Schedule of Teaching 2019/20
	Programme: PGDIP/MA in HRM

	Module: Developing Skills for Business Leadership

	Module Lead: Julie Hayward
	Room: AS417

	Contact details: (office hrs only)
	Room: MH 219
	Tel: 01792 481000 ext: 3233
	Email: julie.hayward@uwtsd.ac.uk 

	Session
	

D
A
T
E
	Session content related to module standards:

LO = Learning Outcome
IC = Indicative Content
	CLASS CENTRED
Tasks undertaken in class to aid learning 


	HOME CENTRED
Preparatory tasks to aid learning and to enable full participation in each session.  


	1
	24th Sept
	N/A
	Introduction/refresher to the Module
	Read: Module Handbook and assignment brief
Browse: Module Moodle site – familiarise yourself with the content on the page and the expectations for the module. 

	2
	26th Nov

5.30-7.30
	LO6: Demonstrate enhanced IT proficiency.
IC: commonly used IT applications and software packages.

LO1: Manage themselves more effectively at work or in another professional context.
IC: Self-awareness, dimensions of personality and individual differences.

	Technology platform for completing your assessment.


Tools and techniques for development of self-awareness.


	Browse: How To Develop Self-Awareness With These 27 Exercises: https://betterhumans.coach.me/how-to-develop-self-awareness-with-these-27-exercises-6f5ca8ef7ee4 

Watch: Increase your self-awareness with one simple fix: https://youtu.be/tGdsOXZpyWE 


	3
	21st Jan
5.30- 7.30 
	LO2: Manage interpersonal relationships at work more effectively.
IC: effective negotiation, handling emotion and conflict.

	Negotiation activity

Conflict resolution tools
	Read: Chapter 9 of Essential Text 

Browse: some of the tools and articles on Mindtools.

Do: Undertake the Thomas Kilmann Conflict Modes Assessment. 

	Year 1 & 2
	04th Feb
	Hand in of example scenario

	4
	21st April
	LO 4: Lead and influence others more effectively.
IC: Effective supervision and team leadership, coaching and mentoring
	Coaching Skills Workshop 
	Read: CIPD Factsheet on Coaching and Mentoring: https://www.cipd.co.uk/knowledge/fundamentals/people/development/coaching-mentoring-factsheet 
Watch: Coaching and the GROW Model: https://www.youtube.com/watch?v=xNLRo3jWPcg 

	5
	28th April
1-5

	N/A 
	[bookmark: _GoBack]1-2-1 Drop in sessions
	Bring any draft work you have completed with you. 

	Year 2 
	23rd April
1-5
	1-2-1 feedback on draft (by appointment)

	Year 2 
	15th May
	Hand-in date

	6
	9th June 1-5
	LO1: Demonstrate enhanced IT proficiency.
Statistical techniques and the presentation of statistical data. 

	Using excel for analysing and presenting data.

Infographics
	Set yourself up with an Infographics account from those freely available on the internet





2

