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What is the cost of stress related illnesses to an organisation and economy as a organisation and economy as a whole.

Stress-related health issues estimated to cost the NHS over £11billion per year.

More than 68million GP appointments and 3millions emergency department visits were caused by stress-related illnesses, a new report by Cigna and Asia care group has revealed.

The report, titled Chronic Stress: Are we reaching health system burn out? Analysed the most up-to date patient date to reveal the annual expenditure on stress-related illness across both the NHS and private care sector. This translates as the largest single are of spend in the UK health sector today.

In view of this, many companies have increasingly invested in solutions to reduce stress in the quality of life of workers and keeping them healthy, motivated and productive.
Some of these actions carried out by companies normally do not require a greater disbursement bring excellent results, compensating for the amount spent.


The recommendation is:
. Provide a comfortable environment.
. Create a balanced schedule.
. Encourage group work.
. Improve communication.
. Maintain a good diet.
. Provide moments of relaxation.
. Conduct organizational climate surveys.
. Encourage the practice of physical activities to stress in work environment.


Does mental health problems affect the way one functions in their job?

The toxic work environment can be corrosive to our mental health, and we believe in workplace where everyone can thieve, we also believe in the role of employers, employees and businesses in creating thriving communities and we believe they workplace is strong evidence of high levels of mental health.
Some of factor of the mental health is childhood, trauma, discrimination ,on-going physical illness make it more likely than will develop to make it more likely them e will develop to mental health problems ,but mental half problem can happen to anybody.

How you can help they person wish mental half.
The earlier we arable to recognise when something is not quite right the earlier we can get support, we create a workplace cultures where people to can be themselves ,it is easier for people to speak about mental health concerns without fear and easier for them to reach out for help when they need it, even so the decision to disclose distress at work in not one people take lightly ,it is vital that workplace become environments where people feel safe to be them self.

