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Introduction
In this written piece of work the author will be talking about whether people who suffer with mental health problems should make employers aware when applying for jobs. Mental health at work affects many employees. Mental health affects us emotionally, physically, and socially which has an impact on our behaviour and mood.



















Main body

Sometimes, people are not aware that they are suffering with mental health problems until they find themselves in situations where they cannot perform to the best of their ability and cannot cope with whatever life is throwing at them. In this instance an individual cannot disclose their condition when applying for roles because they are not aware of their mental health status.
The author believes that people who suffer with mental health problems should not be forced to disclose their status when applying for roles that put them in contact with the public just because, it is a personal issue that many people suffer with alone. Also, ‘work is a major part of our lives’ and disclosing mental health problems can impact their potential to be successful when applying for a job due to being mentally unstable. This can make mental health worse due to feeling discriminated as well as struggling financially. A lot of people who suffer mental health problems tend to battle the problem independently and a lot of the time they do not allow it to take over their life as a whole. Many mental health sufferers often suffer more alone than when in contact with others therefore those working in roles with the public potentially do it for peace of mind and for their own mental well-being as being in contact with others makes sufferers encourages them to be happy.
Mental health is a common problem that many people suffer with in today’s society; In a recent survey it showed that ‘1 in 6 people experience the symptoms of a mental health problem in any given week’ therefore, almost everyone understands that people suffer mentally. If we work within a good work environment it can impact our mental health positively as well as increase our work performance. Evidence suggests ‘that workplaces with high levels of mental wellbeing are more productive. Addressing wellbeing at work increases productivity by as much as 12%’. 





Conclusion
To conclude, the author believes that no one should feel forced or pressured into disclosing their mental health status when applying for roles as not only is it a personal issue but, it can also make mental health worse. This is due to the fears of them being discriminated or treated differently to others. There are people out there who suffer with mental health problems and are open about it and reach out for help from friends and family when they feel comfortable in doing so; employers should not force people to disclose this if they do not want to. The workplace is for people to make money, gain skills, and make friends not speak about personal issues such as mental health problems. 
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