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Task 1: Personal Brand
My personality, abilities, values, attitudes, and behaviour all contribute to my personal brand. I think my personal brand is built on my willingness to learn, responsibility, compassion, and care. These attributes are crucial because my career objective is to become a children's nurse and offer children and their families excellent care and support.
My empathy is one of my strongest traits since I recognise that others can be going through challenging times and want emotional support. In addition, I value cooperation, communication, and treating everyone with respect and decency. These attributes can support the development of good connections with kids, parents, and other medical professionals. However, I understand that to get ready for a career in healthcare, I must continue to build my knowledge, confidence, and communication abilities.
I will concentrate on honing my professional communication skills, obtaining relevant work experience, and taking advantage of training possibilities to build my personal brand. To figure out my strengths and areas for development, I will additionally use input from supervisors, coworkers, and tutors. When I apply for jobs, I may make a good impression by keeping a professional demeanour, being on time, wearing appropriately, and showing a positive work ethic.
In addition, I will enhance my resume and get ready for interviews by emphasising my accomplishments, experiences, and abilities that show my fit for children's nursing. To get more knowledge about the healthcare industry and the prerequisites for becoming a children's nurse, I will also take advantage of professional networking possibilities.
In conclusion, building my own brand will make me more self-assured, competent, and employable. I may work toward reaching my career aim of becoming a successful children's nurse by consistently honing my abilities and showing compassion, dedication, and professionalism.

[image: ]Task 2: Network Map and Rationale
The four main pillars of my personal network—career, support, social, and community—are essential to achieving my objective of becoming a certified children's nurse. 
Career Network
This includes career counsellors, placement supervisors, university instructors, and potential employers. They provide expert advice, specialised information, helpful criticism, and opportunities for work experience—all of which are crucial for helping me acquire the clinical and employability skills I'll need. I could be more proactive in fostering these contacts, going to careers fairs, staying in contact with placement teams, and improving my resume to help me create stronger, more advantageous professional partnerships.
Support Network
My emotional and practical foundation is made up of family, close friends, and reliable professionals. They support me in staying focused, controlling my study stress, and recovering from difficult situations. However, depending solely on a small circle has its limitations; if one person is absent or has a narrow perspective, I may miss out on several forms of assistance. extending this network by establishing connections with mentors and fellow students.
Social and Community network
Friends help me stay grounded and avoid burnout, and my social network promotes balance and wellbeing. I engage with the people and places I want to help through my community network, which includes volunteer teams and local healthcare organisations. This increases cultural awareness and demonstrates dedication to the position, but I know I could do more by participating in community projects, which would help me better understand the people I want to assist.
All things considered, my network offers a strong basis for both my career and personal growth. I can identify its advantages and disadvantages by critically evaluating it. As I work toward becoming a children's nurse, I may increase my self-assurance, resilience, and employability by preserving current relationships, making new ones, and looking for growth opportunities.





Task 3: Blog
Children's Mental Health in the UK: Why Early Support Matters
Introduction
In the UK's health and social care system, children's mental health is a significant concern.  Children's thoughts, feelings, behaviours, and interpersonal connections are all impacted by their mental health. A child's daily life may be impacted by issues including anxiety, sadness, bullying, and school demands. To guarantee that young people receive the appropriate care at the appropriate time, it is crucial to increase awareness of children's mental health( Robson, 2021).
Why is Children's Mental Health a Concern?
Growing up causes emotional challenges for many kids and teenagers. Stress and anxiety can be exacerbated by bullying, social media, family issues, and school expectations. Some kids could have trouble expressing and their emotions; their difficulties might go unrecognised. About one in five children and young people between the ages of 8 and 25 had a likely mental condition, according to NHS England's Mental Health of Children and Young People in England, 2023 survey. This emphasises how critical it is to identify mental health issues and make support available. 
The Roles of Health and Social Care Services
Professionals in the fields of health and social care are crucial in promoting children's emotional health. Teachers, school nurses, general practitioners, social workers, and child and adolescent mental health services can all assist in identifying issues and matching kids with the right kind of support. Early intervention is especially crucial since it may stop problems from getting worse. For instance, a youngster who is anxious might benefit from talking to a trusted adult, getting help at school, or being sent to a mental health specialist. Accessing assistance, however, might be difficult. Children may not get timely assistance due to long wait periods, a lack of services, and the stigma associated with mental health. Additionally, families could find it difficult to comprehend the services that are offered. NHS England (2023).
How Can Parents and Carers Help?
By listening without passing judgement and understanding it's not easy to share emotional within the communities they should be able to put on anti- bullying programmes and a mental health safe space for the children to go, establishing a secure space where children feel free to express themselves.
Conclusion
The UK's health and social care system should give children's mental health top priority. Despite the availability of support services, obstacles to receiving assistance continue to be an issue. Professionals, families and communities can collaborate to safeguard children's emotional wellness and assist them in realising their full potential by raising awareness, lowering stigma, and enhancing early intervention.
Task 4-NHS Equality, Diversity and Inclusion Quiz
What is the primary goal of the NHS Equality, Diversity, and Inclusion Improvement plan?
Is to tackle discrimination, reduce health inequalities and create a fair, more comprehensive workplace for the NHS Staff to work in the environment and to ensure that all staff are treated fairly and Equal with respect.
How does the NHS EDI  Improvement Plan propose to tackle the gender pay gap?
By encouraging equal compensation, fair hiring practices, and equal opportunities for professional advancement, the improvement plan looks to close the gender pay gap. It pushes NHS institutions to examine salary disparities, increase access to leadership positions, and guarantee that women have the same changes for advancement and growth as males.
What is meant by the term "Intersectionality", as used in the NHS EDI Improvement Plan?
Intersectionality means understanding how various aspects of a person’s identity, for a example a black female in the NHS that has a disability may experience some form of discrimination related to her race and sex.
Why is it important for the NHS to create a psychologically safe work environment?
Improve Patient Safety- Errors and risks are identified and addressed early when employees feel comfortable speaking up, owning up to the mistakes become patient harm reporting incidents honestly helps everyone learn from their mistakes.
Support staff wellbeing- By working in an environment that has free speak or unfair blame reduces stress, burnout and sickness absence, staff who feel respected and value are unlikely to leave the workplace.
How does the NHS EDI Improvement plan suggest improving the experience of internationally recruited staff?
Clarity and assistance prior to arrival
Before they join, give them quick, clear instructions on work terms, immigration regulations, visa requirements, details on accompanying family, financial issues, and career paths.
 Thorough onboarding and induction
Provide welcoming, well-organised onboarding programs with pastoral care, as determined by staff survey responses, cohort reviews, and turnover.
Incorporate helpful welcome, orientation, and continuing pastoral care to support integration and settling.
What role does leadership play in advancing EDI objectives according to the NHS Improvement Plan?
Leaders must promote psychological safety and a sense of belonging, convey clear values and expect behaviours, and set an example of zero tolerance for bullying, harassment, and discrimination.
By making EDI a regular agenda item, interacting with staff networks, and paying close attention to under-represented groups, they must actively promote inclusion.
Identify one way the NHS EDI Improvement Plan aims to reduce health inequalities within the workforce?
To detect and resolve disparities in health and wellbeing experiences across all staff groups, it is essential that all employees have regular wellbeing conversations with their line managers using the national NHS health and wellbeing framework. This is reinforced by focusing on individuals who are most disadvantaged using disaggregated data from the NHS Staff Survey.
Why does the NHS EDI Improvement Plan emphasise the importance of collecting and analysing data on protected characteristics?
To successfully focus interventions
Instead of using general "one-size-fits-all" solutions, data guarantees that resources and actions go where they are most required.
It supports pledges, such as closing the pay gap by gender, race, and disability and monitoring the experiences of employees hired abroad, those with disabilities, LGBT+ employees, and others.
 To make organisations and leaders answerable
This data must be routinely reviewed by boards; progress is monitored through dashboards and made public.
Explain how flexible working policies can contribute to equality and inclusion in the NHS workforce?
removes obstacles for people who have more caregiving duties
favours women disproportionately, allowing them to continue working, advance, and close the gender representation and pay inequalities because they still handle the majority of childcare and household responsibilities.
helps caregivers—including those who look after elderly or disabled family members—maintain their jobs rather of having to quit.
 Assists employees with long-term medical conditions and those with disabilities
Reasonable changes include flexible hours, altered schedules, or relocation, which allow employees to attend appointments, manage health requirements, and safely stay at or return to work.
What is one strategy mentioned in the NHS EDI Improvement Plan to combat bullying and harassment in the workplace?
Ensuring that staff feel safe to speak their mind when they need too and raise concerns if they have any. Every staff that works in the NHS should be treated fairly and equal with respect for each other NHS Trust (2024).
Task 5: A Letter to Yourself
Dear 16-year-old me,
I'm writing from a place where that heavy, tight-chested feeling you carry around right now has finally loosened. I know you're struggling, the exam pressure, the friend group falling apart, the quiet voice telling you you're not keeping up. You think the answer is to push harder, stay up later, and never let anyone see you cry. Let me tell you what I wish I'd known then. Sometimes you struggle to express how you truly feel. However, I want the 16-year-old me to understand that sometimes it's okay to not be okay.
One important thing I've learned about was Emotional intelligence means recognising and understanding; managing your own feelings, if I've learned this earlier you might have find it easy to express my feeling to others instead of keeping it locked away, talking to someone you fully trust does not make you weak as a person it just means you need to talk it out and ask for support when it is needed( K. 2023)
Resilience is all about the ability to cope with different challenges, adapt to difficult situations and just moving forward and to understand that life will not always go to plan as you think, having difficult experiences does not define who you are as a person. Most importantly always believe in yourself you do not need to face everything head on by yourself( D. 1995)
With Love,
Your Older Self.
Task 6: GANTT Chart
GANTT Chart my future Employment Goal- Paediatric Nurse
[image: ]
My long-term career goal is to become a registered Children's Nurse, providing compassionate, safe and person-centred care to children and young people while supporting their families. Having this Gantt chart will outline the steps I will take to achieve this ambition. I will do research on the qualifications and entry the requirements for children's nursing, I will continue to develop transferable skills through my studies such as communication; empathy; teamwork and safeguarding awareness.
I will also look any type of Volunteering work that does with becoming a children's nurse to have more experience with working with children and young children, to gain more confidence and understanding of their needs. To become a children's nurse will require completion of a NMC nursing programme. Throughout my development I will seek feedback from my tutors and professional to build a professional connection within healthcare. The timeline is flexible because course, requirements and placement may change. My progress will help me to have an idea of where I need to improve on the areas and stay focused on achieving my career long-term goal. Also, by doing the chart it will help me to monitor my progress that I've achieve.

Task 7: Making Changes- Report
Implementing Change in a Care Home
As the manager of a care home, I would implement a new digital care recording system to replace paper-based records. This change will aim to improve communications between staff and residents to reduce the recording Erros and to make sure that all the residents will receive safe, effective person- centred care.
How the Change will be Achieved
The first step would be to assess the current recording system to identify problems, such as missing information and delays in sharing updates. I would consult the care home staff, nurse's residents and their families to get a better understanding of their views and tell them what the benefits are of the change. Staff would receive extra training on how to work the new digital system correctly.
It's important to have regular meetings and feedback sessions that would identify the problems and make sure that staff feel well supported with using the new system.
The skills required would be to have teamwork; problem- solving and decision- making skills that would help me to address the technical difficulties and to be able to respond, however having digital skills and organisations skills would be benefit.
One possible Barrier would be that most staff would find it hard to not use paper records. I would address this by explaining the benefits and listening to concerns and providing ongoing support another barrier would be the cost of purchasing equipment (Lewin, 1947). Change management model that provides structured approach in the workplace.
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