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[bookmark: _Toc129277911]Introduction
The role of a changemaker is to gain positive change by doing creative types of innovation in key areas such as health and social care practices. The changemaker is highly responsible for making creative ideas and implementing innovative practices which are necessary to become skilled experts in health and social care. The assignment is going to discuss four topic areas such as ideas and values along with creative solutions and mobilising support and evaluation in four units. It will depict the self-reflection on the journey in completing four units which will help to understand the innovation and creative practices in the context of changemakers.
[bookmark: _Toc129277912]Unit 1: Ideas and values
[bookmark: _Toc129277913]Topic 1: How innovation changes the World
1. Introducing Innovation
In the following unit, I experienced that innovation is the practice of implementing new ideas and methods which helps to become skilled in health and social care. I have focused on the process innovation which has ensured me to make changes in the process so as to become more efficient in the profession of health and social care. As suggested by Landoni et al. (2020), innovation and creativity are required strongly to ensure effective changes in the process which helps to improve the workflow process. I have been highly concentrated on innovative practices as this will help me to improve my internal capability and overall level of efficiency which are considerable factors for health and social care professionals. 
2. Innovation and society
Through completion of Unit 1, I have noticed that making innovation in the process of healthcare impact positively the society. The fast emergency services to the patients along with regular communication with workers impact positively the healthcare practices based on which the positive impact is observed on society. I always focus on fast and improved services to the users for which I think continuous strong process innovation helps to improve the efficiency level. 
3. Creating the future
Creating and improving the future in the field of health and social care profession is the key requirement. For this, I usually focus on generating new ideas and making creative perspectives which are the foremost responsibilities of the changemakers. I have realized that making innovations and doing different creative practices and researching modern healthcare processes help in becoming an effective healthcare professional. 
4. Creativity and society
The creative idea and the societal impact in a positive manner are significant considerations of health and social care professionals. In the following unit, I have noticed that creative solutions such as regular basis dealing with patients and employees along with analysing the required things help in becoming an effective healthcare professional. As mentioned by Jeong and Shin (2019), sustainable innovative practices and creative solution help in mitigating the key problem and increasing the net efficiency level. Strong and effective consultation with employees and patients along with gaining knowledge on the healthcare practices help in enhancing the overall efficiency level of the health and social care profession. This matter I have experienced in case of completing the following unit. One more thing I have noticed is that changemakers are highly responsive to dealing with different problems and generate an innovative and strategic idea which helps in solving the problem. 
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1. Who and What are changemakers?
I have realized that changemakers have a high and strong responsibility to make creative and innovative solutions for social changes. In the context of the health and social care profession, changemakers take active responsibility to provide better and innovative approaches such as dealing with patients and their families. Creativity along with taking strong action and the collaborative type of leadership skills are significant perspectives of changemakers which I have observed in the following unit. I have realized that changemakers are strongly able to inspire others and have the key ability to adapt to the changes which are needed to become an expert in the profession of health and social care. 
2. Value creation pedagogy
As mentioned by Jones (2019), value creation pedagogy is the key technique when teachers learn their students about the current or future competencies which are required to create valuable strategies. In the context of the following topic, I have observed that effective value-creation process such as collaborative pedagogical approaches has been helpful to gather different views. The collaborative technique has been effective for me to find out the exact solutions which are necessary to avoid the problem and improve internal efficiency in a productive way. Collaborative practice is an effective way of discussing own views with others and finding out the most optimum solution which is a way of increasing the internal efficiency level of the health and social care professional. 
3. The practice of change-making
I have noticed that the key practice of change-making is essential to make certain changes and improve the key product area. The innovative practices and the change aspect is necessary to ensure an effective way of managing the process. The process of increasing the internal efficiency and ability of health and social care professionals is strongly dependent upon the perspective of innovation and creative practices. As opined by Zhao et al. (2021), the practices of innovation and creativities are highly significant to find out the exact solutions and making certain changes based on which the efficiency level is increased. I think the continuous way of finding the problem areas and making strategic and innovative type of solutions are effective ways of maintaining the change aspect which is a key requirement to become an expert in the profession of health and social care. Through this unit, I have gained collaborative pedagogy practices along with continuous optimization of processes and making changes are required to become effective changemakers. In regard to changing process, I have strongly evaluated that the changing process and improvement technique positively impact society. 
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1. Storytelling as a persuasive communication tool
As opined by Hong et al. (2022), storytelling is the key technique for connecting with the market audience in an emotional way. The persuasive technique of communication such as storytelling is an effective way of attracting market audiences. I believe that change makers have the key ability to discuss the story and the valuable information in an effective way which attracts the market audiences effectively. I have experienced that change makers have a strong focus on the engagement of people along with following persuasive techniques so that the audiences become attracted to listen and maintain a strong relationship. Effective communication and a strong engagement procedure are the most significant requirements to become an expert in the profession of health and social care. As mentioned by Febriantini et al. (2021), strong and effective communication is required to connect with market people and gather significant information. I have strongly evaluated that the effective process of storytelling such as telling informative approaches to health and social care help the audiences to become expert in this profession. 
2. Self-confidence and authenticity
I have followed that a high level of confidence is the key characteristic of change makers which helps to connect with people. For connecting with people and understanding their emotional level, a strong confidence level is necessary. I have realized that changemakers have a strong ability to understand the emotional level of others for which they are able to create the most accurate and effective type of solutions which is effective to solve the problems. The strong confidence level of change-makers has been an effective technique to deliver the most accurate information on health and social care practices in front of audiences. As mentioned by Puad and Desa (2020), a self-confidence level is necessary to understand the situational context along with making valuable approaches and delivering to the people. 
3. Preparing a strong presentation
I have noticed that preparing a perfect presentation including the most attractive slides helps the audience to understand the basic concept. The changemakers have the ability to make attractive information slides on health and social care which helps to gain a basic understanding of the topic. Through this unit, I have analysed that presenting accurate slides and delivering the most accurate type of information to the audience help in gaining strong information. I have evaluated that communicating with people and delivering the best information is strongly dependent upon self-confidence level. Changemakers play an active role in communicating and interacting with people which helps to gain key information on health and social care practices. This process further helps in becoming an effective health and social care expert. 
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1. Your project success
In regard to personal evaluation, I personally think that evaluating the success level of a specific project helps to identify the major strengths and the weakness and areas for which improvement is needed. As mentioned by Alshawabkeh et al. (2020), the success level of the project is dependent upon the taken activities and the regular basis roles. From the perspective of the following information, I have realized that identifying the key strengths and weak areas are required to focus on the improvement plan based on which the success level of the project is impacted significantly. Through this unit, I have been able to know the importance of measuring the own performance level and its impact on the project's success. The strong ability of change-makers such as identifying the basic strengths along with making the creative solution for improving the weak area is an effective way to complete the project successfully. The effective technique of dealing with members and understanding the basic emotional level have been effective ways to interact with health and social care practices. 
2. You, Your project and others
Understanding the value and success level of my project and others' projects is helpful to identify the key weak area for which an effective improvement plan is taken. In the following unit, I have known that the key tactics of the evaluation technique along with making the improvement plan are helpful to maintain the effectiveness of the project. Through proper evaluation of different variables along with the strength and weakness factors, the changemakers are able to actively engage with audiences. As mentioned by Meng and Berger (2019), strong engagement with the team members and proper evaluation of the final impact level are effective techniques to complete the specific project properly. I have noticed that proper evaluation of the dependent variables and the level of success of the project help me to improve certain areas. For improving the key area, a strong implementation process of ideas and creative solutions is necessary based on which self-confidence is developed effectively. 
3. Success through teamwork
An effective teamwork strategy and understanding the values of others is the foremost technique to come up with innovative ideas. As opined by Marasi (2019), strong and effective teamwork is needed to gather significant information from the different perspectives of different people. The changemakers are strongly focused on maintaining an effective type of teamwork and collaboration strategy which are ways of ensuring the level of completion of the project. The collaborative process and engagement strategy have been effective to meet the final requirements. 
[bookmark: _Toc129277920]Conclusion
From the overall learning of the four units, I have understood that an effective collaboration processes with team members and a strong self-confidence level help to make the creative and innovative type of solutions. I have experienced that a high level of self-confidence and creative solution is required to become an expert in changemakers. The strong level of confidence and the effective self-evaluation technique help to find out the key improved area. I have realized that changemakers have an active role in influencing people and delivering the accurate information to the audiences. As mentioned by Sitopu et al. (2021), the way of influencing people and understanding the valuable approaches are the most significant perspective of changing the key perspective. The creative way of sharing strategies such as proper presentation slides helps to gather exact knowledge on key information such as health and social care. I have known that the self-evaluation technique is the key way of finding own strengths along with weak areas based on which the improvement plan is taken effectively. I have understood that changemakers who have a strong self-confidence level are able to maintain a strong communication process with team members. As suggested by Kalogiannidis (2020), strong communication is required to understand the basic values and improve the key areas which are significant perspectives of creativity. The strong perspective on the communication and strong interaction technique with the members of the team helps to make a proper solution. I have realized that innovation and the most creative and strategic solution are needed to improve the key area based on which the level of success is achieved. I have realized that strong communication with people and effective way of delivering key information helps them to become the common good in the health and social care profession. The practices of innovations and continuous ways of improving techniques along with creative solution impact positively society. This has been an effective way to share the most accurate information among members. 
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