PGCE/ProfGCE/PCE (PCET)
Teaching Observation Record
Guidance on the use of form
This form is intended to be used to record feedback from formally observed teaching sessions including micro-teaching. 
The trainee teacher should complete Section 1 in advance of the teaching session and forward the completed form to the scheduled observer. 
They will then provide feedback to the trainee based on the headings indicated in Section 2 and suggested areas for feedback. 
However, this is not intended to be prescriptive in nature, but rather to promote dialogue on the quality of the teaching that has been observed in order to provide guidance and to inform targets for future professional development for the trainee teacher. 
Section 3 should be completed by students following receipt of the observation feedback as a reflection on the feedback obtained and the suggested points for development or targets these should then be reflected in section 1 of the next observation.
Section 1: Trainee Teacher Notes 
	Trainee teacher: Abbas Hussain 
	Observer: Mark Flagg

	Date: 23/09/2026
	Time: 1pm – 1.30pm

	Topic: Effective Communication
	Group: 2

	Setting (classroom, workshop etc): Classroom/Workshop
	Number of learners: 6



	Please note here any information you feel would be beneficial for your observer to be aware of prior to the start of the lesson, such as your rationale for a particular teaching approach, how this lesson fits into the wider curriculum for the learners etc.

	
I chose this subject because I want to help my fellow students in the class on our collective journey to becoming PECT teachers. As such I want to help teachers communicate as I observed in the early group work some were nervous or unaware of body language and I decided that I could achieve my own learning through delivery but also help them in future communications.

Although I have specialised teaching in effective communication for a security risk environment especially conflict de-escalation since 2018. I would like to transition over to teaching Business Studies or Project Management at College, or entry level at university therefore I deciding to design a teaching module that will specifically develop something new as I wanted to challenge myself and learn in creating subject matter and teaching materials in an area that would be slightly new to me away from a security delivery environment. 

My reasoning is this is where I will make mistakes to learn from and improve so that when I am asked to design a new module or teaching material in my desired area of teaching in my placement, I am better prepared in planning, design and delivery.  



	Please note here any specific areas that you would like to request feedback on from your observer, for example delivery style, planning and preparation, teaching strategy used.

	
· My design planning of subject matter to achieve the learning aim and learner objectives.
· The effectiveness of my teaching material and methods.
· My ability to deliver at the correct level as I am slightly confused at the different levels of national framework delivery from 1 to 5. 
· My delivery qualities that can be improved on in delivering the slides. 
· Any development that would make me a great tutor in colleges for Business A levels or University entry level. 



	Targets/areas of development from previous observations to be considered (this should be informed by students reflection and feedforward obtained in previous observation – if first observation please put N/A)

	
n/a





Section 2: Observer Feedback

	1.  Lesson planning and preparation:
For example (but not limited to)
· Lesson plan (structure, detail provided, variety of activities, appropriateness)
· Resources prepared (clarity of any slides used, handouts provided, are resources accessible)
· Learning outcomes (suitability of outcomes for learning group and subject)

	Here are some thoughts about the documentation you sent me.
Lesson plan -Thank you for sending me the lesson plan. The lesson plan was detailed, with a lot of relevant detail. A well thought out lesson with considered learning and resources to support that learning. You may want to specify the assessment strategy, and the formative and summative feedback components. 
Microteach backup sheet- you may want to add instructions to the microteach back up sheet
It is a good resource with some very good questions.




	2. Teaching and delivery: 
For example (but not limited to)
· Lesson start/conclusion (timing, sharing and reflecting on outcomes, were outcomes met?)
· Classroom presence and presentation skills (appropriateness of teaching strategies used)
· Pace of lesson and use of time (inclusiveness of lesson for all students, overall workload expectation on students and impact on well-being)

	A very well designed lesson that delivered on the learning aims and outcomes. You set out the lesson aims and outcomes at the start, with a confident opening. You had very classroom presence and demonstrated confident presentation skills. The lesson was paced well with a good balance between teaching and activity. You managed the transition between the information giving part of the lesson and the activity. The activities were ways to communicate important learning and which the learners could participate fully. You balanced the need to communicate information and the opportunities for learner engagement.




	3. Professional knowledge and skills
For example (but not limited to)
· Subject or vocational knowledge (familiarity with the subject being taught, responding to questions)
· Clear expectations for learning and behaviour (formative and summative assessment, checking on student knowledge)
· Identification of and engagement with professional standards (which standards are evidenced and where)

	
You demonstrated a high level of subject knowledge which you brought into the lesson planning and delivery. You set clear expectations for the learners about the content of the lesson and what was expected. You also explained what this learning would address. You demonstrated the values and qualities of the professional standards.




	4. Points for future development (no more than 3). Where possible these should be identified in negotiation with the trainee teacher.


	
You mentioned some of your thoughts on timings, but as far as the delivery is concerned, I think you have a very confident and engaging teaching style.






	5. Areas of Strengths observed in this lesson


	
I would reflect on your natural teaching ability and the reasons why you want to teach and put the technical aspects as work in progress as your career evolves.





Section 3 :Student teacher reflections:

	Note here your reflections on the lesson itself, the feedback obtained and any plans you have to address the development points notes. 

	
I agree with the feed back and in future I will look to clarify placement of assessment plans. I will also put questions onto back up sheet and into the main lesson plan.




