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Nod

Trafod y cysyniad o adfyfyrio
fel dull dysgu

Amcanion:
*Trafod:
cysyniad a phwpas
adfyfyrio;
modelau adfyfyrio;
lefelau adfyfyrio.
*Dadansoddi egwyddorion
adfyfyrio.

Aim

Discuss the concept of reflection
as a learning strategy

Objectives
*Discuss:
the concept and purposes of
reflection;
models of reflection;
levels of reflection.
*Analyse the principles of
reflective practice



Critical incidents journal

- record a critical incident ... The critical incident refers
to events in which a decision was made, a conflict
occurred, a problem resolved. The critical incident
journal provides a systematic way to communicate
problems and challenges involved in working with and
can thus help in dealing with the affective dimensions
of the service experience.



Addasrwydd?

Dysgu drwy ddatrys
problemau

Unrhyw ddisgyblaeth
Dull dysgu/asesu amgen
Ysgrifennu dros gyfnod o
amser

Canolbwyntio ar faterion
cyfredol

Appropriateness?

Problem based learning
Any discipline
Alternative assessment /
learning method

Written over a period of
time

Focus on ongoing issues



Dysgu oddi wrth neu fel Learning from, or from

canlyniad i’'r broses the result of, a process
Yn ystod y broses neu wedi’r  Learning during or after
broses the process

Nid cofnod / dyddiadur o Not an events diary or

ddigwyddiadau record



Pwysigrwydd deall y
cysyniad:

*Deall beth a olygir wrth
adfyfyrio.

Pam mae adfyfyrio yn cael ei
ddefnyddio ar gyfer datblygiad
proffesiynol parhaus

Y ffordd y defnyddir
adfyfyriad mewn asesiad
dysgu

The importance of
understanding the
concept:

*Understand what is meant
by reflection.

*Why is reflection used for
continuous professional
development

*How reflection is used in
the assessment of learning



*Sut mae e’n gwahaniaethu
oddi wrth ddulliau mwy
traddodiadol o ddysgu ac
addysqgu.

*Materion yn ymwneud a’r
person cyntaf

Beth yw adfyfyrio da /
gwael?

*Ymarfer ysgrifennu
adfyfyrgar a chyfleon
adborth

*How does it differ from
more traditional teaching
and learning methods

* The issues around the
first person

*What is good / poor
reflection?

Practice on reflective
writing and provide
opportunities for feedback



Gall gynnwys adfyfyrio fydd
wedi cael el ddylanwadu gan
ymateb emosiynol i
ddigwyddiadau.

Dulliau cydweithredol o
ddyfnhau’r adfyfyrio e.e.
ffrindiau beirniadol, grwp,
gweithgareddau ayyb

Adfyfyrio ar adfyfyriad.

Reflection can be influenced
by emotional reactions to
events

Collaborative methods of
deepening reflection e.g.
critical friends and group,
activities etc

Second-order reflection



'ﬁ
4\ Y,
Driscoll, J., Practising Clinical Supervision — a reflective approach, Royal
College of Nursing, 2007.

Taken from Driscoll (2007), p.44




Describe an experience
fram clinical practice in
clinical supervision with a
frusted practtioner

VWHAT?
A descripion

of the evert

e
Purposedully discussing with
3 frusted practitioner in
clinical supervision selected
ewents from clinical practice

To Action any new or
significant learning arising
from formally reflection on
practice after the clinical

sLperwision session Ty
I

50 YWHAT?
An analysis
of the event

NOVF WHAT?
Proposed actions
fallowing the event

http://www.hampshirepar
tnership.nhs.uk/online-
tools/cbt/3/

Obtaining feedback and
documenting any significant
learning arising from

far mally reflecting on
practice in clinical
SHBRMTISINN




Gibbs" model of reflection (1988)

Description
What happened?

Action Plan
It it arose agam,
what would you do?

T

Conclusion
WVhat else could you
have done’y

k Analysis
VWWhat sense can you

make of the situation?

N

Feelings
WViThat were you
thinking and fealing?

!

Evaluation
What was good and
bad about the
Experience?

Gibbs, G., Learning by Doing: A guide to Teaching and Learning Methods.

Oxford: Further Education Unit, 1988.



CYD-DESTUN:

Maes proffesiynol /
sector

Profiadau dysgu sy’'n
seiliedig ar waith
Lefelau dysgu
(Fframwaith Credydau a
Chymwysterau Cymru
(FFCChC))

CONTEXT:

Professional area / sector
Work-based learning
experiences

Levels of Learning (Credit
and Qualifications
Framework for Wales
(CQFW) )



Actiam plan eioripEion
If it saee agan Wz

whut weondd Yk h.TFII'.I-:"'
clad

GIBBS'S
Foeclu sien REFLECTIVE Lo
o you CYCLE o g

Ewalustion
What senas What ow good

£an s ard bad seenit
makr of e the expenente!
sl




Feturn to experience
Attend to feelings
Fe-evaluate experience

Behaviour
l[deas
Feelings

New perspectives
Change in behaviour

Application of learning
Action



3. Conceptualization:
VWhat does it mean?

e H"““
4. Planning: __

What will / ;
happen .
next? What |

do you want L
to change? \

s

2. Reflection:
What did you
notice?

1. Experlenl:ing:
Immersing yourself
in the task



ﬁ Experience
actions past / present 1

Planning Observation
making plans in order to documenting
take (further) action what happened

Reflection
t making sense, investigating, H

theorising




http://www.celt.mmu.ac.uk/Itia/issue8/issitt.s

html

PERSOMNAL

Reflection
is @ necessarny
component of crtical
practice and
leads to the recognition
that professional knowledge
ig imperfect and can always be
improved., Understanding varying
interpretations of reflection is important.

Critical reflection involve awareness of and
commitment to anti-oppressive practice, that seeks
to understand and change the social and political context
of practice, as well as the actions of practitioners,

While technical expertise is necessary we need to beware of
geeking formulae to deal with complex situations, which may
require spantaneity and complex judgements,

The capacity for spontaneity needs a sound foundation. This invelves building in
‘g cyehe of onfical refiechion fo maximize the capacity for entical thought, and
produces a sense of professional freedom and a connection with rather
than g distence from clienta’ (Pietroni, 1995:43)

PROFESSIOMAL POLITICAL



6. Reflect on the
impact of what you
hieved in your

development record.

5. Create a
professional
development record
from the evidence in
your log.

1. Using the model
as a prompt, reflect

on your role, subject
specialism and
priorities.

CPD

4 Carry out your
planned activities;

log outcomes and
reflections on
progress.

2. Analyse your
professional goals and
needs using your
reflections, reviews
and appraisals.

3. Using this analysis,
create a professional

development plan for

the coming year.

http://tlp.excellencegateway.org.uk/tlp/stem/resource2/gettingstarted.html



DESCRIPTION

/' What happened? \

ACTION PLAMN
Ifit arose again
whaf would you do?

!

COMCLUSION
What else could you
have done?

N

FEELINGS
Whaf were you
thinking and feeling?

i

EVALUATION
Whaf was good and
bad about the
experience ?

AMNALYS IS /

What sense can you
make of the
siftuafion?

http://newton.ex.ac.uk/handb

ook/Rad-TutReflective.html




http://www.portageproject.org/newslett/rp_model.htm

Existing

Pragrarm
Culture

Figure 1: A Reflective Practice Model for Professional and Organizational Change

Key Elements

trust & relationship, consistent lime together, reflection on the work

Core Perspectives

family centered, relationship focused, strengths based, reflective, ecological

DISCOVERY

- Professional maps
and plans

- Ongoing Ecological
Assessment and
Organizational Planning

- Values Exploration

- Building Trust and
Security

change in
kncndedge, skills
and attitudes

==

PrkCtices

changes in
< program

ENGAGEMENT

- Team/Supervision
Development

- Experience Based Case
Discussion

- Selected content
exploration and training

- Reflective Practices
Lraining/application

change in

knowdedge, ills
and attitudes

<

V]

CInEes in
Pragram
praclices

p—

INTEGRATION

- Organizational Policies
& Practices,

- Knowledge Skills and
Attitudes of practitioner
and supervisors

- Model of individual
professional identity of
practitioners and supervisors

- Interactions with families
and other professionals




What? What? How?

How? How well?
Reflection for action
» .
V% Vi
. -F”/ -__._--""/ - -
Prior D Further Learning
Trimester 1 Triemester 2

Learning or development |:>

http://www.emeraldinsight.com/journals.htm?articleid=1728460&show=html|



(svmbaoiic as ACTIONS

well as aclual) PRACTICE _
doing infarmal

spiral of transformadiver actllal change

Individual social : individual
parformance > *  Lnowle dge perfarmance
(‘embodied (as 'diglogue" (‘embodied
knowiledge) knowledge)
formal thinking (obseniang,
RESEARCH! 1 fecting verbalising,
THEORY theorising, eic)

http://www.aare.edu.au/01pap/ric01318.htm



concrete

BN PRTIETICE
A
concrets concrete,
st reflectrve
test hypotheses > reflection &
In new situation ohservation
ahsﬁ*au:’r, ahstract,
actrve reflectrie
k J
abstrachon &
seneralization

Figure 1: Kolb's Experiential Learning Cyele



Valid knowledge derived mainly
from personal experience

Implementation
mainly internally
motivated

Implementation
mainly driven by
external processes

Valid knowledge derived mainly
from external research findings

http://www.bmj.com/content/326/7390/646.extract



Relationships

Participation and

55 ; Respectful practice
social inclusion

Recovery
Oriented
Service Self

Assessment
Obtaining and sharing Tool Kit Consumer

knowledge and self-directed focus
information

Belief in consumers
recovery

http://www.nswcag.org.au/page/nsw_cag__mhcc_recovery project.html



ATHERTON J S (2010) Doceo; Reflection; an

idea whose time is past [On-line] UK: Available:
http://www.doceo.co.uk/heterodoxy/reflectio poe- it
n.htm Accessed: 16 January 2011

"work"?

deliberate
practce

Alternatives
mentoring

check-lists

distrac Hon from
real practice

Reflection

121052000 - v6

confirmation
bias

Self-
\ conscious

emaotionally -
driven
no checks and

balances

self-indulzent

Are "Reflective
practitioners” any better
at theirjobs than non-
reflective counterparts?

How could one find out?

Epistemic
model

n journals

mere narrative

i produc ed because

required
faked

demands

maturity which students

. don't have
very difficult to
do well particularly
privileges own ., Ofi YOUF oWwn

{half-baked) ideas

to the neglect of others

research and scholarship

re-imventng
the wheel
neglects communities

of practice

http://www.doceo.co.uk/heterodoxy/reflection.htm



~ A purpose for joeurnal vriting guldes selection of

I mmﬂ.ﬁ:luumduﬂmmﬁhmil
Perhaps reviow of now -
purpose against ariginal Tha description of event or issues focusas the 1
-t considerations -

) a stmtement of observations:
b} comment on persenal behaviceur;
£}, comment an reactianfeeling.

d} comment an contest

il

Additional ideas are fed in-e.g:
8} further observations;

) relesant othar knowledge
» €) suggestions from others;

P . - d) new information;
& T35 £ ¢} forrmal theary:
‘il fy othar fctord jsh 8 Wikl ex sk
{ ".__"-..f socio-palitical context.

.‘& Reflactive thinking ecours — processes of relating, experimenting, exploring
“-of TRinTErprodng from different palnts of view, or within different contextual

factors, theorizing, linking theory and practice, 'cognitive housckesping, etc.

Other processing may eoour such as testing of pew ideas mpﬂumdfw-
represenazion: g in o fiest draf, or graghic formfn discussion, e

)

A product results — something is learned or there is 3 sense of maving on -
e idgntification of an nrea for further rellection or & new questian i§ framad.

There I more roflectan F—Abl'f_h“ﬁ resclution/compledan I———"'

Source: Moan (1999b)




Reflective Practice on;line resource

Article by Jenny Moon, http://www2.unca.edu/et/br022102.html

Wrkiting and keeping journals,
http://www.infed.org/research/keeping a journal.htm

Reflection for Learning, http://sites.google.com/site/reflection4learning/why-
reflect

http://journals.cambridge.org/action/displayAbstract?fromPage=online&aid=14
65656
http://www-
newl.heacademy.ac.uk/assets/York/documents/ourwork/research/literature_re
views/reflective_practice full_report.pdf

http://www.york.ac.uk/admin/hr/researcher-
development/students/resources/pgwt/reflectivepractice.pdf



PWYSIG | ADNABOD IMPORTANT TO

IDENTIFY

Y gwahaniaeth rhwng cofio

/ disgrifio ac adfyfyrio. The difference between
recollection / describing

and reflection



