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INTRODUCTION
This report will outline the legal risks and assessments set by the government to legislate and to govern the common law set in England and Wales. This is a requirement from all hoteliers and staff members to be comply to within the hotel industry, the hospitality industry is rapidly evolving with regards to technology and information systems allowing hoteliers to assess and act on customer’s feedback in a meticulous and exacting manor, use of Marketing information systems has enabled the industry to change at a rapid rate. Using SWOT Identifying strengths, weaknesses, opportunities and threats allows businesses to derive information and deliver the exacting facilities to customers. PDP the implementation of development plans has helped in increasing revenues and increase profits across the hospitality industry and attain the target customer.
 With a great variation in sectors in the working environments within the hotel industry, a need for continuous risk assessment and professional development, training is constantly required. A lead in digital aspects contribute to a shift in the conventional structure undertaken by employers and online delivery of information enables staff to acquire and understand job requirements eliminating communication issues.
When considering the law within the hospitality sector the following are of the upmost importance.
Hotel proprietors act 1956.
The following are obligations of the hierarchy of Management 
employers are required to manage H&S at work so as to prevent accidents and ill-health and ensure proper welfare facilities. Controlling dangers at work is no different from tackling any other task you need to recognise the problem, know enough about it, decide what to do and put the solutions into practice. The law requires employers to adhere and to Identify the potential hazards which could occur.
RISK ASSEMENTS
This process has a practical purpose. It will help employers and other duty holders to manage situations or H&S issues if they arise. This includes the range of different risks that the hotel sector sees, reflecting what they need to implement and cover legally with in their hotels restaurants, clubs and bars. 
Managements role when administering H&S success depends on risk prevention, actions taken by management implementing the following actions Carry out a risk assessment. The correct assessment of risks, creating risk assessment for the appropriate work environment, offering employees the opportunity for involvement from training to carrying out individual assessments on a daily basis, so all employees across the board have the opportunity learn and understand the policies and procedures. This ensures all members comply with relevant safety and health laws in place.

Policies should be adapted to the exact requirements of this area and to the exact target groups (e.g. female workers, young workers, migrant workers). Businesses and employees have to be informed of changes made to health and safety as this is constantly updated.
Methods of analysis have to be developed in order to identify a high risk potential, there should be practical support for putting these in place and taking adequate preventative measures. Hotels prepare a written safety statement stating policies and procedures implemented in the company’s H&S procedures as well as the 1956 Act implemented by the government.
EMPLOYERS RESPONSIBILITIES.
According to section 19 of the t health and welfare act (2005) it is the responsibility of the employer is in the implementation of H&S in the work place, e.g. all members adhering to the company’s fire evacuation plan, rehearsal of fire evacuation procedures, employer to be offer training & Information to all staff members in assistance or safe evacuation of the premises. The employees will then be trained and will sign off on this to show adequate training has been provided. This is a requirement of the law and when asked by the appropriate members of the H&S board this should be provided otherwise it is an offence and the hoteliers could be penalised.
Employers to provide appropriate training were applicable, a H&S officer should be appointed who can convey all information and supervisions to enable employees to perform their duties safely. The proper use of equipment and the ability to follow procedures put in place, Demonstrations for staff when required.
EMPLOYEES RESPOSIBILITIES
         Employees must report any incidents, the ability to read, write and report any serious incidents that may occur when on duty. Reporting accidents or dangerous occurrences such as explosions or serious fires to the management on duty and take immediate action. Providing employees with all suitable information’s regarding the correct use of H&S in their job roles.
· Use of chemicals and understanding substances in the kitchen housekeeping
· Knowledge and understanding of Fire extinguishers, where to use which extinguisher when fire occurs
· Adhering to the correct use of equipment’s in the kitchen and food preparation areas.
· Using the correct methods to measure sell alcohol, adhere to the correct timings of alcohol sales according to the law.
· Observing H&S in the food preparation and restaurant areas safeguarding one’s self and the customer
· Adhering to the Data protection act making sure all employees understand the policies in place.

CODE OF CONDUCT
   All employees must adhere to the law and company’s code of conduct, these outline clearly a guest has rights and deserves to be treated with respect and they are your guest up until they leave your establishment. All members of staff to be courteous and Co-operate with guests and other members of staff and their employer, to be vigilant and to follow instructions ensuring the correct use H&S is in use, using common sense when working with others not to take chances with your life or your colleagues, if something doesn’t seem safe it probably isn’t. Raise any concerns if danger is imminent, Report dangerous missing or faulty equipment, ensuring the use of equipment correctly. Ensure you know how to use equipment. 
Responsibility of the employee. Look for training and instructions if required, Use protective equipment and clothing provided when required, read the Company’s Safety Statement Information in respect of accidents and dangerous occurrences. Employees not be under the influence of an intoxicant at work, employees must not engage in improper conduct or inappropriate behaviour.
CONCLUSION
  In conclusion I have learnt that the hotel Industry is ever evolving and the practices in use for H&S are also constantly being updated. A continuation of staff development from the management to Bar staff should be implemented throughout the industry. Hotels already have a large number of regulations and laws ranging from locality laws implemented by local authorities to European laws implemented by the EU protecting tourists and travellers worldwide. Complying with the law has become easier with the advancement of technology and the internet smart data, big data, customers’ needs are addressed faster and a more personalized communication channel is open. This ensures increases in revenue and more jobs.
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