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Introduction.

The purpose of this report is to reflect on the experience and skills that I have learnt and acquired during this module and in the end show what I have learnt and how I’m ready to use it to achieve my life and feature goals. It again goes on and explains “the concept of discomfort in a work place” and research methods employed to gather processed data.
Am proud being a student at University of Wales – Trinity Saint David and this was a thought that I never had in my entire life. Since it’s a great experience so far, I have considered it as one of a kind and my best.

Employees in a work place are a cluster of working groups or individuals hired by employers to do specific jobs. When employers hire a work force, the employees hired first undergo the application process, different interviews either oral or test and background check is ensured to mystify recruiters that the persons they are employing are trusted with necessary qualifications. All this results in their being employed.

Organisations or companies recruit workers aimed at scoring organisations’ pre-determined goals and in the process, employees face discomfort as a challenge at work  failing to perform and this causes them to panic, wrongly give accountabilities, fail to produce reports, failing to voice out their opinions, low performance.
This kind of struggle that they go through as well induces on work concerns and brings along uncertainties like fearing to lose jobs and fearing to express their views to superiors above their pay. 
Normally, this is observed by way of expression, poor deliverance, 
 Sweating of individual, Shivering and repeating words in a speech etc. This can lead to decline in an organization’s sustained success since work on schedule is not delivered the right way. 

Discomfort at work is a destructive behaviour that directs one’s abilities towards failure to perform a task. With means devised, employees suffering from discomfort at work can be handled in various ways to ensure comfort and fitting in the working environment. Employees can be engaged in familiar activities like 
This report generation ideally and practically shows what the skills, methods and understanding of the effective and ethical data collection and interpretation techniques that the researcher got acquainted with for its effectiveness. 

Data Analysis
Employees who face discomfort should be given enough counselling and have endurance, perseverance and resilience. They must be motivated, guided and corrected in a way they feel safe both at their work places and comfort zones (home).
I personally found out that most organisations face a big challenge especially with their employees. The work forces (employees) fail to achieve a number of tasks after it has been disrupted by discomfort. This makes organisations to fall into unexpected expenditures like recruitment of new work force, hiring of councillors, and time consumption upon scheduling for carrier guidance sessions. All this brings about wastage and damaging of resources in return.

In addition therefore, there are a number of factors that I further found out that cause discomfort in a workplace and follow below.

Ineffective communication to the internal employees determines their performance towards delivery. Whenever employees are provided with wrong information different from what they are supposed to do or not provided with schedules and deadline on to meet targets, brings about a decline in production.  Normally employees with the sales department experience this as a destructing factor, it makes sales personnel   loose out morale and don’t report on time. 

Discomfort in a work environment is caused by over time working schedules and shifts. In a number of times, superiors above most employees pay have a habit of fixing up abrupt appointments that do not favour work mates below them to meet employers’ deadlines. This is a distractor in addition because it drives employees’ minds and they begin comparing what they do and their pay slips. 

More so, I found out that limited promotions is a feature to discomfort in a work environment reason being, if employees of an organisation find out that it is hard for an organisation and does not look at developing careers of its employees, reduction in performance here is observed, most will be on a look out for other employment opportunities that do privilege employees. This is common especially for starting organisations and to even those that have not hit their targets for the previous years in business. Such organisation do not consider their employees for any take on and all that companies rely on is profits making not scarcity.

The other factor for discomfort is imposition of big workloads to employees as well cause’s discomfort. Busy organisations with less numbers of employees normally have too much work coverage. Mean employers use this as an advantage to take over employees that they pay less with no any exception of considering any incremented pay in this case. 

Stress generating environments are another aspect as well that brings about discomfort in a work place.  Environments with high pressure from employers and employees who are superiors from the upper hierarchy impose too much of the pressure to those that they head setting for them unfair deadlines to generate reports and to meet targets.  The researcher found out that such environments must be changed and employees need comfort to accomplish organisation's day to day work. Employees need to be given work leave, medical care, end of year parties, and other comforting environments to help them think ahead for the organisation. From this organisations make more incentives, score goals that are pre-determined and in the end life becomes better. And when a company does better in terms of bringing in profits, employees salary increases, and even the working environment betters as well.

Discomfort is caused by Lesser Pay at work places.  Interest and business oriented companies mostly look at the money making side than considering what employees go through.  Employers in such organisations do not care whether their employees earn what they deserve and meet personal expenditures but instead concentrate mostly on how they make money from their businesses irrespective of other personalities within the organisation. Once the work load is overwhelming and the pay is not applauding, then companies of such kind will always loose professional employees that would in return move companies a level of greatness and trust with the market base.

Organisations with no awarding and recognition programs also meet the discomfort distractor as another factor.  It's so hard to work and score the expected goals before the specified deadlines and then in the end you’re not given a reward.  It’s depriving and loses one enthusiasm of completing work upon timely schedules. This distractor can rather be worked on in more self-applauding ways and members can gain zeal and resilience to transact the daily businesses of the organisation.

Tribalism and segregation is another factor for discomfort and it as well generalises all the outcomes of segregation. Most employers learn to favour mostly employees that they come with from same localities and same tribes. 

Unprofessionalism is another of a kind for causing discomfort in a work environment. Employees that are less qualified for positions attained usually have no expertise and deemed irrelevant to the working and grading systems. More to that most employers do not consider induction in most times and this makes employees to feel left out and isolated. This behaviour not only develops as small but rather spreads anxiety in workers.
Therefore to ensure that employees move at the same pace and even know well what they are doing at work. Training sessions have to be put on program such that employees are equipped and as well get used to the working system of the organisations.

Lack of skills. Skills for most departmental positions in an enterprise must be handled on a serious note by the recruiting teams in the process of recruitment. Organisations that recruit time to time must observe this as another key factor for achieving of its pre-determined goals. The researcher very much believes and according to her surveys, this is given commendation that specific skills like communication, report generation and others must be mandatory for whichever individuals that must qualify for functional and sensitive posts. 

Stigma is another displacement for discomfort in a workplace. Employees with health issues for example mental illness in most cases confuse it with the pay slips. It generates a lot of pressure to such employees who are affected by the cause and this brings discomfort in the end.  Such employees are devalued, discriminated and treated with disrespect.

[bookmark: _GoBack]Racism is another aspect that creates discomfort in a work environment. Workers in an organisation consider superiority and see others as minors most especially if they seem to know more those above their pay and this shapes them to under look others which is a great factor to discomfort.

I realised about the other causes for discomfort while I did my research and the others were, Segregation, Rude superiors, unexpected salary reductions, conflict of interest, internal abuse and Nepotism. All these lead to discomfort in a work environment. To add on that, employers need to lay strategies on how their employees can be handled in a way that they don't feel over whelmed and in the end perform and deliver according to the employer's expectations.

Methods
I employed qualitative and the quantitative analysis (QQA), randomly selected online reports(R= 6), electronic books (EB=3) and information on websites (W=4) using online survey in obtaining the data. I went on and surpassed the above sources that gave me information on how discomfort affects the work force in a workplace and how issues as a result are overcome. 



Analysis
The purpose of the study was to find out more as to why employees experience discomfort in their work environments and measures put forward to overcome the aspect. Therefore, I made sure that the information I was collecting was relevant to the research topic and methods selected and used were right choice for the study.
I obtained Information about the causes, outcomes and overcoming the aspect of discomfort in a work environment as well as I got it in the process of research from reports, electronic books and websites.

Results
The researcher found out that employees who experience discomfort, panic, wrongly give accountabilities, fail to produce reports, fail to voice out opinions, and sustained low performance was observed in a way of expression, poor deliverance, Sweating of individual, Shivering and repeating words in speeches. All the above are as a result of discomfort in a work place.

Conclusion
Secondary data analysis offers methodological benefits and can contribute to LIS research through generating new knowledge (Heaton, 2008, Johnston, 2012; Smith, 2008). The overall goal of this method is the same as that of others, to contribute to scientific knowledge through offering an alternate perspective; it only differs in its reliance on existing data. LIS researchers should take advantage of the high quality data that are available and consider the potential value in gaining knowledge and giving insight into a broad range of LIS issues through utilizing secondary data analysis method.  
 
Yet, successful secondary analysis of data requires a systematic process that acknowledges challenges of utilizing existing data and addresses the distinct characteristics of secondary analysis. 
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