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Human Resource Officer Duty
1. Human Resource officer duties are hiring employees and monitoring their performance.
2. Development of a plan by meeting and identify personal development needs and expectation of individual employees of Unilever.
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Introduction of the Company

1. Unilever PLC is one of the renewed good companies located in London, England (Unilever.com, 2021)
2. Accomplished with the strength of more than 149000 people across the world with 400 brand names
Unilever isn't one of the renowned organisations located in the UK that initiates in ringing up the customers with the best personal care products. It includes products like food, beverages, cleaning agents and personal care products.  
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Knowledge, Skills and behaviour by an HR professional 
Knowledge
1. Recruitment & selection of the candidates (Unilever.com, 2021)
2. performance management within the organisation (Shah et al. 2017)
3. Human Resources Information Systems
4. The accomplishment of HR data and analytics
It can be said that bits of knowledge are required by HR professionals in accomplishing various other words that are required to be done. Igniting betterment within the type of knowledge required needs to be affirmative and needs to be inspiring for others.












[image: ]
Skills 
1. Employee relations
2. Teamwork and collaboration (Piopiunik et al. 2020)
3. Customer service
4. Project management
It can be said that by initiation to bringing betterment within the organisation, certain skills are important. It is essential to evaluate the associative in collaboration with the team members with validation state proper project management. In addition, profiling within teamwork, customer services that are required to be focused shall be maintained.
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Behaviour  
1. Solutions-oriented
2. Purpose oriented (Lawler and Boudreau,  2020)
3. Technology savvy
4. Transparency and trustworthiness
5. Versatility
Behaviour is an important aspect that plays an essential part in the life of an HR. It is important to evaluate certain types of behaviour within organisations to associate themselves in order to have a better environment for work with the organisation for better results and development. 
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Skills Audit
1. Breezy HR
2. ADP (Kavanagh and Johnson, 2017)
3. BambooHR
The initiation to the betterment of the skills needs to be better HR is affirmative and needs to be focused more on the type of software that is best for HR. The above is noted in bringing up the best software for HR.
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Skills Audit
1. Zoho Recruit
2. Paylocity (Westover, 2019)
3. UltiPro
The proclamation to best software needs to be focused on bringing up with best positions in exclamatory provision to providing the best development criteria to HR as per the organisation Unilever.
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Identification of benefits of training and development
1. Job Satisfaction and Morale
2.  Lower Employee Turnover (Kumar and Siddika, 2017)
3. Attracting High-Caliber Talent
4. Increasing Competitive Edge
5. Creating Scope for Internal Promotions
6. Adoption capacity (Janev et al. 2018)
There are variants of benefits that being an HR; it would be accessible within an organisation in providing training and development. It can be said that providing training and development, sets up the initiative for betterment.’
The initiative taken as an HR needs to be imperial as it takes a lot of assertive mode in creating a better place for candidates within the organisation to evaluate better.
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Conclusion
1. Unilever is one of the renowned organisations with great training and development purposes
2. It is important to evaluate the prospects related to benefits associated with the development of the organisation
From the above, it can be concluded that training and development are important within an organisation. The associative importance that HR plays within an organisation is imperial and needs to be focused more on as per the essentiality.
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