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Critically explore how the current political landscape between Europe and the UK is affecting Wales’s devolved Government. Students should refer to issues within the fluid ‘Brexit’ negotiations currently being reported via a wide range of media sources.  
[bookmark: _Hlk504024506][bookmark: _Hlk504025254]After the Second World War the European Union was formed to allow countries to trade with one another and in turn hopefully avoid conflict (European Union, 2017). The EU was originally called the European Economic Community (ECC), constructed from six countries in 1958 (European Union, 2017). The United Kingdom’s (UK) first attempt to join the ECC in 1961 and again in 1967 by the French Government who did not trust the British with its membership (UK and EU, 2018). In 1969 the UK’s membership looked promising as negotiations began to accept them into the ECC (UK and EU, 2018). Finally, in 1973 the UK was the ninth country to join the ECC, in a third attempt to obtain membership to France with a 67.2 percent yes majority (Parliament, 2013). In 1979 the European Monetary System (EMS) was produced with the aim to stabilised currency and co-ordinate policies regarding money between countries (Parliament, 2013). Along with this, the Exchange Rate Mechanism was introduced, creating exchange rates between countries and setting the foundations for the Single Market, although the UK were the only country within the ECC who did not join the ERM (Parliament, 2013). In 1984 Britain called for a rebate on its EU budget contributions as it was the largest net contributor although it was one of the top three poorest countries in the EU, evidentially unfair (Parliament, 2013). The law of the Single Market within the ECC did not come about until 1992 where around 300 legislative papers were passed, producing laws that were to be abided by all members of the ECC (Parliament, 2013).
Later, Wales’s devolved government was established a result of the 1997 devolution referendum (Gov, 2013). Although it was previously rejected by the people of wales in 1979, over half of those who voted in 1997 voted for the devolution of Wales (National Assembly for Wales, 2017).  Within this government, the ‘National Assembly for Wales was formed via the Government of Wales Act 1998’, and the reformed Government of Wales Act 2006, to implement decisions, laws, and represent the people of wales within parliament (National Assembly for Wales, 2017). There are twenty areas of representation and these are listed in ‘Schedule 7 of the Government of Wales Act 2006’ (Gov, 2013). Also implemented within this Act is Wales’ relationship with the EU, where any influences on the UK government made by the EU will apply to the twenty sectors of wales devolved government (Dickson, 2015). Wales have had a strong relationship with the EU and its policies since the establishment of the devolved government in 1997 (Dickson, 2015). Wales does not financially contribute to the EU, but receives their investment, and although the amount of funding that Wales acquired from the EU is difficult to calculate as the figure is accountable for the whole of the UK, it is seen as the country that benefits the most due to this (Sippitt and O’Leary, 2014). The EU, now made up of 28 countries, holds a set of values, applicable to its members, that are an essential part of life in the EU and include ‘human dignity, freedom, democracy, equality, rule of law, and human rights’ (European Union, 2017). These values call for dignity to be respected, free movement of citizens within the EU and individual freedom, men and women’s equal rights and equality for all, and the protection by the ‘EU Charter of Fundamental Rights’ of individuals rights (European Union, 2017). The EU also sets out goals for its members, including to ‘promote peace and the well-being of individuals in the EU, allow for freedom, security and justice, promote sustainable development, tackle discrimination, develop technology and science and enhance cohesion between members’ (European Union, 2017). Als of this, the EU, in 2012, received a Nobel Peace Prize for addressing and advancing these values and goals (European Union, 2017).
However, In June 2016 the vote was in to leave the EU, an act which should be completed by 2019 (Clarke, Goodwin, Whiteley, 2017). Just some of the reasons for this referendum, and for individuals of the UK to vote to leave the was that after ‘Brexit,’ the UK could make its own laws without the influence of the EU, improve trade, control immigration, and not have to pay into the EU budget (Clarke, Goodwin, Whiteley, 2017). It is argued that this relationship between the UK and the EU will greatly affect Wales and its government’s relationship with the EU in several ways (Williams, 2018). 
Through Brexit, the UK will leave the EU single market, a system that allows free trade and free movement for all within the EU (Chan, 2017). This free movement comes in four areas known as the ‘four freedoms’ that are ‘goods, people, services and capital,’ and enforce rules that are to be adhered to by all EU members (Barnard, 2016). Wales are very dependent on the EU single market as it has been calculated that over 50 percent of all exports from Wales go to Europe (Jones, 2017). It has been found that in 2017, the amount of trades made to the EU by Wales increased by 16.4 percent (Gov, 2017). An analysis by Dermos (2016 cited in Williamson, 2017) supports the view that the EU is Wales’ biggest export region as it found that of the top five export destinations, three are within the EU with the largest destination being Germany, receiving £2.9 billion. 
In the eyes of the European Commission, the UK only have two real choices to decide on the way it trades once it has left the EU by either adopting the trading ways of Norway or Canada, however, the UK have rejected these approaches and call for a free trade agreement that fall in between the two (Owen, Stojanovic and Rutter, 2017). The European Economic Area (EEA), adopted by Norway, allows those outside of the EU to have ‘maximum access possible to the single market’ without being in with the Customs Union, therefore enabling them to make their own trade agreements (Owen et al, 2017 p.10). However, it is argued by many that by joining the EEA eradicates the point of the referendum to leave the EU in the first instance, as the UK would still be part of the single market, although from a Wales perspective this is a positive aspect as it would still be able to trade freely with the EU, something that it depends greatly on (Owen et al, 2017). The Comprehensive Economic and Trade Agreement (CETA), adopted by Canada, is a free trade agreement conducted by rules (Owen et al, 2017). This model is more suited for the UK according to Barnier (2017 cited in Heffer, 2017), the EU Brexit negotiator, as trade is free and there are no payments to the EU budget from the UK. 
Although leaving the single market is seen as being a threat to Wales and its government, the UK’s Prime Minister Theresa May has declared that for no less than two years post-Brexit, the UK would have to continue to trade within the EU single market to maintain efficient business and trade (Stone, 2017). Although some individuals want an instant departure from the EU  single market to avoid the likes of licensing, custom checks and tariffs to trade, a departure due to a ‘no deal’ with the EU is simply impossible due to the number of changes that will need to be made to ensure that business and trade does not crash (Owen, 2017). As the UK has rejected deals proposed by the EU, to agree on a deal that meets both needs could take several years, and during this time the UK might find itself having to abide by the trade rules of the World Trade Organisation (WTO), ‘paying tariffs on goods and services it exported into the EU’ (Foster, 2017). 
Trade under these regulations could also put famers in Wales at risk as it is estimated that annual profits for farms could drop by £23,000, and income to £20,000 (Kelsey, 2017). ‘Over 90 percent of welsh agricultural exports are sold in through the Single Market, and lamb, beef, and dairy export percentages are all in the high nineties making the estimated agricultural value of Wales approximately £300’ (Wales for Europe, 2017). The EU have supported and influenced Welsh agriculture for more than four decades, however after Brexit, Wales might have to shape their own policies (National Assembly for Wales, 2016). Through Brexit, the UK will leave Common Agricultural Policy (CAP) and its subsidies (Miller et al., 2016). This CAP distributes £200 million to thousands of farms in Wales to protect them (Welsh Government, 2017). (Roberts (2017 cited in O’Carroll, 2017) declares that, despite its criticisms, unless the UK identically matches its new subsides with those of the EU’s CAP, small farming businesses in Wales will be eradicated. This is a great issue as it was found that 88 percent of the land in Wales was used for agriculture in 2015, and Wales held an agriculture employment and gross value rate greater than the UK (Armstrong, 2016). However, the UK government have been continuously aiming to lower the amount of spending on agriculture, and therefore agriculture could be at a risk and disadvantage post-Brexit, especially in devolved areas such as Wales, where faming is dependent on the subsidies (Woolford and Hunt, 2016). 
Although this has been said, National Farmers Union Cymru (NFUC) (2017) argue that if farming is successful after Brexit, then Britain will be able to flourish in all areas outside of Europe. It has been declared that ‘funding to support farmers after Brexit must be handed directly to Wales and spent in full on agriculture’ (Messenger, 2017). Currently over half of the food in Britain is produced by UK farmers, and these products are also exported worldwide (NFU Cymru, 2017). Therefore, an investment in British faming could be made, allowing exports to wider economies and increased production and competitiveness (NFU Cymru, 2017). Along with this would come more sustainable faming, affordable and high standard food, and land conservation (NFU Cymru, 2017). 
Another significant reason for Britain’s departure from the EU is to construct new immigration laws of its own (Dunt, 2016). Whilst the UK was within the EU, any member of other EU countries or swiss nationalist could live in Britain so long as they had a form of identity such as a passport, held a job in the UK, or could support themselves without help from the government (Gov, 2016). Once an individual has the right to live in the UK, the rights of their partner, children, grandchildren, parents and parent in-law’s, and grandparents and grandparent in-law’s are automatically accepted so long as they are EU residents or Swiss nationals also (Gov, 2016). Once these individuals are within the UK they have the ability and entitlement to set up businesses or a chain of businesses, manage companies and obtain a job (Gov, 2016). However, UK citizens have become bitter towards these individuals coming to Britain as Tilford (2016) argues that although there is little evidence to suggest that immigration is the cause, British employee wages declined rapidly between 2008 to 2014 and many citizens blame migrants for this. Also, many Britons blame immigrants for the lack of adequate housing in the UK as compared to 2007, the number of houses being built has decreased by a third and (Tilford, 2016). As of this, Theresa May has declared, in her 2017 manifesto for Britain, to produce one million new houses in the next two years, 500,000 more by 2022 and these houses to be of better quality (BBC, 2017). 
Immigration also takes the brunt of the blame for pressurising the NHS even though this is not entirely true as the real issue is that of public policy where the demand is too high and rapid for the slow and under-funded service that is being provided (Tilford, 2016). The exit of the EU is estimated by the Institute for Fiscal Studies to have a negative effect on public funds and see a huge shortage between 2019 and 2020, putting an even tighter strain on the NHS (Menon, 2017). Also, a quarter of nurses currently being employed by the NHS are from the EU (Menon, 2017). However, it has been found by the British Medical Association (BMA) (2017 cited in) that a fifth of doctors from the EU that work under the NHS are preparing to leave the UK post-Brexit, and 6,000 medical professionals within the EEA will also leave (Campbell, 2017). 
It is clear that it is easy for politicians to blame immigrants for the government’s failings, and in turn the individuals of the UK believe these politicians (Tilford, 2016). The Office for National Statistics (ONS) found that net migration decreased to 230 thousand for the year to June 2017 after the Brexit vote, a fall of 106,000 compared to the year before, making it the largest ever decrease in migration (White, 2017). This indicates that individual’s decisions to move to or from the UK are being influenced by Brexit, and Bohn (2017 cited in Dearden, 2017) argues that individuals will continue to move out of the UK until their status by the government is declared. 
However, May (2017 cited in Dearden, 2017) now calls for all legal EU and EEA individuals to remain in the UK post-Brexit as their contributions to Britain are widely recognised, despite having previously rejecting this aim. This is only the case for EU and EEA individuals who arrived in the UK before the EU Referendum, and these individuals will have to apply for a ‘settled status’ to remain in Britain, whereas those who wish to emigrate to the UK post-Brexit have no guarantee of gaining the right of permanent residency (Williamson, 2017). The Wales Public Services paper (2017) argues that removal of free movement post-Brexit is set to put Wales at a disadvantage and negatively affect tourism and health services (Bevan Foundation, 2017). ‘Wales has previously filled staffing gaps across the NHS by employing doctors and nurses from across the EU and the social care sector is particularly reliant on migrants, who work for relatively low wages’ (Research Service, Legal Service and EU Office, 2016, p. 37). 
Also, of academic staff in Welsh universities, EU citizens accounted for 1,360 of them (Welsh Government and Jones, 2017). Welsh universities are estimated to be negatively affected in several areas due to Brexit, including funding, student numbers, and employers (Crombie, 2017). Leaving the EU could result in EU students missing out on loans or funding from the UK Government, saving Briton money (Miller et al., 2016). Some argue that this will have a positive effect on the UK as it allows for more places for UK students to study in British universities, and as EU student would be classed as overseas students, higher fees for them to study in the UK could maintain fee income providing they continued to study in the UK (Miller et al., 2016). It has been found that EU nationals make up approximately one in six researchers within universities in the UK, however, applications for welsh universities have declined since the EU referendum by 8 percent (Crombie, 2017). Wales receives grants and loans from the EU to grow and prosper, and free movement between UK citizens and those of the EU have allowed research collaboration that together in recent years have seen the economy receive £1.4 billion from Wales’ universities, however without this free movement or funding from the EU, Welsh universities will decrease (Crombie, 2017).  
Employment is another area that will be impacted by Brexit as the current employment law in the UK was derived from that of the EU (Miller et al., 2016). It has been declared that workers’ rights under EU law will remain the same under the new UK law post-Brexit as most aspects within the law of UK employment stretch beyond those of the EU law (Lang, Hunter and Froud, 2017). The white paper on employment law post-Brexit also declares that The Equality Act (2010), ‘Transfer of Undertakings Protection of Employment’ (TUPE) regulations and The Agency Workers Regulations will all remain as they were before the EU referendum (Lang et al., 2017). It is hard to understand why anyone would argue that to discriminate against others is their right and therefore, making changes great to the Equality Act (2010) seems rather irrational (Lewis Silkin, 2017). Although it has been suggested that once the UK have left the EU, new laws such as capped compensation for those who experience unlawful discrimination and a law for the allowance of positive discrimination could be introduced (Lewis Silkin, 2017). Along with this, currently employers are not fond of TUPE however, ‘the principle that employees should transfer when a business changes hands or is contracted out is often useful for business and is incorporated and priced into many commercial outsourcing agreements’ and therefore it is suggested that the UK Government could make minor changes to make it more attractive to businesses (Lewis Silkin, 2017). A great reason for these laws to still persist once the UK has left the EU is due to the fact that many individuals such as employers and employees see it as being positive, broadly accepting the rights of maternal or paternal leave, holiday pay and discrimination laws (Lewis Silkin, 2017). 
Although this has been said, the employment laws are not the real issue, but it is the number of people in employment, a figure which has fallen since the EU referendum (Elliott, 2017). This again is linked to the eradication of free movement due to Brexit as just under half of all EU employees within the UK and expecting to leave (Roberts, 2017). While some argue that this allows for British people to obtain more jobs within the UK, it was found that the number of individuals in full-time employment decreased by 29,000, and those without employment decreased by 59,000 in an alarming three months (Elliott, 2017). It has been discovered that UK manufacturing industries have an increasing number of EU national employers leaving their industries, which make up 45 percent of exports from the UK (Brinded, 2017). These EU citizens are said to have higher skills than those form the UK and are willing to work, just two of the factors that make them so appealing to employers (Brinded, 2017). Also, in March 2017 it was found that of workers born in the UK, 143 thousand, and 147 thousand workers who were born in the EU, stopped working due to reasons such as retirement or migration leaving a gap for the need of 1.5 million individuals to be employed in order to keep up with demand and rise unemployment rates (Brinded, 2017). 
However, it is argued that not all areas of employment will be affected the same way, the National Health Services and construction companies are set to face the biggest struggle (Brinded, 2017). The percentage of EU citizens to register to work under the NHS fell by a dramatic 92 percent within six months, and the construction industry will be required to employ over one million new employees to cover those who are hitting retirement age (Brinded, 2017). Although this is the aim, reaching it is proving difficult as the Recruitment and Employment Confederation (REC) report states that companies cannot fill roles in jobs such as transport and cooking (Brinded, 2017). For Wales however, this is not the case as Wales are employing people at a faster rate than the rest of the UK, despite having a higher unemployment rate to begin with (Henley, 2017). Over 12 months, in Wales 8,000 more individuals were employed (ITV, 2017). 
Thus, it can be seen that individuals of the UK voted to leave the EU for a better Britain and to have control over their own country, make its own laws, improve trade and control immigration (Clarke, Goodwin, Whiteley, 2017). Brexit calls for Britain to retreat from the single market, however, although from a Wales perspective joining the EEA would still be able to trade freely with the EU, it is argued by many that by eradicates the point of the referendum (Owen et al, 2017). Though leaving the single market is seen as being a May (2017) has declared the after leaving the EU, the UK must continue to trade within the EU single market to maintain efficient business and trade for no less than two years (Stone, 2017). Also, 88 percent of the land in 2015 was used for farming in Wales (Armstrong, 2016). Therefore, the UK must identically matched new subsides with those of the EU’s CAP otherwise small farming businesses in Wales will be eradicated. (Roberts (2017 cited in O’Carroll, 2017). It can also be seen that Britain want construct new immigration laws of its own (Dunt, 2016). This can now be linked to that fact that UK citizens have turned against individuals migrating to the UK and blame them for the rapid decline of British employee wages (Tilford, 2016). Due to this, it has since been discovered that post-Brexit, one in five of NHS doctors from the EU will leave the Britain (Campbell, 2017). It is also argued that new immigration laws will have a negative effect on welsh universities as Wales receives grants and loans from the EU to help welsh universities grow and prosper and without these grants due to no single market, universities with diminish (Crombie, 2017). Finally, there is a positive view on employment laws post-Brexit as It has been stated that EU law workers’ rights under the UK government will remain the same (Lang, Hunter and Froud, 2017). 
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