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	Professional Profile
A caring, enthusiastic and dedicated childcare professional with over 12 years of experience supporting children's learning, development and wellbeing within home-based childcare settings. Qualified with an NVQ Level 3 in Children's Care and committed to providing safe, inclusive and stimulating environments where every child can thrive. Experienced in planning age-appropriate learning activities, promoting positive behaviour, communicating effectively with parents and carers, and supporting children's emotional, physical and social development. Possesses excellent communication, organisational and teamwork skills together with a strong commitment to safeguarding, equality and high standards of professional practice. Now seeking an Early Years Practitioner position where I can contribute my experience while continuing my professional development.


	
	

	







Experience 
	
	Education

	
	
	

	Registered Childminder (Self-Employed)
May 2012 – Present
Key Responsibilities
· Planned and delivered enjoyable learning and play activities that supported children's cognitive, physical, emotional and social development.
· Created a safe, welcoming and inclusive environment that promoted children's wellbeing.
· Observed children's progress and communicated regularly with parents regarding development and behaviour.



Professional Strengths
· Passionate about supporting children's learning and development.
· Patient, caring and compassionate.
· Highly reliable and punctual.
· Strong interpersonal skills.
· Able to build trusting relationships with children, parents and colleagues.
· Dedicated to continuous professional development

Education & Qualifications
BSc Event Planning Management
Greenwich School of Management
2016
Assessor Award (QCF)
NVQ Level 3 Children's Care
Southwark College
2010



	
	Skills
· Child-centred care and support
· Planning engaging learning and play activities
· Promoting children's physical, emotional and social development
· Building positive relationships with children and families
· Strong verbal and written communication


	
	

	
	

	
	

	
	

	
	

	
	








Interests
· Health and fitness
· Going to the gym
· Dancing
· Watching educational and lifestyle blogs
· Learning about child development and early years education
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Personal Statement – Application for Early Years Practitioner Position
As an enthusiastic, committed, and caring childcare professional, I am looking to secure a role as an early year’s practitioner in which I can bring my wealth of experience, as well as qualifications and passion for supporting children's learning and development to the role. My purpose is to continue to make a positive impact on the lives of young children by offering a safe and stimulating environment for their physical, emotional, and cognitive growth of young children. I have a passion for supporting children to develop to their full potential and perceive that early year’s education is the bedrock of lifelong learning and wellbeing.
I have had experience caring for children of varying ages and backgrounds for more than twelve years as a registered childminder. As part of this role, I created and implemented developmentally appropriate activities which enhanced children's learning and development and promoted their safety and well-being. Communicated effectively with parents/carers and worked closely with them, keeping parents/carers well informed about children's progress, behaviour, and individual needs. This experience has deepened my knowledge of child development and the value of positive relationships with children and families. Lucas et al. (2018) demonstrated that responsive and supportive relationships between practitioners and children and families play a key role in positive development outcomes.
Educationally, I am NVQ Level 3 in children's care and an assessor award (QCF). These qualifications have enabled me to develop a solid understanding of childcare practices, safeguarding duties and how to promote children's learning. My ongoing CPD has improved my capacity to see what each child's needs are and plan my practice around that. Children learn best by being in secure, reciprocal relationships with teachers who recognise and understand their developmental needs (Osher et al., 2020).
I have a variety of strengths and skills which would be beneficial for an employer. Highly organised, reliable, adaptable and can work effectively as part of a team and individually. Excellent communication and interpersonal skills allow positive relationships with children, families, and colleagues from diverse backgrounds to be developed. The importance of early childhood professionals demonstrating effective communication in fostering children's wellbeing and inclusion (Locchetta et al., 2025).
In addition, I have good observation and problem-solving skills, as well as being able to recognise the children's needs in accordance with their development. I am determined to provide excellent quality care, equality, and inclusion, and to always keep children safe. Safeguarding and child-centred practice are key aspects of working in the early years and play a vital role in keeping children safe and ensuring children are developing well (Wilson et al., 2025).
I feel my vast childcare experience, qualifications, hardworking nature, and dedication to helping children make me a valuable candidate for the position of early years practitioner. I look forward to making a positive contribution to your organisation and am keen to learn and grow professionally, and to support children to be successful in a caring and supportive environment.
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Task 3a: SWOT Analysis for An Early Years Practitioner Role
	Strengths
	Weaknesses

	Over 12 years of experience as a registered childminder, demonstrating extensive practical knowledge of childcare and child development.
	Limited recent experience working within a nursery or larger early years setting.

	NVQ level 3 in children's care, providing a strong foundation in childcare practice and child development.
	Limited knowledge of digital observation and assessment systems used in some childcare settings.

	Strong communication and interpersonal skills developed through working closely with children, parents, and carers. 
	May require additional training to remain up to date with evolving safeguarding legislation and policies.

	Reliable, organised, adaptable, and capable of working independently and as part of a team.
	Limited experience leading larger teams or supervising staff members.

	Ability to build positive relationships that support children's emotional well-being and development. 
	Confidence in formal report writing and professional documentation could be further developed.

	Opportunities
	Threats

	Undertake professional development courses in safeguarding, SEND, and early years education. 
	Increasing competition from candidates with recent nursery or school-based experience.

	Gain employment within a nursery or educational setting to broaden professional experience.
	Changes in childcare regulations and safeguarding requirements may require ongoing training and adaptation.

	Progress towards a senior practitioner or room leader role through further qualifications.
	Staffing shortages within the childcare sector may increase workload and workplace stress.

	Develop expertise in supporting children with additional needs and disabilities.
	Financial pressures within the sector may affect training opportunities and career progression.




Task 3b: Personal Development Plan (PDP) for Early Years Practitioner
	Development Goal
	Actions Required
	Timescale
	Monitoring Progress
	Success Criteria

	1. Enhance Safeguarding Knowledge And Practice
	Complete Accredited Safeguarding And Child Protection Training And Regularly Review Current Safeguarding Guidance And Legislation.
	Within 6 Months
	Record Completed Training And Reflect On Learning Outcomes In A Professional Development Journal.
	Successfully Complete Safeguarding Training And Demonstrate Increased Confidence In Recognising And Responding To Safeguarding Concerns.

	2. Develop Expertise In Special Educational Needs And Disabilities (SEND)
	Attend SEND Workshops, Complete Online Courses, And Gain Practical Experience Supporting Children With Additional Needs.
	Within 12 Months
	Seek Feedback From Supervisors And Maintain Records Of Training And Practical Learning Experiences.
	Demonstrate Improved Ability To Support Children With Diverse Learning And Developmental Needs.

	3. Strengthen Leadership And Professional Skills
	Enrol In A Higher-Level Childcare Qualification And Participate In Workplace Leadership Opportunities.
	Within 24 Months
	Conduct Six-Monthly Self-Reviews And Gather Feedback From Managers And Colleagues.
	Be Prepared To Apply For Senior Practitioner Or Room Leader Positions Within Two Years.


Monitoring And Evaluation
To meet these objectives, I will reflect on my work every six months in line with reflective practice, which is recognised as one of the most important strategies for professional development in the early childhood education sector (Colomer et al., 2020). I will have a professional development portfolio of training certificates, as well as reflections and feedback from supervisors on required skills. The PDP will be used to establish timelines and criteria to measure progress. Also, I will actively ask for feedback from managers and fellow staff at regular intervals to determine weaknesses. 
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Critical Reflection on Communication Presentation Using Gibbs' Reflective Cycle
Introduction
I have used Gibbs' reflective cycle (1988) to reflect and critically analyse my presentation on the communication skills in health and social care and focused my reflection on the Sbar communication framework. 
Description
I made a PowerPoint with 7 slides and a 5 minute presentation. Discussed the importance of communication in health and social care, patient safety, person centred care and effective multi-disciplinary working. I then shared the SBAR communication model and showed how each component of the model can be used with a clinical scenario of a patient who has difficulty breathing. My lecturer gave oral feedback after the presentation. Overall, he said, the presentation was good, but he recommended that I make my slides easier to read and make sure that the information is clearly visible on the board or screen when I present.
Feelings
Overall, the presentation was successful as I was able to explain the importance of communication in health and social care, and also use the SBAR framework to a practical scenario. The material was pertinent and structured, enabling me to present the key points to the audience. My lecturer also stated that the presentation was good overall. He did tell me though, that I should make my slides a little more organized and ensure that the information is easy to see on the board or screen when I present. From this feedback I learned that a good presentation isn't just a good content, it's a good content with clear and well-designed visual slides.
Evaluation
The feedback from the lecturer enabled me to realize that it was not enough to have a good knowledge of the topic to present it well. It's also important how information is presented visually. I had content that was relevant and knew what SBAR was, but the structure of my slides could be better to make it easier for the audience to read and follow. I also want to make sure that all relevant information is easily read on the board or screen when I am teaching. This reflection has enabled me to see the value of using accurate information and clear and effective visual presentation.
Analysis
In future presentations, I will refine the presentation design of my slides with clear headings, appropriate spacing, and concise information. I will also review each slide prior to presentation to make sure that all of the key points are easily seen on the board or screen. I will rehearse my presentation with my slides and ensure that the audience can read and understand the information on my slides. I will be able to enhance my presentation and communication skills for future academic and professional practice in health and social care by following these steps.
Conclusion
In general, the presentation was a successful learning experience. I met the learning outcomes successfully when I was able to explain the significance of communication and apply it in practice using Sbar. I received feedback, and it was indeed gratifying to know that my content was clear and relevant. Through this reflection, I have gained insight into the competencies that are needed to be effective in the workplace.
Action plan
To increase my confidence in the future, I will do more presentations in front of others and minimise nervousness. I will also practice speaking without looking at notes too much to enhance eye contact with the audience and improve audience interaction. Using these strategies, I will be able to present myself as a confident and effective communicator in both academic and the work environment within health and social care.
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