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428 LEADING GROUP PROJECTS
WITH EMOTIONAL INTELLIGENCE

Understand. Manage. Empathize. Collaborate. Succeed.
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What is Emotional Intelligence
and why is it important in
group projects like for real life?

Emotiona Ineligence i the abilty o understand
a0 manage cur own emotions, whie recognizing
others fesings. It heps us buld strong relstionshis,
communicate bettr, and overcome chalonges
together. In both group projects and nreal i,
emotional intelgence leads to better teamwork.
conflct resoltion ncroased tust and shared
success. Peoplewith high EQlisen, show empathy.
adapt to iferent personalies, and keep.

the group on rack toreach gosl. I schoo,
workplace, or community—EQ makes

collsboraton more human and pesitv otcomes
posible for averyone.

Emputy  Sochisus

@% MANAGE YOUR EMOTIONS.
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Alone we

can do so litle;

together we can
do so much.

~Helen Keller

o Understanding others Emotions

Understanding others'emtions isan important part
of buiding srong relaionships ind offoctive
teamwork. When you isten with care, cbserve
onverbal cues, and show that you understand,
youcreate  sfo spaco. This helps everyona foal
valuod and respoctod. You don't have 1o agree
every time, but empathy helps you respond
therght way and sove probems togather.

By notiing soning 1 cthers workdiew and.
difforent expariences, you an redce

6 Emotional Intelligence in Teamwork e Managing Own Emotions

Emotiona ineligence in  team hlps us undorstand
strongths, support on another, and work positively
toward common goals. Sef-awarenes builds
confidence and helps people manage stress. Social
‘awareness lots us notics how others foeland
‘communicate with respect and kindness. Empathy
strengthens trust, and emotionsl regulation

helps usstay caim and solve problems fairy.

When al team members practice these skils—
Iistoning, encouraging, sharing ideas, and
rospocting diferont porspectives—teamwork
improves and projocts become moro successful
Emotional Intaligence i notjus  soft skil—

Managing your emtions means understanding and
controling foaings in a positive way.t helps peoplo
stay calm, think clearly,and respond well duing

any challonga. Self-swareness is knowing how
you feel and why. Seltregulation means contoling
strong emations ke anger,sress, o frustation.

By recogiing your emations, you can make.

better decision, stay focused, and handle confct
without hurting others. Taking shot breaks, deep
reathing, and posiive so-talk can help you

stay balanced. Managing your emotions well

150 helps your toam foel comfortabl, safe,

and motivated to work fogether and do their best,
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0 Recommendation

Buiding emations inteligence hlps groups work effctvly
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Staycs ad rospect opinions
Lot toothrs it ety

Lt o uderstand
Support nd e yurtoam.

Commuricate ey honety, and kindly
ik qestions shre doss, g feedboc,
nd respect evryone, (Golon, 1998)
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@ ACHIEVE TOGETHER.

DR EMPATHIZE WITH OTHERS.

€D comMUNICATE EFFECTIVELY.




