
 

HOW THE ACADEMIC AND EMPLOYABILITY SKILL WILL REFLECT TO MY FUTURE 
LEADERSHIP CAREER 

 
 
 
 
 
 

• Any on e wh o wan t s t o bu i l d a ca r ee r need s t o f ocu s o n t he sk i l l s 

t he y w i l l b e expec te d t o have . Wh ic h bas i c sk i l l s a r e academ i c 

a n d em p loyab i l i t y sk i l l s . Th e a im o f t he s tud y i s t o ana lyz e an d 

s ummar iz e som e o f t h e ac ademi c a n d em p loymen t sk i l l s a n d ho w 

the y w i l l r e f l ec t m e i n my deve lopm en t i n my fu t u r e j o b as 

Opera t i v e Leader . 
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Gibbs reflective cycle 
 
 
 
 

Fi gur e 1 : Gibb s re f lec t iv e cyc l e 
 

( Source : I nsp i r e d f r om Adean a , 2020) 
 

Acc ord in g t o Adean i ( 2020) , G ibbs ' r e f l ex iv e m ode l i s ve r y e f f ec t i v e i n 
 

s how in g a n i nd iv i dua l ' s r e f lex i v e p rac t i c e . I t c ons is t s o f s i x s tage s wh ic h 
 

a re desc r i p t i on , f ee l i ng , ana l ys is , eva lua t i on , ac t io n p lan an d c onc lus ion . 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

2 



I w i l l ana ly z e m y sk i l l s an d ho w I c a n im prov e them. Sk i l l s wh ic h w i l l b e use f u l t o m e i n ev e r y as pec t o f l i f e . Bu t I w i l l f oc u s 

m a in ly o n t h e ac adem ic . I f oc u s o n my s t reng t h s bec aus e i t w i l l g i v e m e a g l imps e o f m y capab i l i t i es . A t t h e s am e t ime , I nee d 

t o f ocu s o n my weak ness s o t ha t I c a n deve lo p m y s k i l l s a n d con f iden t l y dea l w i t h obs tac le s i n ac ademi c a n d emp loy ab i l i t y . 

W i t h t h e h e lp o f SWO T t oo l s I w i l l unders t an d my s t r eng ths , weak nesses , t h rea t s a n d oppor t un i t i e s a n d I w i l l us e t h e t ab l e f o r 

ac t io n p lan . 
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STRENGHTS WEAKNESSES OPPORTUNITIES THREATS 

• O rgan iz a t ion  
• Manag ing  t im e  
• D ip lom acy  
• Re f l ec t ion  
• P rob lem So lv i ng  
• Dec i s ion  mak ing  
• No t e - tak i ng  
• W ork  under  s t r ess  

• Ana l ys is  
• Academ ic  wr i t i ng  
• D ig i t a l  Sk i l l s  

• Done  wor k  on  t im e  
• Harm on ious  wor k ing  

env i r onm ent  
• Mo t i va t ion  peop le  
• B igger  wor k  t eam  
• Be t t e r  o r gan i zed  

wor k  
• So lv ed  p rob lems  
• De t e rm ina t i on  and  

c on f i dence  
• Foc us  on  ever y  

de ta i l  

• Lear n ing  
• Ga in ing  know ledge  
• Bec om ing  a  s k i l l  
• P rac t i ce   
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DESCRIPTION 
 
 

STRENG HT S AND OPPO RTUNIT I E S 
 

• I w i l l f o cu s f i r s t o n m y s t r eng th s an d t h e oppor tun i t i e s t he y a r e ex pec t e d t o p rov id e me . M y o rgan iz a t io n w i l l h e l p 

m e g e t t h e j o b done m or e exped i t i ous l y , o n t im e o r s oone r , wh ic h i s use f u l f o r m anag in g m y t ime . Th i s i s a v e r y 

v a luab l e s k i l l t ha t i s a p r i o r i t y f o r em p loyer s . W i t h t hes e s k i l l s , I w i l l eas i l y g a i n t h e t r us t o f m y co l l eague s a n d 

em p loyers . Bec ause I w i l l n o t c rea t e d i sc omfo r t o n t h e pa r t o f t h e as s igne d dead l i nes . The y w i l l n o t b e 

unnec ess ar i l y s t ress e d i n t e rm s o f t h e t a rge t s we hav e t o reac h a n d t h e t ask s impose d o n us . D ip lom ac y i s a 

un iqu e qua l i t y t ha t make s i t eas ie r f o r u s t o c ommun ic a t e w i t h peop le . W h o wou l d n o t b e s a t i s f i e d w i t h a sm oot h 

d i a logue . Th i s qua l i t y w i l l p rov id e m e w i t h ha rmon iou s an d mor e c omp le t e c ommun ica t i on , wh i c h i s a l s o 

impor tan t f o r t h e wo rk env i r onment . Whe n I t a l k t ac t f u l l y , r e f le c t i n g o n o t he rs au t omat i c a l l y becom e s eas ie r a n d 

mor e e f f ec t i ve . Th is a ls o open s u p oppor tun i t i e s f o r s t r onge r co l l eg ia l r e la t i ons h ips . Ther e a r e m an y d i f f e r en t 

aspec t s t ha t I c a n r e f l ec t o n suc h as : mo t i va t ion , o r gan iza t i on , dec i s io n mak in g a n d o the rs . Dec i s i o n m ak in g i s a 

s e t o f qua l i t i e s t ha t w i l l h e l p me manag e m y t ime . Th i s i s a s k i l l t ha t make s a pe rs o n f ee l mor e con f iden t i n 

t hems e l ve s an d in t he i r o wn po in t o f v i ew , wh ic h o f course s hou l d b e c o r rec t . Wr i t i n g no te s i s a way tha t eve n i f 

y o u fo r ge t somet h ing , y o u m igh t m is s i t a f t e r l ook in g a t y ou r no tebook . As we l i k e t o s a y i n ou r coun t r y , Bu lga r i a -

" Smar t peop l e a lway s wr i t e down , a n d o t he r s rem embe r w i t hou t no t es " . W ork in g i n a dynam i c env i ronmen t i s a 

p l easur e f o r me , a l t houg h i t i s p l easan t i n t h e f i r s t pe rs on an d r ev ea l s t h e po t en t i a l i n o u r pe r sona l i t i es . An d i t 

a l s o he lp s ou r pe r sona l deve lopment , bec aus e l i f e doe s n o t a lway s p rov id e u s w i t h a n eas y way . Th e ab i l i t y t o 

wor k unde r s t r es s w i l l p rov id e secur i t y i n t h e qua l i t y o f wor k don e an d f l ex i b i l i t y . W h ic h i s a lso l i k e d an d 

r ecomm ended . 
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Weaknesse s and Threa ts 
 

• I hav e t o c onc en t r a t e o n m y wea k s k i l l s t o dev e lo p t he m a n d m ov e them t o m y s t reng th s s o t ha t I ca n improve . I 

wan t t o shar e w i t h y o u a quo t e t ha t i s m o t i va t i n g whe n we f oc u s o n o u r weak nesse s - " Thousand s o f k i l om ete r s 

s t a r t w i t h a sma l l s tep " - L ao Tzu . I n m y consc iou s l i f e I ha d t o d o ana l yzes , bu t f a r f r om p r o fess iona l ana lyz e s 

a n d I s t i l l hav e n o exper ience . Ps ycho log i ca l l y s peak ing , un t i l yo u g e t ou t o f you r c omfo r t z one , t he r e i s n o wa y t o 

k no w i f yo u w i l l c op e w i t h t h e t as k o r f a i l . I hav e n o t ye t ana l yze d i n a p r o fes s iona l way i n m y wor k env i ronment , 

b u t I am s u r e t ha t w i t h t h e ac qu is i t i o n o f k now ledg e a n d p rac t i ce I w i l l deve lo p t h e ab i l i t y t o ana ly ze . I n t e rm s o f 

academ i c wr i t i ng , I hav e l i t t l e ex per ienc e f r o m h ig h sc hoo l , wher e t he y on l y wan t e d us t o kno w t h e mat e r ia l i n 

t heor y . Bu t I w i l l deve lo p m y s k i l l s w i t h t h e ac qu i r e d k now ledg e f r om t h e s ta r t e d cours e - H ighe r Educ a t io n Sk i l l s 

f o r t h e Wor kp lace . D ig i t a l sk i l l s a r e no t m y s t ron g po in t e i t he r an d I w i l l dev e lo p t hem i n t h e sam e wa y a s 

academ i c wr i t i ng . Thes e s k i l l s w i l l imp rov e my wor k an d p roduc t i v i t y . Whe n I deve lo p t hem, I w i l l becom e 

c ompeten t enoug h fo r t h e p ro f es s io n I wan t t o pu rs u e - a leader . An d I w i l l dev e lo p m y sk i l l s w i t h t h e cours e t ha t 

w i l l p r ov id e m e w i t h t h e necessar y i n fo rmat io n t ha t I w i l l s t a r t p r ac t i c i n g i n m y wor kp lac e . 
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FEELINGS 
 
 
 

• I f ee l qu i t e con f iden t an d c l ose r t o m y des i re d goa l w i t h t h e s t a r t o f t h e c ours e - . Th i s cours e i s pa r t o f m y p la n f o r 

m y c a ree r deve lopment . I f i n d deve lop in g m y weak nes ses a n exc i t i n g c ha l leng e t ha t I w i l l ac cep t . I de f in e i t a s a 

gam e tha t I w i l l w in . P r ogr ess io n make s peop l e f ee l a l i ve , f u l l an d fo r eve r y oung , a s I s a y i n t h e boo k " I k iga i : The 

J apanes e Sec re t t o a Lon g a n d Happ y L i f e " b y F rances c M i re l es a n d Hec to r G arc ia . 
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EVALUATION 
 
 
 
 
 

• Dur in g my pers ona l deve lopment , I hav e encoun t e re d a l l s o r t s o f p r ob lem s tha t I hav e l ea r ne d f rom . W he n I 

s t a r t e d go in g t o schoo l , I becam e acqua in t e d w i t h t im e managem ent , wh ic h wa s n o t ve r y d i f f i cu l t f o r me , becaus e 

I am o r gan iz ed a t f i r s t . Fo r my peac e o f m ind , i t i s impor tan t t ha t t he r e i s no wor k l e f t f o r t omo r row . I f I hav e a 

p rob lem i t need s t o b e r es o lve d a s qu ic k l y a s poss ib le , wh i c h c on t r ibu te s t o m y ab i l i t y t o so lv e p rob lem s tha t a r e 

s o r te d b y dec i s io n mak ing . As f o l lows , "Yo u don ' t l ea r n t o wa lk b y f o l l ow in g r u l es . “Yo u lea r n b y do ing , a n d b y 

f a l l i ng . " R i cha rd Brans on . I t i s n o t ex pec te d tha t my dev e lopmen t o f Ac ademi c Wr i t i ng , D ig i t a l Sk i l l s a n d Ana lys i s 

w i l l n o t b e easy , bu t w i t h a we l l - p repa re d p la n a n d d i l i genc e , I w i l l deve lo p t he m t o a lev e l s a t i s f ac to r y a n d 

s u f f i c ien t f o r my des i r e d p ro f ess ion . 
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ANALYSIS AND CONCLUSION 
 
 
 

• Ana l ys i s 
 

St reng t hs ou t we ig h weak ness e s and , a s a resu l t , weakness es w i l l becom e s t r eng th s a f t e r t he e n d o f t h e f i r s t 

academ i c y ear . 
 

• Conc lus io n 
 

I f we wan t t o deve lo p p r o fess iona l l y an d bu i l d a ca r eer , we mus t s tudy academ i c a n d emp loymen t sk i l l s . The y a r e a t 

t h e hear t o f t h e wor k p roces s an d i t i s i nev i t ab l e t ha t we w i l l no t encoun te r t hem . An d the y w i l l h e l p u s w i t h 

c on f i denc e a n d a j o b we l l done . 
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