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Teamwork: It is known as a collaborative effort by a group of people to perform and complete a task with effective strategies and by using individual skills and care. Teamwork can be done through interdependent individuals who work together to achieve a common goal. For conducting teamwork, the attitudes of the team members must be good and collaborative. The individuals are able to work closely and effectively and must be respectful towards each other to complete the task positively (Salas et al. 2015). Good relationships and management inspire the individual of the group to perform the job with good teamwork. Free and effective communication can help in good teamwork and individuals can understand their roles in the team (Dietz et al. 2014).
The purpose of the report is to elaborate on the experiences of performing activities under a team member. The entire report will elaborate on various models and theories used to work as a team member. The report will also discuss the definition of teamwork and the experience of working as a team member. 
I worked as a team member, and I contributed effectively to completing the task successfully. I completed the task with proper collaboration and communicated with all the team members effectively. I tried to play my job role with high-quality work within the deadlines and actively participated in sharing knowledge. I was a good listener in the team and tried to follow all the steps of the team leaders by using my skills and taking feedback from the leader.
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Berlo’s Model of Communication is known as a linear model which can describe communication by breaking it into different components. Four components are the source, message, channel, and receiver.  This model indicates that communication is important to performing any teamwork and it helps in transferring information from different sources and sending it to the receiver (Muyanga and Phiri, 2021). The efficiency of the communication can be identified by the reaction of the receiver to the content of the source. If the intention is perfectly matched then it can be considered as effective communication (Turaga, 2016). The criticism of the communication model is it indicates a linear model of communication whereas real communication is not linear. This model does not value the feedback and barriers to communication are not mentioned in this communication model. This model does not mention the purpose of communication and various theorists mentioned it in the complex model (Najafi et al. 2018).
To work as a team member in a group I understand the importance of effective communication to complete the task successfully. Berlo’s Model of Communication model helped me to realise the procedure of communication which I had applied while doing the teamwork. By applying this model, I understand the process of sending a message to the higher authority and understand the techniques to fulfill the requirements of the messages sent to the leaders. I learned the flexibility that is needed to work as a team member within a team. I gathered lots of experiences which will help me to work as a team member in future.
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Schramm’s Model of Communication describes the communication between two people and how it is conducted. This model is known as the influential model and it indicates multiple innovations regarding communication. This model provides importance to the feedback and it also ensures the engagement of the communication by the two people (Elleström, 2018). This model also helps in gathering experiences. It also considered the overlapping of the areas of knowledge among the sender and receiver (McAnany, 2014). Various theorists have mentioned Schramm’s model of communication as the model oversimplifies the communication process. This model only highlighted the exchange of information with different people instead of sharing messages. The complexities of mass communication are not mentioned properly in this model of communication. (Schement, 2017).
I took the feedback from my team leaders and communicated with them properly to understand the motive of the task and its importance through Schramm’s Model of Communication. This model helped me to understand the importance of feedback while performing in a team. This model helped me to increase my confidence. I improved my communication and other work-related skills and I can execute those skills in the future to perform my work. The process of exchange of information was adapted by me with the help of this model.
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Group Dynamics Theory is the psychology theory that describes the reason and the process to behave in a group and the way to achieve the goal. This theory helps in multidisciplinary fields such as sociology, social science, anthropology, etc. (Forsyth, 2014). Various group processes are included in this theory and those are communication, decision-making, social influence, motivation, and leadership. Effective communication in the group can help in leadership and solve minor issues with its perspectives (Cole, 2024). Group dynamics can create complications due to changes in the psychology of a group. This theory also gives less importance to psychoanalysis and other factors. The concept of “group spirit” was previously very influential but with the passing of time it becomes unnecessary. In the case of business-oriented teleconferences, it becomes unclear regarding the participants of the group (Bion, 2018).
The theory of Group dynamics helped me to understand the behaviour of the team leaders and co-workers. This theory helped me to develop my decision-making skills and this theory also motivates me throughout my work as a team member. My capabilities to socially influence my co-workers are developed with the help of the main theory. I also learned leadership techniques while following my leader’s work techniques. While working in the team I realised my weakness in communication skills and my adaptability power is very low which I need to develop for future work. 
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The entire report helps to understand the motive of teamwork and how effectively it can be performed to get successful and efficient work. All the models and theories mentioned in the report understand the importance of communication in teamwork and behavior is important to work within a team effectively.
Action plan:
	Skills
	Procedure for development of skills
	Time-bound

	Communication skill
	I can develop my communication skills by practicing with another person regularly. To increase my vocabulary, I need to read books, articles, journals, etc., and try to use those words while communicating with others. 
	3 months

	Adaptability
	I can increase my adaptability skills by practicing work according to the instructions of the team leaders. I also need to carefully listen to the guidance the teammate while performing teamwork.
	 6 months
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