                         HEALTH AND SAFETY ACTIVITIES IN HEALTH CARE ORGANIZATIONS
The value of occupational health and safety clearly cannot be overemphasized. It is not only the rule, but it is also part of being an articulate employer to ensure that employees are not at risk due to the job they do in the organization. Health and safety are critical not only for employees; but also protects service users and their families, contractors and members of the general public who can work with the organization, do business with or come in contact somehow (Benstead 2019). This write up identifies the importance of health and safety in a health organization and some of the policies that guide them.
The Partnership for Occupational Safety and Health in Healthcare (POSHH) in the United Kingdom (UK) assembles regulatory standards and guidelines to assist organizations complying with 'goal setting' regulations. They provide helpful hints and pointers for meeting acceptable requirements in crucial aspects of workplace health and safety. For several years, the moral and legal case for effective workplace health, safety, and wellbeing in National Health Service (NHS) organizations has been well made. The NHS Constitution recognizes this, stating that employees have a right to operate in a fair and secure atmosphere. The employer has taken all measures to ensure that the workplace is free of verbal or physical violence from patients and the general public. There is also compelling research that links patient protection, patient experiences, and care delivery to the workforce's safety and wellbeing (Health Safety and Wellbeing Partnership Group 2013).
Managing safety could be described as the ability to control the level of risk in an organization by applying policies, framework and processes that may help minimize risk. Organizations have a legislative obligation to set in place appropriate health and safety management systems. It should be ingrained in the day-to-day operations of a company and employee attitudes and behaviours. The approach to successfully maintaining health and safety, regardless of the scale or purpose of an organization, is:
• Good management and leadership
• A professional and educated team working in an atmosphere where individuals can be trusted and participate (HSE 2018).
According to Svalova (2018), risk assessment is the method of determining if existing risks are appropriate and current risk management mechanisms are effective, and, if not, whether alternate risk control measures are warranted and will be adopted. Risk analysis and management processes are combined in risk assessment, whilst the method of risk assessment, risk monitoring, and risk avoidance is referred to as risk management. The concept of a "reasonable person" can clearly be described as a theoretical paradigm that connects human actions to environmental conditions. When the world supports people's simple informational needs, they are more rational, supportive, constructive, and happy. The same environmental conditions play a role in improving human health. Furthermore, despite being often overlooked, the local natural ecosystem may be a beneficial resource (Kaplan and Kaplan 2011). 
"Reasonably practicable" is a term used in health and safety; when a risk analyst identifies a risk, the first thing to put into consideration is the severity of the risk, the probability of an occurrence, and the number of individuals who are vulnerable to the risk (Sleightholm, 2018).  This is followed by the cost of time and money by putting control mechanisms to minimize the risk. For example, if there is a high risk that many employees are exposed to, it would be reasonable to spend a significant amount of money and effort to mitigate the risk. It would be unreasonable to expect an employer to spend a significant sum of money placing control mechanisms to minimize a risk considered very remote (Health and Safety At Work Act 1974). 
Employers are required by the Health and Safety at Work Act (HSWA 1974) to ensure, as far as reasonably possible, the workers' health, safety, and security and keep employees and others safe. It also enforces Health and Safety obligations on building owners, builders, suppliers, and staff, requiring all to protect all individuals and their co-workers' safety in the workplace. This legislation must be followed in order to ensure good health and safety in the workplace. This is perhaps the essential piece of law in court cases. It is the foundational piece of health and safety law upon which all other legislation is based on. Working Time Regulations (1998), these rules govern the total number of hours workers are permitted to work and the conditions for breaks during the day and week. Some organizations mandate staff to have at least a 30-minute break during a complete shift to be refreshed and not overwhelmed with work. The Personal Protective Equipment at Work Regulations of 1992 is a set of regulations that govern the use of personal protective equipment.  According to these regulations, employers must have compatible, efficient personal protective equipment (PPE), maintain and repair PPE, and provide material, instruction, and training on PPE use.
According to National Health Service Employers (2013), a health and safety policy is a written statement that outlines how an employer makes sure the workplace is a safe place to work. This involves ensuring a secure work environment, safe transportation to work, safe work processes, safe facilities and skilled co-workers, and accident prevention. For example, the Management of Health and Safety at Work Regulations and the Manual Handling Operations Regulations 1992, which was amended in 2002 by the Health and Safety (Miscellaneous Amendments) Regulations, include all manual handling regulations. All employers must abide by the regulations as it clearly explains ways to assess, avoid or reduce the risk of injury from manual handling. Therefore, employees must take good care of themselves and others. According to the Health and Safety at Work Act, they must not mess with anything provided for health and safety, either recklessly or deliberately. Employees and contractors have more specific responsibilities under the supervision of Health and Safety at Work legislation. 
Another policy is employee welfare, which falls under the health and safety umbrella because it is essential that workers not become sick due to their working conditions. If employers hire anyone for some length of time, there must be reasonable and sufficient welfare services for staff when they are at work, as far as is relatively possible. This means that whether it is impractical in terms of time, hassle, expense, or physical challenge, an employer must have facilities for staff. During breaks, welfare services include laundry, showers, dressing rooms, snacks, and feeding areas. It may be very simple or very detailed, depending on the scale and form of the company. Every organization has much more than is needed to expand the services available to their employees (Sleightholm 2018). 
Similarly, risk assessment is a way of identifying and assessing future incidents that can adversely impact people, properties, and the environment; and making decisions "on the tolerability of the risk-based on a risk estimate" when evaluating contributing factors are both parts of a risk evaluation. A risk appraisal is mandated by various health and safety laws if an employer hires more than five individuals. For instance, the Control of Substances Hazardous to Health (COSHH 2002) Regulations mandates an employer to determine the possibility of legionella bacteria contamination in the organization's premises from water supplies. 
To conduct a risk assessment, a qualified individual with adequate knowledge of the events, programmes, operations, and facilities would be the best option. The employer must identify every potential danger posed by the job, working habits, goods, or other factors. As a result, an employer must evaluate all tasks, programmes, processes, and facilities. This may also determine if the existing control mechanisms are appropriate and adequate to mitigate or effectively control the defined risks. While a few organizations remain unchanged, some employers introduce new devices, chemicals, and practices, both of which may introduce new hazards. Check the organization progress every year or two to ensure that it is either progressing or at the very least not regressing. A risk assessment form is a helpful risk control tool; it is a guide that divides risk evaluations into steps, often with tables where staff can record known hazards and who is at risk. A risk matrix, a method for assessing the extent and probability of risks, may be used in the templates. Templates will guide the individual to log current control measures and any new control measures that need to be applied to mitigate risks after risks have been detected and assessed.
In conclusion, the foundation for a good health and safety framework and delivery is a management decision. If an employer let things go awry, staff will also, so employers must keep on top of safety issues. Ensure that all employees receive regular training and that every member of the organization is up to speed with the current legal developments. With a systematic approach to health and safety, an employer will establish a rapport with employees as a compassionate and diligent boss.
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	Activity to be Assessed
	Assessment Number

	The removal of clinical waste from a hospital ward for proper disposal.
	001

	Persons undertaking or affected by the activity

	

	
	1
	Employees
	
	Contractor
	
	Public
	
	Pupil
	
	Service User

	

	
	
	Other …………………………………………………………………………………………….

	

	Assessment of Activity Hazards Uncontrolled
	Severity
	Likelihood
	Risk Level

	1
	Risk of needle injury
	4
	3
	3

	2
	Risk of getting infected
	4
	3
	3

	3
	Risk of transmission
	4
	3
	3

	4
	
	
	
	

	5
	
	
	
	

	6
	
	
	
	

	Control Measures Required

	Prioritize Controls By Risk Level
	Activity Hazard Number
	1
	Provision of Personal Protective Equipment (PPE)

	
	
	2
	An employer should arrange for adequate instructions and training of all staff members on the proper use of  Personal Protective Equipment (PPE) against hazards in a healthcare organization.

	
	
	3
	

	
	
	4
	

	
	
	5
	

	
	
	6
	

	Reassessment of Activity Hazards Controlled
	Severity
	Likelihood
	Risk Level

	1
	Risk of needle injury
	4
	2
	2

	2
	Risk of getting infected
	4
	2
	2

	3
	Risk of transmission
	4
	2
	2

	4
	
	
	
	

	5
	
	
	
	

	6
	
	
	
	

	Name    Martin

Position Domestic staff
	Signed
	Date 23/04/2021

	Reviews
	Key
	Risk Level Table

	
Review date: 20/04/21
	
1   = Very Unlikely
	Severity of Injury
	
	Nuisance
	Medical Treatment
	Minor
	Major
	Fatality 

	Reviewed by: J, Ian.
	2   = Unlikely
	
	5
	5Y
	10R
	15
	20
	25

	Review date: 21/05/21
	3   = Likely
	
	4
	4
	8
	12
	16
	20

	Reviewed by: J, Ian.
	4   = Very Likely
	
	3
	3
	6G
	9
	12
	15

	Review date: 
	5   = Certainty
	
	2
	2
	4
	6Y
	8
	10y

	Reviewed by:
	Green
	Low Risk
	
	1
	1
	2
	3
	4
	5G

	Review date: 
	Yellow
	Medium Risk
	
	0
	1
	2
	3
	4
	5

	Reviewed by:
	Red
	High Risk
	
	
	Likelihood of Injury
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