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ECPS6001: Psychology Empirical Project
Research Proposal

Assessment Component 1: Research proposal (1,000 words) worth 10% of the overall module mark for the Psychology Empirical Project. The proposal form will be marked in line with the Level Six Grading Rubric. The boxes below will expand as you type.  
	Student Name and University ID number:
	Jodie Elkins Vicary (2004326)

	Proposed Supervisor’s name:
	Dr Kate Williams




Psychology Research Area (tick all that apply) 


	Social Psychology 

	Developmental Psychology 

	Biological Psychology 
	Forensic Psychology 

	Health Psychology 

	Individual Differences 

	Educational Psychology 
	Political Psychology 

	Cognitive Psychology 
[image: Checkmark with solid fill]
	Clinical Psychology 
	Counselling Psychology 
	Occupational Psychology 

	Other:  indicate briefly (not included in word count)




Proposed Study Design (tick all that apply) 


	Quantitative 
[image: Checkmark with solid fill]
	Experimental 
[image: Checkmark with solid fill]
	Applied (with UWTSD students 

	Online Questionnaire Survey 

	Qualitative 

	Quasi Experimental 


	Focus Groups
	Online  


	Mixed Methods 

	Applied (with external organisation) 
	Interviews 



	Lab-based study 
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	If Applied, and involving an external organisation, please indicate your plans for gaining appropriate approvals from the organisation: (not included in the word count)






	Other study design: indicate briefly (not included in word count)




	Suggested Research Title/Area:
Does past versus future-orientated feedback affect memory for feedback comments?







	Background: 250 words 
Why is your study important? What theory and empirical research evidence supports your research question? (Please provide a rationale for your study including a brief review of relevant psychological literature and theory and a minimum of five references). 


Failure to recall feedback is a common occurrence, according to cognitive psychology research (Butler & Roediger, 2008). The types of feedback that concentrate on areas where an individual performed excellently or poorly in the past (past-orientated evaluative feedback) or on what the individual can do better in the future (future-orientated directive feedback) are the most beneficial to learners (Nash et al., 2018b). According to recent research, people retain evaluative, past-focused feedback with greater ease than directive, future-focused feedback (Nash et al., 2018). However, an individual's interpretation and interaction with feedback remarks can be significantly impacted by even little phrasing changes, according to a plethora of empirical studies (Douglas & Skipper, 2012).
It has been argued that feedback is particularly beneficial when it is future-oriented, emphasising our future steps for growth rather than our current faults (Hirsch, 2017), but while there may be some validity to this idea, new research shows that future-oriented input has a significant disadvantage when compared to past-oriented feedback: individuals are less likely to recall it (Gregory et al., 2020). Memory systems can adapt by actively prioritising aspects of experiences that are related to goals and ignoring less important information due to memory capacity restrictions (Yeo & Frankland, 2017). When presented with similar circumstances in the future, it is more likely to effectively avoid hazards or achieve good results if pertinent knowledge (such as results and just-before-hand occurrences) is stored in memory (Shohamy & Adcock, 2010). Research into feedback has rarely used experimental methods to objectively measure what people can remember about feedback. Therefore, this study will use this approach to examine whether there are any differences in memory performance for the different types of feedback.
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	Please state the main research question(s) or hypotheses(s): (100 words max)

Is memory for future-orientated feedback remembered better than past-orientated feedback?
Do we remember more negative past criticism compared to constructive future criticism when recalling feedback?
Based on previous literature, it is hypothesised that participants will remember more past-orientated compared to future-orientated feedback.







Methodological Details (500 words) 

	Please summarise the key methodological approach: (you can include copies of proposed study materials as appendices if you wish). You must include details of the following:
 
Participants will comprise of undergraduate students, aged eighteen or over, from the university of Wales Trinity Saint David who are studying a psychology related degree. These participants will be recruited as volunteers through the Experimental Management System (EMS) for course credits. As the smallest effect size that is significant in studies of psychology is estimated to be d =.4 (Brysbaert, 2019), which is a reasonable beginning value, around fifty to hundred participants are expected to be recruited to ensure statistically reliable results. There are no specific inclusion or exclusion criteria. 

· Design: Using appropriate terminology clearly define key elements of your design (IVs, DVs, Qual approach, expt. manipulations etc).  How do you plan to analyse your main data? 

This study will involve an experimental task with one between-subjects design. The independent variable is the script/feedback presented to the participant, and the dependent variable being the level of recall for the different feedback comments (evaluative and directive). As this will be conducted as an experimental task, it will be approached quantitatively. The main data will be analysed through an independent samples t-test on total memory for feedback score between the two groups. The only manipulation occurring was the style of the feedback as there was minimal rewording of the comment. This manipulation is necessary, so the general meaning of the comment did not change.


· Materials: What are the main measures, scales, experimental tools or other materials required for your study?

The materials required for this study includes a laboratory with a computer, scripts, feedback comments and one distraction task. There will be two groups: A and B. Each group will read one of the two scripts that differ through the feedback on them. Script A will consist of ten evaluative comments about the essay written by the participant and so will focus on past performance. However, Script B will consist of ten directive comments focusing on future performance as the feedback will consist of improvements. After the participant has read through the script and the feedback comments, they will then be asked to recall as much information from the feedback as possible after a short delay/distraction task, allowing the researcher to determine which feedback is remembered better. The feedback scripts and evaluative or directive comments will be constructed from a previous study on performance feedback (Nash et al., 2018c). The only difference between the two feedback scripts is the style in which each critique comment is worded.

· Procedure: How will you carry out the study – define briefly what will happen to a participant in your study from the point of consent to the study debrief.

Participants will be recruited through EMS where they will have an allocated time and date to attend the laboratories (labs). They will be welcomed into the labs where the task will be prepared and displayed on the computer ready for them. The participant will spend the first few minutes reading through the consent form and information sheet to ensure they still agree to volunteer within the study. After consenting, the participant will be left alone in the laboratory to begin the task. After completing the task, they will then be debriefed and given a chance to ask any questions. Once participant has been debriefed, they are thanked for participating.
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Key Ethical considerations (150 words)


	In this section you are required to briefly outline any specific ethical considerations for your project.  All projects will be expected to adhere to the BPS code of human research ethics, and you will need to submit a full ethics form which will document your specific processes for informed consent, debriefing, and data protection. Here you need to briefly note additional or specific key ethical considerations for your particular project e.g. potential for distress or discomfort, any deception, research with vulnerable populations or sensitive topic areas, and briefly outline how you expect to manage these risks within your project. 

Confidentiality will be very important, and no data will be shared. Participants will be assigned to a code meaning no private information will be linked back to them.
One ethical issue is withholding the information that there are two groups, however this will be explained as part of the debrief.
Due to the target sample comprising of university students, this could be a sensitive topic due to previous negative experiences with receiving feedback on work. However, they will be informed that any academic work or feedback shown will not involve or be based on any of their own academic work and that their participation in the study will have no consequences for their own academic work.
Participants worrying about their memory performance will be reassured that no data can be traced back to them, and if they feel too anxious during the study, then they are free to withdraw. 
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