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Introduction

Advancing in your career involves always learning, thinking about yourself, and adjusting. It is very important in determining the direction of a person's career and improving their chances of getting a job. During the lectures on Professional Career Development (PCD), I learned about many important ideas that have influenced how I plan my career and grow personally. Among the main ideas were the way of thinking and ability to bounce back from challenges, finding one's purpose and personal image, all of which have given me new perspectives on how I see my career growth. These subjects, closely connected to the process of becoming better, have given a base for learning how to succeed in a job market that is always evolving.

I will use Gibbs' reflective cycle to think about how these ideas have affected my growth, influenced my decisions, and how I will use them in my future work. I will carefully evaluate how important ideas from authors like Robertson, Cottrell, and Gallagher have influenced my path to finding a job.

1. Description

The PCD talks gave us a better understanding of different ideas, beginning with mindset and resilience. We looked at the difference between having a fixed mindset and a growth mindset, as explained by Dweck in 2017. A growth mindset is about believing that you can improve your intelligence and skills by working hard and not giving up. On the other hand, a fixed mindset believes that talents are something you are born with and cannot change. It's important to know this distinction for personal growth. People with a growth mindset usually welcome challenges and use feedback to learn.

Resilience, which is closely connected to mindset, was also an important topic in the lectures. Resilience means being able to adjust and recover from tough situations. Being able to deal with challenges is important in both work and personal life because problems are bound to happen in any job (Cottrell, 2021). Being resilient and having a positive attitude towards growth are key to being able to keep going when facing challenges and obstacles.

Another important idea that was introduced is ikigai, a Japanese philosophy that translates to "reason for being." It is a complete way to discover your life's purpose by balancing four things: what makes you happy, what you excel at, what the world requires, and what you can earn money from (Robertson et al., 2020). This system helps people choose careers that make them happy and are long-lasting by matching their interests with their career objectives.

The talks also emphasized the significance of personal branding, which is about how people show themselves professionally to stand out in a tough job market. Personal branding is about figuring out what makes you special and telling potential employers about it (Gallagher, 2022). This involves creating a good online image, making a compelling resume, and talking about your skills in interviews or social gatherings.

2. Feelings

At first, I thought the ideas of mindset and resilience were inspiring but difficult to grasp. I have often been hard on myself when dealing with difficulties, especially in school. Discovering the growth mindset changed how I see failure. Before, I used to think that failing meant I wasn't good enough. Now, I see it as a chance to improve myself. However, I also felt unsure about how well I could use this way of thinking in stressful situations.

The ikigai concept resonated with me. Before, I had difficulties making decisions about my career, especially when trying to find a balance between making enough money and following my interests. At first, the concept of ikigai felt like a lot to handle because it seemed hard to balance all four parts at once. For instance, it can be difficult to find a job that matches what you enjoy, what you excel at, and what is necessary in the world. However, discovering this balance made me feel hopeful about what could come next.

When it came to creating a personal image, I felt nervous. I felt uneasy about promoting myself because I didn't want to seem like I was showing off or being fake. But as I joined conversations about branding in class, I began to understand its importance. In today's tough job market, personal branding is not about exaggerating, but about clearly and honestly showing your skills, experiences, and values to potential employers.

3. Evaluation

After thinking about it, the teachings about attitude and strength were extremely helpful. The idea of having a growth mindset, as explained by Dweck (2017), has changed how I see learning and working. For example, when I got feedback on a group project I did recently, my first reaction was to feel defensive. I saw the feedback as a critique of my skills. But when I began to have a growth mindset, I started seeing the feedback as a way to get better instead of taking it as a sign of my own shortcomings. This change helped me not only do better on the project but also made me stronger when dealing with future problems.

In the same way, ikigai helped me think about my career goals in a organized manner. Robertson and colleagues (2020) suggest that matching your personal values with your work goals can make you happier with your job and more satisfied with your career in the long run. This was very clear to me when I thought about the four aspects of ikigai. I noticed that I had been concentrating too much on jobs that offered money without thinking about if they matched my interests or were beneficial to society. This discovery has motivated me to consider different job options that could bring me more happiness.

Creating a personal brand may seem overwhelming at first, but it can be very beneficial. Gallagher (2022) highlights the importance of having a strong personal brand to stand out from other job applicants and leave a memorable impact on potential employers. While updating my LinkedIn profile and resume, I saw more recruiters showing interest in my profile. In addition, creating a short introduction about myself helped me feel more confident when meeting new people at networking events, which was something I found difficult before.

4. Analysis

The ideas of mindset, resilience, finding purpose, and personal image are closely related and support each other in important ways. Research by Dweck (2017) found that people who think they can improve their abilities are more willing to take on challenges and keep learning in their jobs. This way of thinking helps people be resilient. People with a growth mindset are better at bouncing back from challenges because they view them as chances to learn, not as impossible failures (Cottrell, 2021). This is very important in today's uncertain job market, where being able to bounce back and adjust are key skills for long-term success.

The ikigai framework helps people balance their personal and work lives by combining what they love, what they are good at, and what society needs. By using this system in my career planning, I now have a better understanding of my goals and where I am headed. Also, knowing about ikigai helps me see my job not only as a way to make money but as a way to find personal satisfaction.

Personal branding is very important for effectively showing these things to employers. By clearly expressing my abilities, beliefs, and strong points, I am more prepared to show myself as a versatile and hirable person. According to Gallagher (2022), having a strong personal brand can make you more visible and trustworthy to employers, giving you an advantage over others.

In the end, all three ideas help you get a job. Having a positive attitude towards growth and being able to bounce back from difficulties help me deal with work challenges. Ikigai helps me make satisfying career decisions, and personal branding lets me show employers what makes me special.

5. Conclusion

After attending the PCD lectures, I have learned a lot about the significance of attitude, strength, finding purpose, and how we present ourselves. Having a growth mindset has changed how I learn and grow, making me see challenges as chances to improve. Resilience, which is closely related to this way of thinking, has helped me become better at bouncing back from difficulties and adjusting to new circumstances. The ikigai framework has helped me understand how to match my job with what I love and what I am good at, making sure that my work is important and satisfying. In the end, creating a personal brand has helped me feel more confident and true to myself in work situations, making me more attractive to employers.

Even though there has been progress, there are still things that can be made better. Although I have started to develop resilience, I understand that it can be difficult to keep this attitude in stressful situations. Building a personal brand is a continuous process that needs to be adjusted over time as I gain more experience and better understand my career objectives.

6. Action Plan

To keep improving in these areas, I intend to take the following actions:

Mindset and Resilience: I will look for difficult projects that take me out of my comfort zone. By doing this, I will keep growing and become more resilient. Regularly thinking about your actions and receiving feedback will be important for this process, as recommended by Cottrell (2021).

Ikigai: I will regularly review the ikigai concept to make sure my career goals match my changing passions and skills. Participating in internships, shadowing professionals at work, and having informational interviews will help me understand if my career choices align with what makes me happy and fulfilled.

Personal Branding: I will keep improving how I present myself, by frequently updating my LinkedIn profile and resume to show my latest experiences and abilities. Going to networking events will help me practice showing my personal brand in professional situations and get feedback to get better.

By concentrating on these aspects, I believe I will keep developing in my personal and professional life, improving my chances of getting a job and reaching success in my career in the long run.

Conclusion

The PCD lectures have given me useful tools for advancing in my career, especially in areas like mindset, resilience, finding purpose, and personal image. By using Gibbs’ reflective cycle, I have evaluated my progress, found areas to improve, and created a plan to keep growing. These ideas are very important for dealing with the challenges of modern jobs, and I am dedicated to using them as I work towards achieving success in my personal and professional life.
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