Minhaj Epte Ahmed


MINHAJ EPTE AHMED
2028302



1.0 [bookmark: _Toc76118155]Executive Summary
This report showcases the findings of employability skills which are considered important. The reason behind why it can be considered important and what are the benefits of developing such skills. With all the findings at hand finally reaches the conclusion that employability skill indeed is vital for professional career development and success in life altogether. 


2.0 [bookmark: _Toc76118157]Procedure
I have looked through some books and websites to better back up my word. I have done both internal and external research. I have found many journals and articles on the internet some of which I referenced in this report. I used Harvard referencing to reference my work. I mostly used my laptop for the research. 
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Employability skills are a broad range of skill set, which makes a person more employable. Employability skills consist of skill such as time management, organization, resilience, self-awareness, analytical skill, emotional intelligence, presentation skill, communication skill, digital competency and many more. Employability skills are not just for getting employment, it many other uses. People can use these skills in their professional and personal life as well.
Employability skills, in today’s generation has proved to be a vital leverage for career progression and success. It is one of the first thing that an employer looks for in a potential employee. As higher education institutions are concerned about how to help students develop the skills and characteristic to make them more employable (Lowden et al, 2011). Study shows that many employers are unhappy with their new recruits as they lack the desired employability skill, this in turn is making many graduates unemployed (Lowden et al, 2011). This further back up the claim of how vital employability skills are. Employability skills are a set of attainments such as self-awareness, skills and personal characteristics which increases a person’s likelihood of gaining success in their chosen occupation, which benefits themselves and the workplace (Yorke, 2004). Robinson (2000) states ‘Employability skills are those basic skills necessary for getting, keeping, and doing well on a job’.  
One study suggests that employability skills should be taught to young students as they join the adult society with a lack of employability skills which hinders their professional career success. It also states how education institutions are trying to develop new course to help teach employability skills to pupils (Zinser, 2003).
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What employability skills are seen as important today?

Resilience is an important employability skill. The definition of resilience has evolved through time, but the fundamentals are that resilience is described as positive adaptation and maintenance of mental health while facing adversities (Herrman et al, 2011). A person acquires resilience throughout their life. For a workplace this is important as the employees learn and adapt as they face new challenges. Resilience is important but, in some cases, often overlooked at (Robertson et al, 2015). We can develop resilience with facing adversities in daily life, personal life and from childhood, it is a process of positive adaptiveness.
 One of the most helpful employability skills, time management which promotes self-regulation, positive working habits and awareness of time. Time management not only helps in professional career growth, but it has also shown that people who manage time wisely deal with less stress and anxiety (Misra and McKean, 2000). However, many people find it hard to manage their time which leads to build up of stress and poor sleep (Hardy, 2003).
While technology is upgrading rapidly day by day, the need for digital competence also increased. Now most workplace require some sort of digital competence skill, as technology like computers makes certain tasks easier and faster than older methods the employer can run the workplace smoother. Digital competence has become a basic skill and standard in modern society.  However, Punie (2007) suggests that it is somewhat political as countries become economically competitive and keep creating new technologies as it is considered an opportunity for future development.
‘Emotional intelligence is a type of social intelligence that involves the ability to monitor one's own and others' emotions, to discriminate among them, and to use the information to guide one's thinking and actions’ (Mayer and Salovey, 1993, pp 433-442). Emotional intelligence makes you more aware of yourself and other people surrounding you. It provides one with enough awareness of the emotions to judge and act responsibly.
Why are employability skills important?

Employability skills have always been necessary to make someone more employable and increase the chances of success in their occupation. The more employability skills someone develops the higher the possibility for them to make progress in their career path. As mentioned earlier the employer’s perception of employability skills are high. People becomes more organized and confident about themselves, they become more aware and surer of what they must do to achieve their goals. In which ever sector of work a person chooses employability skills are going to help him or her to achieve better progress through the organization and business. The skills set developed can be applied in daily life as well. By executing these skills correctly and developing these skills as one makes advance in life, it will provide many benefits.
In recent years there are less jobs to applicant ratio, since COVID pandemic started the economic state of all countries around the world took a fall. Many people lost their jobs and became unemployed. It has become harder to get employed as more people are applying for the same job and doing job interviews. The COVID pandemic has triggered the economic fall for countries around the world and a huge job crisis since the Great Depression (OECD, 2021, online). There are less jobs available, and employers demanding to recruit employees with specific skills (OECD, 2021, online)
With good employability skills a person will have more appeal to the employer, thus making the chance of them getting employment higher.

6.0 [bookmark: _Toc76118163]Conclusions

With the findings in the hand, it is clear how vital employability skills can be for employment. However, the use of these skills can ease daily life as well was news. The findings for this report show a clear effect of using skills such as time management for example can be related to mental and physical wellbeing. On the other hand, some people cannot cope with the hurdle and end up mixing such skills and mismanagement and develop negative effects like poor sleep patterns and anxiety and stress.
It is also a fact that some of the skills we can develop by ourselves, or we may have developed it already, on the other hand focusing solely for employment’s sake with deterrent a person from developing themselves.
Overall, all the evidence and studies still prove that employability skills are a key for success in life.
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