Analysis of Results

Introduction
In my previous chapter I detailed my research’s methodology on what techniques I was going to use to examine the state of current police officers’ mental health. This chapter seeks to examine the results from the techniques I used 
From the Literature Review I found a lot of studies where it was established there are a lot of Police Officers who struggle with their mental health. My literature review shows the public are aware of the demands, pressures and stresses that are placed on Police Officers because of what their profession asks them to do but that there was limited literature as to the reasons why so many officers have bad mental health.
As a result, research was undertaken to see if serving police officers are still struggling with their mental health to identify if this issue was increasing and not being rectified. I had also asked the participants to give the reasons as to why they think their mental health has suffered and what mental health conditions they were currently suffering with, if any, to establish the causes for their poor mental health and the extent of the mental health crisis for police organisations.  

Data Analysis
In plain terms, data analysis is the process of gathering, evaluating, and interpreting data in order to extract knowledge in a way that is based on fact and not on own ideas or thoughts (Calzon, 2022). It is a collection of data that is used to prove or disprove a theory or to back up an ideology. Depending on the objective of the research, there are several ways and procedures for conducting analysis. This project was done through both Qualitive and Quantitative methods. 
The data analysis in this chapter will seek to answer the research questions that has been raised throughout the research project and aim to answer some questions surrounding police officers mental health. The data was collected and analysed using an online survey created using Survey Monkey, a free website where I was able to create and set up my own questionnaire and customise it to my research objectives.

Advantages 
Conducting my research was quick, easy, and successful to gather my data for my study using an online survey. I was able to ask the participants the specific questions I needed for my project since I could customise my questions to how and what I wanted to be asked.
This survey was quick and easy to complete because it was online, and only took participants a few minutes to do it which could have been done on their laptops or desktop computers or on their smartphones. The majority of the questions were multiple-choice, and there were just a couple that had a remark area allowing participants to elaborate on their responses, if they so desired. This made it uncomplicated and easy for participants to know exactly what I wanted from them.
In order for participants to feel confident and safe that they would not be identified or that anyone would know they took part if they did not want to reveal that information, I made sure that the questionnaire remained anonymous and that no personal details were added to it or able to be collected.
I received my data fast, and I could check the built-in graphs to understand exactly what my participants' responses were trying to tell me.

Disadvantages
I am conscious of the disadvantage that I am only looking at a tiny portion of the police organisation since I am only examining the mental health of serving response police officers and no other officers in the force. I am only collecting a small fraction of people in my research because there are many different departments within the organisation that deal with a variety of issues, and additional police officers may have mental health issues in other ways that haven't been captured in this research. 
The number of participants I could utilise to complete my work had to be reduced because I only had a limited amount of time to conduct my research and present my findings. I could have expanded my survey questionnaire to all police officers in the organisation if I had more time instead of limiting my participants to only frontline response officers.
Only 10 out of the total 30 responses were available for me to view and compare the data with.

Questionnaire Findings
I had received 30 replies from serving police officers ranging from 0 – 10 years’ experience in the job. 
The largest response I had was from response officers who had been in the job for 2.5 years to 5 years which equated to 60% of my respondents. 
Further questions that I have asked are detailed below. 
1.1 Do you have any mental health conditions? Did you have any mental health conditions before joining the job? Do you feel being a Police Officer has made your mental health conditions worse?
70% of respondents had said they have mental health conditions. According to the survey results, 20% of respondents had stated they had mental health conditions prior to joining the job and 80% said no. When a follow up question was asked “Do you feel being a Police Officer has made your mental health conditions worse?”, a strong 90% of respondents had stated it had. This is a clear indication that the role of a response officer is having a negative impact on their mental health. 

1.2 Do you have any of the below mental health conditions?
In this question, a series of multi choice answers was given; None of the above, Depression/Anxiety or both, Post Traumatic Stress Disorder, Sleep Disorders, Others (Please Specify). 
The answers were varied with Depression/Anxiety or both being the most common with 60% of respondents answering. According to an online web page from Walden university on Police Officers mental health, police officers report much higher rates of depression, burnout, PTSD, and anxiety than the general population (Walden University, 2021). The analysis from my research also backs this up. 


Sleep disorders and none of the above were both 30% and 10% answering for Post Traumatic Stress Disorder. 

1.3 Do you seek treatment for your mental health? If you not have seeked help, what is the reason for this?
The results from this question was 70% of participants stating they do not seek help for their mental health. A second question was asked with a comment box for participants to expand upon their answer and a collection of comments were made. The analysis of these comments was that cultural and environmental stigmas prevent participants from speaking out about their mental health and seeking to get help. 70% of respondents had stated the reasons were, “Stigma and embarrassment, Lack of support, Fear of the job finding out and it affecting my job, Police officers are supposed to be strong, I knew what the job was about so I should be able to sort out my problems myself.” 

1.4 If the job has affected your mental health, what would you say affects you the most?
In these results, 90% of participants had said it was the stresses of the job that is the main cause behind their mental health conditions. The question elaborated on the stressors of the job by including ‘Lack of resources’, ‘too much paperwork’ and ‘lack of support’. 

10% of participants stated it was the traumatic events they go to whilst in the job that affects them. 


























Bibliography
Calzon, B. (2022, March 9). Your Modern Business Guide To Data Analysis Methods And Techniques. Retrieved from Data Pine: https://www.datapine.com/blog/data-analysis-methods-and-techniques/
Walden University. (2021, September 15). 5 Reasons the Mental Health of Police Officers Needs to Be a Priority. Retrieved from Walden University: https://www.waldenu.edu/programs/criminal-justice/resource/five-reasons-the-mental-health-of-police-officers-needs-to-be-a-priority


