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[bookmark: _Toc522976911][bookmark: _Toc522977017] Section: 1
1.1 [bookmark: _Toc522976912][bookmark: _Toc522977018]Learning Style
1.1.1 [bookmark: _Toc522976913][bookmark: _Toc522977019]Definition of Learning:
Learning refers to gain something about new knowledge. It is important to individual life to gain something new about anything. People learn lots of things to implement those in real life. Learning is not only about to gain something new, but also, learning is all about the implement. That means, if an individual learns something new and he or she does not imply that in real life then, the gaining of whole knowledge will be meaningless. According to Denis Charles Phillips, Jonas F. Soltis, “Learning is all about changing the behavior that a person did not do before”, (Phillips & F. Soltis, 2004). So, we can conclude from this definition, that learning should about something gain new and it can change the behavior of learner. Kolb said about learning, “that it is the process wherever knowledge is crated through the transformation of experience.” (A. Kolb, 1984, p. 86). 
1.1.2 [bookmark: _Toc522976914][bookmark: _Toc522977020]Importance of understanding our learning style: 
There are different types of learning style. An individual should know about his learning style because It develop and boost his learning experience. People may have own learning style and it is natural to have own learning style. Some people may like to gain something new in different way. So, each and have their own learning style but people can not recognize that. Here I am giving some importance of understanding our learning style:
· Proper learning style helps us to learn effectively. 
· To acquire proper knowledge and remind that not only for sustainable time but also long-time learning style is important.
·  Learning style is not only helpful for to learn something in academic life but also it helps in whole life that a person will be learn in future. 
· It helps to change behavior about learn something new. 
· For personal development, learning is very essential and if a person know proper style of his/her learning style then he can develop himself in very short time. 
· To know about knowledge and gain something in very short time.
· Learning style helps to know about inability and enhance ability. 
· Identification of learning style helps teacher in academic life that the can find out in which way the should design their course, (R. Sims & J. Sims, 1995, pp. 10-11). 
1.1.3 [bookmark: _Toc522976915][bookmark: _Toc522977021]Learning Style:
There are different types of learning style. An individual can select one. However, in this report, I am going to describe about two learning style one is Honey Mumford and other one is Kolb model. Both are scientifically proved and very effective. 
Honey and Mumford: 
[image: Image result for Honey and Mumford’s Learning styles]Peter Honey and Alan Mumford find out various types of method those are used by people. Honey and Mumford also added that, most of the people follow those style those he described. (Honey & Mumford, 1986). It is a question, that how a people can identify his own learning style. However, Honey and Mumford established some questions to identify the learning style. Those question includes to identify individual learning style, (Honey & Mumford, 1986). Honey and Mumford develop their idea based on Kolb’s learning model. There are four characteristics of Honey and Mumford learning model. 
· Activist
· Theorist
· Pragmatist
· Reflector
Activist: Activist include those people, who are actively seek for new experiences. Activist learn by doing new things in practical. Learner can gain knowledge through the level of their experience. Activist involving them self fully in work. The activities of activist are, brainstorming about the work, solving the problem in own way, discuss in group and role playing. Activist can get the chance to interactive learning and also get the opportunity of group working and can solve each other problems. According to Honey and Mumford, the activist people are trying once before they learning or doing anything finally, (Mobbs, 2003)
Theorist: Theorist people want to understand the full and final theory whatever done behind the final outcome or action. The main theory of the action is essential theorist people. They learn through theory. The analysis the work, find logical process and also maximize certainty. The concept behind the action should be clear. The activities of theorist people are, to learn based on statistic, quotes, model. The theorist people need to concentrate about the background and concept of the theory, (Mobbs, 2003). 
Pragmatist: The pragmatist people experiment with new ideas, learn through practical knowledge, learn through problem solving. Learner take the first opportunity to experiment with application. The pragmatist people solve the problem, solve case studies, find something new. They also learn based on problem and it helps interactive learning, (Mobbs, 2003)
Reflector: The reflector learner observes the situation and learned from what happened in the actions. The reflector collect data from the action and use the information for learning. They take time to observe the whole process. The activities of reflector are, they discuss in group, they analysis the information, they observe the activities. The learning is also problem based, presentation context. The whole action should be observed through this characteristic, (Mobbs, 2003). 
VARK learning model:
VARK stands for, Visual, Aural, Read/Write, Kinesthetic. VERK is very helpful method which developed by Neil Fleming in 1987, (VERK, 1987). The four characteristics of VERK is used for learning knowledge or information. 
[image: Image result for vark]Visual: Graph, chart, maps, diagram those are include in visual. Through those things, learner can learn easily and those are also helpful for memorizing. The graph, diagram, chart, presentation those can be presented in word. However, those graphic not include like picture, video, designs. Visual should be more than mere words in boxes that would be helpful those whoever choice read or write preference, (Fleming & Mills, 1992).1 Sourcee: http://kaylaharper.weebly.com/vark--kolb.html

Aural: People who are like to learn through hearing they categorize as in aural. Some learners, learn from lecture, speech, talking with other, discussion and so on. The elements of aural are, email, radio, voice mail, lecture, group discussion, web chat, mobile phones. Aural is also include, while learner use to speak loud with himself or read loudly and then learn. It helps to memorize. 
Read/Write: Learners who prefer to learn through read and write they can learn very effectively. Most teacher and students follow this method to learn something and it is also effective for graduates, (Fleming & Mills, 1992). Learner can learn through writing something and learn through such as, assignment, reports, power point presentation. Learners need to write and also need to read to learn. 
Kinesthetic: Kinesthetic learning is all about real life experience. Learners need to make his hand dirty that means it all about physical activity. According to a research, MARK MILLS said in his article that, “only 5% population used to learn in this way”, (MILLS, 2015). Kinesthetic people enjoying physical activities. Like to new things through get experience. 

1.1.4 [bookmark: _Toc522976916][bookmark: _Toc522977022]Identify Own Learning Style:
Honey and Mumford:
I need to find out my own learning style. As I discussed before in the report about the importance of find out own learning style. Honey and Mumford established some model to find out own learnings style. Based on several questionaries’ of Honey and Mumford in online, I tried to find out my own learning style. There were 80 question in that document and according to the question and answer, my learning style is activist. However, I am liked to know something new through experience. It is quite enjoyable for me to do something new and I also can learn some thing new. While I am learning through doing something, it is going memorable for me. Though, sometimes it feels bored but I can manage myself, that I can learning something new. 
VARK:
While I am doing this report, I visit often in VARK website for research purpose. I was also finding out my own learning style from the VARK website. In their website, there were also several questionnaires to find out own learning style. I choose the answer from the box and the result came out, (VARK, n.d.). My learning style is read and write. While I am learning in my academic life, I listen the lecture from the instructor and write down and note that. While I need to memorize those, I need to read and write again and again to remember those. However, assignment, presentation is the other way to my learning but while I was doing my assignment I also need to note down and read some terms to learn something. 







1.2 [bookmark: _Toc522976917][bookmark: _Toc522977023]Personal SWOT analysis: 
SWOT refers to strength, weakness, opportunity and threats. SWOT helps to find out my strength, weakness, opportunity and threat. Then, I can make decision in which part I need to develop. 
	Strengths
	Weaknesses 

	· Very well in technical knowledge
· I have well typing speed.
· I am hard worker.
· I have good interpersonal skills.
· I can get the learning material in very quick time.
· I have good communication skills. 
	· I am very stubborn.
· Sometimes I miscommunicate with others.
· I am very lazy to finish the work in given time.
· Sometimes, I am feeling demotivated while do something wrong.
· I am afraid to speak in front of public. 
· Lack knowledge about presentation skill

	Opportunities 
	Threats 

	· I got experience from this module and for this reason, in job market I create myself as demanded. 
· In this modern era, I can increase my soft skills and hard skills through online.
· I have lots of practice area and can practice those in home. 
· I have support from my friends, family, mentors. 
· Good networking.
· Unemployment rate is high.
	· Bad political situation
· Unexpected result.
· Lack of experience in work place. 
· Lack of knowledge about working sector.
· Huge competition. 



From this SWOT analysis I get my strength, weakness, opportunity and threat. As I think I am very well in technical knowledge I can established a Restaurant. I also good in typing speed and hard worker. As I have good communication skill I can communicate with my customer very effectively. I have some opportunity as well those are my external factors. I get lots of experience from this module and I can implement that in my Restaurant and I can learn new skills for my new business. As I have good networking, I can gather customer. My family and friend also support me. The other opportunity is, in UK unemployment rate is high, for this reason, I can get employee who are seek for the job. On the other hand, I have some threats that I mention in the threat part of my SWOT analysis. In this era, there are huge competition in market. There should be lots of competitor. Employee have lack of experience to work in Restaurant. I also don’t know about the potential outcome from the business. 
1.3 [bookmark: _Toc522976918][bookmark: _Toc522977024] Identify the potential Barrier to learning:

Maintain work and life as balanced: While an individual learns about something new, then he or she should give full concentrate on that new things. While I learn something new, I need to balance work and life. Between work and life, I also need to learn. I can’t give my 100% effort to my learning due to work and my personal life. 
Financial Issues: For learning, I need various elements. Sometimes it is impossible to learn something without mentors or without anyone. I learn myself as I can, but most of the time, hard skills are learned by others. So, if I take course I need to budget a minimum amount for that course. I need to buy equipment. So, financial issue always knocks in my mind. 
Lack of time for learning: Sometimes I don’t have enough time to learn new things. For example, if I want to learn something new and the time duration is 1 month but perhaps, can’t give my 1 month for that learning due to working pressure or other issue, then the learning will be incomplete.
Geographical problem: This is one of the significant barriers while a person learning something new. While I learned something new, it might happen that, the skill only appropriate for in that particular area. Suppose, in South Asia, the value of practical knowledge is less than academic knowledge, but in here Europe, the practical knowledge is essential. 

1.4 [bookmark: _Toc522976919][bookmark: _Toc522977025] How can be overcome my barriers of learning:
I can overcome my barriers of learning through following model:
· Learn new skill in weekend and semester break
· Make a schedule based on working time and personal time.
· Remove financial issue through doing part time job. 
· Doing course in online, that saves my time, cost. 
· Time should be scheduled. 
· Select some several skills that will be beneficial for my future. 













[bookmark: _Toc522976920][bookmark: _Toc522977026]Section: 2
Personal Development Planning:
2.1. [bookmark: _Toc522976921][bookmark: _Toc522977027]Identify the different areas of learning to be undertaken based on SWOT analysis:
In my personal SWOT analysis, I already discussed in section 1 that what are my strength, weakness, threat, opportunity. Based on my SWOT analysis, I find out some sectors that need to be improved and I need to learn about something new. If I see deeply in my SWOT analysis, there are several weaknesses are found out as well as some threat. I need to minimize those and if possible, I need to enhance my strength and opportunity. 
My one weakness is, I miscommunicate with other, I need to overcome this and learn about communication skill. Communication skill can be learning through reading books, online, doing course. There are lots of communication skill, (Skills you Need, n.d.). 
As I am lazy to finish my work, I need to do hard work. For this reason, I need to learn how learn effectively, from this course I already learned that. While I was able to do work, then I should not feel laziness. I also need to know about time management through reading materials. 
I also need to know about public speaking. Public speaking is very essential for doing business. For this reason, I may take a course from online or institution. I may set a mentor. As my learning style is based on practice and experience, I need to practice and know about presentation skill. I need to develop my presentation skill through different method, (Morgan, 2017). 
I also need to develop myself for cope up with the huge competition in market. I need to enhance my skill about my business. I need to find out problems and making decision, for this reason, I need to develop my course regarding business administration. 
2.1.1 [bookmark: _Toc522976922][bookmark: _Toc522977028]Definition of Personal Development Plan: 
Personal Development Plan refers to, a schedule that helps to development personal skills for career. It is a development schedule of individual. 
According to Stella Cottrell, “Personal Development Plan is all about an individual, it is about his study, about his life, values, careers and future and it also regarding thinking ahead of individual which giving the best steps to thinking about individual future”, (Cottrell, 2015). 
So, the personal development plan is very essential for future we conclude from that definition by author. 
According to James Smith, “Personal Development planning is the one kind of process which helps to create action plan based on awareness, reflect, planning for personal development, goat aimed with the based-on career, education and self-employment”, (Smith, 2011).
2.1.2 [bookmark: _Toc522976923][bookmark: _Toc522977029]Importance of Personal Development Plan: 
Well, we discussed about the personal development plan in the introductory part. WE can easily say about the importance of personal development plan. It is necessary for our future, for our developments. It fulfills our development needs as we can know through PDP what we need to learn. In PDP, everything goes throughs schedule. There are lots of benefits and importance of personal development plan. Here I find something and give in bellow. 
· PDP is developing skills that is essential for future life. 
· Personal development plan is beneficial for academic development, it also gives a perfect plan of academic life and manage individual skills, (Cottrell, 2015). 
· PDP helps to improve professional life through improving personal developments, such as positive attitude, problem solving, creative thinking and so on. (Cottrell, 2015). 
· PDP also beneficial for personal life, through for better understanding about individual, developing skills which is essential for personal life, (Cottrell, 2015).
· Personal development Plan gives the idea about ability and inability of individual. 
· Personal Development Plan increase knowledge and talent. 
2.2 [bookmark: _Toc522976924][bookmark: _Toc522977030]PDP 
I gave my PDP in appendix
2.3 [bookmark: _Toc522976925][bookmark: _Toc522977031]Learning LOG:
I gave learning log as in appendix.
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[bookmark: _Toc522976927][bookmark: _Toc522977033]Appendix A:
[bookmark: _Toc522976928][bookmark: _Toc522977034]Personal Development Plan (PDP)
	[bookmark: _Hlk522974223]Name: Pecos Dingu
	Desired Position: Managing director

	Career Mission Statement: By 2020 I will open my own Restaurant

	Major Career Goals: Opening a Restaurant

	Goal 1:
	Finishing certificate in HE
	Target Date:
	By Dec.2019

	Goal 2:
	To gain experience in customer services
	Target Date:
	By August 2019

	Goal 3:
	Training for managing finance
	Target Date:
	By September 2019

	Goal 4:
	Open an Restaurant
	Target Date:
	By January 2020

	SMART Objectives

	Priority 
	Success Criteria 
	Actions
	Resources 
	Target date
	Challenges expected/Solutions

	1.To acquire 
computing knowledge 
	High
	Achieve a computing certificate
	Enrol in academic life, enrol in computer training program
	+Cost of the course
+Time to do the course
+Cost of a computer

	Dec.2018
	+Time management-organise myself with a diary or time table
+work life needs to maintain
+keep touch in working


	2.To acquire presentation skill
	High
	To participate in different seminar to present, achieve an academic certificate
	Reading academic books regarding presentation, feed back from instructor. 
	+Cost of the time
+Cost of the computer
+cost of the books
	DEC 10.18
	+taking presentation course
+take advantage of marketing

	3.To acquire communication skill 
	High
	Achieve an academic certificate, communicating with people from different region
	Enrol in a course. Use reading materials, communicate with other people
	+cost of time
+resource cost


	Jan 19
	+To communicate with other
+change behaviour


	4. Debating
	Middle
	Join a debate competition and earning champion trophy
	Enrol in debate club
	+cost of clubbing
+cost of joining debate competition 
	FEB 19
	+Advantage in from national level
+advantage from academic area

	5 having cooking training
	High
	Gaining a certificate of technical knowledge e from cooking course.
	Enrol in a restaurant, and take course
	+cost equipment
+cost of instruments
+cost of course
	Aug 30 19
	+advantage for my future restaurant
+advantage for other job


[bookmark: _Toc522976929][bookmark: _Toc522977035]Appendix: B 
[bookmark: _Toc522976930][bookmark: _Toc522977036] Learning Log:

I did an assignment and research about various types of learning style. I did not know about learning style before doing this module. I was research I know about the learning style, PDP, Personal SWOT. Before doing this module I just memorize things and I used to read and write those take lots of time to acquire new things. I tired to know about my learning style and implement those in my academic life. I learn about four types of learning style, however I researched about Honey and Mumford and VARK learning style. Then I found out my own learning style through different questionnaires. Through this module I achieved to know in which process is effective for my learning. The theory that I learned from this module, I imply those in my academic study, in my part time job. In academic life, every moment I need to learn new things so, I implement those. I learned about my inability through doing SWOT analysis and I learn about my strength. Personal Development Plan also helps to know about myself and which section I need to develop I also learned that. To enhance my skill, I need to follow the effective way of learning style that I learned from this module. I can use this in my future to imply those in real life, work life. While I was about to learn something new, the learning style that I learned from this module I can imply in that time. My plan I to gain certificate in HE and build up a restaurant and use those what I have learned from the module. I will do again analyze myself and find out my problem and weakness and try to solve those, I will again implement my learning style to learn new skills and also put my skill in future. 
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