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Sean Jordan Lewis
Address: 28 The Mariners, Llanelli,
SA15 2PH
Contact number: 07949764002
Email: Sean_lewis_1996@hotmail.co.uk


Skills
·  Highly skilled in ICT/Digital Competence 
· Organised
· Time Flexible
· Dedicated 
· To go above the call of duty
· Experience of working as a team
· Experience of setting up work area/stations.

Qualifications, Training & Accomplishments
GCSE’s: (Obtained June 2011)
· English Literature - B
· English Language - B
· Maths  - C
· Maths (Additional) - C
· Science - C
Higher Educations:
· Childcare and Education – Level 3
· Braille Qualification
· Working towards – Ba (Hons) in Early childcare 
Training: 
· First Aid – 2020
· Restorative Practice 
· Sighted Guide - 2019
· Food Safety - 2017
· Manual Handling - 2017
· Safeguarding of Children and young people 2019
Accomplishments:
· Winner of Llanelli Stars “Teacher/mentor of the year” award. 2016
· Qualifying in Braille. 
Previous Jobs/Experience
·  Specialist Teaching assistant for the visually impaired (Braillist)
 2015 – present – Ysgol Pen Rhos
· ICT Team
· Breakfast Club Lead 2017 – present 
· Lunchtime Supervisor Lead 2017 – Present 
· Teaching Assistant 2013-2015 – Copperworks Infant School
· Bar Manager – 2014-2016
· Store Assistant 2012-2014
Personal Statement
I am a young, organised, enthusiastic person who strives for excellence. I am someone who takes their work incredibly seriously and always want to go above what is expected of me to make a change. Where ever I am working I want to make that place stand out from all the rest and make it the best it can possibly be. I am a strong believer in in there is no I in Team and believe teamwork is crucial!!   
· ICT - B
· Resistant Materials - A
· Welsh - C
· Geography  - B
· Religious studies – C







 
























[bookmark: _GoBack]Personal Statement 
I have known from a very young age that working with children is something I was passionate about but when I left college with a Level 3 childcare qualification I never believed that my career would travel down a road of working with children who are visually impaired. My journey has been one of chance and opportunity. It is from these previous experience that has allowed my love of working with children who are visually impaired to develop allowing me to undergo specialist training in working with VI children and gaining a qualification in Braille. Even though I feel as a specialist teaching assistant for the visually impaired I am able to make positive changes in young learners lives, I feel that if I was in a teaching position possible a QTVI – Qualified Teacher for the Visually impaired, I would have a bigger platform to stand for therefore having more of an impact. 	Comment by Windows User: When it comes to career and enterprise vision is an important competency to have. Vison is important because someone needs to be able to clearly see which direction they want to travel in. ‘A process of creating, recognizing and exploiting opportunities, is
at the heart of entrepreneurship.’ (Rae, 2008, p. 124) This quote from Rae supports the importance of having vision in your career path. 	Comment by Windows User: Even though in my current role I am able to make positives changes to a young learner’s life. I have a vision of further developing myself to become a QTVI in order to have more of an impact in young learners lives. The Quality Insurance Agency suggests that an effective feature of your career path is looking into the future and setting yourself goals and is a good concept of entrepreneurial action.
Teaching and inspiring children is a passion of mine and by following this path and gaining a PGCE would mean that I would be able to do this on a much larger scale. As I have worked with children on a primary level for over 7 years I am aware of the huge challenges that educators face these days but I am also aware of the priceless rewards and life changing experiences. How children with a visual impairment go about their everyday lives is fascinating to me but my personal goal is to gain more in-depth further knowledge of the teaching, learning and general development of children hence I feel that this degree would be perfect for me. I am keen to delve into the depths of ‘Teaching’ children and gain the qualification to be able to achieve my further goal of becoming a Qualified Teacher for the Visually impaired. 	Comment by Windows User: I have a clear vison of my career and understand the steps in which I need to take in order to get there. Having this vision is similar to setting a career goal which Berkeley People and Culture 2020 believe is a key element in all successful people. 	Comment by Windows User: There are always many challenges in life when it especially when it comes to career. A career is something that we need in order to survive it provides earning and stability. It is crucial when we are faced with challenges in our career that we have a clear vision of how we need to get through them. Being aware of challenges that may arise is also an effective way of possibly avoiding these challenging situations. (Amundson, 2006, p. 7)
The precision of Teaching suits my nature, I am a very caring, enthusiastic and driven individual always pushing myself further to beat my own goals. I feel that I would be able to model this with young learners within my care. From leaving Comprehensive school I had a clear vision of wanting to work with children and went straight on to gain my Childcare Level 3 qualification, from that I was able to gain employment straight away and my love for the career grew and grew. From this my personal development has gone from strength to strength and has been developed more over the last couple of years by completing an undergraduate BA (Hons) in Early Childhood. During this time, I have developed my organisational skills, my time keeping and management, Teamwork and academic skills such as research, reflection and referencing. I believe that these key skills would be extremely useful for a post graduate degree and in my future career as I am currently using the above skills to set up a charity for Visually impaired children where they can all come together and feel inclusive and socialise with one another. 	Comment by Windows User: Vison wouldn’t be possible without the motivation to do something. You have to want to do something or better yourself in order to be able to plan for the future. (Trainor, et al, 2020, p. 10)
In conclusion I hope I have demonstrated my love and enjoyment for the career and have been able to demonstrate to you my abilities and skills. I am excited to being my further studies and put them into action by making a bigger difference in young learners lives. 
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Personal Development Plan

	Area for further development  (provide further details)
	Why?
	How?
	Who/Where?
	When?

	1. Knowledge
Sign Language


	I feel that it is important for me to start to learn the basic of sign language and to gain knowledge in it as recently a child has joined my class who is hearing impaired and I feel that even though they can hear a little bit to be respectful and inclusive it would be good to learn simple sign to be able to converse with them further.
	I would research sign language myself, through internet to make myself more aware and have a greater understanding of the subject. Then to develop the practical element I would research local training courses and find one which would be right for me. 	Comment by Windows User: I think throughout the module I have developed the competency of planning and organisation. Here in my personal development plan it shows that I would go and I would organise myself and independently research sign language through the internet allowing to develop a greater understanding in the subject. Pedder and Opfer, 2010, p. 434 believe that being organised is the key to having a successful outcome of something,
	Myself would attend local training sessions held in my local library in Llanelli by the trainer of the course. 
	The training courses would be on Thursday evenings so would not clash with other work commitments. 

	2. Knowledge 

Management

	As I am currently leading my schools breakfast club I would find developing my knowledge on management within the early years as I feel it would benefit me now during my current roles on how to deal with certain situations but may also be very beneficial after completing my university degree as it could open up more job opportunities for myself. 	Comment by Windows User: Through my role of breakfast club and lunchtime supervisor lead it is crucial that I plan ahead and am organised in order to prepare staff rotas and timetables. If I fail to do this, then there is a knock on effect of other staff not knowing where they should be at what times and could result in children being unsupervised. This is supported by Manashree, 2019. 
	I would approach my current head teacher and explain my ambitions for the future and see if he could possibly help me in anyway or point in in the right direction of who possibly I could contact in my local county council. I could also do extensive research online as there is lots of information out there on management without attending training courses. 
	My knowledge on management could possibly be developed on the internet. There is lots of information on the internet regarding management and many courses online. 
	Using the internet to develop my knowledge of management whether it be general research, or a course could benefit me as this could be done in my own time on evenings or weekends. 

	3. Skills
Visual impairment/Braille

	My speciality currently is in working with children who are visually impaired. Even though I have a good knowledge around working with children with a visual impairment there is lots of room for improvement in developing the skill as there is new research and helpful guidelines which may be more up to date from the current knowledge I already have. Like the forever changing modern technology which are life changing for children with a visual impairment. Also, although I am already qualified in braille, the process and rules of braille are forever changing and new concepts of braille such as mathematical braille are being developed. 	Comment by Windows User: With my current role of being a specialist teaching assistant for the visually impaired I have to ensure that I am organised and my planning is efficient in order for me to be able to carry out positive and engaging lessons in braille and sighted guide. The Foundation phase 2008 relays the importance of practitioners being organised when delivering efficient and enriching activities for children linked to current themes. 
	Having worked with the RNIB (Royal National Institute of Blind People) I would contact acquaintances which I have had previously had with the RNIB and arrange to meet them or to attend some of the many course which the RNIB have to offer.  This would allow me to further develop the skills I currently have. 
	All of the training courses that the RNIB have to offer are all lead from their head quarters in London. Having attended courses there previously I would be aware of where I would need to attend. 
	Hopefully with the support of my head teacher as part of my professional development I would be able to attend these training courses during my working days like I have previously. 

	4. Skills

First Aid 

	I have had previous training in first aid however my training is out of date. I feel it would be extremely beneficial for me to develop my skills in first aid as there are always new policies and procedures to be followed. Working with young children it is vital to have a good knowledge for young children as you have a duty of care and have to be prepared for all situations. 	Comment by Windows User: Being a first aider in my work place it is crucial to be organised and keep up to date with current training to ensure that if there ever was a first aid emergency that I was prepared. The Saint John Ambulance 2020 emphasises the importance of a first aider taking responsibility and being organised with things such as making sure the first aid kit/room is well equipped with everything you may need as they believe that this could make a big difference in an emergency. 
	I would develop my skills in first aid by making my employer aware that my current first aid training has expired and needs up dating. My employer would then find an intense local training course for myself and possibly other colleagues to attend which would mean attending the training course and possibly having an exam at the end to ensure the correct skills have been acquired. 
	A local member from St. John ambulance often runs intense training courses in a nearby local hall, which my employer would source and provide me with the details of. 
	As my current work first aid certificate has expired the training course would be organised be my employer and would be undertaken during my working day. 

	5. Values
Education


	I feel that it is vital important as a young practitioner to return to education. This would allow me to refresh and develop all the current skills and values I have about the early years and really to be able to understand and research the early years in great depth. Allowing me to then model and feedback to other practitioners making our practice current, fresh and knowledgeable .
	I would research courses and degrees in local colleges and universities. Pointing me in the direction of open days of the opportunities which would benefit me most. Then undertaking the further education studies would allow me to develop my values of education.
	The University of Wales, Trinity Saint David has the appropriate courses that fits my needs as a practitioner. I would develop my value by attending the university and seeking help and guidance from the lectures there. 
	The course would be on Monday evenings meaning that it would not clash with my work but would still allow me to develop my values and allow them to be implemented in my practice. 

	6. Values 

Compassion

	I feel that compassion would be an excellent value to develop. Working with young children especially with a visual impairment it is often hard work. Learning to be compassionate around these children would allow myself as a practitioner to have a greater understanding of their needs and would allow me to help them in a more beneficial way.
	I think by developing my knowledge and understanding around the needs of the children I work with would allow me to be able to have a different mindset. Allowing compassion to be a key value in my everyday working life. By understanding the children’s needs it will allow me to understand what I need to do in order to comfort and support their needs. 
	By researching personally on the internet, it will allow me to become more familiar with the children’s needs I work with allowing me to have a greater understanding therefore developing my compassion. 
	My own personal research would be done in my own time to gain knowledge on key information which will allow me to develop my compassion. 

	7. Other?



	
	
	
	










Reflection 
Throughout my reflection I will be using Gibbs 1988 model of reflection. Gibb’s is one of the most common models of reflection that is used within education practitioners. As Jasper 2003 states Gibbs is very clear to follow and extremely precise giving stages of description, analysis and evaluation with the extra steps of feelings and thoughts, conclusion and action plan. (Jasper, 2003, p.73)
When beginning this particular module on my degree I was intrigued to see what it was going to consist of as while completing a degree what you are going to do after it is always something that is in the back of your mind. While completing a degree it is so easy for it to almost take over your life and for you to sometimes lose sight of which direction you may want to travel in the future. Although intrigued of the module I was also a bit sceptical in thinking of what more was there really to learn about employability as I am currently already employed in an education setting and over the years become familiar with applying for jobs, university and the application and interview process.
However, I was excited to see what the module had to offer as I am always keen to develop my existing employability and enterprise skills to become better equipped with the world of work. As you can see from my CV above I have undergone many training and qualification opportunities such as training to become a Braillist and keeping up to date with general training such as safeguarding children and first aid. I feel that it is important to keep up to date with these key skills as things often change and it is crucial for these skills to be refreshed and updated especially when being used on a daily basis whilst working with children.  Lack of knowledge in key areas of relevant training could lead to errors occurring and could lead to substantial consequences. 
On reflection of this module my home life has effected it by making me unable to attend important lectures and career events. This has been a real struggle for me personally, by missing lectures it has left me with an unclear journey and lack of knowledge for completing the assignment. Although I have struggled with this module because of personal circumstances I feel that I have succeeded with some abilities such as communication. By communicating efficiently with my lectures and more so friends within in the group it has allowed me to gain knowledge and understanding of the module and has made my path a bit brighter. I have had to develop my time management skills in order to put more time in accessing the materials and aids through Moodle such has lecture PowerPoints and panupto and communicating with my peers has been a great support. 
Even though my struggles through the module have been things out of my control and unavoidable I feel that if I was to participate in the module again I would need to find a way of attending more of the lectures and being able to participate more with the provided activities. As written in my personal statement I try to give anything that I am doing one hundred percent and always try to push myself to do better. I feel that I have developed my employability and enterprise skills throughout the module but I have found it hard by working by myself going through the relevant PowerPoints and recourses as I am someone who learns and thrives from working as part as a team and being able to discuss and share good practice with colleges is how my personal developed is developed more efficiently. I have found this out by reflecting on this module and it has allowed me to reflect on my university, work and home life and by doing so it has made me realise the importance of participation and how valuable working together is. Akella 2010 believes “Reflection is where the learner critically reflects on his/her performance, thinks about techniques to improve his/her previous actions and experiences.” 
Overall, on reflection, the module has helped me develop some key skills for future employment. I have been able to develop my time management and communication skills by missing so many of the lectures I have had to ensure that I have put in lots of extra time learning from home in order to catch up on things I have missed. The same goes for my communication development I have needed to communicate efficiently with lectures and peers within the group in order to catch up and gain an understanding of the information needed to complete the module. Also as part of the module it has allowed me to develop my CV and personal statement. These are two key pieces of information needed for future employment. The personal statement will allow me to gain access to a post graduate degree in teaching which will get me one step closer to where I want to be, being a Qualified Teacher for the Visually Impaired and my CV will allow future employers to have a brief overview of me, my qualifications and training. The module has allowed me to gain these key skills and develop skills I already had further all of which have been incredibly useful and is going to develop me as a practitioner but also as a person. The module has reminded me that sometimes the journey can be a little bit tough at times but it is important to keep going in order to reach your goals. 
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