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L4 - Learning in the Digital Era (ACCA4025) – Computing (Data & Information)

PDP and Self Reflection

https://youtu.be/kTWpE4MsEMc 
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Task 1 - Self Evaluation
Belbin Team Role Theory.

Theory Test

“According to team roles test theories there are 123test.com
specific and different team roles that a -
team requires. These roles can be either functional,

organizational, personal or even skillful.” (Dr. Edwin
van Thiel and Dr. Arnold J. Brouwer, 2023) 1.

Results

My results came out as a “Completer” however the The completer is also known as the finisher because
full breakdown of my test is as follows: they are most effectively used at the end of a task,
“The completer is very conscientious and feels to polish and scrutinize the work for errors, subjecting
responsible for the team's achievements. it to the highest standards of quality control.”
Completers are concerned when errors are made

and they tend to worry because of their controlling

nature.

Image: (Team Roles Test 2023) 2.

| feel the results are somewhat accurate. | enjoy the carrying out part of a task or project and feel like | am 1’:
being productive, so this result is not a surprise to me. Looking at the other scores in the percentage order | N

am surprised by the placement of ‘Team Player’ and ‘Explorer’.
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                         Task 1 –  Self Evaluation 4  Belbin Team Role Theory.             Test  Theory  123test.com  “According to team roles test theories there are specific and different team roles that a team requires. These roles can be either functional, organizational, personal or even skillful.” ​ (Dr. Edwin van Thiel and Dr. Arnold J. Brouwer, 2023) ​ 1.            Results The completer is also known as the finisher because they are most effectively used at the end of a task,  to polish and scrutinize the work for errors, subjecting it to the highest standards of quality control.” My results came out as a “Completer” however the full breakdown of my test is as follows: “The completer is very conscientious and feels responsible for the team's achievements. Completers are concerned when errors are made and they tend to worry because of their controlling nature.    Image: ​ ( Team Roles Test 2023) 2.        Review I feel the results are somewhat accurate. I enjoy the carrying out part of a task or project and feel like I am being productive, so this result is not a surprise to me. Looking at the other scores in the percentage order I am surprised by the placement of ‘Team Player’ and ‘Explorer’.   
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Kind
Resilient
self-aware
Creative

Loyal

What are my weaknesses?

Impulsive
Struggle
Stubborn
Overthink

Task 1 — Self Reflection

What are my traits?

1 am positive
Helpful

Present when | can
A good listener
Supportive
Courageous

A
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                                                 What are my traits? What are my weaknesses? What are my strengths?  I  am positive  Impulsive  Kind  Helpful  Struggle  Resilient  Present when I can  Stubborn  S  elf - aware  A good listener  Overthink  Creative  Supportive  Loyal  Courageous                       Task 1 –  Self Reflection   
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Task 1 — Self Reflection

Myers—Briggs Type Indicator
Theory Test

“In order to better understand people’s common WWW. | 6erson0|i’ries.co

similarities and differences, Isabel Briggs Myers and
her mother Katharine Briggs built on the work of
psychologist Carl Jung to develop a system of
categorizihng human behavior.” (Molly Owens and
Dr. J.P. (John) Golden) 3.

“About Your Type: own path. You enjoy spending time exploring your own ideas

and values and are gently encouraging to others to do the
As an INFP, you are sensitive, caring, and compassionate, and gently ging

same.
are deeply concerned with the personal growth of yourself and

others. You are accepting and nonjudgmental in your treatment of

thers, believing that each t follow thei th.”
Individualistic and nonjudgmental, you believe that each others, believing that each person must follow their own pa

Y]

Review

| feel this results of this test are accurate and true to my traits and how | think people who know me would 1
agree.

s
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                     6     Task 1 –  Self Reflection            Test  Theory  www.16personalities.com  “In order to better understand people’s common similarities and differences, Isabel Briggs Myers and her mother Katharine Briggs built on the work of psychologist Carl Jung to develop a system of categorizing human behavior.” ​ (Molly Owens and Dr. J.P. (John) Golden) ​ 3.    Myers – Briggs Type Indicator             Result own path. You enjoy spending time exploring your own ideas and values and are gently encouraging to others to do the same. You are accepting and nonjudgmental in your treatment of others, believing that each person must follow their own path.” “About Your Type: As an INFP , you are sensitive, caring, and compassionate, and  are deeply concerned with the personal growth of yourself and others. Individualistic and nonjudgmental, you believe that each person must find their           Review I feel this results of this test are accurate and true to my traits and how I think people who know me would agree.   
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Task 1 — Self Reflection

Color Personality Test theory
Theory Test

For this test which this site states are based https://¢ Color Personality Test: What Color Are You?
on Hartmans Colour personality test “After you take this

Hartman-style color quiz” (365tests, 2026) 4.

BLUE (analyser/organiser) improvise. However, in the right situation you can
be a very valuable team member.

You have a BLUE (analyser/organiser) personality.
You like to collaborate with others, and you avoid
conflict. People trust you to get jobs done and will
often give you responsibility. You like to be
accepted in social and professional circles. You
listen to your emotions and are good

at observing situations and creating solutions. You
can be inclined to get too caught up with detail

Review

| have found this test to allow for more self-reflection. To think more about my current traits and how they
apply in my job role. It's helped me evaluate what | could be doing better in some areas. “Hartman
Persondality Profile to help individuals identify their core motive and provide insight for them to work more
efficiently with others.” (Moore, Gardner and Guenthner, 2008) 5.

s
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                    Task 1 –  Self Reflection 7    Color  Personality Test theory             Test  Theory https://? Color Personality Test: What Color Are You? For this test which this site states are based on Hartmans Colour personality test “After you take this Hartman - style color quiz” ​(365tests, 2026)​ 4.            Result improvise. However, in the right situation you can be a very valuable team member. BLUE (analyser/organiser) You have a BLUE ( analyser / organiser ) personality. You like to collaborate with others, and you avoid conflict. People trust you to get jobs done and will often give you responsibility. You like to be accepted in social and professional circles. You listen to your emotions and are good at observing situations and creating solutions. You can be inclined to get too caught up with detail and be unwilling to        Review I have found this test to allow for more self - reflection. To think more about my current traits and how they apply in my job role. It’s helped me evaluate what I could be doing better in some areas. “Hartman Personality Profile to help individuals identify their core motive and provide insight for them to work more efficiently with others.” ​ (Moore, Gardner and Guenthner, 2008) ​ 5.   
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Task 2b — Reflection & Goals

Development Plan

m cotete oven

COVERING THE 16/3/2026
PERIOD FROI

Planned outcome

STUDENT 2517697
NUMBEI

This record sheet is for your guidance only — you may present your development plan in any other format.

Where do | want to be by the end of this period? What do | want to be doing? (This may be evolutionary or “more of the same".)

What do | want/need to learn
or develop?

(Specific & Relevant)

Learning more about Python

Saving up for a House Deposit
& Legal fees and associated
costs of buying our first home.

Running a 10k

What will | do to achieve
this?

(Specific)
I will source a credible course
via an accredited learning
facility

Budget my income to regularly
put money into my savings
account

Frequently review my income,
opportunities and outgoings.

Seek out a suitable
training plan.

Source out
appropriate exercise
attire/shoes.
Complete all training
pan sessions

What resources or support
will | need?

(Achievable)

Access to a leaming
portal such as Udemy,
LinkedIn Learning.
Quiet place to learn,
take notes.

Scheduled time

An ISA account

Budget tracker to monitor
my income/outgoings
Moneysavingexpert com
for additional

information

Access to a gym for
strength
work/Treadmill
Training Plan
Timetable for family
activity planning
Training coach.

What will my success
criteria be?

(Measurable)
Achieve a pass
Further my leaming
whilst on my current
course of Computing
(Data & Information)

A full house deposit will have
been saved for and the
opportunity to purchase my
first home.

Achieved said distance of

running a full 10k non-stop
after completing 12-week

training plan.

Target dates for review and
completion

(Timebound)

31/12/2027

7/ 6

s
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¥ Wednesday Hill Billies

Here are some of my running records from Strava where my fraining has taken place. I run
with a club often to make the most of my fraining and achieving my goals. Additionally, |
will take part in a weekly timed event at Park Run to run socially and also do a personal
fime frial to reflect on where my fimes are for the 5k distance. All of which will conftribute to

my training efforts and measure progress. Q

s

Sadly my goal of hitting 10k before 7" May has been delayed due to an injury. With
freatment in progress, so target of 10k is yet to be acquired.
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                               11          Here are some of my running records from Strava where my training has taken place. I run with a club often to make the most of my training and achieving my goals. Additionally, I will take part in a weekly timed event at Park Run to run socially and also do a personal time trial to reflect on where my times are for the 5k distance. All of which will contribute to my training efforts and measure progress. Sadly my goal of hitting 10k before 7 th May has been delayed due to an injury. With treatment in progress, so target of 10k is yet to be acquired.       Task 2c –  Reflection  & Goals   
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Sub-section 1: Reflectivity as a mindset

| feel | am confident in my ability fo use self reflection to better my understand and learning in all aspects of life.

In learning the alternative models of reflection to enahced this ability, | have learned that by completing various

persondlity tests | have been able to delve in more details aspects of my persondality, strengths, weaknesses, traits
etc.

Especially learning that perspective is key when reflecting on a topic or discussion. Here are some subjects that can
neither be right or wrong but can also be both correct.

hitps://www.youtube.com/watch2v=VcHT10xICKg is a great example of how each person had each some factual
information but not piecing together these facts lead to disagreement.

7.in.

7. (Source: Mullins, 2016, p 184)

When looking at these 2 drawings | could easily see the young women in the
first image but not the old lady.

§§

point of view.

Perceiving the angle of the drawing meant | found it harder to see the other 1’:
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                          13       Task 3 –  Reflection  & Goals Sub - section 1 : Reflectivity as a mindset I feel I am confident in my ability to use self reflection to better my understand and learning in all aspects of life. In learning the alternative models of reflection to enahced this ability, I have learned that by completing various personality tests I have been able to delve in more details aspects of my personality, strengths, weaknesses, traits etc. Especially learning that perspective is key when reflecting on a topic or discussion. Here are some subjects that can neither be right or wrong but can also be both correct. https://www.youtube.com/watch?v=VcHT10xICKg is a great example of how each person had each some factual  information but not piecing together these facts lead to disagreement. 7. (Source: Mullins, 2016, p 184)       When looking at these 2 drawings I could easily see the young women in the first image but not the old lady. Perceiving the angle of the drawing meant I found it harder to see the other point of view. 7. (Source: Mullins, 2016, p 184)   
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Sub-section 2: Models of reflection

Action Plan

Description

Feelings:

N

Evaluation

Analysis

Conclusion

AN
0ﬁ"\
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                            14  Description : I was due to complete my first assignment since I started this course. It’s been some time since I have been on a course like this is it has been a very intense start learning to get organise , understand the content that is being presented and how to reference etc. As a result, despite extra revision time I struggled to complete the assignment on time to the quality of work I would like to have done.  Feelings: Throughout the first few weeks I had feelings of being very overwhelmed and thought perhaps I would not be a fit for this course. Feelings of inadequacy and not being able to complete my first assignment adequately.  Evaluation : I managed to hit my first deadline, which was a win, though I’ve learned I need to keep my calendar more front - and - center to reduce stress. For the first few weeks, I felt like I was falling behind despite my best efforts. Receiving a diagnosis of ADHD and Dyspraxia was a relief; it explained why I struggled with the pace of information processing. Since then, using tools like Genio has been a game - changer for organizing my notes and slides, allowing me to finally make the most of the course material  Analysis : Reviewing how my first assignment completion went and how I would do thing differently, thanks to my diagnosis I have a much better understanding of what my challenges are, what support and tools are available and how I can make use of them so I can make the most of my education. Something I have not had before attending UWTSD. This in turn will have the capacity to allow me to learn more effectively in my work environment also and handle life and social tasks too.  Conclusion : In addition to what I learned during the process of completing my assignment is that I need to recognise earlier when I am struggling or falling behind. Now I know what tools and support mechanisms are in place, this does take a massive pressure of and allowing me to feel more confident going forward that I can complete this course and modules ahead.  Action Plan : Going forward, I will be making full use of my Genio tool to assist with note taking. Making sure any deadlines or important dates for clear and set frequent reminders. Setting clear goals to complete each task by the following week will allow me to ensure my work is up to date before the next sessions are in place. Avoiding any last minutes and rushed work being handed in.         Sub - section 2: Models of reflection
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Sub-section 2: Models of reflection

Gibbs Reflective model — Allowed me to really look at the reflective process differently. Not

just the emotional aspect but also looking at resource requirements and to review what
worked and didn’t go so well.

In reviewing my first assignment which was a very recent event | felt | could best put together a
more accurate action plan for future assignments.

Gibbs’
reflective
cycle

Source: https://www.bitesizelearning.co.uk/resources/giblbs- q
reflective-cycle-explained-diagram-examples

s
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                     15 Sub - section 2: Models of reflection Gibbs Reflective model – Allowed me to really look at the reflective process differently. Not just the emotional aspect but also looking at resource requirements and to review what worked and didn’t go so well. In reviewing my first assignment which was a very recent event I felt I could best put together a more accurate action plan for future assignments.    Source: https://www.bitesizelearning.co.uk/resources/gibbs - reflective - cycle - explained - diagram - examples   
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(Dr. Edwin van Thiel and Dr. Arnold J. Brouwer, 2023)

123test.com -

www.16personalities.com- (Molly Owens and Dr. J.P. (John) Golden)
(365tests, 2026)

(Moore, Gardner and Guenthner, 2008)5

IntercultureTV - https://www.youtube.com/watch?v=VcHT10xICKg- 2017

7. (Source: Mullins, 2016, p 184)
8. Source: https://www.bitesizelearning.co.uk/resources/gibbsreflective-cycle-

explained-diagram-examples

I‘.‘\
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                16 1. (Dr. Edwin van Thiel and Dr. Arnold J. Brouwer, 2023) ​ 2. ​ 123test.com - 3. www.16personalities.com - (Molly Owens and Dr. J.P. (John) Golden) ​ 4. ​ (365tests, 2026) ​ 5. ​ (Moore, Gardner and Guenthner, 2008) ​ 5 6. IntercultureTV - https://www.youtube.com/watch?v=VcHT10xICKg – 2017   7. (Source: Mullins, 2016, p 184) 8. Source: https://www.bitesizelearning.co.uk/resources/gibbs - reflective - cycle -  explained - diagram - examples    
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