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What are the challenges confronting mental health awareness in work place ?

While mental health awareness is a relatively new topic, mental diseases have a long and illustrious history. Mental illnesses, often known as mental disorders, are a group of ailments that impact one's emotions, thinking, and behavior. Many people suffering from mental diseases are now trying to raise awareness of disorders such as depression and anxiety, and others think that the best approach to educate people about mental illnesses is to teach them in school.
For starters, educating about mental diseases can help reduce people suicide rates.

Mental health issues and illnesses have a wide range of signs and symptoms that vary from person to person. They have the ability to influence how a person thinks, feels, and acts.

The following are some of the most prevalent signs and symptoms of a mental health problem or disorder:
· changes in your mood changes in your perception of things
· obsessions \sfears
· anxiety sensations
· Mental health issues and diseases can strike anyone at any time. People of various ages, colors, and social groups are affected. Nobody is safe.

Recognizing symptoms early and seeking expert help is the greatest approach to avoid mental health problems from worsening. Many mental health issues and disorders can be successfully treated. When the warning signs are identified early on, the person can begin the process of recovery.
There are many possible causes of work-related stress, including overwork, unclear instructions, unrealistic deadlines, a lack of decision-making ability, job insecurity, isolated working conditions, and inadequate child-care arrangements.
Regardless of the underlying causes, the prevalence of mental health issues among employees makes mental health a pressing issue in and of itself.
Mental wellness and mental illness can be affected by our work environments. It is apparent that workplaces play an important role in promoting or hindering one's mental well-being and h.ealth.
Globally, there are growing concerns about the impact of job stress, including issues related to gender, ethnicity, sexual harassment, violence, and mobs at work, as well as family responsibilities and underemployment.
The following are the consequences of mental health problems in the workplace : 
· Absenteeism
· Work performance
There has been a reduction in productivity and output; an increase in errors; an increase in accidents; poor decision making; deterioration in planning and control of work.
· Staff attitude and behaviour : Staff working increasingly long hours for diminishing returns • Poor timekeeping • Labour turnover (especially costly for companies at the top).
· Relationships at work :  Tension and conflicts among colleagues; poor relationships with clients; an increase in disciplinary problems.

It can be difficult to find work in the open labor market or to return to work after treatment when you have mental health problems. Stigma surrounds those with mental illness, and recovery is often misunderstood.
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