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Policy Critique 
This assignment will examine and evaluate the Well-being of Future Generations (Wales) Act 2015, which became law in Wales on the 29th of April 2015 (National Assembly for Wales, 2018). This law was formed to enable public bodies to work in reasonable ways that are beneficial for the economic, environmental, social and cultural wellbeing of Wales in accordance with sustainable principle (Future Generations Commissioner for Wales, 2020a). The Well-being of Future Generations Act also require public bodies in Wales to consider the long-term effect of the decisions they make, through working in a more unified way with individuals and communities, preventing problems such as inequalities in health, poverty and climate change. Thus, making Wales a country where everybody wants to live now and for future generations to come (Welsh Government, 2015). Within this Act are seven well-being goals which has been put in place to ensure that the government and everybody are working towards the same objectives. These are set goals and the Act explains that public bodies must work to achieve all of them. The 7 goals are: a prosperous Wales, a resilient Wales, a healthier Wales, a more equal Wales, a Wales of cohesive communities, a Wales of vibrant culture and thriving Welsh language and a globally responsive Wales (Future Generations Commissioner for Wales, 2020a).This assignment requires one aspect of the Act to be discussed and critiqued, for this purpose ‘a healthier Wales’ have been chosen. 
The healthier Wales goal is aimed at encouraging the physical and mental well-being of people and for people to make healthy choices by becoming accustomed to behaviours that will benefit them, through educating people on the impact this has on their health and well-being (Future Generations Commissioner for Wales, 2020a). The Act involves several public bodies such as: Welsh ministers, local authorities, local health boards; public health Wales NHS Trust; Velindre NHS Trust; national park authorities; fire and rescue authorities; natural resources Wales; the Higher Education Funding Council for Wales; the Arts Council of Wales; Sports Council of Wales; National Library of Wales and National Museum of Wales (Welsh Government, 2015). 
Part 2 of the Act sets out well-being objectives for Welsh ministers and a duty on public bodies to follow them as well. It describes how performance towards achieving the goals should be measured and provides guidance (UK Government, 2020). The Act also identifies which bodies are ‘public bodies’ and require these public bodies to set and publish well-being objectives intended to maximise their contribution for achieving the well-being goals. It is the duty of public bodies to establish and take all realistic steps to meet their well-being objectives in accordance with the sustainable development principle (UK Government, 2020). Welsh Ministers are also required to set national indicators which are used to measure the progress towards achieving the well-being goals and to set milestones in relation to the national indicators. Furthermore, the Welsh Ministers must publish the ‘annual well-being report’ on the progress made towards achieving the well-being goals with reference to those indicators and milestones (UK Government, 2020). Following every National Assembly election, the Welsh Ministers must publish a ‘Future Trends Report’ which contains an assessment of expected future trends relating to the economic, social, environmental, and cultural well-being of Wales (UK Government, 2020). Additionally, the Auditor General for Wales is required to undertake inspections on the extent to which public bodies set well-being objectives and the steps they take to meet them in accordance with the sustainable development principle. Finally, Part 2 requires public bodies and the Welsh Ministers to report annually on their progress towards achieving their well-being objectives (UK Government, 2020). 
The Future Generations Commissioner for Wales
The Commissioner’s role is to protect the future generations of Wales, by helping public bodies and policy makers in Wales to consider the long-term effect their decisions will have on generations to come. For example, people are living longer, therefore it is vital for people to live healthy, productive and active lives to prevent illnesses (Future Generations Commissioner for Wales, 2020b). The commissioner has several measures they can implement, such as providing advice to public bodies and public service boards; encouraging them to work together to meet their well-being goals; carry out research which includes the well-being goals, the national indicators and milestones. As well as the sustainable development principle and how the bodies apply it (Welsh Government, 2015). The commissioner carries out reviews on how public bodies are considering the long-term effect of their decisions and make recommendations. A year before the assembly election, the commissioner must publish a report which contain the commissioner’s assessment of the improvements that public bodies must make in order to achieve their well-being goals (Welsh Government, 2015). 

Sophie Howe is the first Future Generations Commissioner for Wales; she has held this position since the Act came into force in April 2016. The commissioner was appointed by a cross-party group of the National Assembly for Wales (Future Generations Commissioner for Wales, 2020c). As stipulated by law, the role of the commissioner is to promote the sustainable development principle which states that public bodies must ensure that the needs of present generations are met without jeopardising the ability of meeting the needs of future generations (Future Generations Commissioner for Wales, 2020c). However, the commissioner is a figurehead and does not have any power to enforce a fine to public bodies for not following the Act, she can only advise public bodies accordingly (Future Generations Commissioner for Wales, 2020a). 
The Act sets out 5 ways of working, to make sure that public bodies have better approaches when making decisions. These are also part of the sustainable principle; the ways of working are included in section 5(2) of the law which states the following:
· The importance of involving people with an interest in achieving the well-being goals and also to ensure that those people reflect the diversity of the area which the body serves
· The importance of balancing short-term needs with the need to safeguard the ability to also meet long-term needs (Cardiff and Vale University Board, 2020).
· To prevent problems occurring or getting worse may help public bodies meet their objectives
· Consider how the public body’s well-being objectives may impact upon each of the well-being goals, on their other objectives, or on the objectives of other public bodies.
· [bookmark: _Hlk38273946]Collaborating with any other person (or different parts of the body itself) that could help the body to meet its well-being objectives (Cardiff and Vale University Board, 2020). 
[bookmark: _Hlk39564747]According to the “Progress towards the Well-being of Future Generations Act” 2019 report, the findings show there has been growing movement of change, as more people are involved in improving the social, cultural, environmental and economic well-being of Wales to deliver differently within their organisations and across the nation. However, this is not yet across the board due to the challenges of public sector austerity; out-dated legislative duties, a lack of focus and resources from leaders and government on delivering the Act and new demands, which are affecting everybody now and will also have an impact on the future generations of Wales (Future Generations Commissioner for Wales, 2019a). 

A Healthier Wales
According to the Well-being of Future Generations (Wales) Act 2015, this goal is defined as “A society in which people’s physical and mental well-being is maximised and in which choices and behaviours that benefit future health are understood.” (Future Generations Commissioner for Wales, 2019b, p.2). 
There has been an increase in mental health difficulties to around 35 percent  amongst young children in the UK, with almost 1,200 children admitted to hospital after self-harming at the end of 2016, this is a 41 percent rise in over three years. Similarly, Wales is the only nation in the UK to experience a rise in suicide rates over the past 10 years. These high rates are believed to have occurred for two reasons; First, a rise in inequality and increased levels of poverty which includes, in-work poverty and reduced community resources (Future Generations Commissioner for Wales, 2019b). 
A person’s opportunity for good health begins long before they need health care, thus, it is undeniable that responsibility for the health of the nation should transcend beyond the health and social care system to span all of society (National Institute for Health and Care Excellence, 2012). Equally, good health is a basic human right which is included in the United Nations’ Universal Declaration of Human Rights (Article 25) in 1948. It is also one of the core principles in the constitution of the World Health Organization (WHO, 2006). 
Healthy behaviours start in families, communities, schools and workplaces, also in the air that people breath (Robert Wood Johnson Foundation, 2010). As well as social determinants such as age, gender, ethnicity, sexuality and disability, which can affect people in different ways. However, these factors do not operate alone, rather, they are linked  together in an underpinning way (Health Foundation, 2018). 
According to the Welsh Assembly Government’s consultation document ‘Well Being in Wales’, it emphasised that the health of the country is not solely the responsibility of the government and the NHS, but everybody has to partake in order to improve health in Wales (NHS Wales, 2020a). Therefore, Health Challenge Wales was introduced to help towards achieving a healthier country, to direct people to where they can get information or activities that will help in improving their health. They also work with organisations to look after the health and well-being of employees and customers (NHS Wales, 2020a). Health Challenge Wales work alongside key partner organisations such as: 
· The Chief Medical Officer for Wales, whose duty includes providing advice to the First Minister, the Health and Social Services Minister and the cabinet on public health matters to improve health and reduce health inequalities. As well as managing medical profession in Wales, which involves having a key role in training and education, medical regulation, standards and performance (NHS Wales, 2016). 
· NHS Direct Wales, providing health advice and information for the public, 24 hours a day throughout the year (NHS Direct Wales, 2020). 
· Public Health Wales, in charge of protecting and improving health and well-being, to ensure everybody receives equal health opportunities in Wales (Public Health Wales, 2020). 
· Food Standard Agency Wales (FSA) for safe and honest advice and information about food. With the purpose of encouraging 'from farm to fork', for example, from where the food is grown or manufactured to the consumer, putting consumers first (Food Standards Agency, 2020). 
· Health in Wales which provides an online service such as NHS Wales directory; job vacancies and careers; public health matters; health watchdogs; health statistics and health publications and NHS Wales e-library for health (NHS Wales, 2020b). 
· The Chartered Institute of Environmental Health (CIEH), a registered charity and the professional voice for environmental health. It provides standards, accredited courses and qualifications for members and environmental health experts (CIEH, 2020). 
· Sport Wales responsible for developing and promoting sports and active lifestyles (Sports Wales, 2020). 
According to a Norfolk study in 2006, which is part of the 10-nation European Prospective Investigation of Cancer (EPIC), the importance of general healthy lifestyle including physical activity, nutrition, alcohol and smoking was highlighted (Health Challenge Wales, 2020). The study indicated that healthy behaviours could increase life expectancy, giving up smoking was shown to increase life expectancy for up to five years, partaking in moderate exercise and eating at least 5 portions of fruit and vegetables a day could add additional three years (Health Challenge Wales, 2020). According to a Public Health Wales report in 2019, more than a quarter of children in Wales are overweight, this includes 12.4 percent who are classed as obese. There was a slight change in 2012/13, however, there has been an increase recently. Also, Wales has a higher percentage of young people reported to be overweight or obese compared to England with 10 percent higher amongst boys and 6 percent higher amongst girls. Additionally, nearly 60 percent of adults in Wales are overweight or obese, of which 24 percent are obese with an increasing trend in recent years (Public Health Wales, 2019). Hence, it is estimated that there will be an increase in the percentage of adults who are overweight or obese to around 64 percent by 2030 if this pattern continues. Furthermore, the prevalence of obesity in young children aged 4-5 is 6 percent higher in the most disadvantaged areas in Wales compared to the least   disadvantaged areas, this increases to 13 percent difference in adults (Public Health Wales, 2019). 
[bookmark: _Hlk39573058]One important recent findings showed that Cardiff council has undertaken several initiatives within their corporate areas of change to contribute to a healthier Wales, the council in collaboration with the public services board, residents and businesses have developed a clean air and transportation strategy for the city (Future Generations Commissioner for Wales, 2019a). In relation to the planning and infrastructures such as schools, roads and community buildings to enable active travel through schemes like “NextBike” and creating Ysgol Hamadryad in the Butetown area as the school is remote and difficult to access by vehicles (Future Generations Commissioner for Wales, 2019a). Also, there have been some studies conducted to ascertain how obesity can be reduced such as reducing the price of fruits, vegetables and healthy foods, however, very few studies have been carried out to identify ways to decrease the purchase of less healthy food (NHS Wales, 2019). Furthermore, suggestions from research to increase exercises through population interventions is inadequate. Interventions that will contribute to the developments in the quality of diet or to physical activity levels do not always transform to reductions in obesity, this is a complex issue with changes to BMI arising for multiple interacting ways (NHS Wales, 2019). 
In a parliamentary review in 2018, the increasing demands and new challenges the NHS and social care are facing were highlighted, such as an ageing population, lifestyles, public expectations and new and emerging medical technologies (Welsh Government, 2018a). The review also indicated that a service based mostly on a medical model of health and a different system of social care, will not be a good idea for the future. Hence, there is need for change now rather than later and the main focus has to be on transformation, innovation and delivery. Without change, the needs of the Welsh population will not be met (Welsh Government, 2018a). 
Wales has made exceptional choices, through a planned approach by establishing integrated Local Health Boards and statutory Regional Partnership Boards. Thus, allowing social models of community-based care which cut across traditional organisations and service boundaries (Welsh Government, 2018b). New legislative powers have resulted in the Well-being of Future Generations (Wales) Act 2015, the Social Services and Well-being (Wales) Act 2014, the Regulation and Inspection of Social Care (Wales) Act 2016, and new measures on smoking in public places and organ donation (Welsh Government, 2018b). According to the Welsh Government (2018a) Prosperity for All, which is the national strategy for the 5-years of this National Assembly term, their commitment to “health in all policies”, is to make a change to wider social and economic pressures such as employment, housing, education and parenting. 
One of the key themes in the Prosperity for All national strategy is promoting a healthy and active Wales, which is aimed at improving health and well-being for people, communities and families helping everyone to achieve this ambition of prosperity for all, by taking important steps to shift from treatment to prevention (Welsh Government, 2017). Thus, securing sustainable health and care services for future generations to come, improve on patient experience and the well-being of the entire nation. Promoting more importance for people to stay fit and healthy as well as treating people when they are ill. NHS Wales is the largest area of the government’s expenditure, displaying its value to the public, the importance of quick treatment for people when they need it and as close to where they live as possible as they can (Welsh Government, 2017). However, this is not always possible due to the burden the NHS is facing, but it has created closer links between health and social services, improved community provision moving more care and services from hospitals into communities, supported by integrated and sustainable health and care services that is able to meet the current and future demand (Welsh Government, 2016). 
[bookmark: _Hlk39575792][bookmark: _Hlk39574472]NHS Wales is constantly improving with innovative research and adapting to the changing health needs of the population. However, just like the rest of the UK, the NHS in Wales is under immense pressure, with the increase in costs and public expectations. Nevertheless, to safeguard the health service and meet the commitment for health improvement, there need to be an increase in the rate of innovation and integration, especially as it relates to a significant place in the general health and care system, and its impact to increasing prosperity (Welsh Government, 2017). For this to be achieved, there needs to be a push in the investment to a Wellness System which includes integrated planning and investment, focusing more on what matters to people, have a stronger digital leadership and capability, a collective responsibility across public services, and a shift to community-based models and a critical learning and thinking as routines (Future Generations Commissioner for Wales, 2019b). On the other hand, the narrative about a healthier Wales only focuses on the NHS, and health is not part of all policies, there is some absence of ambition and leadership, with reactive solutions prioritised, public bodies bidding for services creates futile competition rather than collaboration, often there is a lack of understanding of the broader determinants of health and third sector organisations’ future is financially unnecessary (Future Generations Commissioner for Wales, 2019b).
This assignment discussed the Well-being of Future Generations (Wales) Act 2015, it began by exploring why the Act was introduced and its importance, giving an overview of how the Welsh Government and public bodies are implementing this Act and the effectiveness. Subsequently, discussing the role of the Future Generations Commissioner for Wales and examining the effectiveness of the role. Finally, examining the “Healthier Wales” goal in the Act and evaluating its effectiveness. From this evaluation, it is understood that inequality, poverty (including the rise of in-work poverty) and lack of community resources is a major problem in Wales. Also, with the NHS Wales under immense pressure caused by increasing demands, costs and public expectations, it is exceedingly difficult for this Act to be effective the way the Welsh Government would want it to be. 
However, in order for the Act to be effective, the Government has to improve ways on tackling the determinants of health with a more focus on health, more social housing for low income families and employment. Encouraging healthy behaviours through a multi-agency focus on decreasing smoking prevalence, promoting a health weight through partnership with local supermarkets to give vouchers for healthy meals to low-income families and increasing physical activity. Furthermore, give incentives to people for losing weight by giving vouchers for activities for example, bowling, the cinema, and day trips. Finally, by involving and empowering local communities, and particularly disadvantaged groups, is crucial to both local and national strategies in Wales for health promotion and reducing health inequalities. 
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