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Contribution 4
I have read and compared both policies, WG (2014-2018) and WG (2019), to determine the difference between the documents. Both documents recognise the importance of youth work and the work delivered to the young people, moreover the work that needs to be delivered in the future. I found that there is a wider concentration on homelessness in WG (2019) and inform us of the importance of accommodation. Furthermore, it also concentrates on how important it is to ensure qualifications is available for youth workers to continue their work with young people at a high standard. 
Youth work practice is a big impact on young people. It gives the young people a voice when they feel that they cannot speak, it gives them hope during a stressful part of their life and creates opportunities for them to find their way in life. Youth workers act as role models and create good experiences with adults (Ingram and Harris, 2001). Therefore, reading the new document on youth work practice (WG, 2019) and seeing that there is a prioritise on youth worker training makes me confident that young people will continue to become successful adults. In my experience, I gain confidence in my service after each course and training day. Qualifications solidify my ability to deliver good practice. Furthermore, I continue to gain knowledge and learn of new policies and procedures.
WG (2019) has been built upon the current policy (WG, 2014-2018). It states that youth work is focused on five aims to achieve their vision. One of the aims supports the thriving of young people. The important part of youth work is that the young people are the centre of all planning and delivering of youth work (Harrison and Wise, 2005). It states that there will be continuous financial support for youth work which will ensure that young people receive the support they need, and opportunities can be created through practical and theory. Moreover, this enables another important aim which is a sustainable model for youth work delivery. To support and guide young people, youth workers need to be confident that their jobs are secure and to maintain the sustainability. Future youth workers will not take the chance on the career if the jobs are not safe. Less youth workers means less opportunities and support for young people. Furthermore, this decreases the stress for managers and youth workers which in turn ensures that the youth workers can deliver support to their best ability (Ingram & Harris, 2001).  
Both policies recognise that there is a need to strengthen the link between youth organisations, formal education, and other services. A multi-agency approach ensures a significant approach and contribution to the lives of the young people. Moreover, by working with other agencies, this means that the young people will receive support tailored to their needs to continue their path to independence. In my experience, I use other agencies often for my young people. I am not qualified to deliver or support young people in some areas such as mental health. Therefore, I rely on other agencies to support my young people and I ensure that we work together positively to obtain the best outcome. Moreover, I think it is important that the young person works with other adults to gain skills for independency.  
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