www.liverpool.ac.uk/centre-for-innovation-in-education/resources/all-resources/embedding-authentic-careers-employability.html?utm [Accessed 5 Feb. 2026].
Fiserova , J. (2026). University of Staffordshire Module Descriptors. [online] Staffs.ac.uk. Available at: https://evision.staffs.ac.uk/module_descriptors/ENTP40064.html?utm[Accessed 5 Feb. 2026].
cage , A. (2025). Module Specification. [online] Keele.ac.uk. Available at: https://www.keele.ac.uk/catalogue/current/esc-20092.htm?utm [Accessed 5 Feb. 2026].
Edinburgh, university (2024). Career Management Skills and Insights | Careers Service | Careers Service. [online] Careers Service. Available at: https://careers.ed.ac.uk/staff/curriculum-design-review/curriculum-toolkit/elements/career-management-skills-and-insights?utm[Accessed 5 Feb. 2026].
Edinburgh, university (2024b). Career Management Skills and Insights | Careers Service | Careers Service. [online] Careers Service. Available at: https://careers.ed.ac.uk/staff/curriculum-design-review/curriculum-toolkit/elements/career-management-skills-and-insights?utm_ [Accessed 5 Feb. 2026].


