


Within the research done for prison rehabilitation in England and Wales most of the attention is concentrated on how different rehabilitation schemes are used in prison, whether they work and whether people can rehabilitate in prison. Diversity and equality are important and with the literature that is available online is widespread with different studies that include details in which prisons can create an environment that is supportive for prisoners. In ‘‘The prison don’t talk to you about getting out of prison’: On why prisons in England and Wales fail to rehabilitate prisoners,’ Bullock and Bunce (2018) examined that the institution is failing to connected the right practices that can be effective when it comes to rehabilitation regimes within prisons (CJJI, 2017; HMIPP, 2013, 2017; Robinson, 2008). With using first hand accounts from prisoners this article has take their perceptions and the experiences they have lived, then looking at how rehabilitation is influenced by the organisation that runs them. They have also looked at how the rehabilitation schemes are implemented and how they work with the complexity of the prison climate. (Bullock and Bunce, 2018). 
The article ‘The prison don’t talk to you about getting out of prison’: On why prisons in England and Wales fail to rehabilitate prisoners.’(Bullock and Bunce, 2018) is composed of two parts. The first part discusses what the prisoners feel about the rehabilitation schemes and whether they work for them, drawing on how prisoners adapt to the environment of being in prison and whether the environment helps them rehabilitate. The second part looks prisoners’ views of the advantages and disadvantages of the prison system. The authors start their work outlining how they started their studies, including where they found their information (Clemmer, 1940; Crewe, 2009; Irwin and Cressey, 1962; King and Elliott, 1977; Liebling and Arnold, 2004; Morris and Morris, 1963; Sparks et al., 1996; Sykes, 1958). They state that many people’s opinions of prisoners are that they must be self-reliant, and rehabilitation should be done alone; if things do not go well for them, it is their own fault. Bullock and Bunce (2018) have the opinion that the rehabilitation of prisoners, is not fully supported by prison staff who are failing at doing their job of helping inmates with the process of prison. Linking to a book written by Hollin and Bibly (2007), they say that there is a belief that professionals should intervene to improve the lives of inmates, and that it is their job to offer opportunities for prisoners with mental health issues to be given a correct diagnosis and with this be able to implement the correct treatments to help prisoners rehabilitate in a way that works best for them.

It is believed that the rehabilitative ideal might have collapsed. The government however still aim to pursue goals to keep rehabilitative ideals within penal policy. Many scholars argue that contemporary policies which blend the notions of punishment, rehabilitation, (Hutchinson, 2006 ; Robinson, 2008). They talk about the lack of interventions to help prisoners continue their rehabilitation after their release.  Bullock and Bunce (2018) began their research believing that the institution should take responsibility for the rehabilitation of the prisoners, however, they found that they take little responsibility. They show that prisoners take the burden of rehabilitation on their own and are forced to fight to get access to the correct support and resources they need to help them through their sentencing.

This article looks at what the prisoners’ opinions are and what they have experienced first-hand. They include some quotes that from prisoners that are involved in the rehabilitation schemes within the prisons. The overall perception of this article is that there is an institutional failure to take responsibility for rehabilitation, and that it is now up to the prisoners to rehabilitate themselves (CJJI, 2017; Crewe, 2011).Their main perception is that there is an institutional  failure to take responsibility for rehabilitation, and that it has now been given to the prisoners to do it for themselves this is seen in CJJI (2017) and Crewe (2011). They have shown that from their research there is a lack of interest from the correctional staff in wanting to help towards rehabilitation.

Bullock and Bunce’s(2018) study have shown a professional and concise understanding of the topic they have researched. A strength from this article that they shown empathy towards the prisoner’s experiences, including ways in which if done correctly people can rehabilitate when they are in prison. They started their article that prison is an undeniably but contested place for prisoners to rehabilitated. From their findings they have shown that even though policy in England an Wales state that there is a need for plans and supported rehabilitation for prisoners while they are in prison and after they are released, the principles have not been put into practice when it comes to the actual task of helping. They have shown a strong understanding of what is going wrong and how it in turn affects the prisoners while rehabilitating. However, even though what they have written is strong, it could come off as a little bias in terms of the fact that they have not done interviews with the prison staff themselves. The belief is that if they did this the article could have had a better critique of the failures of the staff if they had first hand accounts from them.
In sum, Bullock and Bunce (2018) have done an excellent job in help us having a better understanding as to why so many prisoners do not rehabilitate while they are in prison. Stating that the institution itself does little to provide a positive climate in which motivates the prisoners attitudes to committing crimes and being able to come up with plans to be able to change their way of living (Maguire and Raynor, 2017). Their aims to show institutional failure has been met and how with these failures rehabilitation is harder to be completed correctly.
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This report will reflect on what I have learnt about the court system, looking closely at bias within that, using my own opinions and research I have found. For most of my teenage years and adult life I have always been interested in learning the ins and outs of what happens when people are taken to court. The courts have an important role within the criminal justice system, it is the place that holds the rule makers and the rule enforcers. According to Cownie et al (2007:31) “Courts make law when they interpret statutes, when they give a legally authoritative explanation of what the Act means.”  It is vital for the justice system to provide as safe environment for everyone no matter what you look like or what your background is. However, in many peoples opinions the justice system is seen and not fair or just. I believe that people who have had personal experience with racism especially when it comes to racism will lead that part of society to have a negative perception of justice. I have always believed that it is the courts job to be fair and un-bias but from the research I have done that is not always case. I have learnt that bias is not uncommon in the court of law especially with specific groups. The main biases I have seen are within in race and gender, this was not only bias of the people on trial but also the people who work in the courts. It is no secret that in past bias was much worse especially when it comes to a person’s race or gender. This is not just evident in the UK but in different places in the world, including the US There has been more discussion in the past decade about the diversity of race and genders in the Judicial system (Arrington, 2020; Breger, 2018; Hernandez & Navarro, 2018; Johnson, 2017; Sen, 2017; Slotnick et al., 2017; Thurston, 2019). 

In England and Wales research has shown that in the criminal system people of minority backgrounds make up most of the population when it comes to the prison system. I have seen that bias does not only come from the people on the jury but even the judges. Judges are human, so like everyone they are not strangers to being bias, this could because of what they have experienced in their life, this has been established well in research (Harris & Sen, 2019; Wistrich & Rachlinski, 2017). Even though there’s research explain why some judge’s life experiences lead them to be bias there is a lack of theoretical models that investigate the social and psychological factors that could explain their bias. Neily (2019) has stated that even though judges take an oath to be impartial when it comes to their legal approaches, they could still have unintentional bias because of their life experiences. Defendants do not just face racism based on how they look but also how they sound. When some people hear an accent in court they can sometimes be biased based of their beliefs after hearing how someone talks, it can bring out stereotypes. In my opinion I find it hard to believe that some people can be racist just because you have an accent. There is several research that have shown that people can be discriminated because race and gender. This mind set has affected both mock and real jurors’ legal decisions (Carter & Mazzula, 2013; Cohn, et al ,2009) with the outcome being that people of racial minority are more likely to have charges pressed or even prosecuted the their white counterparts (Wu, 2016). Accents have always been part of a stereotype with certain groups it could lead to bias and discrimination (Chin, 2010).  When persons are assessed solely on spoken words rather than speech content, accent bias emerges (Matsuda, 1991). Listening to accented speech needs extra cognitive resources or disturbs understanding (Pickel & Staller, 2012;Floccia, et al, 2006). Accents, on the other hand, are more likely to be a representation of a speaker's social identity (Forgas, 1983) and serve as a cue for race, ethnicity, and/or national origin, as well as the continuation of negative stereotypes (Lippi-Green, 2011; Reisigl & Wodak, 2000; Schnake & Ruscher, 1998). Researchers have discovered that Black and Latino defendants got lengthier sentences than White defendants in criminal trials, even after adjusting for the seriousness of the offence, in research on race in the court system (Cohn et al., 2009; Mustard, 2001; Sommers & Ellsworth, 2001). From this research I have the belief that racism is not just stuck to how people loo but also how they sound.

There is a point to make that the courts do have a way to combat racial bias (Sommers & Norton, 2007, 2008), for example when attorneys go through jury selection they use preemptory question to ask the jurors if they are able to be neutral and keep baises out of there decision makings (Schuller et al., 2009). Furthermore, racism theories suggest that people frequently display theirself as fair and unbiased individuals (Dovidio & Gaertner, 1986; Son Hing, et al, 2002); thus, simply asking jury members if they would stay fair may not capture racial bias attitudes, and this method provides limited information about its meaning in juror decision making. Similarly, psychological research on racial dynamics would show that racial attitudes, biases, and prejudices are more subconscious processes ( Carter, 1995; Helms, 1990), and many legal strategies ignore this conclusion (Dovidio, et al, 2002).

Race is not the only bias that is shown in court but also gender, especially for women. Gender inequality is mirrored in conventional notions about the roles of men and women, and while those ideas have evolved through time, the assumptions and prejudices that drive them are frequently deeply ingrained. In court women are treated differently than that of males, because of stereotypes around women it could lead to unlawful discrimination. In prison population only 5% of that is taken up by women (Equal Treatment Bench Book, 2013). Women were less represented in the courts than now, in the past five there has been an increase in the proportion of women in both the police and judiciary system (Ministry of Jusitce, 2011). Many people believe that women are less likely to commit crimes than that of men, in comparison they believe that men are more likely to commit more violent crimes than women. In my opinion women are more than capable to commit the same as men. From what I seen in my own opinion in the past 20 years women had better chances in courts, especially when it comes to employed as a judge. That is also the same for being able to take part in jury selection and having their opinions heard.
In many domains there are a lot of gender bias when it come to decision making, this also includes in the courts (Biernat & Vescio, 2002; Cuddy, et al, 2004; Lachance-Grzela & Bouchard, 2010; Rudman & Phelan, 2010). In the judicial system it shows that many individual have gender ideology which have significant influence on the legal decision-making. When it come to both real juries and even the mock one it has been shown that they can become influenced based on gender on cases such as those of lost income and even that of wrongful death suits (Girvan & Marek, 2016; Goodman, et al , 1991). When it comes to judges no matter what their point of view is or their beliefs they should have an un-bias opinion no matter what the case is. When it comes to the subject of a case and decision, judges should have a better understanding of what is right and what is wrong, this should mean that they should be un-bias no matter of the gender of the defendant (Langton & Cohen, 2008). According to some study, judges' decision-making experience may assist them avoid the impacts of cognitive biases. Schmittat and Englich (2016) discovered, for example, that judges with domain experience participated in far less confirmatory cognitive processing than other persons (Rachlinski, et al, 2011). Several studies have found that judges' decision-making skill does not shield them against typical cognitive biases (Rachlinski, et al, 2015).

In my opinion even though bias has improved a lot there is still an issue of unconscious bias, the justice system itself however have had come up with solution in which they are able to assure that there is no bias in courts. That especially is event in how they vet jurors by asking questions to make sure they can be fair and just in there decision-making.
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