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So I'd like to talk about some of the ideas that we came up with for How to tackle Teacher burnout.      As Carina mentioned, one of the reasons that teachers can feel burnt out is that students are increasingly becoming rowdier and more difficult to manage in the classroom. An idea that we had, to tackle this is to put a student in charge of a group of Their peers. then ask them to keep Their friends focused. On their work. And safe. This would likely show the students how difficult it can be for the teachers to manage them. In doing so, teaching the students a sense of empathy. And hopefully tone down misbehaviour in the classroom.


The second idea we came up with is the concept of weird week. Weird week is essentially where all lessons are to be changed. So example a teacher could take all classes outside or the teacher would come in and funny costumes every day. Well, the students could come in and funny costumes. It's a way to make the week more exciting. The reason that this would potentially work is becauses novelty refreshes motivation for many people. So  By creating novelty in the classroom for a week, this would refresh the teachers motivation hopefully and help them to Regain a spark and passion for their job.

The final idea that we came up with was unlimited sick days. Unlimited sick days Is the concept of staff having a certain amount of paid days off and then beyond that having. Unpaid days off, but they can take those whenever. We believe this would be beneficial For many people, ultimately the stress of not being able to take a day off adds more stress to the situation. Thus they would need a day off just to cope with that, and the mental load becomes a lot to bear, especially when 1 is already burnt out. So the idea of having unlimited sick days would really help staff motivation and. Would decrease stress., 
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