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Introduction 
Graduation or getting a bachelor's degree is the intermediate of any student's life. This time a person transits from a student to job personnel. This time all students go through a dilemma that which career option will best suit him/her. They get confused about choosing the correct path. However, these days the problems are not anymore, the problems, the problems have their modern solutions. This confusion gets cleared after attending the lectures of Professional Career Development where various theoretical models are discussed which will be discussed further in this report. 
I)Theoretical models 
SWOT Analysis 
A distinctive analysis can help one understand their personality in-depth and also in knowing their personality strength. It also conveys the opportunities and disadvantages (Martin et al., 2019). This conveniently helps in focusing on one career path and clears confusion, decreasing the weaknesses as one gets to know their capabilities more. It also helps in taking the greatest opportunities available. One can be clearer about career development after a SWOT analysis. 
Conversation strategies 
It is a very important model which helps in improving conversations and setting up a meeting with others. Creating a career action plan and selecting a particular agenda would help (Stonehouse, 2018). Conversation strategies also tend to improve public speaking and interacting qualities. So, for career development, it is an important model which would make one ready for interviews 
and public speaking at once. 
Johari window 
The Johari model is a personal awareness window. It helps in improving self-awareness and also improves the ability to work conveniently and well with others in an organization (Kutty et al., 2020). It also improves human interaction and builds up personal self-awareness. People often fail to understand how to present themselves, no matter how well they know themselves. So, the Johari window helps one understand the way they should present themselves around everyone. It also helps one in understanding the difference between how people see each other and how one views themselves (Caporusso, 2020). It would help in career development as one would know how to present themselves while giving an interview for a job, or just broadcasting a new project. 


Figure 1: Johari Window 
(Source: Kudriavtceva, 2019) 
Smart goals 
Smart goals help in balancing life and work together giving equal time to everything. It is obvious for goals to be aligned with career development but living life is equally important as well 
and that is the reason the smart goals model is important (Puyt et al., 2020). Starting with a short-term goal would help in balancing and while developing and growing aim for bigger goals. It helps in being specific and not overdoing it and having clear ideas and ways to reach a goal (Vlados, 2019). All the clauses of the SMART goal are discussed below: 
SPECIFIC: More 'W' questions should be asked to make the goal more precise. 
MEASURABLE: The criteria should be set for the goal to measure the efficiency and performance of the goal. 
ACHIEVABLE: The goal should always be something which you can achieve. The achievement of the goal makes the person motivated and charged. 
REALISTIC: The goal cannot be set in imagination; it should be realistic enough to achieve it properly. 
TIMELY: A goal cannot be the only alternative to a person's life. It should have a deadline. If it is achieved within it, it is well and good but after that, a person must not stick to the same goal for his lifetime. 


Figure 2: SMART Model 
(Source: Leiber et al., 2018) 
PDP (personal development plan) 
PDP is a personal development plan which helps in improving personally and helps in setting a goal and achieving all of these. It helps one understand their improvements conveniently (Gamayanto et al., 2018). Understanding improvements would help in being clear about the paths one would be better in, and they can work on that more to take that as a career choice. Personal development is important for all individuals for future career decisions. 
Learning style questionnaires 
It is also important in career development. It helps one understand the most convenient and efficient ways to work as one gets to learn new and unique styles (Osmanoğlu, 2019). It would also help with the completion of the training faster and in a unique way. 
ii) Models affecting career choice: 
Johari window 
Johari Window is a concept that was created long ago in 1955 by Joseph Luft and Harington Ingham but some people think that this concept is extracted from the ideologies and theories of Carl Jung (Christian et al., 2019). This is a tool that is used in improving the Human Resource Management skills of an individual. It teaches how to feel the emotional and physical contact of a person with self and other people (Oliver and Duncan, 2019). This can be applied to set a group and in terms of corporate, it is used to improve any individual employee and the team production. 
The participants are provided with a list of adjectives along with their colleagues or friends or 
families depending on the scenario. The participants are asked to choose any five adjectives which describe themselves (Martin et al., 2019). Similarly, their delegates are also asked to do the same for the participants. Then these adjectives are mapped onto a grid of four different boxes. Those are ARENA, FASCADE, BLIND SPOT & UNKNOWN. Once the grids are mapped completely both the participants and the contributors inform each other about their choice (Stonehouse, 2018). This is how the skills on the ground of HR Management can be improved through Johari Window. 
SWOT and conversion strategies. 
After choosing a career option we need to do a SWOT analysis of the particular career option. The career option is already chosen is HR Management and in the Johari Window theoretical model, the basics of HR management are described fully (Kutty et al., 2020). The SWOT analysis consists of two phases, the first is "matching' and the second is "converting". The advantages are identified by matching the strengths to opportunities through matching. The converting strategy is used to convert the weakness to strengths and opportunities (Caporusso, 2020). SWOT organizes the points regarding the profession into two main categories those are internal and external factors which are concerned with the profession or the career opportunity. 


Figure 3: SWOT Analysis 
(Source: Kudriavtceva, 2019) 
SMART Goals 
The aim or goal in our life is an especially important aspect of our life. One needs to set a goal or an aim in our life to get a path, motif, and a clear focus (Puyt et al., 2020). The path or the goal that is chosen here is the career option in Human Resource Management. This SMART goal has been used to set Human Resource Management as the goal of life. The SMART is the abbreviation of Specific, Measurable, Achievable, Realistic, and Timely (Vlados, 2019). Therefore, the SMART goal system employs all these aspects in a 360° way in our life to increase and focus the efforts which help in the achievement of the goal. 
PDP 
PDP supports that learning is not age bounded. We can lead our whole life remaining a student. The PDP is a tool that strengthens the content of the learners to shed light on their learning and expertise (Leiber et al., 2018). Based on this reflection they can decide on their future and can plan 
their career on them. The education system needs this system to a greater extent. The goal of becoming the HR Manager should be fulfilled within the age up to which offers you the time to gain experience and get a better job opportunity. The only threat here is that HR has everyone's responsibility which sometimes becomes stressful (Christian et al., 2019). Though it is stressful on one side, on the other hand it makes an individual a good leader. How each model is applied to the future professional choice. 
Learning Style Questionnaires 
This is the tool that determines the learning style of an individual. This tool consists of a questionnaire that aims at the preference of people's learning (Gamayanto et al., 2018). The response on the questionnaire depicts the preferable learning style of the individual. 




Figure 4: Learning Style Questionnaire 
(Source: Osmanoğlu, 2019) 
iii)Analysis of learning style and learning from the models: 
The learning style considered here is the VARK. VARK represents visual, auditory, Read, and kinaesthetic. 
Learning from Johari Window: Johari Window Model is founded upon two things- to gain the trust of others by revealing one's own identity to them and to learn by having feedback upon oneself from others (Christian et al., 2019). The Johari window has four questions, and each person fits that question. Each question in the window signifies feelings, personal information, and motivation. One must figure out through the window of the model if one knows about themselves or not as well as others. There are four different panes, and each signifies the idea behind it (Oliver and Duncan, 2019). The panes lie on the horizontal as well as upon the vertical axis. One has to determine which window suits them. The model mainly teaches how to take feedback. Tolerant to the feedback and conveying it is done through this model. The vertical panes represent that are unknown and known to others while the horizontal one represents known and unknown to oneself. By using the VARK method one can learn about tolerating both good and back feedback which helps in growing a person as an individual (Martin et al., 2019). The information which is known to self and unknown to others can be transferred by socializing with others. While the part which is not known to self can be known through the feedback of others. 
Learning from SWOT: One way of using SWOT is matching and converting. Matching is used to find the competitive advantages by searching for equivalent strength to opportunities. Converting is done by converting weaknesses or threats into strengths or opportunities (Stonehouse, 2018). An example of a conversion strategy is to find new markets. If threats or weaknesses cannot be changed then a company should minimize and avoid them. SWOT analysis is an agenda to estimate a company's position in the competition and develop strategic planning (Kutty et al., 2020). SWOT analysis comprises both external and internal factors as well as the current and future potential. Identification of SWOT is important as there are many steps involved 
in planning for the achievement of the selective objective. 
Learning from SMART goals: Setting up a goal is important to shape a career. Setting up a clear roadmap will teach you how to reach the target and then one can decide how to use the time and resources wisely. Without any specific goal, it is hard to achieve (Caporusso, 2020). SMART is an acronym that means "Specific, Measurable, Achievement, Relevant, and Time-Based." Each element works together to create a goal that is cautiously planned, clear and trackable. Setting smart goals is important as it helps to share and move forward in the desired career and achieve success in the chosen path (Kudriavtceva, 2019). When planning the challenging goals, setting a SMART outline systematizes the process and provides a path before we begin. 
Learning from PDP: Personal Development Plans (PDPs) have been evolved as a specific approach to planning career and skill development activities for individuals within an employing organization (Puyt et al., 2020). The concept of PDP is the creation of a clear development action plan for an individual for which they take the initial responsibility. The major impact upon introducing the PDPs includes cultural change. The process generates plans that are realistic in terms of targeting a group of employees (Vlados, 2019). A PDP scheme will not, vend, maintain itself but also a strategic and accurate method to support the scheme is essential. 
iv)PDP includes two employability skills: 
The career option that is chosen as a goal is nothing but Human Resource Management. Since the research is done regarding this job it is the best choice to pursue as a career option (Leiber et al., 2018). These days companies or organization demands few qualities in an individual to recruit the person in the company. 
	Goal 
	Action Steps 
	Success 
	Time Frame 

	Leadership 
	To manage all the team members and make them understand about the values of the company (Puyt et al., 2020). 
To being able to motivate others to complete the work 
	Able to manage a team of 5 working. 




Motivating my team members to complete their work during stress period 
	5 days in a week 






Once in two weeks 

	Time-management 
	To plan things according to importance and to provide specific time to each task. 
	Form a to-do list for every day (Stonehouse, 2018). 
	Every day 




Conclusion 
To flow the future in the correct canal is the biggest challenge in everyone's life. However, the challenges are made to be accepted. The judgment of the pros and cons of any career option is necessary to do a thing before pursuing any career. Doing the SWOT analysis, setting a SMART goal, and finally making a PDP out of these can help a person a lot to choose the correct career opportunity. 
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