Findings and conclusion 
Introduction
The previous chapters of the project have introduced the project, research, planning and analysis and finding through quantitative research questionnaire.  Data collected was analysed through numerical statistics presented in graphs and percentages. Throughout the chapters within the project set objectives have been identified and achieved. During this chapter the author of this project will be concluding the research topic of the relationship of the role of the response officer and the effects the role can have on an officer’s mental health and what support is in place to support officers. The aim of providing recommendations for further studies and gaps in the findings. 
This chapter the author will identify any limitations of the research conducted and present scope for future research. 
The hypothesis of the effects of the response officer’s role can have on their mental health and wellbeing after attending a traumatic incident and is the support in place effective will be evaluated and identify if the findings support the officers research question.

Completion and Achievement of Objectives
1. To research and analyse pervious research conducted and current literature about officers mental health, how attending a traumatic incident can have an effect and is the interventions in place appropriate?
2. An analysis of publicised literature was carried out within the literature review
3. A section identifying research methodology was carried out   
4. The author conducted their own research in the form of a qualitative questionnaire and the results presented in graphs and percentages

This final chapter will identify any recommendations for further research. 

Main Findings 

The author of this project was able to identify that the role of the response officer can influence officers’ wellbeing and effect their mental health. These findings were conducted by completing a qualitive questionnaire to gather information. 
Research identified within the literature review supports that the role of the response officer can have a significant effect on their mental health, that there is support in place however, question if the reactive support is effect and if there is scope for resilience training which is currently not used within UK policing but in armed forces. 
The objective of the questionnaire was to establish if attending a traumatic incident had affected officers’ mental health and if they found the current reactive TRiM intervention effective. Having established that 75% of officers did not find TRiM an effective tool there is scope to find out why? Was this to do with the stigma associated with Mental Health within the police force? However, research conducted by Watson (2018), showed that the three forces that used TRiM had less stigmatised view towards experiencing mental health problems. With further qualitive research to find out why? Individuals’ reasons could be identified. 
It was identified within the research conducted by the author that a traumatic incident comes down the individual and what some would find traumatic others may not. 
Due to the insufficient number of participants and limitations such as 16 participants, 5 persons had never attended a traumatic incident, this immediately reduced the already low sample size. There where 5 of the 16 percipients who have under twelve months services, 6 of the 12 months would be classroom-based learning and not even going to calls. 
There is clearly potential for further research as identified above within the limitations. Due to the small sample size findings cannot be accepted with confidence, however, there is evidence for further research with a larger number of participants and participants with a longer service or who have attended a traumatic incident. However there has been a recruitment drive in recent years which has had an impacted on the amount of long servicing officers on response policing. National statistics. Police work force England and Wales (2022), 135,301 full-time officers were in post, 31st March 2021in the 43 forces in England and Wales and increase on March 2020 which was the largest year on year change since March 2004. This was because of the Prime Minister in September 2019 announcing the government were recruiting an additional 20,000 police officers in England and Wales. There is potential for further research to find out if length of service contributes to an officer mental wellbeing after attending a traumatic incident, when officers are exposed to incidents over a longer period. 
During this project the author identified even with a small sample size that there was a high percentage of officer’s mental health and wellbeing affected and there was a high percent of officers that did not find TRiM and affective intervention, therefore, Is there scope for resilience training to be introduced as part of the Gwent police recruitment process? There has been vast research on officers’ mental health and wellbeing, however, there has been no research conducted on resilience training and the effectiveness of this intervention within UK police services. There is a gap for further research for resilience training in UK police as the author has identified that currently a high percent of the small sample size did not find TRiM an effective intervention. 
Research conducted by the author would benefit from additional comments from participants not just closed ended question options in the form of a quantitative questionnaire. Not all findings supported the expected outcome of the authors project however there where findings such as a mental health diagnosis in a small sample size which could support resilience training during the recruitment stage, however, in contrast to these findings it was also identified that only one officer had had time off work due to attending a traumatic incident. 


Conclusion 
Overall, the study conducted has confirmed the hypothesis of the author that the role of the response officer can affect their mental health along with the extensive research already conducted and identified within the literature review. It has been identified in the literature review the demand on officers from staffing levels, to attending traumatic incidents can affect officers both professionally and personally.  
This project has presented key findings into officer’s mental health and the interventions currently used by Gwent police and the potential for alternative interventions to be used such as resilience training. 
Throughout the project the aim was to identify if the response officer’s role can affect an officer’s mental health, it has been identified that there are many stressors within the role that can impact on an officer’s mental health from staffing levels to attending a traumatic incident. It important to not the identified gap within the research for further research to be conducted around the interventions in place for officers and the potential for resilience training to be proactive in officers mental well being instead of TRiM the reactive intervention currently used where the damage is already caused. 
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