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1.0 Introduction
This report is a reflection on the role play which I participated in earlier with my classmate and I acted as the interviewer and also the interviewee to demonstrate how I can plan my own career and the way forward to boast my skills and also to show the skills I have learnt over the last two terms studying the Professional career development. It will also demonstrate the knowledge I have acquired showing my strength and weakness and to show my readiness for the job market, and to demonstrate the areas I will need to work on and how I have been able to use this course to build and plan my career by reflecting on the role play that I had participated in during the class week nine in the second term. 

2.0 The Role Play
The main purpose of the role play I participated in with my partner was to enable me practice or actualize what I have learnt in the two terms of studying the Professional Career development course and also to demonstrate how I can plan my career for the future. I did a SMART goal setting (Morgan, 2017) describes it as the letters which have different meanings Specific , Measurable, Achievable, Realistic and Time based by using the smart goal I was able to set up the goals of my aims and desire to pick the job role of NHS support workers as my role and my plan started with decided to do my job description to enable us to know more about the roles we are applying for. The Job Description  (Cushway, 2003) describes it  the requirement that comes with the role but to take into account  that as people are different and will perform the same job in different ways  and as such the job description should be updated regularly and it should be flexible. My job description will  enable me to prepare for my interview as an NHS Support worker , the job description had details of the role I was applying for and it had  described the requirements and what I will be doing in my role. (Acy Jackson, 2003) describes the Curriculum Vitae which is also known as the CV is a detailed biographer depiction of a person’s educational and work background, skills and experience to show that an individual qualify to apply for the job. I also had a copy of my updated Curriculum vitae to apply for the job and I sent an electronic copy to the interviewer whom I see in the role play as a representative of my prospective employer. I also did attach a copy of my Cover Letter. (Andrew Maund, 2017) describes the cover letter as a documents which aim is to get your employers to be introduced to all your potential and skills the maim aim of the cover letter is to get you an interview so my role play partner and I also exchanged a copy of our cover letter also sent me a copy of her job description and we exchange questions for the role of Domestic Violence Counsellor  and NHS support worker to enable us both understand the requirement and how we are going to interview each other.
As an employer in my role I had to put up a job advertise showing the role, the pay , job description ,employer and where the job is situated and with all this done I have to ensure the (Anon., 2015) the Equality Act 2010 legally safeguards individuals from discrimination in the workplace and in wider society and it sets out the different ways in which it’s unlawful to treat someone. This legislation will ensure that no one is discriminated against despite their colour, sex, age, religion etc and everyone applying for the same role is given the same opportunity.
The employment and selection procedure will need to have some expectation of the qualities and skills of the individual been interviewed needs to have so the interviewer will be looking at questions that  also show if you have a right candidate and should also take the legislative such as the Rehabilitation of Offender’s act (1974) which (Peters, 2011) allows a person to live down to certain convictions after a particular period of six months to ten years period dependent on the  conviction and length sentence, then a conviction is considered spent as long as there was no serious offence has been committed during the rehabilitation period but the act provides that normally a spent conviction or failure to disclose it is no ground for refusing to employ or dismiss a person or be discriminated against in employment. So, I must take this legislative act into consideration when applying for a job and even when am acting a role play.
I also took note that when employers seek employees that are sincere, reliable, who can communicate verbally and nonverbal like writing etc and work as a team. I also need to check that I can work in a safely with all this considered I was able to answer the questions and participate as the interviewer.

3.0 [bookmark: _Hlk49985804]Evaluation 
The Professional Career Plan has enabled me to learn many skills to enhance how I communicate and participate, and I have also been able to review my career path through this plan. I can motivate myself through the learning styles to check if I qualify and am able to meet the standard by using the learning methods. (Morgan, 2017) explains that Learning is aimed to provide qualitative and comparatively permanent changes on how a person or an individual sees, experiences or understand something in the real world to enable me to learn I need to be self-motivated. There are many type of learning styles but I have studies three types of learning styles such as the Kolb cycle (McLeod, 2017)  Kolb's experiential learning theory works on two levels of a four staged cycle of learning and four separate learning styles.  Most of Kolb’s theory is involved with the learner’s core reasoning methods. Kolb's experimental learning style theory is typically represented by a four stage learning cycle in which the learner touches all the bases of effective learning is seen when a person progresses through a cycle of four stages of having a concrete experience followed by observation of and reflection on that experience which leads to the formation of abstract concepts analysis and generalizations conclusions which are then used to test a hypothesis in future situations, resulting in new experiences. I have been able to use my experience to measure what I have learnt by observing others though reflection on my experience to make my conclusion.
(SV, 2018) Self- motivation is the inner feeling of a person’s need to fulfil or complete a task or reach a goal and to satisfy a desired goal or feeling. I had always desired to learn a new skill to enhance my plan to become a professional in the health and social care sector and the drive and push has made it possible for me to learn new skills taking this course and this has  given me the drive to work harder to complete it. I motivated myself to write this report as this report was one of the difficult to write this term as I had to go back to last term  and do the report for both but the drive to write and get a good score as well as reflect on my new skill gave me the motivation to complete this.

4.0 [bookmark: _Hlk49985914]Personal development plan.  
I will be using a SWOT analysis to make my personal development plan. The (U.S. Department of Agriculture, 2008) states that the SWOT analysis is a tool that enables an individual , a person or a business to analyse their Strength, Weakness, Opportunities and Threats to their development plan, business plans or career. I will be using this tool to display my plan. So, find my personal SWOT analysis below

	Strengths
Self-Motivation
Experienced
Communication and interpersonal skills, Team player
	Weakness
Time management
Financial management

	Opportunities
To get a better job, further education to gain more skills and earn a better pay
	Threats 
Challenges of the future of her career, Fear, competition. Division of attention



From the above analysis I can see that my strength are were self-motivation, experiences, communication and interpersonal skill and team playing, I know that I can drive my self to start and complete a job or a desired goal and am able to push myself. I also have worked for many years and have many years work experience in the health and social care sector. I can work as a team and can motivate my colleagues to work as a team to archive an aim of the work. I am also able to communicate well verbally and non-verbally to send a message out and receive and my interpersonal skills which enables me to communicate and interact well with others. My weakness are Time and financial management and I am working harder than before to plan well keep to time and I have completed a level 2 functional skill in Mathematics to enhance my ability to do well in financial management. From my SWOT I can get a better job and earn more and can go ahead to study more to increase my opportunities, so I am working towards this goal. The threats are for me to face my fears and work harder to face my competitions and make alternative plans for childcare to remove the threats.

5.0 Employment Review
There are regulations and legislations and acts that guide employers and employees (Anon., 2015) for the 2010 equality act, Employment Rights Act 1996, Equality Act 2010,Employment Act 2002, Enterprise and Regulatory Reform Act 2013 which are part of the employment law used by both employers and employees. By law there should be a contract to show the employer’s responsibilities towards the employee and the employee has right which should be given such as pay, holiday sick pay, maternity etc from all this should be written and signed by both parties as backed by the law. I understand that all employees must be treated as equal and given the same rights and work as working in a clean and safe environment. 

6.0 Conclusion
In conclusion, his report  has enabled me to reflect about the role play and how I prepared for the role by preparing my CV, cover letter, job description and also putting the legislations that serves as guidance for employment into consideration. I also did reflect on my personal development plan by using the SWOT analysis to demonstrate my knowledge of how I can develop myself. I can say that the role play enhanced my skill of preparing a new CV and helped me to learn how to tackle interview questions. Self-motivation and the different learning style were drives that have pushed me to achieve my aims and goals.
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