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Absolutely Essential Content
General
· Community placements /experiences.
· Contextual learning
· Experts from the field to deliver guest speaker sessions to provide insight and also enhance knowledge on employability
· Guest speakers with professional insight - this is also key for networking and employability of students
· Make the courses reelevant to future career pathways and study.
· Practical application of skills
· Problem solving
· Students must be able to contact staff on a regular basis to discuss any feedback/issues with their learning
· Students should be aware of all the careers that they can go into after gaining their degree.
· Transferable skills ready for employment
· Transfreable skills
· Volunteering opportunities - the 'try before you buy'
· Work placements could be considered.
· 
Policing
· Arrange for policing students to have a "ride along"
· Police curriculum
· Prof Policing - College of Policing Curriculum
· Prof Policing: limited scope to amend overarching requirements but opportunities to localise and contextualise learning
· Professional Polcing Standards - 
· 
Law
· For Law we need to include the essentail foundations of law
· For Law: substantive law and legal theory

Specific theories or elements to include
General
· apprenticeship pathway details for thsoe on it
· Leadership Theories
· Placements and opportunities including partnerships with industry and study abroad
· reflective practice & theories
· Scaffolding between modules acorss the degree's
· Strategic management
· Teamwork theories
· 
Policing
· College of Policing provide a range of suggested learning and theory but this is not exhaustive - we can add
· SQE 1 alignment/prep
· 

Law
· Foundational Legal Knowledge topics: Contract, Tort etc
· Legal Research
· 
Criminology
· Given the focus in the training on sustainability and green transition should we be including 'Green criminology'
· Scaffolding of criminological theories learnt at FE if prior study

Skills and Abilities
· Aacademic writing support for mature stduents returning to study. 
· Academic writing
· Academic writing skills alongside IT skills.
· Basic skills are not coming up to level 4 from level 3. Those from employment are at times also struggling. Lecuturers are backfilling this.
· Commercial awareness
· Communication
· Communication is key
· Communication Skills
· Digital skills - the ability to use modern day technology
· Employability skills which relate to the sector - A.I
· how to read and understand assessents/assignments
· Independence
· Leadership
· library skills
· Motivation
· Other non-academic skills which add value to employers, e.g. first aid
· Problem Solving
· Professional insight
· Scaffolding of skills so students are aware of the links between levels. Building towards critical analysis.
· Team working

Teaching and Assessment Expectations
Policing
· "realistic" policing scenarios. 
· Policing degree sometimes over lap with module content
· PPD overlap is due to the new COP 'bridging' requirements so overlap is intentional to reinforce practical elements
· Prof Policing revalidation last year saw significant changes to assessment - more practical elements and better balance
· 
General
· Appropriate assessment spaces needed. 
· Assessment diversity
· Assessments should be related to real world scenarios to prepare students for the work place
· Assessments to be more real life and less written based.
· Authentic assessment methods
· Embed practice based learning
· For joint programmes: exploit opportunities for interdisciplinarity, not design as two halves
· If possible lecture content to be made available before the lectures.
· more potfolio based - drawing down from practical experiences
· Problem based learning
· Sessions should be interactive 
· Take students out into the working environment to experience new things and try out their knowledge and skills. Develop partnerships.
· Teaching staff should have knowledge and skills needed to assess practical application of skills
· Teaching team to collaborate on assessments to ensure they scaffold for the learners.
· Variation of assessment to include both academic and practical elements
· Variety of assessments to suit needs of students vs curriculum time and management of assessments. EM and EE requirements.
· We are still experiencing the effects of Covid, some of the students are still getting used to being formally assessed. Therefore we are having to heavily support the students throug this.
· 
Law
· For Law: alignment of some assessments with reqs of SQE assessment approaches.

Difficulties? Sustainability? Inclusivity?

· Access to resources for students needs to be improved
· Awareness of a wider range of learner needs ..... e.g colour blindness - 
· Clear signposting for staff so they can better support students
· Design degree and curriculum in partnership with students.
· Difficulties- having limited resources to support inclusivity.
· Difficulties- lecturing staff at maximum teaching hours/ max modules struggle to have the time to support students outside of the classroom
· Efficient delivery for staff and students, with potential to grow
· First aid training for all staff
· Give students greater autonomy over their learning and incorporate peer assessment into our modules
· Group presentations - may pose issues within the first semester as students do not know each other yet.
· Mental health first aid training for all staff.
· Modern SLavery statement and training needed.
· More contact with students outside of the classroom.
· More diversity in assessments
· National Strategic Policing Requirements impact our opportunities for the PPD programme
· Neuro diversity training for ALL staff
· Open door environment, so students feel supported
· Partnerships with industry
· PCDA - information from student support has previously been not as easily accessible as it might have been.
· Peer led groups for Neurodiverse students
· Screening to happen prior to commencing studies
· SDGs should be considered at every level
· Spiralling skills and curriculum through levels
· Staff to receive training in this area - Are we able to undertake specific qualifications to develop our skills here
· Student support services collaborating with Admin to ensure students who apply for EC are supported further.
· Students to be aware of services  to support them.
· timing of being able to make modifications - currently not enough time to put a mod through the process
· UN Sustainable dev goals
· Use guest speakers to assist with diversity
· Venue, materials being easily accesible to all, opportunities to be more creative and to suit all styles of learning.
· Workload allocation practices which allow staff time to innovate, and draw on scholarship to enhance practice




Employability

Embedding Entrepreneurship
Masters
· ask masters stduents to reflect on their own skills and career goals and how their professional roles add value 
· 

General
· Are we doing enough to recognise students successes in this area? awards etc?
· Creating placements for students to attend during "progress/ employability week" and writing it as an assessment for a module
· Embedd this into the timetable rather than additional requirement to encourage students to participate
· Encourage innovation and crativity - thinking outside the box when dealing with problems - perhaps in case exercises, role plays, placements and field consolidation exercises with partners. The students are adults, so them them learn as adults and not be spoon fed.
· Encouraging students to think outside of the box
· Ensuring that students are encouraged at every opportunity to collaborate and work together
· Futher skills building for careers embedded within timetables
· Giving students the chance to engage with employers to learn how their industries are changing and will change 
· Students and employers being more involved in programme design
· Students are encouraged to keep up to date with contemporary issues not just relying on taught content
· This needs to be part of any curriculum review, looking at embedding opportunities into programmes, then add into relevant modules
· 
Policing
· Policing now is not policing years ago - crime patterns and society have changed significantly. Change is necessary and demanded in a wider societal integrative sense
· Policing remains to have a number of core components which are timeless. Serve, protect and prevent. How this is done changes with each generation due to how society is, the skills available to all but the fundamentals remain unchanged and therefore it is essential that the core standards are maintained throughout. It is a profession fundamentally famous for continuously re inventing the wheel.
· Encouraging students to take personal responsibilty for their educational journey. Link to policing standards 

Law
· Ensuring that every module seeks to build commercial awareness and seeks to make connections between law and the business of law
· Thining about changes in legal practice
· 


Future Skills & Abilities
· A practical approach to assessments will allow students to develop soft skills. Use of the immersive room should be increased.
· Adaptability and flexibility and compromise
· AI skills
· Analytical and critical thinking skills are imperative to address skills gap
· Awareness of the need to build a CV What makes them stand out?
· Collaboration
· Commercial awareness
· Communication skills
· communication skills - how to talk to people
· computer skills - supprising how many students have basic IT skills
· Confidence
· CV and interviewing skills. How to write a covering letter. How to speak in a professional tone.
· digital skills
· emotional intelligence
· Empathy - the ability to recognise others situations may not be the same as your own.
· Global awarenss. The world and work is shrinking. People are transient as is employment.
· Helping them to build resilience stratagies
· how to handle responsibility and to be accountable
· Independance skills
· Interview training
· Leadership and teamworking skills
· Leadership skills
· Organisational skills
· People skills - some of the students really need assistance with this.
· Pracademic approach
· Presentation skills
· Reflection on professional development
· Resilience
· Soft skills - a 1st class degree is fantastic but students must have the soft skills too
· Student should have an understanding of how things are funded, in policing students need to know the impact government has on funding and how a change in government can impact their roles
· The College of Policing has a forward thinking plan which aims to identify trends and expectations. Key for our focus e.g. behavioural dynamics and psychology
· We often think future = AI and ICT. I asked the Chair of a leading business org about this recently - key skills required for him? Effective communication, politeness, courtesy, answering the phone properly, stringing together basic sentences in emails
· Welsh language
· Standards - values and respect for all

Working with Careers
· Can students be used for policing events - such as open days in a volunteering role.
· Careers are coming in to Law next Monday but having to sacrifice precious time of teaching in order to do so. Events timetables outside of teaching are poorly attended.
· Close link between Professional Policing and the role of police constable. We as a team have to be future-focused
· Creating placements for students to attend during "progress/ employability week" and writing it as an assessment for a module 
· Getting past students to come and speak to current students
· Getting police to be part of students pathway through open days and day one at uni
· Give them a taste of reality Police ride alongs 
· Knowing what links the Career serivce have i these fileds and if they ID any gaps
· Make Opportunities for those from rural areas more accessable to them.
· Opportunities for work experiences with the fields
· Partnership working with a range of internal and external stakeholders
· Re. Kelly and professional standards. The Head of Prof Standards for South Wales Police provided a keynote seminar on his work in Sept. Powerful stuff rooted in the real world
· Sandwich placements - big or small, any experience is worthwhile.
· Some Universities embed a 1 year placement option within some programmes - making it a 4 year degree.
· the other positions available within policing - behind teh scenes which are just as important but share similar skills and abilities
· the university has a careers service, more collaboration needed
· Thinking beyond traditional professions, and exploring transferrability, e.g wider civil service
· Use our professors of practice for expertise and networking - Kim Ann is more than happy to be involved.
· What is policing for and what are priorities in our area. Insights from the Police and Crime Commissioner for South Wales set the parameters for us
· Widen our links to other CJS areas, probation, witness care, prison service etc open students eyes to possibilities 
· Working on social mobility challenges: understanding the career benefits

Placements
· Are we taking advantage of avaliable funding/grant opportunities...e.g Taith funding
· build up those relationships with companies - we use to have voluntary opportunities in Swansea Prison
· Community placement taster days embedded into the programme.
· Giving credit for volunteering at all levels, not just a one off placement. 
· Having the time to build programmes with externals to provide student with opportunities to go on a placement
· placement within other public secotor bodies - especially mangement/leadership opportunities - lessons to learn
· Promote social mobility
· Some of the team worked very hard on Special Const placement opportunities with awaful uptake from students
· Study abroad
· Working with local law firms

PSRB Requirements

SQE friendly
CoP
CILEX
FLK
I keep referring to the College of Policing, UK Govt and relatd standards and expectations. More local challenges are embedded in thes eoverarching standards
The PCC role is of critical importance in UK policing - the 'and crime element of their challenges entalis huge opportunities







Inclusivity and Building Belonging
To start doing

· Consider a case exercise where the thread runs through the academic year, possible the whole three year programme, link in Policing with law - for example offence, through to arrest, custody, lega rep, file review, social considerations, safeguarding prosecution and rehabilitation of offenders??
· Consider peer review and observation and provide more time for active collaboration
· Consider using the same template for all of our lectures?
· Constructive effort to develop staff. 
· Ensuring workload appopriately reflects time for development and enhnaceent to enable team to grow professionally and enhance offer for students
· Have a module lead and then different members of staff taking different seminar groups .
· Having more team meetings to share best practice, ensuring we are carrying out best practice in terms of inclusivity and making students feel that they belong
· Hold a careers day once every semester - to include practical elements. Led by guest speakers and staff
· I would like to have more input in ensuring actions taken when students are not engaging with their programmes as they should be.
· Introduce joint lecturers if two members of staff are teaching the same subject.
· Link careers into the content we cover in lectures.
· Looking at ways to embed career services into Study Skills.
· Module review some content is in a few modules - if needed discss delivery
· More horizontal collaboration - expand Academic Development and learning from each other perhaps?
· Programme. led approach to practice
· providing time to catch up in week - more balance of time between prep/admin and delivery
· Share modules across disciplines - there is some duplicity.
· Sharing of good practice and developing practice across IMH
· some regular staff checks in sessions...check if all is ok, are we coping with work loads etc.
· Talking with staff to share best practice across modules
· use skills /knowlledge that our colleagues possess
· Work closer with registry to support students returning from Interruption of Studies


To continue doing
· Continue to review students needs and have communications through out the academic yr
· Continue with our effective staff communication
· Gather student feedback using the 'pilot' of microsoft forms in class.
· Giving students autonomy when it comes to assessment - choice of question or area of consideration.
· Listening to our student feedback and acting upon it .... we do this really well
· Make students aware of the services we have to support students
· Open door policy
· Respecting our students and each other
· Sharing best practice
· Signposting to student support
· Small class sizes
· Supporting students and welcoming them to come to us if they have problems with studying so that we can sign post effectively
· To be proud of who we are and shout about it.
· Valuing what we already do. There is a lot of work and commitment already there from both staff and students.
· Working closely with student support

Stop doing
· Avoid assumptions about the correlation between students' choice of degree and choice/aspiration of career
· Duplication of effort: take a more coordinated approach to leading tasks
· Focusing on the negative aspects of student feedback and concentrate on what is going well.
· Have more catch ups - perhaps a weekly or monthly half hour with a coffee to share information across the discipline with AD in attendance and SL's. All SL's to be accessible too.
· Holding inductions centrally- we nearly lost 2 students in Seop as it is not a true refelction on how we teach or the environment
· Less emphasis on vertical or top down focused academic board meetings
· Programmes where there might be duplication in the offer. Don't water down
· Re ,artins duplication point - we need to look at overlaps in sessions, stop working in isolation
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Inclusive Higher Education Framework Survey Results
	Question
	YES (%)
	Action Needed?

	e all know how to locate information about reasonable adjustments for students we are responsible for, and know how to implement re asonable adjustments.
	100
	N


	Our assessments are clearly explained to students through module documentation, written materials and activities in class, using transpa rent and consistent language to make requirements clear
	100
	N

	Markers' feedback comments are constructive, and actively point out ways that students can improve their work for future assignments
	100
	n

	Markers provide relevant, focussed and timely formative feedback to support student learning
	100
	n

	Our programme team can effectively signpost students they are responsible for to appropriate support services where required
	100
	n

	Group work on our programme is designed so that all students are actively included regardless of background, current circumstances or demographic group
	100
	N

	We know how to signpost students to relevant support and personal development services within the university (e.g. academic skills sup port, learning support, wellbeing team, money support)
	100
	N

	. The programme team works in partnership with professional services teams and students to achieve inclusivity
	83
	N

	. The programme team understands the demographics of students on our programme in terms of widening participation (e.g. Ethnicity, M ature students, Disability, POLAR Quintiles of HE participation)
	83
	N

	Our teaching resources are made available in appropriate accessible formats in advance of scheduled teaching sessions wherever possib le.
	83
	N

	Our teaching adopts an active and authentic learning approach, not being overly reliant on didactic lecturing, and designed to be access ible to all students (considering e.g. disability, international students, those with limited financial resources)
	83
	N

	. Our assessment is designed at programme level, giving students a manageable assessment workload and minimising clashes of hand-in dates
	83
	N

	0. Our programme team are sensitive to student anxieties around assessment and feedback, so create a supportive culture around assessm ent, provide clear guidance, and offer opportunities for students to voice concerns
	83
	N

	Our programme team and students work in partnership to establish clear ground rules around inclusion and respect for al
	83
	N

	Our programme team make it clear to students that they can confidently raise concerns around inclusivity, including potential bias or dis crimination, and staff would feel confident about intervening if necessary
	83
	N

	Our programme team provide our students with clear information about commonly used academic terminology, degree classifications a nd institutional conventions throughout their programme
	83
	N

	The programme team works together to establish consistent terminology and ways of working across the programme, minimising 'mixed messages' where possible
	67
	Consider

	Our programme uses a range of assessment formats, and enables student personalisation choice of assessment format where appropria te
	67
	Consider

	Our students have had an opportunity to practice all final year summative assessment types earlier in the programme, and understand t he relationships between assessments at different levels
	67
	Consider

	We review our teaching spaces and facilities to ensure accessibility for those physical disabilities (e.g. step-free access, hearing loops insta lled, microphones etc) and flag issues where identified (e.g. with estates, timetabling, student services)
	50
	Action needed

	Our curriculum highlights diverse figures within the discipline to students (e.g. LGBTQIA+/Black/Asian/Disabled researchers, authors, or policy makers)
	50
	Action needed

	Our programme embeds careers guidance and related schemes (e.g. entrepreneurship, MyCareer, Careers service), and relates these to p ersonal ambitions of our students where possible
	50
	Action needed

	Our programme provides opportunities for our students to interact socially within structured activitie
	33
	Action needed

	Our programme embeds or signposts towards structured tools and resources designed to encourage student self-management, self-beli ef, and aspiration where available (eg. MyMentor, MyCareer, Sorted, Togetherall)
	33
	Action needed

	We all use student-facing materials that meet digital accessibility standards (e.g. closed captions, alt-text for images)
	17
	Action needed

	Our students are active partners in curriculum design, development and delivery
	17
	Action needed

	Our programme actively considers the content that students are likely to have covered before university (e.g. A level, GCSE, BTEC syllabus) and design interventions to address disparities and gaps in knowledge
	17
	Action needed

	Our teaching content has been reviewed to ensure it goes beyond white European perspectives i.e. has been decolonised
	17
	Action needed

	Our programme embeds opportunities for all students to work with employers, develop personal networks and reflect on self developm ent and career goals
	17
	Action needed

	We design placements and external opportunities on our programme to be inclusive, particularly for those with caring responsibilities, health conditions, financial constraints etc.
	17
	Action needed

	We work with students to review our teaching materials to pro-actively point out any language that is not clear and consisten
	0
	Action needed

	
	
	





Embedding UDL BLA
Design Multiple Means of ENGAGEMENT
· Alternative methods of feedback - offer 1-2-1 in person, voice comments or written?
· Always providing feedback to feed forward
· Better linking between the programme content and employability relevant to the learners - making thes links more apparent to them in order that they can see the value and relevance.
· Collective learning; Peer feedback activities in class.
· Different assessment
· Emotional capacity. embed opportunities for students to discuss how they develop strategies for building resiliance. 
· foster effective peer support and learning within and between levels
· Fostering belonging and community:  Continue with our new successful student feedback forms as a way of ensuring their voice is heard effectively. 
· Inclduing diverse tools for teaching to engage with people from different backgrounds
· Inclusivity, ensure that methods are suitable to all, not just neurodiverse, or physical attributes, take into account all strands of diversity and where we are coming from with our education - remembering the audience are not always European.
· Nurture Joy and Play; include more practical elements within assessments and classroom sessions.
· Options within assessment design: e.g. choice of topics, outputs etc against same Los
· Promote safe learning environments where students are able to be themselves, contribute and that standards are maintained for all.
· Purpose and goals are identified throughout taught sessions.
· Range of methods - make learning as enjoyable as possible.
· Utilise peer assessments more frequently

Design Multiple Means of REPRESENTATION
· Constructivist approaches: building knowledge
· Cradle to grave education - ensure that whatever is delivered builds on prior acquired learning, whether it be from FE, work, previous study or indeed the module that came immediately before. Sessions must and should flow, as should curriculum design wherever possible. Building blocks - simple - complex.
· Create a document which explains terms stated in the lecture, which would then be made available to the students.
· Drawing on meaningful examples from day to day lives of students relative to their life experiences
· Increase use of graphics in assessments - i.e. academic posters.
· Keep our class sizes small to allow for better interaction in sessions. This will help us get to know our students and increase their sense of belonging also.
· Knowing your students and any learning support issues they may have and adapting your content to make it accessible
· Making better use of AI such as Notebook LM to meet all learners needs.
· Recognise different learning styles.
· Thread learning from level 4 through all levels to continually cement that learning. 
· Use a range of teaching mediums to suit all. Ensuring they are accessible after the event.
· Use real life examples and case studies to add context and underpin learning. 
· Using an array of tools such as PP slides, videos, group tasks, handouts etc to cater for the diverse learners in the classroom
· Using different modes of assessments
· Using Moodle to incorporate more diverse resources - this can sometime be difficult due to having to put a ticket in to access support rather than being able to action directly
· Using plain English to break down concepts
· Utilise sources such as Canva - which makes lecture slides colourful.
· embed more bilingualism into resources

Design Multiple Means of ACTION & EXPRESSION
· Addressing unconcious bias in the curriculum design choices: support students to see themselves reflected in curriculum
· Alternative methods of feedback - offer 1-2-1 in person, voice comments or written?
· Develop diverse communication styles within students beyond traditional essay (communicate in real world)
· Environmental learning - get out of the class and into the real world where it is permissible and releveant to do so. However the foundation must take place in a formal setting before you can apply in practice.
· For me, I must look into picture descriptions and audio for my text, I know about it but shamefully do not build it into my PPTS.
· Gamifiying formative assessments in the class room.
· immersive room more use
· Range of methods
· Support students to develop SMART thinking
· Use Forums as a use of collaboration for the students - encourage them to use it.
· Using a variety of teaching approaches to include teacher led, student led, debates/ discussions, microsoft forms etc
· Utilise quizes through platforms such as Kahoot.
· Utilise student support
· Utilising the facilities - immersive room
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