[bookmark: _GoBack]For many organisations finding the right graduate with the right skills is important to ensuring their new recruits are able to fit into the organisation and to embrace the culture and the organisation values and beliefs and importantly are able to carry out the work they are assigned.    This raises a number of challenges for graduates who are looking for employment.  Firstly graduates need to be able to know what their skill sets are and then to be able to match the skills they have to what the employer is looking for.  Not all graduates possess the required skills, but it is important that during their time at university they can work on developing these skills, whether it be through working on a group assignment, working part time or managing their time in order to meet deadlines.  In preparation for employment, an individual can work on developing their soft skills as well as their transferable skills.  Transferable skills complement a person’s employability skills which allows an individual to be effective in different roles they may take on in their career. Generally these skills are developed as the person’s career progresses and develops.  In this paper I have identified three skills that I have and one employability skill that I would like to further develop as I go through my studies.  I will discuss the relevant skills I have and the importance of these skills both from academic and employment perspective.


Based on personal reflection, I have identified three skill sets that I possessed which I would like to work on further developing during my studies.  Also I feel that in order to add credibility to my CV and chances of employment, I identified two additional employability skills, which would be of importance when I enter full time paid employment.  The additional two skills are commercial acumen and entrepreneurial skills; both of which are important skills to have as it is a reflection of my employability skills and to be relevant in the market place.

Communication, one of the fundamental skills that is needed in order to succeed in the different stages of life whether this be one’s personal life or professional life.  As Moran (2017) pointed out, communication directly impacts a range of skills, and if used correctly can complement those skills.  The word communication has been loosely used to describing the verbal and non-verbal interaction between people and the complexity of communication is dependent on the complexity of the information being exchanged.  From my perspective my communication skills has allowed me to convey my opinion and ideas of topics during discussions for my modules. My ability to get my ideas across to the recipient is very important, especially in an interview setting when I am being interviewed.  My ability to articulate myself to answer questions and provide examples during the interview process will greatly impact the outcome of the interview.  As I progress through my studies, I would like to continue to build on this skill and to reflect on ways to improve the way I communicate whether it be orally, the choice of words or via visual cues. 

In university teamwork is important, and this is a skill I have which I possess but will continue to develop as I go through my studies.  This skill is important as it forms the basis to be able to work collaboratively with others whether this be in University of in the work force.  As Katzenbach and Smith (1993) pointed out in their study that in addition to having a common trait amongst the people in the team, there are additional traits that a team reflects.  They tend to be generally small clusters, each person in the team complements each other’s skills, there is a common purpose they are all working towards, there are specific goals they wish to achieve, they have a unified approached to achieving those goals and importantly there is mutual accountability amongst each other.  By being able to reflect on my background and knowledge, I will be in a better position to be able to successfully contribute towards the team.  It is also important to highlight the group dynamics and the different roles and interaction that takes place in a group.  For example, by understanding the different roles in the group, it is possible to be able to know how I can make a positive contribution to the group as well as to use the knowledge of others in the group to help build my understanding of the topic.

As we go through life there are various challenges we face, these challenges sometimes requires different approaches to resolve.  From an employability perspective, problem solving skills is more than trying to fix the problem.  Rather it goes beyond that in the sense that one needs to understand the cause of the problem, what options are there to resolving the problem, and lastly making the decision or choice on the best option available to resolve the problem (Morgan, 2017).  Based on self-reflection; I believe I have this particular skill set, but as I progress through my studies, I would like to further identify ways of developing this skill set.  I acknowledge the importance of this skill, as it would allow me to approach a problem in a logically and analytical.  The ability to not give up when faced with a problem gives way to the idea of motivation and perseverance and this takes us into the next set of skill that I would like to discuss.

Perseverance and motivation is the drive needed to tackle and persevere to complete a task or to resolve a problem at hand.  This skill goes beyond just wanting to keep going to complete or achieve something, it is rooted in the psychological determination of an individual to want to succeed at something and to have the feeling of accomplishment.  This skill is important in that some problems or issues that arise during study or employment requires extra time and effort to tackle it.  Sometimes additional research is required in order to better understand the problem and to identify best ways to resolve the problem.  This particular skill is important for graduates after study when it comes to finding a job.  As Dawson (2015) pointed out, there are a number of factors that come into play which impact a graduate’s ability to be able to find what is termed as “benefiting employment” Nevertheless the perseverance and motivation of a graduate to continue to actively search for employment ultimately yields a positive result.  
  
From an employment perspective this skill is important as it reflects the ability for the person to tackle an issue or task and not give up when they face difficulties along the way.  It also reassures that employee that they are able to delegate tasks to the staff knowing that the staff member will explore and use all available options and tools to get the job done.  Sometimes the perseverance to accomplish a task or resolve a problem requires one’s ability to take on a critical and analytical approach to the problem in order to find a solution through unconventional methods; highlighting a graduates ability to be adaptable in different situation.  Prince (2013) identifies two factors that determine a person’s ability to preserver; some people are better equipped mentally to handle set-backs and secondly the environment a person is in and the support and strength that the individual can draw from those around them. From an organisational context, this support can be from colleagues, a mentor or from tools that the employee has access to in order to carry out their role.  


In the first part of this analysis, we looked at three skill sets that I come up with based on self-reflection and personal experience.  In the second part, I have identified an additional employability skill which in this globally competitive environment, and as a future graduate is important to have.    
The soft skill that graduates such as myself may have little of is commercial acumen or commercial awareness.  This is the ability where a person has a thorough understanding of the industry and how the organisation fits into the industry and the interactions it has both internally and externally.  It also extends to having a good understanding of the internal workings of the organisation and the competitors in that industry.  Nevertheless I have identified a number of strategies towards developing this skill as I go through my studies.  Firstly through familiarising myself and building my industry knowledge by reading through periodicals, articles and other printed materials pertaining to the industry I am interested in.  This provides me with the opportunity to get an insight into different organisations in the industry, regulations and legislation surrounding the industry as well as having a sense of issues that is common through the different organisations in that industry. I can also join up with clubs or associations on campus giving me the opportunity to meet other likeminded people and importantly to build my network.  I also can take on volunteer work, part time employment or apply for internships into an organisation.  This gives me first hand opportunity to be exposed to ideas and to get an insight into the workings of the organisation whilst in turn gaining valuable experience.

Prospective employers favour graduates with some commercial acumen when they apply for jobs, this highlights the fact that the candidate has made the effort to equip themselves with knowledge and understanding of the industry they are wanting to work in.  In some regulated industry, a graduate with possessing an understanding of the regulations and rules governing the industry is better equipped in being able to understand how the organisation can function while adhering to these regulations.  For an employee it also highlights a graduate’s research ability in the sense that they have spent time understanding the industry and are aware of the problems or issues that the organisation is trying to tackle.  


In concluding this analysis, both soft skills and employability skills are important for all graduates seeking employment after their studies.  The question is whether the graduate has the right skill set to meet the requirement of the job market.  As pointed out earlier, I acknowledge that I may not have all the required skill sets that the market may need, and with those skill sets that I possess, there are opportunities to further build and fine tune these skills.  This can be done through actively participating in group exercises, engaging through discussion with my fellow class mates on topics we are studying.  Importantly there will be times that I may face difficult on some topics covered, however there is help available to me and that I will continue to persevere and dig deep to complete the task at hand.  In the last part of my analysis, I identified one employability skill that I would like to develop, and have identified different strategies on developing this particular skill.  I believe this skill will benefit me to better position me in having a good understanding of how role fits into the overall industry that I would like to work in.
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