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Introduction
This  reflective essay examines my career through victory today evaluating how to concept explore with a professional career development module will facilitate my future growth. Reflection is an important process that helps individuals evaluate their experiences, identify strengths and weaknesses, and make thoughtful decisions about their future career development. This essay reflects on my career journey using Gibbs' Reflective Cycle (1988). It looks at my experiences of balancing work, family responsibilities, and education, and considers how these experiences have influenced my career goals (Yamamoto 2024). The essay also applies SWOT Analysis, Myers-Briggs Personality Theory, and Holland's Career Theory to build self-awareness and identify future career opportunities. Finally, it discusses how the Professional Career Development module will support my future growth and career aims (Levy 2022).
This reflection is structured  according to Gibbs’ Reflective Cycle (1988).  This  framework ensures a systematic approach to analyse past experience and frustrating those insane into learning . Specifically, I will focus on my pre-order work history and the key challenges that have shaped my way from a career perspective.
Furthermore, I will integrate three theoretical models studied  during the modulus : SWOT Analysis, Myers-Briggs Personality Theory and Holland’s Career Theory. These frameworks are instrumental in first tearing self-awards . Applying them here I will provide a deeper understanding of my unique skill set personality traits and long-term career preferences.

1.Description
My career journey began when I started exploring different opportunities while studying at college(Page. 2020 ). During this time, I worked part-time in a local pizza shop while continuing my studies. At first, I found time management difficult, but balancing work and education taught me how to organise my schedule effectively and handle my responsibilities more efficiently. I took the job mainly to earn extra income and gain work experience, but it also gave me many useful life and professional skills. The pizza shop often became very busy, especially during evenings and weekends. Working in this fast-paced environment helped me learn to work under pressure, communicate clearly with colleagues, and contribute to the success of the team.

A major turning point in my career journey was my decision to pursue higher education and study Employability. My long-term goal is to establish my own business and provide financial stability for my family (Youmans 2022). After spending several years caring for my children and supporting my family, I decided to begin university studies to expand my knowledge, develop new skills, and become a positive role model for my children.

3.Feelings
At the start of my journey, I felt nervous and unsure about balancing work and study. Working in a busy environment was demanding, and I often worried about whether I could manage my responsibilities successfully( Walker 2020). However, as I gained experience, I became more confident in my abilities. Returning to education after focusing on family life was both exciting and intimidating. I was concerned about adjusting to university life, but I also felt motivated because I knew education could open better opportunities for my future. I felt proud of myself for taking this step and determined to achieve my career goals.

3.Evaluation
Overall, my experiences have been positive and have contributed greatly to my personal and professional development (Knowles 2025 ). My job in the pizza shop helped me strengthen teamwork, communication, customer service, and time-management skills. These are transferable skills that are valuable in many career paths. Still, there were challenges. Balancing work, family duties, and education was often stressful. At times, I struggled with confidence and found it hard to prioritise my responsibilities. Despite these difficulties, the experience built my resilience and determination.
4.Analysis
To understand my career development better, I have applied three career development models.

SWOP ANALYSIS

A SWOT analysis was used to evaluate my current position in relation to my career development (Kock 2020 ). One of my main strengths is my strong work ethic, which I have shown by managing work, family duties, and education at the same time. I have also developed solid communication and teamwork skills through my experience working in a busy pizza shop. Moreover, I have demonstrated resilience and determination by returning to education after spending several years raising my children.

Despite these strengths, I recognise some weaknesses that could influence my future career progress. For example, I have limited experience in business management, which may create challenges when working toward my goal of owning a business. There are also moments when I lack confidence, especially when facing new tasks or unfamiliar environments. Balancing several responsibilities can be demanding and may at times affect my productivity.

There are various opportunities that can support my professional growth. Studying at university provides access to new knowledge, career guidance, and networking opportunities that can help me achieve my long-term goals. The Professional Career Development module will also help me strengthen my employability skills and gain a clearer view of the workplace. These opportunities could play an important part in my future success as a business owner.

However, some possible threats might affect my career development. Family commitments and financial pressures could limit the time and resources available for study and professional progress. In addition, the competitive nature of the job market means that continuous learning and skill improvement will be needed to remain employable.
Myers-Briggs Personality Theory
Based on my personality and behaviour, I identify most closely with the ISFJ personality type (Introverted, Sensing, Feeling, Judging). ISFJs are known for being responsible, dependable, caring, and organised. These qualities reflect my commitment to supporting my family, working hard, and continuing my education despite challenges. Understanding my personality helps me see how I interact with others and approach work. It also highlights the importance of building confidence and developing leadership skills for future career success.

Holland's Career Theory
Holland's Career Theory suggests that people are more satisfied when their personality aligns with their work environment. I identify most strongly with the Social and Enterprising personality types. The Social type reflects my interest in helping others, communicating effectively, and building relationships. The Enterprising type reflects my ambition to own a business and lead future projects. This combination suggests that careers involving leadership, customer service, management, business development, or entrepreneurship may suit me well.

5.Conclusion
Reflecting on my career journey has helped me see how far I have progressed both personally and professionally. My experiences in employment, family life, and higher education have strengthened key skills such as resilience, teamwork, communication, and time management. The use of Gibbs' Reflective Cycle, SWOT Analysis, Myers-Briggs Personality Theory, and Holland's Career Theory has improved my self-awareness and given me valuable understanding of my strengths, weaknesses, and future career direction. These reflections have confirmed my determination to continue developing professionally and eventually achieve my goal of running my own business.



6. Action Plan 

	Goal
	Specific Action
	Measurable
	Achievable
	Relevant
	Time-Bound

	Build  practical confidence
	Join relevant professional groups and follow organisation in the local area

Workshops and 1:1 tutor sessions
	Follow 5 organisation on Linkedin
Attend 2 workshops
	Yes, requires only an internet connection and a free profile
	Directly connects me with local experts to build my network
	Complete in 2 weeks

	Develop  transferable skills

	Take on a leadership e
Role in a group project 
	Lead 1 group project team
	Yes , group projects are part of my coursework this term
	Builds communication, time management, and teamwork skillds
	Complete by the end of the month.

	Improve communication skills
	Identify and replace filler words in my speech during team meetings
	Track the base amount by recording myself  
	Practice  speaking in short , well paced statement to naturally avoid filler usage
	Clearer speaking translates to higher confidence and authority 
	Before my next scheduled presentation in 3 weeks

	Plan for future progression
	Apply for entry-level roles
Review and update CV regularly with new achievements Identify next step 
	University graduation and
Careers support
	Successfully awarded Higher Education qualification
Secure a role that matches skills and interests
	Connects university achievements directly to long-term career growth
	Submit 3 targeted job applications per week starting next month
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