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  ABSTRACT
This report aims to measure the impact of sustainable development goal in United Kingdom, the school meals program is the largest nutritional program for school-aged children in the UK (United Kingdom). However, many children do not receive help from the free food program because of restrictions, this report aims to highlight the extent to which financial poverty can affect a people about the cost of living. Also, many inequalities are seen in the labour market, women are exposed to inferior treatment more particularly the payment of wages. Moreover, although gender equality is known by all, LGBT people do not define themselves as apart from a gender, they are most often victims of discrimination within society. The government makes efforts to put an end to the various inequalities that they meet within society.

  

INTRODUCTION
The aims of this report to assess, examine and show the challenges to health, wellbeing and sustainable development in the UK (United Kingdom). health, humanitarian order, but, in the case of this report, the evaluation will be based on free food in schools and financial poverty. Because with the succession of events such as covid 19, Brexit and the war in Ukraine What the UK has experienced for the past 5 years, the cost of living has become remarkably high. Well-being, health, sustainable development, and the sustainable development goals are important concepts for the progress and improvement of health conditions in the world, including the United Kingdom. Nevertheless, these concepts are of capital value for daily life because it aims to stabilize poverty, repair inequalities and ensure well-being for all.
As this report focuses on 2 sustainable development goals, gender equality is the goal that will critically assess how women are discriminated against in the workplace. This report will discuss the strategies that the UK government is putting into practice to tackle poverty (financial and food for children in school). Then, through critical analysis, it will prove how the UK government should put in place a system promoting equality between men and women in the workplace, that two people of the opposite sex exercising the same profession should have the same payment. Finally, some comments will be given, not only to make suggestions but also to supply solutions promoting the fight against poverty, also to limit or even put an end to gender discrimination in the workplace. Thereafter, it will be a question of elaborating the discrimination and inequalities that LGBT people suffer. Finally, we will discuss the strategies that the government should implement to support LGBT people.


INTRODUCTION TO CONCEPTS
WELLBEING
Well-being is a general feeling of pleasure and fulfilment provided by the full satisfaction of the physical needs of the body and/or the mind (wellbeing people,2023). Well-being is not just the absence of disease or discomfort. It is a complex combination of factors in a person's physical, mental, emotional, and social health (WHO,2021). So why invest time, effort, or money in perfecting well-being? Until more recently, this question was ignored in scientific research. However, since the launch of positive psychology, a lot of research has been done on the benefits of happiness and well-being (Heathwood, 2021). This has shown many psychological, social, physical, and productivity benefits related to well-being, some of which are highlighted below. well-being is important in general for the health of all human beings, it makes it possible to overcome the difficulties of life,) nevertheless, the stages of life can have an impact on well-being, as can physical or emotional trauma following a typical incident (starjumpz,2023). Here are a few reasons why wellness is important:
-Well-being reduces health problems
 The most important benefit of well-being is that which it brings to the health of the individual. The experience of a greater degree of well-being is now strongly linked to many physical health benefits, highlighting the connection between body and mind (a mind healthy = a healthy body). People who experience a high degree of well-being benefit from a lower incidence of cardiovascular disease, strokes, sleep disturbances, and lower cortisol levels. Well-being does not always mean happiness or that people are affected by experiences, but poor well-being can complicate daily management(mind,2020).
· Well-being promotes social cohesion
 Well-being can be linked to several different benefits, including better social cohesion. Well-being often helps to improve the relationships you may have with your friends and family. When you are happy, your interactions with the people around you will of course also be healthy, no one can have excellent communication skills without adequate well-being. social cohesion contributes positively to mental health by favouring the age and socio-economic situation of individuals, in addition, it promotes the integration of people's integration and their participation in social life (Elands et al., 2018).
SUSTAINABLE DEVELOPMENT
Sustainable development is a form of economic development whose aim is to reconcile economic and social progress with the preservation of the environment, the latter being considered as a heritage to be passed on to future generations (Youmatter,2020).
sustainable development is important to meet the needs of humanity, reduce inequalities and Support social cohesion. Economic efficiency by reducing extreme poverty and guaranteeing the employment of the greatest number in economic activity with dignity. Sustainable development is supposed to be able to combine several requirements:
Satisfaction of the essential needs of current and future generations, in relation to demographic constraints (water, food, education, health, employment),
improvement of the quality of life (social services, housing, culture, etc.),
respect for human rights and freedoms,
Reinforcement of new forms of renewable energies (wind, solar, geothermal). Although personal development is important, it also presents risks and limits such as the risk of a drift towards models which admit the substitution of capital natural by capital of knowledge (Barkemeyer et al,2014). Such models are defended by American organizations, Appropriation, by the powers mastering information technologies, of international standardization and regulation mechanisms, allowing the richest to impose a model which leads in fact to an even greater distribution most unfair of knowledge, and therefore of natural resources.
    HEALTH
Health is the physiologically normal and regular state of functioning of a living organism, especially for human beings, it means that no vital function is damaged or injured, independently of the infirmities or abnormalities whose individual could be reached (WHO,2023).
Better health is essential to happiness and well-being. Better health is also important to economic progress, since healthy populations live longer, are more productive, and save more. However, health is the greatest wealth because only healthy people can contribute to increased productivity which, in turn, improves economic results and contributes to the sustainable development of a nation (Husereau et al., 2022). Health is important because it promotes social and economic progress, health evolves as society develops, and great social inequalities are equal to great disproportion in health (Marmot, 2020).
SUSTAINABLE DEVELOPMENT GOALS
A sustainable development goal is a mode of development that ensures the satisfaction of the essential needs of current generations, particularly the poorest people while safeguarding the ability of future generations to meet their own needs (National geographic,2022).
A Sustainable Development Goals give the roadmap to achieve a better and more sustainable future for all. They respond to the global challenges that humans face, including those related to poverty, inequality, climate, environmental degradation, prosperity, peace, and justice. The goals are interconnected and, to leave no one behind, it is important to achieve each of them, and each of their targets (Rashed & Shah, 2020). although these goals are interconnected, it is necessary to know that the goals of sustainable development have three general goals which are: To overcome poverty in all these forms and in all countries, to protect the environment, and to guarantee prosperity for all (Tsalis et al., 2020).

     GOAL A- NO POVERTY
Poverty is "the state, the condition of a person who lacks the resources to afford a better quality of life, the material means to lead a decent life (Chen, 2023). For nearly 25 years, the number of people living in extreme poverty has steadily declined. (For example: of poverty decline) This trend underwent an abrupt reversal in 2020, following the severe disruption caused by the pandemic COVID-19 crisis, combined with the consequences of conflict and climate change, which were already responsible for a slowdown in the pace of poverty reduction. Poverty has increased during pandemic of covid 19 covid 19, but strategies have been put in place to fight against food insecurity and destitution (Pereira & Oliveira, 2020).
 Poor households have been particularly hard hit by income declines, job losses and work disruptions experienced during the pandemic, women, youth, and informal and low-wage workers, especially in urban areas, have been among the hardest hit (Husereau et al., 2022). Inequalities have grown both within and between countries, with long-term implications for access to opportunity and social mobility.
 Although global poverty has recently started to decline, returning to the pre-pandemic trend, 22 percent more people could live in extreme poverty in 2023 compared to pre-COVID projections, due to the lingering effects of the pandemic, but also the war in Ukraine and rising inflation (Moyer et al., 2022). Rising food prices have particularly adverse effects on poor families. Every child must have the opportunity to grow up in the right conditions, But the covid pandemic has made many English families poor, to remedy the situation, the expansion of free school meals has been one of the means to help families (Hirsch, 2023).
. Free school meal
England government has set up free school meal measures. These measures have aims related to health and the reduction of food insecurity. Speaking of health, England aims through the free school meal to promote a healthy eating and improve the health of young people, prevent obesity. Protect young people who are nutritionally vulnerable by offering them free meals. Offer nutritious and balanced meals at school to contribute to the improvement of school performance and behaviour at school (Cohen et al., 2021).
Although the government offers free meals at school, it is not accessible to all students. They favour children from low –income household, those from high-income families do not benefit. This logic at all correct. This is contrary to the principle of the human rights ACTS (1989) which show that there should be access to basic amenities including food, water and shelter.
Although the government offers free meals at school, it is not accessible to all students. They favour children from low-income households, those from high-income families do not benefit. This logic is not at all correct. the best because children should be treated fairly. If we stick to the simple fact that those who do not receive help from it, parents choose to make take-out meals for them, this could frustrate students who eat at school just because the quality of school meals may not be first class food. The government should supply free school meals for all students. The pupils who receive the free school meal are generally those coming from disadvantaged groups and super poor families (Gorard, 2012).
The UK (United Kingdom) government has made enormous progress to ease free school meals for students, after the covid 19 crisis and the war in Ukraine, the cost of living is exceedingly high, hence the inability of many parents to support themselves, needs of their children even less school meals. Several countries offer free school meals to relieve the parents of children from other expenses (Taylor, 2017). 
So, the government has put the necessary means to help parents of low-income backgrounds. Despite all the efforts made by the UK government to ensure that children receive help from the free school meal, many they do not have the privilege of receiving free school, particularly those from high-income parents. All children should have the same advantage because parents who have high salaries are sometimes even more financially vulnerable than those with low incomes, they pay high taxes therefore the free meal should be for all students and not for certain class of students (Gary, 2021).
Given the current monetary crisis, the government does not have enough funds to supply free food to all UK students, they are struggling to support 100 per cent due to insufficient resources. The reason for this lack may be because several refuges from Ukraine have taken refuge in England, suddenly the organizations and charities which also supported the government are no longer able to do so in view of the immigration boom (Jagtap et al., 2022).
. FINANCIAL POVERTY
Cost of living is affecting 90% of England population, which has led to general poverty, according to the Department of Labour, more than one in five people in the UK are considered poor. While economic health seems to be flourishing across the Channel, a report is sounding the alarm on the immense poverty affecting one in five Britons, Precarious contracts, historic and amplified austerity for ten years, the British economy has only fed the precariousness of some (McRae et al., 2023).
A poverty that undoubtedly played in Favor of Brexit, while leaving the Union would further weaken the poorest. One in five Britons lives below the poverty line in the world's fifth power... While the United Kingdom is in iron economic health, with unemployment at 4%, a huge part of its citizens is struggling to feed themselves, housing and consumption, the main cause being financial poverty (GOV.UK,2021).
 Financial poverty affects most of the population in England. The government has taken steps to ease the expectations of the most financially vulnerable. The government has set up a universal credit payment to support eligible people, precisely those on low incomes, to meet their cost of living such as housing, electricity, food (Hartfree, 2014). Payment which is made monthly in England. the Uk government has also created programs and free training for the unemployed, run by the job centre most of the time with the aim of allowing unemployed citizens to train at the end of regaining the world of work which will automatically be the solution for the financial problem met by the majority of the unemployed.
With Brexit, covid, and the crisis in Ukraine, the cost of living has become extremely high, this cost of living may be because the United Kingdom government went into debt during the covid 19 pandemic to occur to the needs of the population given the fact that several activities were paralyzed (Pickard-Whitehead, 2022). To reimburse the debts made during covid 19, the UK government went ahead to the system of increasing the prices of everything (UK PARLIARMENT,2023).
 Electricity bills have doubled, but which is deplorable and questionable is the fact of increasing the cost of electricity and gas and then offering aid of £60 per month for a period of 6 months, saying that it is to support the cost of electricity to the population. It is true that the government is making efforts to overcome financial poverty, but not enough is being done. how can the cost of living be increased without increasing the wages of workers? this question casts doubt on all the efforts provided by the Uk government (living wage foundation,2023)
 RECOMMENDATIONS
To reduce the poverty rate in England, the government should create means to eradicate poverty. The government should reduce the cost of living to allow everyone to manage themselves financially. To achieve a goal UK government should support reform and create regulations to reduce taxes, government should take a more comprehensive and diverse approach to ending poverty (BOND,2018). It will be advisable to build low-cost housing for allow any citizen of the Uk to be able to pay rent. in the United Kingdom, civil society works to reduce the poverty rate, through food banks they supply food to those in need to remedy their situation of precariousness (Bunyan, 2016).
GOAL B- GENDER EQUALITY 
    Gender equality It is an instrument at the service of equality, which consists of ensuring access for women and men to the same opportunities, rights, opportunities to choose, material conditions while respecting their specificities (united way, 2023).
Gender equality is a scourge that has undermined society for ages, women are the most vulnerable and the most affected and it even got worse during covid 19 (Carli, 2020).
Gender discrimination in workplace
The rules in terms of equal pay are generally truly diverse. The employer must ensure, for the same work, or work of equal value, equal pay between women and men. This obligation prohibits any wage differentiation based on gender (Loewenthal & Miaari, 2020)
 In general, this inequality is favourable for men than for women in most cases. Men are more favoured in several areas of work than women. To reduce wage inequalities between men and women. Leader, analyse and reform the laws at least once a year, allow women to remain themselves. Women are less likely to occupy high-skilled and managerial positions, have less experience within the company and differ from men in terms of duration (Bruckmüller & Braun, 2020).
Wage discrimination has a huge disadvantage because it penalizes women and their families in the short and long term since lower wages also have repercussions on social insurance and the level of pensions, but it also has consequences for society (Bruckmüller & Braun, 2020). The state must grant more social help while collecting less taxes and social insurance contributions. The economy has a lower pool of skilled labour when women are insufficiently present in the labour market. Finally, wage discrimination stands for a distortion of competition between companies.
But then, in several fields of work, in general, men occupy the best working positions than women. Overall, wages should be fair. To avoid discrimination, it will be necessary to develop a corporate culture of equal opportunity and non-discrimination. The government should encourage the promotion of equal opportunity and non-discrimination through concrete actions. Although it has laws and regulations to ensure that women and men are paid equally if they do the same work, women are still vulnerable and neglected (CIPD,2023). Uk government should promote and ensure the principle of equality reward not only between men and women performing the same types of work, but between men and women performing distinct types of work but which have equal value when analysed and compared based on objective criteria such as required qualifications, the efforts and the difficulties involved (Epic,2023).
Women have long been seen as destined to stay at home and take care of the house. has given birth and will be able to take maternity leave, which could have an impact on companies. For several years, women have been at a disadvantage in the workplace because several companies believe that women are not as productive as men. Is not true, this was the assumption put into practice by several companies. It took a lot of battle to assert equality between men and women. Before equality act 2010, women fought a lot to be treated the same as are men.
The equality act 2010 “is a legal framework to protect the rights of individuals and advance equality” (EHCRC ,2019). The business dimension of gender equality can also bring non-monetary benefits such as better governance, cohesion and creativity stimulated by diversity in the workplace. However, the existence of discriminatory laws forms a crucial obstacle to the participation of women in economic life; they hinder development and keep millions of people in poverty.
-Inclusion and Human rights of persons (LGBT)
Regarding gender, nowadays there is no longer just male and female gender but also there are other genders such as bisexuals, transgenes, lesbians, gays, they are all included in LGBT. LGBT are sexual minority whose sexual orientation and practice are different from heterosexual (Ozeren,2016). LGBT rights in the kingdoms United were recognized in the mid-19th century when sexual activity between men was criminalized and the state gradually supported the LGBT community (J. Langlois, 2015). Their inclusion was not so easy given human judgment. There are people who do not identify as gender, they belong to the LGBT group, they have been discriminated against for a long time because of their status, but over time society has come to accept them. 
Despite the progress made in many areas in recent decades, several people are still stigmatized in Europe because of their sexual orientation (real or perceived) or their gender identity. Many people in the (LGBT) group cannot fully exercise universal human rights, they are at considerable risk of hate crimes and often receive no help when attacked on the street (Flores et al., 2022). Some LGBT people's organizations are denied official registration or permission to hold peaceful meetings and rallies. The freedom of expression of LGBT people has also been subject to unjustified restrictions. People moved to Council of Europe member states to flee countries where they risked being tortured or executed because of their sexual orientation or gender identity.
Even though LGBT people are recognized in society in the UK, they are most often indirectly discriminated against by society. But they are supported by opinion leaders and politicians who take a strong stand against discrimination, violence and other manifestations of homophobia and transphobia (Klett-Davies, 2021). This is why the Commissioner for Human Rights has decided to include among her priorities the defence of the human rights of LGBTI people, the fight against discrimination based on sexual orientation, gender identity and sexual characteristics (Prime Minister's Office, 2022).
Several measures have been implemented by the UK government to end discrimination and to support LGBT gender people. Some of them are:
-Continue to develop the initiatives of diplomatic posts in the field of the rights of LGBT persons (awareness-raising actions, seminars, participation in events organized in support of LGBT people, On May 17.
- Support the level of support from diplomatic posts to local NGOs and activists and defenders of LGBT rights, and their protection when they are worried.
- Examine, in diplomatic posts, the facilities, consular, that can be implemented to enable the participation of activists in international events.
- Support the creation or consolidation of networks of associations and organizations active in support of the rights of LGBT people, in the French-speaking world where these networks are weakly structured.
                                                       (Government equalities office,2018).
Discrimination against LGBT people particularly affects the professional environment. However, homosexuality has developed throughout the world, there are still inequalities against LGBT people. In general, 20% of LGBT people report feeling discriminated against in the workplace, job search and others experience negative attitudes at work and anti LGBT discrimination (Mallory, 2015). A few are:
- Recognize the rights of LGBT people at all levels of life.
-Fight against discrimination, violence and hatred of LGBT people by creating sites dedicated to educating against LGBT people, including how to treat them well.
-Improve the daily life of LGBT people such as promoting their inclusion in several forums such as the sports environment, etc...

RECOMMENDATIONS
Governments should improve the legal status of women, their access to education and health care, strengthen their protection against violence, especially in armed conflicts, increase their economic opportunities and rights, and strengthen their participation in decision-making power (Ferguson, 2011).
In the area of rights and respect for LGBT life, the UK government must ensure the safety and protection against violence of homosexuals, also LGBT should be considered in health and social care regulation (Government equalities offices, 2018).



CONCLUSION
In conclusion, poverty is a daily scourge in society. Three quarters of British children come from low-income families. high. While considering the cost of life which is more expensive. The UK government should place particular emphasis on the nutritional well-being of all children without exception.
Regarding gender equality, women and men should have the same privileges precisely in the labour field. It is out of the question that in 2023 we are still talking about gender discrimination in the workplace if we stick to globalization. This is why the uk government must set up more laws allowing women to receive help from the same privileges as men if they perform the same task.
Moreover, LGBT people also suffer from discrimination within society. But all the same, the English government has set up several measures to support them. Several associations have been created with a view to asserting fair rights for all and end discrimination and restore equality.
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