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Introduction
What is employability and what qualities employers expecting of employees. 
Employability is defined as the suitability of a person for work, specifically paid work. This mostly focuses on the qualities the employers are looking for during the recruitment process. Some skills are role specific, however, in general, most health care roles require the staff members to be compassionate, good listeners, excellent communication, non-judgmental and have the ability to cope under-pressure. 
Readiness for employment
An Act is a bill that has been approved by both the house of commons and house of lords. In most countries including the UK, Laws are created through an elected process and the government or responsible for bringing new Laws into force once they have been passed through parliament and are pass as Acts of parliament. The main legislation in the UK can be considered. Employment law Acts is related to the rights of employees in workplaces such as minimum wage, working hours, discrimination, and equal pay. The employment Rights Act 1996, the equality Act 2010, 
The Health and Safety Act (1974)
The health and safety work Act 1974 applies to all business in the United Kingdom regardless of their size or sector. It is a serious piece of legislation that set the duty and responsibility of employers and employees regarding workplace health safety in the UK. This Act outlines the necessary steps employers must take to protect the health, safety, and welfare of their employees, including both physical and mental wellbeing. The main aim of the Act is to prevent accident, injuries, and work-related illnesses. Under the health and safety Act. Under the health and safety work Act employers have the following typical duties in a workplace. To consult with employee or their representatives, on health and safety issue or do a regular review and inspect health and safety arrangements to make sure that they remain adequate and effective. (Health and Safety executive, 2021)
What are the employer’s responsibilities.
Employer’s must provide a safe working environment that is free from hazards that can cause harm to employees. Employers must assess the workplace potential risks and step to control and prevent such risks. This can include identifying and evaluating hazards applying control measures, and regularly reviewing them. (Hutter, 1993).
Employers must provide induction training for new employees, and regular training for existing employees and make sure all employees understand and follow the safety practices. Providing safety training so employees can carry out their work safely and employers must provide employees with the appropriate PPE. Employers must keep records of all health and safety related incident, accident and risk assessments to make sure they are monitoring and managing workplace effect
Similarly, employee’s also have a responsibility whilst on the job. Employees are expected to wear appropriate and regulated clothing, they are responsible for taking care of their physical and mental health but also can discuss any concerns with their employers. A duty to conduct the tasks in their contract whilst also being flexible to conduct other tasks required on the job.
The recruitment process:
There is a step-by-step process when looking for employment, this is deemed as the recruitment process. It is important to read the job description needed for any role beforehand to ensure a possession of the essential criteria, in order to have the upper hand a possession of the desirable criteria is useful as well. The application form usually is straightforward, if using websites such as TRAC.jobs this allows a pre-filled in application option. Finally, the short-listing process focuses on applicants who meet the initial essential criteria, then will look at those who have a specific educational background as well as the desired criteria.
Interview reflection on role play.
During the role play I had the opportunity to be both the interviewer and the interviewee I felt this went well because it was my first experience to be an interviewer. My classmate who I meant to do the role play with did get a bit of absent and baby was ill. So, it was a task, my classmate who I was meant to do the role play with experienced un-expected illnesses with both herself and her baby, this caused constant delays to the starting of our work. This created an initial challenge So, it was a task for me, I went and change to another classmate who also didn’t attend class very consistently which made the lecture say I should stick to my original partner if anything when the day of the role play, and my classmate doesn’t turn up he will pick a partner for me, or we will work something out. My classmate eventually turned up, so we exchanged contact details, so it was a hard task to get through to her. But eventually I got in contact with her, and we were able to practise a few hours beforehand, but it was not good enough when I was getting interviewed, during the execution in front of the rest of the class. Gibbs reflection cycle is a useful framework that can be applied to those in workplace. Adeani, Febriani, Syafryadin(2020) individuals can gain a wider understanding of their own decision making and processes and use this insight to improve their development. According to Gibb’s reflective cycle, I was able to identify feelings of nervousness along with intimidation and sweating, because it was my first time doing a role play interview. I keep my eyes contact with my interviewer and a positive body language which was good my interviewer eyes contact was good as well. The main thing was me and my classmate did not practice enough together the lecture give us a lot of instruction and example, but my classmate was not in, most of the time. So, it was a task for me to pass back the information because it was difficult to get my classmate because she works, so she was at work or not picking up. Our time schedule was different because we both finish work at different time from each other. I try my best to schedule my time around hers but no chance till the last-minute to practise with my classmate. Because of this, it was not the best because we were only able to practice for a couple hours, three days which was not good for the role play before the actual presentation. At least we try and present so we got an understanding about role play so next time I will try my utter best to do better if I get a similar role play-playing task, I will try my very best because I would have learned from this experience and gained a better understanding. Feedback from my tutor suggested not enough practise was put in with my classmate which reflected negatively in the role play.
Upon further reflection, though my classmate was unavailable, I admit, I could have used this time more effectively. I could have practised with my friends and family. As mentioned above, I have never been an interviewer previously, therefore I did struggle when looking for questions to ask the interviewee. 

Working effectively and readiness for employment
My personal strengths and weakness
Nervousness speaking in crowd or interview.
One of my main weaknesses is speak in crowd in front of a big audience is my common fear I feel very nervous speaking front of crowd. because i know i always nervous talking in front of audience weather small or big I try to take a deep breath and try keep calm before I start talking and try to stop for a second to calm my nervousness. if I got a presentation i try focus on the message i establishing to the audience instead of my nervousness all the time. So, my audience can get a clear understanding and valuable source. In a group presentation I feel more better I don’t know if it because it more than one is nervous but a bit settles. To overcome this fear is to practices before a speech or organise myself beforehand to feel more comfortable. There are ways to improve public speaking like practise and make a friend, family, or colleagues to listen while I rehearse and request.
Their personal feedback about the area you can improve and identify the area I do well. If i still not gaining enough confidence which I think if i practice or preparation I can do good or even a public speaking course can improve my public speaking skills and gain confidence in crowd. If not, i need to try and speak to a therapist who deals with those stuff.
Interview
Interviewing is one of my weaknesses because I don’t do a lot of interviews so it can be a challenge. I rarely change job, so an interview can be very challenging, especially if I really want the job. My mind is hard to relax which causes me to sweat excessively. When I’m going for an interview, I try and research the company, so I have a good understanding of the job description and the company’s needs. Even if I practise, I still feel fearful which I think it’s normal so before I get started, I like to introduce my nervousness which I feel honest doing. It’s made me feel more relax and calm which can make me think more better and can answer question when ask.  In an interview it can be 
Strength 
Teamwork
One of my strengths is teamwork, I like working as a team working as a team allows individuals to learn from each other in a team and easy to compliance are flexible to any situation. Able to adjust quickly to any changes in circumstances that may arise in the team. Teamwork requires individual with different strength which give opportunities to share skills, knowledge, and identifying personal growth and stage. Every member can have different strengths the team overall can be improved by connecting the strength and balance the weakness. Working as a team increase creativity and increase motivation a team that works well together will come up with good decision making. It’s also creates a sense of liability, where each team member feels responsible for their actions and their impact on the team’s accomplishments. 
Employment career goals for the future
I would like to be a district nurse I am a health care assistant now I will change my career path from health care assistant to nursing. My dreams are to become a nurse from the day I start work as a health care assistant. I was drawn to health care industry as I got a passion for helping people and recognise, I have an empathetic personality. So, working as a health care assistant is for me to gain experience and understanding in the sector. To do nursing I have to go back to university to complete my health and social care levels. Which I am current in am currently finishing my level 4 and will continue my level 5 and 6 so I can widen my knowledge to gain more understanding experience of the health and social care field. When finish my course and get my certificate i will look for information about nursing course which I already do but I need certificate to get in that sector. Which I will of to continue study to gain knowledge in the nursing field I hope I can advance my career in my field and look for opportunities to learn and grow. I believe hard work and dedication I can achieve my career goals in becoming a nurse. I believe this goal can be achieved within the next 5 years.

Conclusion:
Overall, with the experience gained from this assignment and the role-playing assessment, I was able to gain a better understanding of what is expected during the interview process having played the role of an employee, whilst also working on my own skills as an employee. Upon reflection, the role play assessment was far more important than initially thought as this showed my ability to work within a small group and this can be a reflection of what working life can look like. 
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Appendix:
Appendix A: Questions from the interview
Tell me about yourself?
Why do you want this job?
How did you hear about this position ?
What are your strength?
What are your weaknesses
Appendix B: Job application form.
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Supporting statement
Please tell us why you applied for this job and why you think you are the best
person for the job.
I believe I have the qualities needed for this position and want a chance to
prove that I got brilliant communication skills. Will to meet.new. people at.all.
fimes. And excellent advertising and persuading abilities. I can also work off
my own or as a team member j,am more than capable to complete any task
which needed to attend communication well with all sorts. Of people which is
why I think T would be successful in a retail environment.
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References available on request

Please give the names and contact details of 2 people who we can ask to give
you a reference. We may ask them before an employment offer is made. We will
not ask your current employer until we get your permission.

Declaration

I confirm that to the best of my knowledge the information I have provided on
this form is correct and I accept that providing deliberately false information
could result in my dismissal.

Name: Donya Steadford

Signature: |5

Date:9/3/23
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Job application form

Application for [job title] -
Your details

Name: Donya Steadford

Education and training

Please give details:

View

University of Wales Trinity Saint David
June 2022-2023 June (H & S C)

London college of beauty therapy
September 2013-May 2014

Lambeth college
September 2005-july 2007
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Employment history
Your current or most recent employer
Name of employer: Donya Steadford
Job title: Retail assistant
Length of time with employer: November 2006-2007
Reason for leaving: I want to widen my knowledge in the health care sector.
Duties:
[
Product labelling, tagging, and stock refill ensure shelves and displays are
adequately stocked. at. all.times. Maintain cleanses and tidiness throughout the
store customer service greeting customers and assist customer with help if
needed.
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Qualifications

Please give details:

View

2022-2023 Cert HE (H & S C) expected in June 2023
Level 2 distinction, distinction, merit
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Previous employers
Please tell us about other jobs you have done and about the skills you used or

learned in those jobs.

support services (care assistant)
August 2016 current

Blue inc. (sales assistant)
November 2006-2007

References available on request

Please give the names and contact details of 2 people who we can ask to give
you a reference. We may ask them before an employment offer is made. We will
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