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Introduction: Professional career development is a very significant part of as it finds the footprint in everyone’s professional career. It helps to set the goal of where a professional wants to be and where a professional is now. In this study I will demonstrate my understanding of my skills and knowledge through SWOT analysis, SMART, Johari Window, PDP and Learning style (Bhola, 2020).

Reflection (using Kolb’s model) to demonstrate your understanding of the skills and knowledge SWOT - SMART - Johari Window - PDP - Learning Styles:

Kolb’s reflective model consists of systematic review, analysis and evaluation these three stages is known as experiential learning.

Concrete experience: In my class of professional development I had experienced practical learning through a large puzzle map as a concrete experience. In this game I discussed an enlighten discussion with my team members during the task of the institutions. 

Reflective observation: In this stage I had asked some questions and gathered answered of these. The questions were what I was seen and what was happened in thepractical session. What was the difference?  The why question I asked for knowing reasons behind the happening with what questions. (Friedman, 2022).

Abstract Conceptualization: New information of the lectures was cognitive and the teachers generalized new information known to me. In this stage I learned the techniques to apply the learning in practical and focused on learning objectives. 

Active experimentation: This is the final stage to apply curse of actions. In this step I did some practical exercises. It is an interactive step to meet the learning goals. Some project I analyzed, some mission I assessed in this stage.

SWOT Analysis Model of my professional development:

Strength�Weakness��My strong personality

Confidence

Competency to perform tasks

Professional Knowledge

Personal achievements

Self-commitment for success

Self-enthusiasm

Personal resources

Relationship building ability

Team management and team participation skills�Unclear objectives

Limitation of educational knowledge

Problems in my personal tendencies

Problems in hygiene 

Limitations in resources

Less career direction

Negative habits in work

Lack of patience to stay in the direction��Opportunities�Threats��Favorable working environment

Technological advancement

Advanced economy 

Development and training facilities

Skills and expertise demands

Job vacancies 

Increasing number of job scopes�Dynamic job market

Dynamic trends in market

Restructuring and downsizing 

Insecurity of job

Increasing competition

Advancement of professional standards with technology and trends.

Lower job opportunities large number candidates.��SMART Professional development goals:

SMART means the goals will be specific, measurable, achievable, relevant, and time bound. Here are some benefits that I got from professional development learning:



Goals�Professional Development��Got new set of skills�Professional development learning gives me direction to acquire data analysis, management skills, and cloud computing skills as these skills are required in the organization. ��Achieved workplace skills�To connect with the team in the organization workplace skills assists. It is also called human skills or soft skills. To get promotion in higher level leadership, self awareness skills, empathy and communication skills are important. ��Achieved leadership skills�Now I can handle team members. I can approach my manager and people inside and outside of an organization. In the last quarter’s I had leaded to team meetings. (Carey, 2015).��Find knowledge to enlarge job satisfaction �I have known that to enlarge job satisfaction relationship with co-workers is a big fact. Work life balance is very important for job productivity and job satisfaction. My course teacher provides some goals to improve our work day. Here they are:

Creation of interest group in the workplace.

Provide healthy lunches 

Set work expectation boundaries for a day

��Find an opportunity of relevant course�Courses are very crucial to develop skills in certain side. Courses were related to the responsibilities. Through SMART goals I had measured my learning, made my learning relevant with professional work. I had become achievement oriented and derived to achieve my objectives and goals (Garner, 2020).��

Reflection through Johari Window: Joseph Luft and Hurry was the creator of Johari Window model that is the combination of its first name. This model said that there are some simple things within our behavior that we can’t see but other can observe from our behavior. That means in our behavior there are some issues that are unknown to me is known to other. The Johari Window also said as a human being we have some hidden things like our desire that we can’t reveal to anyone and it keeps hidden. This model says that there are some issues about ourselves that we don’t know and the other people also ignorant about it (Goyette, 2017).

Known to self�Not known to self��Known

To 

others�Development discussions�Seek feedback��Not

Known

To

others�Shared Thoughtfully�Fresh challenges��Figure: Johari window Actions in professional development

Reflection of understanding through PDP (Professional Development Plan):

Professional development plan consist of career goals, strategies to make the goals true, consists of current skills.PDP assisted me to streamlining my career goal.

Self evaluation: I have evaluated myself like my personal preferences and interests in professions and some preferred sets of skills.

Goals of professional development: These goals are specific measurable, assessable, achievable, relevant and time bound. I have settled my goals considering these factors.

Plan for professional development: Plan is the roadmap of my goal to outline my footprint following the step I will achieve my goal (Bhola, 2020).

Reflection of my personal learning styles:

From the evaluation of my learning style I have explored that obviously I am tactic learner. In professional career development I had learned more practical and can relate my previous academic knowledge with work place environment. I had discovered a foremost important thing that I have lack of interpersonal skills. In workplace I need to make relationship with my upper level, with my co-workers and many more outsiders. (Guskey, 2003).

Conclusion: Professional learning focuses on career goals. Making description and lists about professional development reflects our learning and many applications in our professional development. Here I described what I learned, what I want, what I did and the unique activity that differentiate me from others (Buchanan, 2015).
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