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[bookmark: _Toc214143092]Introduction
This document presents the E-Portfolio for the Learning in the Digital Age module (ACCA 4025). It is structured around four main tasks, demonstrating a range of academic, team, and technical skills.
The portfolio begins with Task 1, which provides a summary of key skills for learning and employment, such as communication, critical thinking, and time management. It includes reflections on their specific application to a future career in software development. This section also includes a brief assessment of the resume based on a Turnitin similarity report.
Task 2 presents the visual results of the team exercise, demonstrating a comprehensive mind map on effective teamwork and an individual poster that synthesises key concepts on the topic.
Task 3 shifts the focus to virtual collaboration, offering an account of key frameworks such as Tuckman’s Stages and Radical Candor. This task also provides visual evidence of the use of the RefWorks citation management tool.
Finally, Task 4 includes screenshots of a live e-portfolio and provides a detailed, illustrative walkthrough of the process of creating it. This walkthrough explains the conscious decision to develop your own website using HTML, CSS, and JavaScript, rather than using a template builder. It emphasises the benefits of having control over the design, demonstrating skills, and creating a fast, functional single-page application (SPA).

[bookmark: _Toc214143093]Task 1: Essential Academic and Employment Skills for Future Career Paths
[bookmark: _Toc214143094]Task 1 (a): Report on Essential Academic and Employment Skills
Task 1: Activity – Summary and Reflection
a. Summary: Essential Skills for Study and Employment
In today’s fast-evolving academic and professional environments, cultivating essential skills is crucial for achieving success. Core competencies such as communication, critical thinking, teamwork, time management, and digital literacy empower individuals to navigate educational and workplace demands with confidence and flexibility.
Communication skills, both verbal and written, are necessary for expressing ideas clearly in reports, presentations, and meetings. [1]Critical thinking allows students and professionals to analyse information, solve problems, and make informed decisions. [2] Similarly, teamwork and collaboration are fundamental in almost every workplace, where projects often require input from diverse teams. [3] Time management helps balance deadlines and workloads, improving productivity and reducing stress. [4]With technology constantly evolving, digital literacy—the ability to use digital tools and platforms efficiently—is also indispensable. [1]
In my chosen career as a software engineer, these skills will be critical. For instance, communication and teamwork will support collaboration with designers, developers, and clients. Time management will help me meet tight development deadlines, while critical thinking is essential in troubleshooting code and optimising systems. Digital literacy, particularly knowledge of coding platforms and project management tools like GitHub or Jira, will be an everyday requirement.
By strengthening these skills during my academic journey, I will be better prepared to thrive in the dynamic field of software engineering.





Visual: Key Skills for Academic and Career Success
	Skill
	Application

	Communication
	Writing reports, coding documentation, and meetings

	Critical Thinking
	Debugging, problem solving

	Teamwork
	Collaborative projects

	Time Management
	Meeting deadlines

	Digital Literacy
	Coding tools, online learning platforms



[bookmark: _Toc214143095]Task 1 (b): Evaluation of Task 1 (a) Based on Similarity Report
My Turnitin similarity score was 10%, primarily due to the use of common phrases and source titles. To reduce this next time, I will further paraphrase source ideas and cite them more precisely.
Based on the Generic Assessment Criteria, I would rate my work at 82-85%. The content is thoroughly researched and logically organised, with accurate referencing throughout. However, I recognise opportunities to enhance the originality of my language and further deepen my critical analysis.
[bookmark: _Toc214143096]Task 2: Collaborative Mind Map and Individual Poster
[bookmark: _Toc214143097]Mind Map (Collaborative)
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[bookmark: _Toc214143098]Poster (Individual)
[image: A collage of a group of people holding hands
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URL for PDF: The Power of Teamwork From University to the Workplace (1).pdf
[5]; [6]; [7]; [8]

[bookmark: _Toc214143099]Task 3: Virtual Collaboration and RefWorks
[bookmark: _Toc214143100]Report on Virtual Collaboration
Lights, camera, action!
Effective virtual collaboration requires a conscious effort to overcome common team dysfunctions, particularly those related to commitment and accountability. The training materials provided explore this issue through three key models: Tuckman’s Stages of Team Development, Lencioni’s Five Dysfunctions of a Team, and, most importantly, the Radical Candor Framework as a practical solution.
Team development is often described by Tuckman and Jensen’s model. [1] In the norming stage, team members begin to resolve their differences, build trust, and understand each other’s strengths and weaknesses. [2] However, this stage also poses a risk: the desire to conform and avoid conflict. [2] Can lead to a temporary harmony.
This fear of conflict is a fundamental problem described in Patrick Lencioni’s model. [3]. A lack of trust leads to a fear of conflict, which in turn leads to a lack of commitment and avoidance of accountability. [4] For teams to function effectively and overcome these dysfunctions, they must be able to give and receive constructive feedback. [4]
This is where the Radical Candor framework, popularised by Kim Scott, becomes a vital tool.[5] It is based on two core principles: Personal Care and Direct Challenge. [5] This model creates four quadrants of feedback. The ideal is Radical Candor, where you simultaneously demonstrate personal care and provide direct, honest feedback. [5], [6]
Taking this approach helps build trust and ensures that feedback is outcome-oriented and intended to help. [6]. As noted in the discussion of implementing this model, it is important to begin by explaining why the team is using it, sharing personal stories to demonstrate vulnerability and build trust. [7] Radical Candor thus serves as a mechanism for constructive conflict, which is essential for achieving genuine commitment and accountability in a virtual team.

[bookmark: _Toc214143101]Step-by-step process of using RefWorks with visuals
Evidence of RefWorks Use
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[bookmark: _Toc214143104]Task 4 (b): Illustrative Review of E-Portfolio Tool Selection
Tool Choice: Custom Site (HTML/CSS/JS)
To create this e-portfolio, I chose to build my own website from scratch using HTML, CSS, and JavaScript, rather than using a builder platform like Wix or Google Sites.
Why I chose this approach
· Complete Design Control: Building from scratch gave me absolute control over every aspect of the visual design and structure, allowing me to create a clean, professional, and unique look (see style.css).
· Demonstration of Technical Skills: Since my field of study is technology-related, building the site demonstrates practical web development skills — a useful artefact for the portfolio itself.
· Speed and Functionality (SPA): I implemented the site as a Single Page Application. The navigation is handled in main.js, which dynamically loads Home.html, Task1.html, etc., into the main container so the page does not fully reload when switching sections. This results in fast, fluid navigation and a more app-like experience.
Implementation details
Key files and responsibilities:
1. index.html — root shell and navigation (header, main #app, footer).
2. style.css — global styles, previews, task-card styling, responsive rules and the lightbox CSS (if used).
3. main.js — SPA loader, preview population, reference link handlers, collapse/toggle logic, and the lightbox JS (if enabled).
4. Home.html, Task1.html, Task2.html, Task3.html, Task4.html — content fragments dynamically loaded into #app.
Conclusion
Building the e-portfolio from scratch using HTML/CSS/JS fulfilled the assignment requirements and produced a polished, fast, and extensible portfolio site.
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Task 1: Activity - Summary and Reflection o

a. Summary: Essential Skills for Study and Employment

In today's fast-evolving academic and professional environments, cultivating essential skills is crucial for achieving
success. Core competencies such as communication, critical thinking, teamwork, time management, and digital
literacy empower individuals to navigate educational and workplace demands with confidence and flexibility.

* Communication skills, both verbal and written, are necessary for expressing ideas clearly in reports,
presentations, and meetings [1].

* Critical thinking allows students and professionals to analyse information, solve problems, and make informed
decisions [2].

* Teamwork and collaboration are fundamental in almost every workplace, where projects often require input
from diverse teams [3].

* Time management helps balance deadlines and workloads, improving productivity and reducing stress [4].

Key Skills for Academic and Career Success

Skill Application
Communication Writing reports, coding documentation, meetings
Critical Thinking Debugging, problem solving
Teamwork Collaborative projects
Time Management Meeting deadlines
Digital Literacy Coding tools, online learning platforms
Task 1 (b): Evaluation of Task 1 (a) based on Similarity report °

My Turnitin similarity score was 10%. | consider this a good result, as it indicates that most of the work is my own
opinion. This low percentage is likely due to the correct use of citations and active paraphrasing of sources in IEEE
style. To improve this in the future (or to maintain this level), I will continue to carefully paraphrase ideas rather than
copy-pasting, and | will always check that each source is properly cited. | will also ensure that any overlaps are only
technical elements, such as titles or common phrases.
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Task 3: Virtual Collaboration and RefWorks o

Report on Virtual Collaboration

Lights, camera, action!

Effective virtual collaboration demands a deliberate effort to address common team issues, especially those related to
commitment and accountability. The training materials cover this topic through three main models: Tuckman's Stages
of Team Development, Lencioni’s Five Team Dysfunctions, and, most importantly, the Radical Candor Framework as a
practical solution.

Team development is often described by Tuckman and Jensen’s model, which includes the stages of Forming,
Storming, Norming, Performing, and Adjourning [1]. During the Norming stage, team members begin to resolve their
differences, build trust, and understand each other's strengths and weaknesses [2]. However, this stage also comes
with risks: the desire to conform and avoid conflict [2] can lead to a temporary harmony.

This fear of conflict is a fundamental problem described in Patrick Lencioni’s model [3]. A lack of trust leads to a fear
of conflict, which in turn leads to a lack of commitment and avoidance of accountability [4]. For teams to function
effectively and overcome these dysfunctions, they must be able to give and receive constructive feedback [4].

This is where the Radical Candor framework, popularised by Kim Scott, becomes a vital tool [5]. It is based on two
core principles: “Care Personally” and “Challenge Directly” [5]. This model creates four quadrants of feedback.
“Ruinous Empathy” occurs when you care but don’t challenge (e.g., not wanting to hurt feelings). Obnoxious
Aggression is when you challenge but don't care. Manipulative Insincerity is when you don't. The ideal is Radical
Candor, where you both demonstrate personal concern and provide direct, honest feedback [5], [6].

Using this approach helps build trust and ensures that feedback is outcome-oriented and intended to help [6]. As
noted in the discussion of implementing this model, it is important to begin by explaining why the team is using it,
sharing personal stories to demonstrate vulnerability and build trust from the start [7]. Radical Candor thus serves as
a mechanism for constructive conflict, which is necessary to achieve genuine commitment and accountability in a
virtual team.

RefWorks — Screenshots & Steps °

Below are example screenshots and short captions showing how RefWorks was used (upload/import, citation
manager, export). Click any image to open the full-size version.

[# Creste reference manually
Radical Candor
Import references from K
Prifysgol Cymru P
o Deni St B wordorpor lrony

of Wales

o

[3) oterfietypes The Five Dysfunctions of a Team: A Le,
; 2

R o v





image10.png
Home Task1 Task2 Task3

Task 4: E-Portfolio lllustrative Review o

Tool Choice: Custom Site (HTML/CSS/JS)

To create this e-portfolio, | chose to build my own website from scratch using HTML, CSS, and JavaScript, rather than
using a builder platform like Wix or Google Sites.

Why | chose this approach

* Complete Design Control: Building from scratch gave me absolute control over every aspect of the visual
design and structure, allowing me to create a clean, professional, and unique look (see style.css).

* Demonstration of Technical Skills: Since my field of study is technology-related, building the site
demonstrates practical web development skills — a useful artifact for the portfolio itself.

* Speed and Functionality (SPA): | implemented the site as a Single Page Application. The navigation is handled
in main.js, which dynamically loads Home.html, Task1.htnl, etc, into the main container so the page does not fully
reload when switching sections. This results in fast, fluid navigation and a more app-like experience.

Implementation details
Key files and responsibilities:

1. index.html — root shell and navigation (header, main #app, footer).

2. style.css — global styles, previews, task-card styling, responsive rules and the lightbox CSS (if used).

3. main.js — SPA loader, preview population, reference link handlers, collapse/toggle logic, and the lightbox JS (if
enabled).

4. Home.html, Taskl.html, Task2.html, Task3.html, Task4.html — content fragments dynamically loaded into #app.

Conclusion

Building the e-portfolio from scratch using HTML/CSS/JS fulfilled the assignment requirements and produced a
polished, fast, and extensible portfolio site.

Evidence: Screenshots & Notes o

Below are four screenshots — one for each main page.






3/24/2025 

     

LDE Assignment 1   E - Portfolio  

University of Wales Trinity Saint David   LONDON CAMPUS  

Module Name: Learning In the Digital Era   Module Code: ACCA 4025     Student  Name: Yaroslav Tsyrul   Student ID:   2511421   Group:  4     Lecturer’s Name:  Dipo Dunsin      

E - Portfolio Link:  https://envyyy - uk.github.io/LDE - assessment - 1 - URL/  

